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Discuss The Consequences of Going off Sick from Work to Individual, Business and Society.
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Understanding The Skills and Knowledge Needed for The Workplace Effectively


Today I will be discussing the Consequences when you go off work sick. Studies found that when being off sick presenteeism is the baseline and a risk factor for the absence of self-rated health, however this can highlight huge consequences of the physical and the mental health. Learning to understand these consequences as an employer you must have the knowledge to see what could be and what could happen in the workplace with your employees’ by doing this learn and research and by measuring productively of losses which could result in chronic health conditions for example, arthritis, depression/anxiety, even cancer. According to Schultz and Edington 2007.
Kivimaki et al. (2005) said to have found employees who don’t rarely recover from weekend work is increased risk of death even through cardiovascular disease which this is increased. But (Biron et al., 2006), also stated that higher levels of psychological stress and mental health can be also reduced exhaustion (Lu et al., 2014). Learning to understand and have knowledge within the workplace effectively Is important for your company as well as your employees, helping in the workplace to prevent sickness is not to very work staff and plenty of rest (review) (collins, 2016).













Demonstrate readiness for employability and personal advancement through an understanding of personal strengths and area for further development.

Learning to develop the readiness for employability is to understand the goals of mainly most organizations but yet framework for leaders development will not fully exist but to determine of who develops mentally to engage. According to Avolio, Bruce j. Hannah, Sean T. Despite the knowledge and the rates of the sickness in the UK which is still high, this needs to have a propose leader to focus on any accessing and then this can be built into the development and also acerate with very positive leaders in the employment company for both employees and employers to identify and to discuss 5 constructs  to the initial developmental reediness, is to have learning goal and self-ability to be better which is good working practice (Avolio, 2008).





















Discussing the consequences of going off work sick 

According to Marrone, j., & Golowka E. When going off work sick can lead to being unemployed also lead you to lose the feeling of being around people tend to feel uncomfortable on the outside world. This also give you financial difficulties also cause mental health. It’s important to remember change will change you as a person mentally (Marrone, 1999).
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