What are the challenges confronting mental health awareness in workplace?

- Based on commons factors like poverty, genetics, childhood trauma, discrimination.
Within the case study is a detailed description of how mental health has a massive impact on people in the workplace research shows statistics on how mental health has added to the economy value as high as £225 billion per year calculating up to 12.1% of Britain’s GDP. This includes direct costs of services, lost productivity at work. It is imperial that each company has the right support put in place at work so peers can comply with policies while protecting their mental health at work. Some challenges that arise at work are more than due to MH are more demanding than one can deal with, when someone is having an issue at work due to (MH) they need how they can be supported at work.
Since funding has been increased to have a new set of regulations being followed and advised by the (department of health 1999). Improving productivity in a workplace is of high importance (Appleby, 2007) the percentages for more psychiatrists and nurses have increased by 69% and 24% (Department of health 2007). improving access to psychological therapy programmes, this could be the company you’re working with could have support session that everyone can come and include their concerns, normally a workplace will have a mental health access team, or they will have some guidance on links and contact details on how you can find and be supported when under a lot of uncontrollable stress. 
Challenges in a workplace can stem from having lack of support from others, cultural differences most people don’t like the job they have, by employers improving there environments by asking and taking statistic from question like what an how can we improve productivity at work with things like helps build and form better meaningful working relationships. 
One of the major issues we face in 2022 would discrimination due to lack of experience of political background personal reasons, problems arise from home that get brough to work, sometimes this can even effects someone ability to perform their tasks effectively due to this it can indefinitely be a massive impact when at work, others  it may be lack of job fulfilment, being over qualified in a job can be undervalued as you knowledge is to experienced for your role, causing a sense of misplacement this also happens when racial discrimination  happens or a staff member has different religious views 
The case study explains how 1 in 6 people in a workplace will experience mental health some point in their life’s and this is normal or anyone but its also very crucial that people are able to observe and identify the signs to the best of a person knowledge to know how best to and be supported based on all the common factors
Early identification of a problem, Effectively finding better solutions, Addressing the social determinates
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