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Introduction 
I am talking about who benefits from flexible working and will explain in detail about flexible working. Flexible work is for both employees and employers. 

Flexible working allows individual employees to play on their strengths to ensure their maximum output. You can have flexible work hours and shift patterns. Some employees work better in morning and find concentrating and motivation better then the afternoon. Flexible working describes a type of working arrangement which gives a degree of flexibility on how long, where, when and at what times employees work.

A recent case study showed 31% of employees would rather work from home. Flexitime generally incorporates hours that employees require to work, outside of these hours. Employees can come and go as they would like. Flexitime allows employees to choose within certain set limits, when to begin and to end work. 

Allowing flexible working hours employers also get free to introduce agile wok in forma of staggered hours and alternative shift patterns to become more available to other businesses/ customers. 

Benefits of flexible working
Increased productivity the advantages of remote working are better for businesses as well as employees. 
Reduces stress and burnout, mental health problems such as stress, depression and anxiety employees wellbeing always should come first. 
Promotes a healthy work life balance it is an excellent way to help promote a healthy work -life balance in employees.  
Better job satisfaction working remotely gives you better job satisfaction. 
Flexible working attracts top talent and helps to improve talent retention so staff can be satisfied. 
Staggered hours  employees have different start, finish and break times to other employees. 
Part time working it is when employees are contracted to work less hours and is not considered full time. 
Job sharing employees can do job sharing by both employees doing the job together and splitting their hours.
Compressed hours is beneficial as you get time of during the week or fortnight but still get payed a full salary. 
Annual hours is beneficial for both employers and employees and is discussed about when those hours are worked. 
Working remotely can  be done if no distractions at home and if work can be done remotely also can work anywhere away from the company office. 
Mobile working 
Zero hour contracts is a flexible way fo working. 

Flexible working arrangements are formal and informal. Some organisations choose to amend the written employment contract when new working arrangements are being placed or include flexible working policies in the employers handbook. Some forms of flexible working, such as working from home are likely to be offered informally. 

 With COVID-19 going on now everyone is trying to work from home as much as possible and this is how flexitime works.  It has ruined a lot of businesses and employees future. Having flexible working during this pandemic it is good but we still have to look out for employees health and well being as employees feel isolated and depressed. Employees don’t feel safe enough to go out and work and same for employers. 
