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[bookmark: _Toc132762774]Introduction 
 The effects of the epidemic have caused the existing market to collapse. So, even after the pandemic has passed, the job market is still facing difficulties. According to Karolak (2020), competition for the top employees is fierce in the job market since everyone wants a job they love. The advent of social isolation has altered the way people function and their capacity to pursue employment. Due to recent policy and management shifts, the United Kingdom is already experiencing a severe labour shortage. Due to inflation's unnecessary strain, joblessness reached a one-year low. That administration's conclusions are largely responsible for the decrease in the number of people seeking unemployment benefits as a result of layoffs. However, the most significant results occurred during the pandemic as people are locked into their homes and the rates of death are constantly increasing. 
This paper consolidates a wide range of information on the labour market in the UK before, during, and after the pandemic. Bieszk and Dmytrów (2020) argue that human resource management is crucial to an organization's success. The unemployment rate, though, remains quite low. Because they are accustomed to doing psych language, the work force is not well-suited to the technological adaptations implemented by HR management. The civil elements of the country are also affected by the Brexit problem, which contributes to a shifting environment.
[bookmark: _Toc132762775]The current state of the labor market in the UK 
[bookmark: _Toc132762776]Impact of Coronavirus on Employees
The government's response to the coronavirus pandemic and its aftermath has had profound effects on the UK job market. Many businesses have closed or altered their operations despite the government's recent efforts to facilitate layoffs. Freeman (2020) notes that people's work habits and their capacity to find and secure employment have been affected by the rise of social isolation. Shepherd and Wilkinson (2021) note that due to the widespread reforms necessitated by the pandemic, it is difficult for workers to find work. Fernandez (2021) notes that workers' financial security has been undermined by the epidemic, and that decreased employment rates make it harder to find work.
Real-time data from the UK and elsewhere point to a precipitous decline in economic activity, and early estimates from other countries reveal the magnitude of the repercussions on the actual economy so far. Dmytrów and Bieszk (2021) argue that the accuracy with which "national statistics institutions" estimate GDP, inflation, and the health of the labour market is also impacted by how the coronavirus is dealt with. As per the perspective of Butterick and Charlwood (2021), In charge of recording the UK's financial activity in accordance with the most current international policies, have responded to these challenges.
Even if the employment rate in the UK for people aged 16 to 64 increased by 0.2 percentage points from the previous quarter to 75.4% in the period of May to July 2022, this is still lower than it was before the emergence of the coronavirus COVID-19. The number of full-time employees and independent contractors has increased during the past three months, while the number of part-time employees has decreased. After the initial coronavirus shutdown in March of 2020, there was a significant decline in employment. Employment dropped by 424,000 between January and March of 2020 and April and June of that year, with the employment rate decreasing. There was a drop from 76.3% to 75.7%. In November 2020 and January 2021, employment was at its lowest point since the beginning of the pandemic, falling by 858,000 from its pre-pandemic levels. In this most recent quarter, the employment rate was at 74.6 per cent. The official employment count included furloughed workers. Although employment dropped for people of all ages, the decline was steeper for those under the age of 25. The decline in employment for people aged 16 to 24 exceeded 40 percent. 
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Figure 1: Falls in employment 
(Source: Matoso 2021)

[bookmark: _xu2qerlhvzig]The most recent forecast predicts that in August 2022, there would be a record 29.7 million pay rolled workers, an increase of 71,000 from the revised estimates made in July 2022. The unemployment rate dropped by 0.2 percentage points, from 3.6 percent to 3.2 percent, in the three months ending in July 2022. This was the lowest quarterly rate since March to July 1974. According to Dmytrów and Bieszk (2021), during the most recent three-month period, the number of people actively seeking employment for more than six months reached a record low, while the percentage of people without a job for six to twelve months increased. Fewer people are now able to go more than a year without working.
[bookmark: _Toc132762777]Average weekly earnings
Average daily earnings refer to the total amount that British workers take home from their jobs each week, before any deductions are made for things like taxes. Broad head and Ruiz (2021) note that the estimations are more than just a gauge of wage increases because they also account for further changes in the overall structure of the workforce. According to Milbourne and Coulson (2021), if there were more high-paying jobs in the economy, the wage growth rate would increase.
[bookmark: _t86j63mldcfx][bookmark: _Toc132762778]Economic inactivity
[bookmark: _rm4xicn2mq61]There has been an increase in economic inactivity in the UK as a result of the recent pandemic, which has altered the labour market and rendered workers unable to begin work in the next two weeks unless they undergo a medical examination within the next four days. Economic inactivity is defined as the percentage of the population aged 16-64 who are not actively seeking gainful employment.
[bookmark: _Toc132762779]Employment
A measure of employment is the number of people who are employed or who hold a job but who are temporarily absent from it due to chronic disease or illness. According to Farndale et al. (2020), the number of occupations is higher than the number of working persons. The employment rate is the fraction of the working-age population (16-64) that has a job.
[bookmark: _Toc132762780]Unemployment 
[bookmark: _q367orrunq2z]In order to be counted as unemployed, a person must have actively sought work within the past four weeks and be available to begin work within the next two weeks. Shepherd and Wilkinson (2021) point out that the unemployment rate is not the same thing as the percentage of unemployed people in the population. It represents the percentage of the working-age population that is currently without gainful employment. The pandemic did increase unemployment, although not to the extent predicted during the initial outbreak, and jobless rates have now returned to their pre-pandemic lows.
[bookmark: _Toc132762781]Vacancies
The term "shortage" is used to describe open positions in a corporation that are being actively recruited for from outside the organisation. The estimations are based on data from the Vacancy Survey. Butterick and Charlwood (2021) argue that due to the nature of farming, fishing, and forestry, these sectors are too tiny to reliably collect estimates; therefore, it is anticipated that this company survey will provide estimates of the total number of job openings in the economy.
Between November 2022 and January 2023, the labour force participation rate for persons between the ages of 16 and 64 rose to 75.7%, a small increase from the prior three months. Job growth over the past quarter and year has helped, but employment is still 146,000 below than it was before the epidemic. There are 1.25 million unemployed persons in the UK, or 3.7% of the working-age population. In spite of a quarterly increase, the unemployment rate is still 123,000 lower than it was before the recession/pandemic hit. There was less inactivity throughout the quarter compared to the previous year, although this still matched the annual average. The number of layoffs ticked up slightly from the previous quarter to the present, with 94,000 individuals losing their jobs. Job vacancies fell throughout the year, although they were 328,000 greater after the pandemic hit than they had been before. When bonuses are taken into account, annual pay reduction was -3.5 percent in the three months preceding to "January 2023," whereas it was -4.3 percent when bonuses were left out (Commons Library.parliament.uk, 2022).
There was a 3.5% increase in payroll employment across the UK between January 2020 and January 2023, with most regions seeing growth rates of 3-4%. Leaker (2022) found that the rate of increase in payroll employment in Scotland was lower, at 2%. Individuals between the ages of "The proportion of the population aged 16–64 in the United Kingdom fell by 0.2 percentage points during the quarter, to 75.4%, a number that is still below than pre–COVID–19 pandemic levels. "During the preceding three months, full-time workers and independent contractors both saw increases, while part-time workers saw a decline. The "latest recent estimate of pay rolled employees in August 2022" indicates a monthly increase of 71,000 in accordance with the stronger July statistics of 2022, bringing the total number of pay rolled employees to a "record million of 29.7."
The unemployment rate fell from 3.6% to 3.4% between May and July 2022, marking a new record low and the lowest rate since the period between May and July 1974. Leaker (2022) found that during the previous three months, the number of people who had been unemployed for six months or less fell to a record low, while the number of those who had been unemployed for six months to a year climbed. The percentage of unemployed people who had been looking for work for more than a year was falling. The rate of economic inactivity rose "0.4 percentage points to 21.7 percent from May to July 2022," with the increase being driven by people aged 16–24 and 50–64. Economic inactivity rose over the past three months as a result of reasons like being a student or being out sick for an extended period of time. "June to August 2022" saw the largest quarterly loss "since June to August 2020," with "1,266,000 available positions," a decrease of 34,000 from the previous quarter.
The United Kingdom's labour force "grew by 290,000" in June 2022, setting a new record and surpassing the 35.8 million jobs achieved in December 2019 before the coronavirus outbreak. According to data compiled by Cox (2023), between May and July of 2022, total employee compensation increased by an average of 5.5% annually, while regular pay increased by an average of 5.2%. ( Bbc. com, 2022). Total compensation and base pay, however, declined by 2.6% and 2.8%, respectively, over the course of the year due to inflation. Outside of the pandemic period, the average annual salary increase in the private sector was 6%, whereas it was only 2% in the public sector.
[bookmark: _Toc132762782]The emerging changes in Human Resourcing Strategies in the post-Covid, post-Brexit external environment
HRM managers are responsible for finding, motivating, and keeping the best possible employees and external partners for their company. The focus is on the people who make up organisations. According to Broadhead and Ruiz (2021), designing management systems for human resource administration guarantees that employees' skills are used in the most productive way possible to reach the company's objectives. Matoso (2021) notes that human resource management (HRM) is concerned with the systems, norms, and regulations that influence workers' behaviours, attitudes, and output. It's the art of putting people to work in ways that get the job done and help the company succeed. Dmytrów and Bieszk (2021) argue that Management has an effect on employees because of its policies, processes, methods, and conventions. Owens (2021) defines human resource management as "the leadership and monitoring of an organization's human resources via the application of strategic plans, policies, programmes, and practises designed to enable individuals to realise their full potential and further the organization's mission."
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Figure 2: Situation of countries during a pandemic
(Source: Matoso 2021)
Increases in pedantic unemployment make it harder for employers to control workplace hazards like covid, which are killing more and more people. Because this is a brand-new sickness, it has rendered normal life impossible for its victims. According to Farndale et al(2020) .'s research, Covid has solely affected death rates and job growth due to its causes. According to Matoso (2021), the country is still struggling to recover from the epidemic and related Britax problems, which have led to a decline in face development. The lack of progress has caused serious problems for Austin, and as a result, the situation has deteriorated.
[bookmark: _Toc132762783]Transformation post covid 
Concern can be seen throughout the study of ecological economics. The lockdown's immediate effect on the economy was to send shockwaves through the economic world. The current situation calls for the company to refine its policies in order to retain its current workforce and reduce the impact of wage standards in order to avoid layoffs and pay cuts. Matoso (2021) notes that during these trying times, workers need to be more sensitive and constructive by accepting any new policies provided by their employer in order to help the company recover. Milbourne and Coulson (2021) make the observation that in the post-Covid period, little workplaces in people's homes are the norm. Future apartment complexes will include office space for those who work remotely. Bieszk and Dmytrów (2020) argue that in light of this impending shift in the workplace, companies are trying to implement policies that make it easier for workers to do their jobs from home. So HR management is consistently working to improve workplace prospects by providing high-quality support for workers. This produces anxiety in imagining the labour sector and the operatives who work in it.

Human resource management is increasingly placing more emphasis on cultivating opportunity units in the workplace, and digital platforms are being selected to facilitate the dissemination of such units. Human resource management is responsible for maintaining an upbeat and productive work environment. Brexit is expected to have a major effect on the availability of resources within organisations. Human resources is affected by the timely acquisition of qualified workers. Karolak (2020) notes that many Europeans would be adversely affected by Brexit, and that the rise in prices and other adjustments to operational costs only make the situation worse. Many companies have helped and supported their employees in becoming naturalised citizens.
[bookmark: _Toc132762784]Conclusion
The brexit issue in the UK is a reason for alarm since it threatens to derail the country's economic growth, and the report's findings on the state of the labour market there are similarly dire. Those who are employed or hold a job but are temporarily away from it due to chronic illness or injury is a measure of employment, and the administrative changes of the country assessed the lower rates of jobs for the labourers. The difficulty of the position as a whole has been increased by the pandemic. The UK economy is having a tough time due to low wage growth and the current state of the economy. There will most certainly be a recession in the United Kingdom next year as the country's economy contracts. During a pandemic crisis, HRM is less effective at providing job options for workers since it is focused on the workplace. However, this transition is advantageous for the development of the business because employees can work from home.
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