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Assessment 2
	LEVEL 7 ASSESSMENT SPECIFICATION 

	Student name:
	MA YINNI     
	Student ID number:
	2227825

	Programme:
	Campus MBA (FT/PT)

	Module:
	Human Resource Management

	Module code:
	BMMB7007
	[bookmark: _Toc69760685][bookmark: _Toc69761603]Contribution to Overall Module Assessment (%):
	50%

	Lecturer:
	James Moore
	Internal Verifier:
	TBC Natasha Davies

	Assignment Title:
	HR Skills Development
	Word count (or equivalent):
	15-minute video presentation

	Submission deadline:
	23:59 (UK Time), 
Friday 28th April
	Return date of provisional marks & written feedback:
	Tuesday 30th May 2023

	Submission method:
	All written assessments, where practical and possible, must be submitted via Turnitin unless otherwise instructed by the Lecturer. (Please DO NOT put this assessment specification into Turnitin or it will match many similarities with other students’ submissions.)
Late submission of the assessment will result in a late penalty mark.  Penalties for late submission: Up to one week late, maximum mark of 50%.  Over one week late, 0%.  Only the Extenuating Circumstances Panel may approve a change to submission dates.

	Academic honesty / referencing:
	Academic honesty is required. In the main body of your submission you must give credit to authors on whose research and ideas your work is based. Append to your submission a reference list that indicates the books, articles, etc. that you have used, cited or quoted in order to complete this assessment.  

	Module Learning Outcomes 
(from module syllabus)

	· Critically review and appraise current HRM research and advanced scholarship.
· Critically evaluate business environments and analyse how resourcing an organisation is affected and informed by internal and external factors that in turn serve to influence the policies, procedures and processes adopted by the organisation.
· Demonstrate a systematic, extensive and comparative knowledge and understanding of a number of advanced and emerging issues in HRM and IHRM within a variety of organisations and how these can influence fulfilment of the strategic aims of the organisation and affect competitive edge.
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