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Skilled professional development skills are crucial in any work industry to achieve career success in a long-term career goal. Knowing my strengths, weaknesses and areas for improvement are essential to enable me to identify what skills I need to develop to succeed and make decisions on my career growth. Adaptability, personal and professional branding, and resilience are only a few of many skills needed for me to vastly improve my professional career development skills. In this essay, I will be analysing and demonstrating knowledge and theories I have gained in my professional career development lectures that were paramount for me to identify and learn ways I can use and do to achieve success in my personal professional development skills and going to implement, to show my potential to employers, for example; the Johari Window, S.M.A.R.T goals, the Honey Mumford learning style and Hollands career theory. 
The first thing that I learnt in my professional career development lecture was the difference between a fixed mindset and a growth mindset. I learnt that I have a growth mindset but when it comes to certain aspects such as values, I have a fixed mindset. Learning what the difference between these two mindsets and ways I can develop a growth mindset has given me an insight to myself and to identify behaviour in myself that I usually would not think about consciously. Thinking back, I remember feeling happy with the results as it made me realise that I have grown as a person from being a young girl with a more of a fixed mindset on certain things, that have held me back from trying new things, challenging things I did not understand or agree with. I shied away from unfamiliar things whereas now I embrace and welcome it and see challenges as an opportunity to learn and develop my problem-solving skills.
In the lecture, we learned about the Honey and Mumford learning styles. Learning about all the 4 different learning styles; activist, reflector, theorist and pragmatist, I have known that I was a reflector since I learnt what a reflector stands for, and when I took the Honey and Mumford test, it only confirmed my thoughts, (Zwanenberg : Wilkinson : Anderson, 2000). Even though I already knew most of the things about myself, that now I know a reflector stands for such as; that I learn from observing and thinking about what happened. Preferring to stand back to view and learn experiences, ideas, and perspectives from others to reach an appropriate conclusion. It was nice to put a name on the learning style that I am and suits me best. As well as to see and know my classmates' learning styles as it would only improve our academic relationships and networking due to knowing the way we learn. 
[bookmark: _Int_8fLWEd5M]Learning about the Johari Window method has been a bit difficult for me to put together. Producing things that I am good at, know about myself and that others new, as well as thinking and writing down what others became aware of about me, but is unknown to me was quite difficult because if I were not made aware of it from people then I would not know if there were any things I needed to improve in or did well in, (Welch, 2023). So, that put me in a bit of a slump when we were tasked to try the Johari Window and made me feel quite stressed because I could not finish all four boxes in the Johari Window. As I did not finish the Johari Window task for myself, I took it on myself to give it another try at home in my spare time. It gave me a lot of insight into how people perceive me and helped me uncover areas for improvement as well as areas in which I am best at from other peoples’ point of view. Even though I disagreed with some, it opened my eyes to a new perspective that a skill that I think is not quite strong, is seen as my greatest skill by others. The results of the Johari window made me understand and grow as a person and therefore I will use this method to achieve the best possible outcome in my professional career development. Like the Johari Window, a personal SWOT analysis made me learn the strengths and weaknesses I exhibit, and the opportunities and threats that could either help me develop or threaten my personal development. I found this method remarkably similar to the Johari method and felt that using the Johari Window method suited me best as it made me think of my personal and professional brand. 
Another method that I decided will help me achieve the best outcome in my professional development are SMART goals. These goals help me break down objectives into smaller, manageable and realist goals that I can achieve in a concluded period. I learnt that by using SMART goals I can easily track my progress towards my end goals, and it clearly outlines the end goal, so I know what on what, how much energy and time I can and will spend on my goals. This became a crucial part of making sure that I am working towards achieving my goals as well as improving my professional development, (Leonard 2025). At first, I was apprehensive and a bit sceptical of using the SMART goals method because I did not know if I could stick with it and did not know how to start, but as I started writing down my short-term and long-term goals it slowly started to show a picture of what and how I was going to achieve my goals. Therefore, I will be using this method to improve my professional career development to achieve the best possible outcome in the end.
Learning about Holland’s career theory has given me a wide insight into which type of work would I thrive in. Taking the Holland’s career theory test has revealed that I am a Creator. This revealed to me the many top job tasks that I am likely to succeed in; creating art, writing, interpreting, designing, and expressing ideas. It made me happy to know that what I knew regarding my strong soft and hard skills were supported by this theory test in a way, (IResearchNet). 
The result from Holland’s career theory test directly correlates to the Myers Briggs Personality test that I took in a lecture, in where it revealed my personality type to be INFP, a mediator. I always knew I was an introvert; I only became an extrovert around people I was comfortable around. So, the results did not surprise me, but they made me more aware of what my personal growth path would look like if I learnt how to manage to work around or improve my weaknesses. Learning all these different strength and weaknesses and the best suited career path for my specific personality type was enlightening, (Cambiana Consulting Company). As there were many things that I did not realise were considered as strengths. I learnt that I thrive in environments that allow me to express my creativity, stay true to my values, and help others such as teaching, counselling, writing or art. It helped me in the path to achieve success and outcome in my professional development as it helped me understand myself better as a person and be self-aware.
This also enhanced my personal branding and leadership style, from which I have learnt I am a democratic leader, through taking the leadership style test. From this I learnt that I like to make sure that everyone is involved in the decision making through collaboration, engagement and making sure everyone's voice is heard. Knowing this is going to enhance my professional development as this style builds employee trust as they know their opinions matter as well as improving my self-awareness, in which I can evolve and grow as a leader, (Jam Prime 2024).
Stella Cottrell in her Skills for Success: personal development and employability book (2021), helped me to create my own personal development plan to build the skills and capabilities today's employers want to reach success. I was able to take in all the knowledge that I have gained in my lectures and turn it into a personal development plan that I am confident will help me achieve success in my professional development. Although feeling anxious of not being able to do it up to a high standard, I was able to set it aside and develop an effective plan. I will be using my personal development plan to further enhance my personal and career goals.
In conclusion, I can confidently say that I understand and will use different theories and methods to enhance my professional development such as the Johari Window and a personal development plan to help me achieve personal and career success. Reflecting on my lectures, I would say that they helped me grow into a more knowledgeable and valued person that will have many skills to offer to employer organisations. 
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