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Job discription is a detail description of information of the general tasks and duties , responsibilities,employees right ,terms, conditions, also hours of work and salary.( E. Heery, M. Noon 2009)
In our project we aim to find a hotel manager for our hotel branch we decided to combine the job description alongside with locatione ,catagory ,salary, benefits and that is to attract  suitable candidates. The job summary for the particular position is : 
     Leeds and manage and plan for the future of the bussines .
     Put strategic plans for existence  and future operations. 
     Handle recruitments and hiring and manage training programs  for new staff.
    . Full reception  duties and front desk management.
     Stock management.
     Managing Profitability and Departmental Budgets 
• Keeps operations team focused on the critical components of operations to drive guest satisfaction and the desired financial results.
 • Ensures that all operational areas have an atmosphere that is conducive to the overall guest experience.
 • Reviews financial reports and statements to determine how Operations is performing against budget. 
• Ensures capital expenditure funds are being used to address the priorities outlined in the service strategy. 
• Works with direct reports to determine areas of concern and establishing ways to improve the departments' financial performance. • Strives to maintain profit margins without compromising guest or employee satisfaction.
 • Identifies and analyses operational challenges and facilitates the development of solutions to prevent reoccurrence.
 • Coaches and supports operations team to effectively manage occupancy & rate, wages and controllable expenses.
 • Reviews the Wage Progress Report and compares budgeted wages to actual wages, coaching direct reports to address problem areas and holds team accountable for results.
 • Develops an operational strategy that is aligned with the brand's business strategy and leads its execution. 
• Makes and executes key decisions to keep property moving forward towards achievement of goals. Managing Property Operations
 • Strives to improve service performance.
Areas of responsibility include Front Office, , Retail/Gift Shops, Recreation/Fitness Center, Housekeeping, Security/Loss Prevention, Engineering/Maintenance, Food and Beverage/Culinary and Event Management.
where applicable. Position works with direct reports (Executive Committee members and department heads) to develop and implement the operations strategies and ensuring implementation of the brand service strategy and brand goals and targets .manager must ensure operations meet the brand's target customer needs, insures the growth of revenue and maximises profit, achieve employees satisfaction, implements property-wide strategies that deliver products and services to meet or exceed the needs and expectations of the brand's target customer and property employees and provides a return on investment.
We aimed in the above description Is to explain the main duties of the position and we want It to attract the right applicants for us to choose from on the screening process, we also put a personal preferences set of skills to be available In the candidate , some are necessary as an essential requirement for the position such Is experiences and Education  and communication skills and hospitality and some are optimistic skills that would advance the candidate on other applicants, so we set the advertising to show the personal skills as follows:
Education and Experience • 2-year degree from an accredited university in Business Administration, Hotel and Restaurant Management, or related major; 8 years' experience in the management operations, sales and marketing, or related professional area. OR • 4-year bachelor's degree in Business Administration, Hotel and Restaurant Management, or related major; 6 years' experience in the management operations, sales and marketing, or related professional area.
. We ask for a very good hospitable manager with an excellent communication skills and sense of leadership.
. A positive thinker and a good planning manager Is a great add to our team.

In conclusion we aimed to hire the right manager that he will do his best to grow both the business and his career and from that we provide a high quality service to our loyal customers.
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