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Executive Summary
Academic and employability skills both are important in its order therefore; it is found that the assignment has elaborated 4 articles that could develop the importance of employable skills in order to get jobs in the organizational context. It is seen that the assignment provides that there some transferable skills that have to be developed by organizational development. It seems that an employee must be versatile in its manner so that the assignment portrays there are top features that must be included within an employee in order to meet business criteria.      
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[bookmark: _gjdgxs]Introduction
Employability skills refer to the attributes of a person towards the development of business and its own performance. In this era, the skill of a person is more essential than educational qualification. Developing employability skills in an organization is the most appropriate decision that must be taken by the young generation. Due to the COVID-19 pandemic, there are many more people who are jobless; therefore, in these terms in case, people develop their professional attitude, communication skills, technological skills, and some real-time skills that could improve the confidence and working strategy of the employees. There are 4 articles related to employability skills that have been discussed in this assignment in order to develop the differences between Academic and Employability skills.   
[bookmark: _30j0zll]ARTICLE 1: Concept of Employability and its importance in the current market 
Employability skill is perception that has created an outline about the current market needs to be an employed person (targetcareers.co.uk, 2020). Employability provides strong skills and a professional attitude towards the development of the business. High qualification and employable skills both are totally different as an undergraduate candidate can be an employed person; however, a candidate who has done graduation but does not have communication skills, technical skills, and convincing skills will barely get a job. Employability creates a presence, attitudes, and develops a point of view about social perceptions. 
In the existing market where the UK is facing unemployment issues the spread of COVID-19 has damaged the employment and recruitment factors. In this time period, developing employability skills will bring a significant change (targetcareers.co.uk, 2020). Commercial awareness, communication, teamwork ability, leadership ability, problem-solver attitude, negotiation, motivational attitude, stress management, high level of confidence, and persuasive nature all are the employability skills that a person must indulge in their mind so that work-life balance and employability management both can appear.
Looking into the current state of the market it can be stated that the organizations prefer smart workers rather than hard-working as the smart workers can develop the business with their working patterns and positive attitudes (targetcareers.co.uk, 2020). It seems that in every industry of the UK organizations are developing technological fields therefore; an employee must be enough experts in the technological field so that digitalization in the business can be developed. 
In this pandemic crisis of COVID-19 when people are locked down at their homes, e-commerce is the only way out to run the organizations. Based on the situation, the organizations need an employee who can develop the business with automation skills and managerial actions like leadership, communication, and a positive attitude. It can be stated that for a person a certain change on the concept of years would be difficult that education is everything (targetcareers.co.uk, 2020). Therefore, the selected article portrays that the schools need to start a new way to educate the students as they need to make them understand that they need to be smart and capable not an educated stereotype person. 
It is found that team management is the major factor of employability skills that show in organization teamwork is the current fact that makes a person more humorous and generous in their working life (targetcareers.co.uk, 2020). Additionally, the parents need to understand that ultimately being a successful person is the main factor, therefore, besides the traditional education process, the schools need to change the procreative vision and the skills development engines in the system. This activity will help a student in the future to get a job or start a business with their employable skills and managerial actions (targetcareers.co.uk, 2020).        
[bookmark: _1fob9te]ARTICLE 2: Significance of Transferable skills 
Transferable skills are the set of skills that portray the ability and skills development perception of a candidate for a particular job people. As it is known that individual job roles are compiled with different skills, therefore, the organizations got the appropriate candidate (reed.co.uk, 2020). Different roles need different skills as a manager must have managerial skills, a leader must have motivational skills, a technical developer must have technological skills, and so on. 
It is seen that transferable skills are ethically essential for the development of employees’ positions and values in the organizational context. There are some selective transferable skills that change employable skills (reed.co.uk, 2020). Such as-
Time management 
Time management is a vital skill that must be included as employable skills. In the organizational culture submitting the task within the deadline is the essential part therefore, it helps to develop the dedication of the employee and they can understand the value of time (reed.co.uk, 2020). In the case of managing a project or giving a speech about motivational factors, the management must understand the importance of time.   
Communication 
Facing the stakeholder’s demands with balanced communication is the essential part. Through facing the issues the employees will develop the skills to manage the situation with the point communication (reed.co.uk, 2020). For different role communication is necessary, it helps people to create a reflection in front of the management of the organization. The more an employee will develop communication and interaction it will help to develop the goal and workplace culture. 
Leadership 
In an organization being a leader is not a matter of joke as an employee must be versatile in their own genre so that in case of emergency they can elaborate the things to the junior candidates. As a good leader motivation and active spirit nature are significant (reed.co.uk, 2020). Sometimes a leader needs to react based on the situation so that an employee must have a situation concept to deal with problems. 
Listening 
Listening to other points of view and appreciating it is the most difficult and valuable concept that an employee must adapt to. A good listener must have a good understanding of power as well as demonstrating skill. It is hard to understand the listening power of interviewed people as the time span is too short. Until or unless the organization and the candidate start working together it is impossible to analyze the employee (reed.co.uk, 2020).   
The above mentioned all the skills are appropriate for the employable skill that helps to achieve the goal of a person and an organization. Therefore, it is proved that organizations prefer employable skills rather than academic skills. 

Figure 1: Transferable Skills
(Source: Created by the Researcher)
[bookmark: _3znysh7]ARTICLE 3: Importance of working skills rather than exam marks in the post-COVID job market
The Careers and enterprise company has organized a poll for the teachers and almost 5000 teachers have participated in the poll. The teachers think that the organizations would provide more importance to the working skills of job seekers rather than their exam marks in the post-COVID job market. Therefore, it has become important for the teachers to help the students to develop workplace skills so that they can get jobs easily in the post-COVID situation as the organizations would provide more focus on recruiting highly skilled employees at the economic crisis of the post-COVID world (fenews.co.uk, 2020). 
Almost 74% of the teachers who participated in the Poll have said that workplace skills like teamwork, communication skills can help the school and college leavers to secure good jobs in the post-COVID world of work. Almost 49% of the teachers have said that there would be very few opportunities of getting good jobs in the Post-COVID job market. Almost 96% of the respondents also think that students have become uncertain and anxious about their future because o0f the increased uncertainties in the job markets after the pandemic of COVID-19 (fenews.co.uk, 2020).
However, only 60% of the respondents have provided more importance to academic qualifications rather than workplace skills.  From this analysis, it can be understood that the majority of the teachers think that the teachers and students need to provide more important in enhancing their skills and abilities for satisfying the diverse requirements of various employers for getting jobs in the uncertain job market affected by the pandemic of COVID-19 (fenews.co.uk, 2020). Many of the teachers have also said that the disadvantaged students would be hit hard by the uncertainties of the post-COVID job market as their engagement level is very low.
Considering the results of the survey, the government has pledged to offer traineeships to 30000 students in England so that they can get secure jobs in the post-COVID world of economic uncertainties. The students who would get the traineeships would be eligible for classroom training on Math, CV writing, English, and almost 50 hours of unpaid working experience that can help enhance their workplace skills so that they can get jobs in the uncertain job market after the pandemic of COVID-19 (fenews.co.uk, 2020). 
However, in current research, it has been revealed that the number of unemployed young people has doubled after the pandemic of COVID-19. The number of youth unemployment has been 238,100 and it has become 498,300 in the current year and it is feared by the students and teachers that the unemployment would increase further in the post-COVID job world (fenews.co.uk, 2020). Therefore, The Careers & Enterprise is working in collaboration with many employers, teachers, and students for helping the students to develop workplace skills and they can get secure jobs also.
[bookmark: _2et92p0]ARTICLE 4: Job oriented skills for a graduate student 
In the UK the rate of the unemployed young generation has been increasing rapidly therefore, the government is facing issues to manage unemployment in the country (targetjobs.co.uk, 2020). The graduate students emphasize that the more they try to get a job they are facing issues due to lack of employability skills. 
It seems that the UK is a developed country therefore, there are different sectors with different technological aspirations, and therefore, in case a graduate student goes for the interview, he or she must have known employable skills (targetjobs.co.uk, 2020). Based on the research it is found that there are some top features of an employee that would help to develop the professional life and organizational business objectives. Such as-
Commercial awareness refers to the digitized world that creates awareness about the trends and development of the business. Through this process, the organization will stick to proper points so that employees can understand the skills that would be required for the development (targetjobs.co.uk, 2020). Teamwork is the perception that portrays in order to manage certain situations and develop personal goals it is necessary to understand the views of others so that open book discussion can develop the business. Negotiation with the stakeholders about the performance management to price management all the things are under employability skills therefore, the employees need to adapt a convincing nature so that stakeholders can feel the positivity and future scope in the business (targetjobs.co.uk, 2020).
Problem-solving is the nature of the leader and employee so that the organizational culture and working environment can be balanced in its manner. A problem solver cans initiative innovation and creation in the organizational context (targetjobs.co.uk, 2020). Communication is another major factor that must be improved by organizational members. It seems that a lack of communication can develop misunderstandings and conflicts within the colleagues. Stress and Confidence management are necessary as employees generally feel stressed due to overwork pressure and sometimes they feel lack of confidence as they are unable to set up their focus due to stress (targetjobs.co.uk, 2020). Therefore, both are interconnected and essential to develop business and employability skills for future growth.     

Figure 2: Employability Skills
(Source: Created by the Researcher)
[bookmark: _tyjcwt]Analysis of own employability skills
I have realized that employability skills not only develop professional factors but also make a new person with sharp strategies, management skills, flourished communication, accurate time management, and smart attitudes. I can say that these mentioned skills play a vital role in my professional as well as personal life. I have understood that time is the factor that should be respected by all as it flows. It will never come and things cannot change in the future. Therefore, as a student, I need to value time and must be punctual in every provision. Additionally, communication is the factor that helps to develop confidence and the moral aspect of an employee. I feel in our lifetime we all need to be strategic enough to handle the ups and downs of life, therefore, employability skills develop our own perspective and strategies so that stress can be managed in professional life. Moreover, through this process, I can motivate myself and push myself towards a huge change that may be needed in order to develop the business aspects. Besides this, I want to say through this assignment I can develop my vision, understanding power, and interaction with people so that in future if I get access to an organization then professional employability can be my positive perception.   
[bookmark: _3dy6vkm]Conclusion
After all the standard discussions about the development of employability skills, it is found that a person needs to build up the strategies and the professional skills from the school time. They need to understand education makes a person knowledgeable and worthy however employability skills make a person successful and established which is significant in this current market management provisions. According to the baseline discussion of the 4 articles, it can be posited that for a graduate student having employable skills and smart attitude towards the problem in life is the actual ability that can develop the professional life. At last, it can be concluded that making new strategies based on the current situation is the most appreciated managerial action of employees.   
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