CREATIVE INDUSTRY WORKBOOK
PRE-MODULE
When we were starting this module, I wasn’t entirely sure what to expect from it. I wasn’t sure how adept I would be at understanding it since my inexperience and way of learning means I struggle with focusing on anything administrative. I didn’t want to be immediately negative from the beginning, however, and wanted to approach it with as much excitement as I could.

BEGINNING THE MODULE
In our first session, we were given the task to research as groups into one of three companies related to the arts as a whole. Our group were given UK Music (appendix 1)- and on researching their site, we discovered they’ve created various projects and programmes. As well as this, UK music (N.D) “create fantastic bonds between employer and apprentice that lead to excellent ongoing professional relationships and often result in employment following the apprenticeship”. These help to get young or new music artists a good start in the industry, and other opportunities for future careers. The reason for looking over these sites was to look at what options we have for possible career paths, and how they could help support us via funding, collaborations or extra education as creatives.
From there, we moved onto researching companies around the area local to us, which could offer opportunities now or later (appendix 2). I decided on the Swan Theatre company due to their summer Shakespeare productions and the close proximity to where I live- Swan Theatre Company (2023) have “been based at Bedford’s The Place Theatre since it opened in 2002 but have also taken productions to Brussels, Bamberg and London”- meaning that travel costs would be less of an issue and the theatre would be easy to get to. As it’s smaller, there weren’t many options outside the theatre itself to get involved- but the company hold free monthly poetry nights, which would be a way to introduce myself and achieve some networking.
I also wanted to delve into Punchdrunk’s site, specifically for research into immersive theatre and their style- since immersive is what I eventually hope to find a career in. Punchdrunk (2020) state that “The company’s current focus is split across international productions and opportunities at our London home. Working on both self-produced projects and commissions with co-producers and partners, our work spans development, creation and the running of live shows.” I also discovered that they offer community workshops and masterclasses, which is helpful because it offers opportunities to gain new skills and have some level of involvement with the company. Travelling there would be more expensive, as their closest building to me is in London, but since Punchdrunk work on a larger scale, it would negate it somewhat. 
Both companies are relatively accessible, with either contact information or opportunities to work with them on their pages, which is useful for me since the details are readily available at a search. I realised I needed to look further into other immersive theatre companies or shows and find the opportunities open to me as a new actor.

STRENGTHS AND WEAKNESSES
When working on our personal brand, we were asked to self-assess and analyse what we had strengths and weaknesses in, and what we wanted to improve- both my SWOT analysis (appendix 3) and my personal development plan (appendix 4) discussed these. I struggled to identify my own strengths, and it was only when we were assessing each other’s that I realised an outside perspective helped immensely- they could see skills I possessed that I wasn’t able to.
Finding both my short and long-term goals were easier, as I knew what I wanted to ultimately achieve- it would just be a matter of creating the path towards it. I also was looking to improve on some of my weaknesses as well, as doing so would mean I could gain more understanding on theatre styles and techniques. Both levels of assessment are useful because they allow me to have a specific plan of action to work out realistic and achievable ways to improve the skills I want to take on.

BUILDING A CV
Beginning to build a CV (appendix 5) was useful, being the first time I’d ever created one and unsure if I was doing things right. The tips and advice on what to include or not were incredibly beneficial for me because of this- I had no prior point of reference as to what one should look like. 
This first attempt gave me practice and valuable feedback, such as being very specific regarding details, and to keep the formatting clear so it’s easily readable. As well as this, I was made aware I could include performances we'd done in modules- as I was unsure if they counted or not. I found it hard to remember past things I’d done, which became an issue when trying to fill gaps like directors or company names. This made me realise that it’s important to keep a note of dates, companies, and names to include later so they can be recorded in as much detail as possible.

SELF-TAPES
Filming a self-tape made me somewhat anxious, but in this case I was a lot more happy with this one than my first in the ‘short film’ module prior- as the feedback from my first attempt helped to improve for this time. Doing another self-tape helped to improve my experience with them for future, which is useful to me because- as Lauren McCrostie (2019) states- “Despite being a fairly recent introduction, it has, in many cases, overtaken the conventional meet and greet. For casting directors, it saves money, time and space. It allows them to see a greater selection of performers for any given role.”
On watching them back, I realised my mistake with the background once I found I could move the sofa to a more ideal position. I was also given feedback that I could improve other things as well- such as moving the camera away slightly and higher than the eyeline, as it makes the audience feel they’re in the scene with me. I also noted I needed to find a quieter place, so other noises weren’t interrupting. I learned self-tapes are important to have knowledge of, as they make auditions accessible for more people in wider areas- they’re able to be filmed from home, and you aren’t required to travel in for them. Webmaster (2024) mentions “The ability to submit self-tapes has made it easier for actors to audition for a broader range of roles in various geographical locations. This increases the chances of landing roles, as actors can submit tapes for projects in different cities or even countries without needing to be physically present.”

HEADSHOTS
In searching for headshots I wanted something similar to, I found I liked those that had a slight angle somewhere in the body or head- but still kept the face fully in view (appendix 6). The depth and personality the angle gave them intrigued me, and it felt that a similar choice would suit me personally. 
I learned that headshots are important to get right, since it’s a first impression, as well as your appearance being part of what you’ll be cast on. They also should ideally be taken by a professional, as Stand Out Shots (N.D) states: “High-quality headshots convey professionalism. They show that you care about your image and take your work or personal brand seriously.”

AUDITION PRACTICE
In looking over audition work, we discussed uniting- Heather Antonia (2012) describes it as a technique to “narrow what you are thinking or what part of the scene you are in down to a sentence, ensuring you know instantly what you want from a scene/ section the play. Units are portions of a scene; they break down the scene allowing the text to be manageable for you to decide what your character is doing during the unit.” It helps to break the script up, reveals character intentions and thought changes. It was suggested we find around three or four- because with a two minute monologue, it doesn’t need to have that many changes- and to title our units in a way that sums up what it’s about. These helped because they improve the connection to the character in performance, and show off a range of emotions- even if small.
As we were exploring auditions further, we were given new scripts- both classical and contemporary- and a short time to prepare. Since sightreading was new to me, I found I kept losing my place whenever I attempted to maintain eye contact with my peer. To help with this, it was suggested I use my thumb like a cursor and to keep it on the lines I’d be reading, but also to keep in mind that it was more important to connect with whoever you’re performing to rather than getting the lines right.
The difference between classical and contemporary was clearer for me. Classical was easier in my experience, as it played to my strengths of having read Shakespeare enough to understand the language as is while reading. However, using shorter and more informal translations helped in performing, since doing so provides the intentions and thoughts of the character- which can be very useful in an audition space for demonstrating depth and emotion in acting.

CHOOSING MONOLOGUES
With Jenifer’s monologue from ‘Snakebit’, the way it’s written feels much closer to the way I speak due to the way the sentences break. It also felt like I could connect with it as well- since every actor has made some kind of mistake on stage at some point, and I felt like this monologue making humour of that appealed to me.
As for Beatrice’s monologue in Shakespeare’s ‘Much Ado about Nothing’, I hold a love of classical plays, as stated earlier, and I feel like because of my grasp on the language, I’d have to worry less about having to translate the words on top of learning lines. I also wanted to experiment with my range, as I rarely play anger or grief and wanted to step out of my comfort zone a little further.
In sharing the ‘Snakebit’ monologue and receiving feedback and a question, a peer mentioned that I put intent behind the words and had a good connection with them. I also had clarity, and my words were clear and understandable. The question I was given was if I thought it was in my range- I felt that I was pushing it a little, but it remained within my range, if on the edges.

EVALUATION
Going into the mock audition, I was incredibly nervous about getting it right, but as soon as I began performing they disappeared quite quickly. I didn’t want to overthink or panic if I misspoke a line- I only focused on delivering the speech as best I could. In retrospect I could’ve prepared what I said about the plot of ‘Snakebit’ better- I felt like I stumbled over my words a lot, since I was still partly nervous, and gave too many unnecessary details. Overall, though, I enjoyed it more than I thought I would, since I was on edge about the professional setting before realising I should just try and have fun with my performance.
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AI STATEMENT
I confirm that I have not presented any AI generated text as my own work. I confirm I have copies of my drafts, notes, and other resources I used before, and after the use of AI tools which I may be asked to provide in evidence.
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RESEARCH For this assessment, you can use Generative Al to Yes [J
support you in research, including searching for
bibliography, using tools to summarise, compare and | No
interrogate materials.
STRUCTURE For this assessment, you can use Generative Al to Yes
support you in structuring your submission, including
creating a draft argument structure, identifying parts | No
and headings, etc.
PROOFREADING For this assessment, you can use Generative Al to Yes X
check your own text/creation for grammatical and
syntactical mistakes, including rephrasing of your No
own work within specific standards.
WRITING For this assessment, you can use Generative Al to Yes [J
create text for submission.
No
CREATIVE For this assessment, you can use Generative Al to Yes X
create creative materials, such as images.
No
PROGRAMING For this assessment, you can use Generative Al to Yes
create and check code.
No
NONE For this assessment, you are not allowed to use any | Yes [J
type of Generative Al support. This includes research
support, structure support, writing/proofreading No

support and creative support.





