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[bookmark: _Toc236867156]    1.                              Introduction

 Employability Skills for Band 5 Registered Mental Health Nurse (RMN)                                                    
The UK health and social care sector requires professionals registered nurses to demonstrate both clinical competence and strong employability skills to deliver safe, effective person -centred care.
This report examines the Band 5 Registered Mental Health Nurse (RMN) post specialising in Children and Adolescent Mental Health Services (CAMHS). The analysis is based on a genuine vacancy advertised by the Central and Northwest London NHS foundation Trust (CNWL NHS Jobs, 2026). 
This role aligns with my BSc Health and Social Care studies, experience as a Healthcare Support Worker, (HCSW), and ambition to specialise in children and young peoples (CYP) mental health focusing on trauma informed practice and digital interventions.
 Purpose of the Report:  To identify required skills, evaluate my capabilities and develop personal qualities required for a Band 5 Registered Mental Health Nurse (RMN) post, against the published person specification; and build an action plan, personal brand, and professional network to secure successful employment.  This work aligns with module learning outcomes, Nursing and Midwifery Council (NMC) standards, and NHS Constitution values (Groothuizen et al., 2018).    
Band 5 Registered Mental health is a vital component of public wellbeing, and the demand for qualified mental health nurses is growing.   A Band 5 Registered Mental Health Nurse supports people experiencing mental health conditions, ranging from anxiety and depression to complex diagnoses such as schizophrenia, bipolar disorder, and personality disorders (Callaghan et al., 2024).  They practice across inpatients wards, community teams, crisis services and rehabilitation setting, delivering recovery- focused, evidence -based and person-centred approaches to support individuals manage their health, maintain their wellbeing and work toward personal recovery goals (Cusack et al, 2017).





[bookmark: _Toc236867157] 2.  Analysis of Employability Skills Required for Band 5 RMN - CAMHS
[image: Central and North West London NHS Foundation Trust logo] The chosen vacancy is a Band 5 Registered Mental Health Nurse within the Children and Adolescent Mental Health Services (CAMHS) at the Central and Northwest London NHS Foundation Trust, London NW10 7NS. The posted was advertised on 8 July 2026 with a closing date of 22 July 2026. It is a full-time permanent position, offering a salary of £36,943 - £44,900 per annum inc HCAS (pro rata if P/T).                
Registered Mental Health Nurse NHS AfC: Band 5
          
· Post Details:  Grade NHS (AfC) Grade Band 5
· Working Hours: Full time - 37.5 hours per week; includes long day, Night and
              Weekend shift patterns.
· Job ref333-G-HM-0804
· Employer: Central and Northwest London NHS Foundation Trust
· Employer type NHS
        Person specification
        Education and Qualifications: Essential criteria
· NMC Registered General nurse, NMC Registered Mental Health Nurse or NMC registered dual trained nurse
· Numeracy skills required for the safe administration of medicines
        Desirable criteria
· NMC registered for both General nursing and Mental health nursing in the UK. Evidence of relevant Continuous Professional Development.
 Central and Northwest London NHS Foundation Trust. (n.d.). Central and Northwest London NHS Foundation Trust. https://www.cnwl.nhs.uk   
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2.1 Professional and Technical Requirements 
Registration, with the Nursing and Midwifery Council (NMC) as a Band 5 Registered Mental Health Nurse is important. Candidates must demonstrate working knowledge of the Mental Health Act 1983 (MHA) (amended) and Mental Capacity Act, 2005, (MCA) alongside safeguarding procedures to protect the welfare of children and vulnerable adults. Within (CAMHS), this includes awareness of age -specific frameworks and adherence to NICE (2005) clinical guidelines and national care standards to keep young people safe from harm. 
Technical competencies
Safe medication practice: Competence in the safe administration, storage and management of medication accurate dosage calculation and monitoring, supported by required numeracy skills. 
Risk Assessment and Care Planning: The Post also requires the ability to conduct risk assessments, develop and implement person- centred cares, clinical practice proficiency in delivering structured psychological interventions and applying evidence-base care practice. Digital literacy is emphasised through the requirement for records -keeping, maintain accurate, confidential and timely records in line with information governance standards; competence in using digital care systems and adopting emerging digital interventions to support children and young adults (CNWL,2026).
 Additionally, candidates must demonstrate commitment to continuing professional development (CPD) through regular attendance at training courses, NHS workshops and seminars, completing relevant qualifications and professional learning activities, and maintain accurate records of learning achievements. 
For a Band 5 Registered Mental Health Nurse, commitment to CPD demonstrates a willingness to maintain clinical competence, improve patient care, and meet professional standards, including compliance with NMC revalidation requirements (NMC, 2018). CAMHS specifically demands knowledge of child development, adolescent psychology, and trauma-informed approaches to care. Digital interventions are increasingly used within CAMHS to improve access for young people, making digital competence an emerging core skill (Wickersham et al., 2026).  
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2.2 Transferal Employment skills 
Effective communication is essential- verbal, and non-verbal, written communication, active listening adapt for people of all ages, cultures and backgrounds. Multi -agency teamwork is also vital. Working with social worker, GPs, schools and mental health youth services, e.g.  when coordinating care for children and young people, sharing clear accurate information with consent while maintaining confidentiality ensuring all healthcare professional having knowledge of the service user care plan, contribute their expertise and work toward shared care goals. 
Resilience: Band 5 Registered Mental Health Nurse can be emotionally demanding, resilience support safe, sustained practice through maintaining professional boundaries, reflecting on challenges experience and recognise when to seek support from colleagues and supervisors. During high workload pressure and distressing situations, I stay focused organise my workload and prioritise self-care by taking 10-15 mins rest break.   
Conflict resolution: when differing views arise between professionals, focus on what is best for the service user, by listen calmly to understand the other perspective, explain my concerns and seek shared solutions, e.g. if there is a disagreement about a support planning, I acknowledge the shared goal of safe care present facts and concerns objectively, work toward a compromise that protects the person wellbeing this approach de-escalates tensions and keeps relationships constructive.       
Effective communicating: means listening with empathy and respect, when supporting young people from any background who experience anxiety, depression and isolation, I use a calm, gently tone and give the individual space to speak without interruption. E.g. while working as a Healthcare Support worker, I supported a young person who appeared visibly distressed was breathing quickly and struggled to speak I sat at a safe distance, kept my body language open and non-threatening, and said quietly I can see you are upset. I am here with you take your time. I listened actively without rushing or judging and knowledge their feelings. This empathetic, and non- judgemental approach helped the individual feel safe, respected willing to engage with care.  
This empathy shows that treating service users with dignity, and clear, accessible information about available support, they are more likely to engage with their care needs. This person-centred compassionate, approach also improves outcomes and meet services users care needs (Tan et al., 2017). This value aligns, with the Nursing and Midwifery Council (NMC) code (2018) which focus on respect, equality, safety and teamwork; Feedback from my manager confirms my practice reflects these professional standards.

2.3   Professional Qualities and Values Beyond skills, the vacancy seeks candidates who demonstrate empathy, respect, dignity and commitment to equality and diversity. Building trusting therapeutic relationships while maintaining clear boundaries is important, especially with vulnerable children and young people (CYP).  A proactive approach to learning and reflective practice is also required. 

3.       Evaluation of My Personal Employability Skills, 
Employability skills are transferable attributes that employers value, including communication, critical thinking, problem-solving, teamwork, continuous development, digital proficiency, ethics, leaderships and commitment to continuous professional development (Saunders and Zuzel, 2010).  Reflecting on these helps identify my strengths, limits, and development needs, - a core practice of Band 5 Registered Mental Health Nursing supporting continuous learning and the delivery of high- quality person- centred care to service users. 
As a Healthcare Support Worker, I apply these skills in daily practice. Communicating clearly, actively listening, and adapting approach to reducing anxiety, and build trust, which is essential for therapeutic relationships. Collaborate with other professionals e.g.  Nurses, GPs, and colleagues to ensure consistent and coordinated care has been delivered. Use critical thinking to monitor changes in services users’ health and behaviour, report and records health concerns accurately and promptly to senior care manager.
Experience and Qualification
I have hold professions training certificates in Safeguarding Children and adults, Medication management, Infection Controls, Mental Health Awareness, Record Keeping, also the 15 Standards of the Care Certificate. Academically, I have completed a level 3 Diploma in health and Social Care, a level 3 Diploma in Health and Social Care Leadership and a Dementia Care Qualification, along an Enhanced DBS check. This background gives me a solid understanding of professional boundaries duty of care, and safe, ethical practice.       
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3.1 Strengths aligned to Job Requirements   
 My skills and experience align the requirements of the Band 5 Registered Mental health nurse (RMN) vacancy. Through direct care, I have built strong interpersonal and communication skills to engage with diverse service users from all backgrounds, to reduce anxiety and promote safety.  Mentor Feedback confirms my practices consistently reflect core values of respects, dignity and non-judgemental care. 
Band 5 Registered Mental Health Nursing is demanding yet rewarding, it requires a combination of knowledge, skilled and compassion to deliver person-centred care within multi-disciplinary team. Existing safeguarding and mental health awareness training underpins risk assessment and duty of care. Effective communication delivered with kindness, compassion, honesty, and respect; these qualities help service users feel valued and understood, and reducing the stigma often attached to mental health conditions (Bond, 2024). 
[bookmark: _Toc236867161]Bran 5 Registered Mental Health Nurses required initiative, critical thinking, and problem-solving skills to navigate complex situations and find practical creative solutions. (Hendel et al., 2020).  Clinical awareness accurate record-keeping, and close teamwork are important for identifying changes in patient’s physical and mental wellbeing. Keeping confidential records and working closely with the multidisciplinary team are also essential to deliver consistent, safe care. (Fisher, 2025).
3.2 Foundation knowledge: My academic studies have built a solid base in key areas including the UK mental health policy, safeguarding and ethical practice. A completed scoping review focused on digital mental health interventions which gave me detailed, up-to date knowledge of services delivery and demonstrates commitment to evidence-based practice. 
[bookmark: _Toc236867162]3.3 Development Areas: Despite these strengths there are clear areas for further growth, especially around UK Mental Health Legislation, I wanted to expand my knowledge of the Mental Health Act (1983) and the Mental Capacity Act (2005). importance frameworks for protecting rights and delivering safe person-centred care. These legal and ethical frameworks is essential for Band 5 Registered Mental Nurses to protect service users’ rights and deliver safe lawful care. To build these skills I plan to attend specialist lectures, engaging in independent study, and participate in continuing professional development activities to strengthen my knowledge with this legislation.   

[bookmark: _Toc236867163]Advanced clinical skills:  I aim to develop advance clinical skills and practical expertise. Through my academic studies provide a solid theoretical base, I recognise the needs to expand my clinical competence through placements work experience and specialists training, particularly within CAMHS. This will help me to apply theory to real practice, improve my risk and needs assessment skills, and built confidence supporting service users with complex mental health needs

4.  Personal Brand and Professional Identity 
My Personal brand as an aspiring band 5 Registered Mental Health Nurse specialising in Children and Young People, is built on compassion, cultural, awareness, professionalism and a dedication to person-centred care. Aiming to be recognised as a reflective, proactive practitioner who values service users’ dignity, safety and teamwork embraces new technology and evidence-based practices (Johnson, 2017). My strength is built on experience with up-to date research I understand emerging models of care, while keeping trauma-informed, person-centred values at the centred.
[bookmark: _Toc236867164]4.1 Developing and Promoting Professional Identity 
My practice aligns with Nursing and Midwifery Council Code (2018) and National Health Service Constitution (NHS). I will maintain a professional’s reflective journal track development demonstrate again the 4 pillars of the code: priorities service users, practise effectively, and preserving safety, and promote professionalism. To improve knowledge, I will engage with specialist learning opportunities such as Youth Mental Health Connections, attend dedicated nurses’ workshops and continue my engagement with voluntary mental health groups. 
To promote my identity, my CV and applications will correspond with role requirements, my LinkedIn profile will highlight my qualification, (CAMHS) focus, and digital mental health research, my portfolio will include reflections, certificates, and placements evidence. 
 

The table below set out a SMART action plan to address identified development needs, build required capabilities, and track progress toward RMN readiness. Timelines and realistic, aligns with my studies and future employment, and supported by clear evidence measures.   

	Development Area
	Smart Action Plan 
	 Timeframe 
	Evidence of Progress

	Advance Clinical knowledge 
      





 Mental health Legislation / and CAMHS trauma -informed care digital interventions 


Professional development



Apply for secure NMC registration 

	Read current mental health nursing literature and complete NHS online learning modules attended webinars. 
Study the Mental Health Act and Mental Capacity Act throughout independent learning and university lectures. 

Attend CPD events, webinars and mental health conferences. 
I will submit a complete NMC online portal application including passing my CBT AND English language tests   
	Ongoing throughout the training   





  
 within 6 months 

     




     
     Ongoing 


     
     

    6 months  
	Develop knowledge demonstrated in assignments and placement assessments.  


 Confidence applying legal and ethical principles in 
practice. 




CPD certificates and evidence recorded in professional journal. 
 monthly progress review. mentorship.
Monitor progress by passing each stage e.g. getting CBT pass result.   


 Table 1    Specific                Measurable     Achievable Relevant        Timeframe. 
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4.2 Networking for Successful Jobs Vacancy: 
Building connections support job vacancy. I will join the Royal College of Nursing (RCN) and the Children and Young People (CYP) forum, attend CAMHS events, maintain links from placements and volunteering with youth mental health charities will also expand my connections and show commitment. Trust, and strong network connections are especially important in NHS Recruitment, where many jobs’ roles are filled through recommendations s (Ganapathy et al., 2023).
Key connections: I will focus on building connections with teams at Central and Northwest London NHS Foundation Trust (CNWL) practice educators, ward managers, recruitments HR teams, qualified register mental health nurses (RMNs), RCN, Mental Health Nurses Association and Trust recruitment teams, I will also stay in touch with university alumni working in London mental health services and Voluntary sector partners delivering youth mental health support.
[bookmark: _Toc236867166]4.3      Action Planning
I will nurture these professional connections through respectful emails, regular up-dates, respectful communication and confidentially.  My career plan uses SMART goals:  Specific, Measure, Achievable, Relevant, Time-bound, aligns with the NMC stands (2018). To track progress towards my career as a Register Mental Health Nurse in CYP.


[bookmark: _Toc236867167]
Conclusion: This report has explored the skills, values knowledge and development needed for a career as a Band 5 Registered Mental Health Nurse specialising in children and young people. My experience as a Healthcare Support Worker, combined with academic studies and professional training, has given me a solid foundation in compassionate communication, teamwork, safeguarding and person-centred care.
While I develop strengths in practice, I recognise the needs to enhance my understanding of mental health legislation and advance my clinical skills. Through reflection, continuous learning, professional networking, and commitment to NMC standards, I will build on these strengths and work toward delivering safe, high-quality mental health person- centred care for young people across the UK.   
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