                     Permanent team lead Amazon

1. Tell me about yourself and why you are suitable for this role?

[bookmark: _Hlk107684199]I have four years of experience working for Amazon. I worked in the warehouse in different departments and delivery sections. 

I am suitable for this position due to my team leadership ability. I have developed this experience throughout my life from various activities.
Since school, I started to develop this ability by participating in different projects with my classmates. I liked the team spirit, the communication between us, and the fact that we had the same goal. Ex: An example of a school team project is a geography presentation where we had to talk about tourist attractions, and our team won books for all our team members. (Perera and Wickramasinghe, 2010)
When I fully developed my team lead ability three years ago, I was employed in a rice factory where I had the chance to receive the position of temporary team lead for a team of 30 people. Using the online platform, I was checking the progress and communicated very often with my team. There I learned what a team means, the importance of communication between team members, the fact that it develops a sense of belonging, and an efficient team is precious for the company. (Naim et al, 2018)

2. What are your strengths and weaknesses in relation to this role?
One of my strengths is communication. Due to my job at Amazon, I had the chance to develop my ability to communicate with employees and consumers. (Snowdon, 2011)
As I read in the person specification, you are looking for employees with IT skills. Digital competence is one of my strengths; the computer is what I use daily for different activities. I am self-motivation, and flexible; I can work on the company's chosen days and am willing to work more than 40 hours on the day and night shifts. Due to my driving license, the distance is not a problem; I can move anywhere.

My weakness is that I am a very perfectionist.
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