[bookmark: _Hlk60501594]
[image: A picture containing text

Description automatically generated]


University of Wales Trinity Saint David



Student: Petar Konov
Student Number: 1919086
Module Title: Community Engagement 
Module Code: LCBB4002
Module Lecturer: Rula Alousi
Assignment Title: Assessment 1 Community Engagement 
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Introduction
Top-ranking football league which consisted of 20 clubs with players of different cultures and values. League head office is in central London, with 182 total people designated to different roles like coaching, development, Finance, legal, broadcasting, marketing, and safeguarding interests of every individual who is a part of the premier league. The Premier League is a well-known brand all over the globe, it’s diversity includes 212 nations and 643million homes with an Approximately 5 Billion audience all over the world. However, the premier league does not operate in isolation. They work proactively and constructively with our Member Clubs and the other football authorities to improve the quality of football, both in England and across the world. Each of the 20 clubs is a shareholder in the league. Consultation is at the heart of the Premier League and Shareholder meetings are the ultimate decision-making forum for Premier League policy and are held at regular intervals during the season. Regulators include The England football governing body (FA), the Union of European Football Associations (UEFA) governing body for football all over Europe, and the Federation of International Football Associations (FIFA) governing body of football all over the globe. The league is a massive sum up of multi-culture as current stats tell that around bound 70 nationalities stick together on a signal platform “The Premier League”
Line of principles from Premier league:
1. Ambitious: Playing the world’s most modest and fascinating football. Motivated for excellence in everything we do. Thinking big; not setting any pointless boundaries or obstacles.
2. Inspiring: Sharing everyone’s enthusiasm and appetite for the game.  Creating experiences that excite people and energize lives. Remembering that we are fans too.
3. Connected: Being for everybody, everywhere. Being easy and open to working with. Listening as well as talking.
4. Fair: Being independent, accountable, and honest. Protecting the integrity of the game. Thinking of tomorrow when making decisions for today.



Analysis of the Policies and Procedure of Premier Leagues against Racism


No Room for Racism and the policies
The Premier League is one the largest league of the world that’s why is more difficult to organize different part with competence and effectiveness. The audience or fan is the major stakeholder. There are different sets of policies adopted by organizers of the premier league to avoid mishaps. The premier league is dominant in a multi-culture environment. Studies and normal practice prove that handling a multi-culture environment is always difficult there are many issues in multi-culture like communication, attitude toward authorities, conflict of norms believes. These racisms should be prevented and eliminates for benefit of both the premier league and stakeholders. For doing this the premier league set different rules and policies explain below:

Integrity
The premier league clearly states that we have to adopt integrity, truth worthiness, and be honest with principles of support only to reflect the clear or positive image of the organization and to build a safe environment for all people of different cultures. All staff including players and other staff must deal with each other and third parties with honesty, modesty, and a reliable attitude. 
Compliance
All regulators strictly demand compliance from the staff of all professional code and regulation which is implemented by the premier league and other worldwide governing body (FIFA). If anyone is found guilty the league official takes appropriate action against current non-compliance and to prevent such happening in the future. In February, Leeds goalkeeper Kiko Casilla was suspended after racially abusing an opposing player.

No Harassment or Discrimination
The premier league is fully committed to providing a safe and racism-free environment, the environment where only game spirit should be the priority. All should have treated equally. All games and activities should be free from racism. The premier league mentioned and communicated in public that inappropriate conduct towards anyone based on sex, colour, race, origin, age, gender, and the statute will not be tolerated. Furthermore, that the Premier league implements equal opportunities policy for every individual. From 30 April 2021 till 3 May 2021 The premier league publicly announces to boycott social media according to the official said they are not tolerating any racism whether it is inside our internal culture or on outside platforms like Facebook, Instagram, Twitter. We all must come together as fans, as players, and as clubs to combat discrimination wherever it exists in society. The No Room for Racism campaign, which was launched in March 2019, looks to build on the momentum built by players' support for the Black Lives Matter movement since the 2019/20 Premier League season restarted in June. IN Feb 2021 FIFA made a statement that “There is no room for any racism - anywhere. In our game, on the pitch, in society”. On Oct 2020 Premier League chief executive Richard Masters said: "No Room for Racism represents the long-standing commitment of the Premier League and our clubs to tackle discrimination. This is not just about challenging and reporting abuse this weekend or next weekend, but throughout this season, next season, and beyond”.

Safeguarding
We are devoted to educating safeguarding consciousness and forming a culture where safeguarding responsibilities for raising concerns are broadly understood and rooted in our values. 

Health and Safety
We introduce health and safety policies for everyone without any discrimination who may be affected while playing companies activates. All players can enjoy equal privileges and benefits besides of his race, colour.

Modern Slavery
Everyone in the league enjoying his right to freedom, right to speak without any discrimination or fear of assault. 

Whistleblowing
If Premier League Personnel has any issues that the standards and principles set out above are not being met or any other genuine concerns related to alleged misconduct or danger affecting any of our activities, they should report it (anonymously if preferred) So that the league takes appropriate action. 


Findings

After all, evaluation, to root out racism, league shareholders need to critically appraise their organizational culture from top to bottom. We are well aware that the league is popular in different cultural audiences like Asian audiences always be happy to see Asian guys playing. We also know that ultimately the main stakeholders are multi-cultural audiences so to keep the audience in line with the game there should be more emphasis on No discrimination, no racism. The important part in no room for racism should be played by staff members include all players and other staff of the league as they are the organizers, drivers.  For that staff training and development is important. Staff should have awareness and training on how to create a positive environment, positive attitude and they have to realize the importance of their role to avoid racism. Unless we are ready to have a dialogue about the impact of stereotypes and how they affect decisions that are made within the league, we are not going to make any more progress toward eliminating racism. For that purpose, there should be:

Staff Racial bias training sessions
The program should be planned to create consciousness of unconscious biases, adoptive empathy, and form social connections. Brainstorming activity should be held as a group where they can share their experiences with racism and theories about race relations. We just do not say the words 'diversity and 'inclusion.' We should create and implement these ideas through the workforce.

Create safe surface to talk
Research purposed that when team members feel safe chatting racism openly and exploring whether insensible racial biases are negatively impacting their decisions, the chat is likely to have a more long-term and workable impact. If the manager or coach is more responded to racism than the players from different cultures, background feels safe and always assume that there is a safe place to talk if anything happens. Always ensure that the communication should be two ways.

Know the law
Racism is bad from all fronts for every stakeholder. Racism encourages divisive work culture that undermines morale, teamwork, and productivity. Race discrimination is illegal in the UK as per the Equality Act 2010. Employees and players should be aware of law and regulation about racism so that they have some power inside that if something happened, they have law support.

Continues communication
There should be communication among organizations about their policies of no room for racism. Senior staff members need to engage in constant, responsive, two-way dialogue with employees and players to ensure that they feel valued.


League should critically analyse management
There should be strong policies to ensure management responsible to prevent rational or biasness are working in objective manners. There should be a Quality control review of management responsible to prevent racism.

Commit sustained Action
Senior Staff plays an immense role in the development and racial inclusion efforts by their influential power. To ensure that change is long-term and sustainable, League and major shareholders need to uncover and address racial equality barriers. Whenever there is any incident reported to authorities, authorities should take appropriate action and make an example for others that this place is only for a positive attitude, here no place for racism. 
As a result of making different polices and its implementation bring positive changes in both way inside the field and outside the field. To tackle against racism premier league officials, introduce Anti-Racism days in football. In these days matches players and fans raise voice against racism and give awareness to people about racism clubs use elements of the match day to send out messages in support of diversity and against racial prejudice. Player’s activities bring curiosity among supporters and the media. This also include wearing up T-shirts having different messages enclosed on T-Shirts against racism, some of the players also use red card against racism or lining up behind a banner (Stop Racism or might use other messages on banners). 
These activities are relatively an easy mode to give awareness and are effective. In Scotland, Norway and Slovakia anti-racism day players showing red card against racial prejudice. Two UEFA premier leagues match days are devoted to anti-racism, during the FARE action week. Young people wear T-shirts having a Unite against Racism and line up in front of players before the match started. Club’s officials have cheered and supported their fans to use choreographic displays to spell out anti-racism messages or hold up banners across a section of the stadium. Fans also took part in distributing pamphlets or posters during the FARE action week. These initiatives encourage people to raise voice and make the society where no room for racism. Some clubs offer short-term multicultural entertainment; if this is well planned the crowds will be very supportive.

Conclusion

In order to end racism first we need to identify its nature. Many people think of racism is planned, but racism comes in due to different believe, stereotypes and mind sets. Studies show that in group of multi-cultural people, favoritisms may exist, give more favor to one group as compared to other.  It is also important to understand the racism, to eliminate it from our minds and actions. The premier league is one of the best forums of high standard football. Large number of audiences of different backgrounds from all over the globe watched and enjoyed the whole season to see the highly competitive and energetic game, to learn different lesson like harmony, sportsman spirit, team effort, patience. The core part of the premier league is that there are people from different cultural background, race, color, religion, and they are train to play or behave like a one team not from different backgrounds but with one interest to play fairly and energetically. But there are greater chances that there would be racism in field or out of field because people share different backgrounds, color, race. Most people claim to dislike racism, but if they are not able to recognize what it is where it is how it will be eliminate, it will predictably continue to spread. The premier league moto is clear against racism “No Room for Racism”. They are making effort like I discussed above they are making policies, rules, high check, and balance and above all of these there are many international and local laws which support no racism. As I stated earlier the racism is due to different mindset so to eliminate this from the Premier League, we should have proper training and development of staff including players.

According to James Baldwin;
“The world is white no longer, and it will never be white again.”
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