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    Belief is a  strong part of life   whether it is  religious,  intellectual,  moral,  social   or  political .   in   most cases  I ndividuals  may  not   hold   the  specific  knowledge  or   authenticity  of  something ,  one would still hold an op inion  of it being  true .   Psychology  suggests  seeing  is believing, how , what or when   the brain  develops  conviction of  that situations ,   (Lewis,  2018)       Values  are  a n   important aspect  of   life;   they  correlate  an  individual’s   performance in life .  They influence  an  individual’s   culture about  family, religion , society  and the way  an  individual   behaves reflects  the ir values held.   As children  individuals are taught many  values by their  ideals which they hold on to in lif e, Example;   in childhood the time spent  with grandpar ents and seeing their way s of dealing with  life  holds a great impact on  yourselves  to follow their ways beco me your values as you r   belief  strength en s   throughout   your development  and experience  in life ,  (Brown, 2007) .        A ttitude  is   an individual ’s   response, behaviour   and belief towards a certain situation   or   object .    An indi vidual  would react in  their   preferred manner   sometimes beyond their  control ,  (Rokeach, 2019) .   Attitude   can be  positive ,   negative and neutral   depen ding   on  confrontation of  situation   and ob ject ,  Example: when an individual is in challenge and  has responsive attitude  to wards   participat ing   it   will lead   them   to  achieve a  successful  outcome .   (Jung, 2019)   writes  in   his essay on p syc h ological types   and defines  attitude as  “ the readiness of p syche to act or react  in a certain wa y”.   ( Kumar, 2018)  also  highlights  that   Attitudes are a con struct of internal beliefs and  value systems”   and  (Cline ,2019)  quotes “t o  achieve ex cellence, we must  be able to identify the  core values and belief  systems that underpin  attitudes”.          How would  beli ef , value and attitude affect an organisation?        All organisations  hold  t heir  own  values   which  could differ from  their employee ’ s   personal values .  I t  is  reflected that employees   gain satisfaction   which reduces tur nover   “ when   their personal values are c onsistent with the organisation ’ s values , and positive  attitudes about  work environment ”   (Hom and Griffeth, 1995).   An individual  could  hold  various  opinions   even   act  in   a  specific manner   towards  another person’s  value  beca use  of  the  differences in their values   “ e.g. An employee who values privacy may get upset and  find it intrusive when you ask questions about his/her personal life” (Making, 2014).   An  organisation like  the  Forestry Commission wou ld be greatly affected  if  their   staff hel d negative  attitudes  as the ir   mission  is to  inc rease  their value to  society and the en vironment   by generate  new ideas to  woodlands .  E xam ple   communication is  a  key value  amon gst  the workplace and  without this  one would have  no direction   and if  the re  was strong communication  there would be  positive  attitude and increased performance .   


