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[bookmark: __RefHeading__96756_1259771068][bookmark: __RefHeading___Toc533583762]INTRODUCTION
	It is very important for an individual to possess different types of academic and employ ability skills to attain his or her career goals. There are various types of skills such as communication, multi tasking, team working, etc. each individual may possess skills according to his or her background, qualification, etc. it also depends on his or her ability and capability to inherit or learn skills. The purpose of having these skills is it helps in getting an individual desired job. Moreover, it allows them to pursue career in that specific field in which they are specialized or having those particular skills. It benefits them to accomplish desired goals and objectives. 
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[bookmark: __RefHeading__96758_1259771068]Analyze the relevant employ ability skill that need to develop in the future to gain the credibility in the term of employment opportunities
	Employability skills are important for individual person which necessary for keep manage their personality and attitude towards the development and growth. This skill enables the employee to communicate with the colleagues and other people to make skill for solving problems, critical decision etc (Gledson and Dawson, 2017). Employability skill is foundation of success and career to build their personality and attitude towards the organization. Many organizations spend more money to provide the best training session to their employee. In this way, the can increased their capability for managing the business operations and functions in proper manner. 
Employability skill needed
	According to the experience of education that make eligible and efficient to do the job in the organization. In this way, employee plays important role in the organization to perform different task and handle all the situation in effective manner. Employability skill can mix with the different role in the organization whereas the technical skill, specialist associated with the specific role of business to manage the entire processing effectively and efficiently. Soft skill is important that can be transferred among the jobs and employment sector(Griffiths and et.al.,  2018). Employability skill is to be set the transferable skill that helps for representing the personality of people in each and every areas. This skill will help for highly valued by the employer to increase the performance at their workplace. Employability skill is based on the generic in nature rather than the specific job. Academic qualification is the initial stage for people to develop their skill and knowledge towards the development of business process. It also gains the experience to enhance the employ ability skill towards the growth and development. There are following ways to improve the employability skill discuss as followings. 
This study will help for develop the opportunities and also increase the employability skill such as internship subjects, student exchange program and mentoring programs etc. 
Many people participate in the extracurricular activities to improve their personality and attitudes which are most important part in the development of employability skill. It involves sports clubs and societies, special interest towards the group discusses etc. These are important concept that help for improve the employability skill (Husain,  Kumar and Saritha, 2017). 
It will gain the work experience with the help of internships and other voluntary work in different field. This will be useful for increasing the working experience and also maintain their position in the organization. 
It is essential for maintain the record and their work experiences, participate in activities etc. these are required for gain the skill and qualities. It also includes positive review made by the supervisions. 
Why identify the employability skills-
	It is necessary for every people to identify their employability skill that help in the organization to understand the need and requirement of business (Jones, and et.al., 2017). This process will use for increase the efficiency and performance towards the business activities. There are followings ways to identify the employ-ability skill. 
It is required to determine the skill gaps and plan to build their effective portfolio of particular skill for employer. 
In this way, it easily recognizes the value of their skill and also build a strong self confidence level. 
Employer makes an effective job application such as CV, cover letter, selection aspects and resume etc. 
It is essential for improve the performance and behavior at the time of interview. It is clearly articulating skill that bring to the job. 



Employability skill for today's work force and future development- 
	In today's world, The employee are faced many challenges issues because there are lot of demand in the market regarding the employability skill. This skill will help for maintain the development process of firm in effective ways. The market has been continuously evolving and changing due to the technologies (Osmani, Hindi and Weerakkody, 2018). There are various modern technique help for increasing the performance and efficiency of business process. It is important for development to adopt new technique and also improve the employability skill that help for increasing the career opportunities in the industries. 
	Employability skill is considered to be the main part of personality development and it also helps for maintain the abilities and qualities of workers. Employee is also used the technology to develop their skill and knowledge by using online mode and technology. Employability is to be considered the ongoing process for learning new things (Pinto and Ramalheira, 2017). According to survey, The collaborative research network can be defined the employability skill which is categorized in different ways such as effective relationship skill, workplace skill and applied knowledge etc. This skill will help in the workplace to increase the capabilities towards the development of organization. 
Communication skill- This is important skill in the modern business that help for communicate with one person to another by using video call, email, phone calls and web conferencing etc. These are different communication medium that support for transmission. In Today's world, Employee is must able to communicate and interact with the customer by using modern platforms (Employability skill, 2018). This skill is beneficial for employee to understand the need and requirement of consumers. 
Critical thinking- For increasingly changing the requirement of industries which require for employee to easily analyse the problem of issue that generated in the organisation. This skill will help for improve the decision making power at their workplace. Critical thinking is main part to adopt the new things for development of industry. 
Team work- It is a part of employability skill which highly demand in the organization. Employee has ability to collaborate with the other people to achieve the good results and outcomes. It is possible for each and every member to perform different role according to the demand of customer in the industry.
Adaptability- It is based on the flexible skill and open to change the requirement of internal structure. It is beneficial for employee those who have positive attitude towards the change and fight against the challenges. 
These are the important employability skill that beneficial in the future growth and development because it is easier for handle any type of tough situation in proper manner. This skill is useful for identify the problem and collecting all necessary information that generate the specific outcome and results (Scott and et.al., 2017). Critical thinking is developed the ability to sense the particular data and find the perfect solution in effective manner. These are required for future development to determine the specific need and requirement of business development. 
Employability skill used in job opportunities-
	The professionals are highly demand and competition in the marketplace. There are various job vacancies available for graduate people those who have completed their education and academic. It is also contributed towards the expectation of employers. In the firm, manger always expect more things to the employer for managing the business process by using their employability skill so that this skill is required in the job opportunities and career development. Employer always initiative towards their training and work experience. There are different role play in the firm that can be managed by the employability skill. Employee is responsible person to make decision on the demand of consumers. It has ability to be expertise in their areas and easily identify the enterprises situations (Wolff and Booth, 2017). Manger always monitor the performance and efficiency of employee and also assign the project on the basis of their capability. In this way, it can be understand the employability skill useful for managing the project conditions and situation because in many cases, there are required to implement the new strategies so that employability skill plays important role for managing the operations and function in effective manner. In the organization, each and every task has to be completed on specific deadline. It also preparing the documentation related the meetings and delivering the project on time frame etc. It is possible only for the employability skill that develop their ability to plan the workload to meet the specific timescales. Communication skill is fundamental need for employability like technical skill. It is main skill that help for providing the better chances and opportunities to achieve their position in the organization. For Example- It is important for idea to find out the relevant mentor in the firm to provide the guidance to improve their skill and knowledge in proper manner. The majority of job opportunities will come through build the good relationship with the other staff members. It also making the ability to build the network all over the world. There are resources different resources that help for enhance the employability and also increase the job opportunities in various fields and areas. 
Example of Employability skill-
	This skill is included planning, communication, team work, problem solving and organizing etc. Some skill can be overlap with each other. There are different number of skill which related to the employability skill that required for growth and development in the organizations such as verbal communication and collaboration etc. Personal attribute is also included in the overall employability skill which help for develop the commitment, honesty, motivational and adaptability towards the organization.  
	
Employer were realistic about the lack of employability skill therefore, it is important for the organization to monitor the performance of employee towards the growth and development. The company will hire the new candidates to take induction round to identify the strength and weakness of new employee in the firm. It is required for understand the weakness and how can be planned an effective strategy to improve their capabilities and abilities. For Example- In the firm, The manager is provided the training to their employee and also divided into two lists such as employer expectations and commitment towards the customers(Scott and et.al., 2017). This will use to identify the personality, behavior and attitudes of employee towards the targets of company. The culture of firm is more important for development of employability skill because it will help for open their mind and freely innovative new ideas towards the growth and development on the basis of skill or knowledge. The maintenance and development of training environment is relevant according to the employability skill of employee. Skill development is also part of employability to handle the entire processing of organization in effective manner. Training always assist the employer to develop their skill and dedicated towards their goals or objectives. Many employees are used the performance review system that provided by the manager according to their daily working experience. It is a self assessment to identify the employability skill and technical knowledge by the leader or supervisors. 
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	As per discussion, it concluded that employability skill is playing important role in the organization to manage the business performance and efficiency in proper manner. It also providing the different types of employability used for growth and development. The purpose of skill to plan an effective strategy towards the business development. It summarized that the individual skill can be identified with the help of education and qualification. Furthermore, it allows them to pursue career in that specific field in which they are specialized or having those particular skills. This is beneficial for achieving the specific goals and objectives. 
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