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Reflective Account – Building your personal brand.

The module Changemakers – Building your personal brand for sustainable employment aimed to support the development of skills and competencies necessary for career resilience and professional development for the future work context. This module has taught me each one of us have your own personal brand. At first it seemed like an exercise of self-promotion and personal vanity, however with further guidance and deeper knowledge of the effects of an effective personal brand I have been able to create a portfolio for professional purpose. I have been able to develop my brand in a way which establishes my confidence, credibility and courage, whilst also defining priorities and focusing on aspects of my life which are most important to me. Initially I wasn't aware of the need to have a clear personal brand of a professional standard but with the guidance provided to me from this module I have understood the consequences of ineffectively managing my personal brand and running the risk of losing out on my professional career.

At first, I was hesitant to develop my employability skills and personal brand. I have always been a person who would struggle to comprehend my strengths and weaknesses in areas such as my academic and professional life, therefore this task, before I had even started, was daunting. Unit 1 of this module ‘Brand You’ was able to help me understand and recognise my ambitions, define my values and identify my ‘why’. Knowing what to do Post University has always been an unanswered question for myself, therefore understanding my ‘why’ was challenging. However, with the help of unit 1 tasks to understand what ambition is, I have been able to uncover my own ambitions and feel empowered and energised to identify my purpose and what drives me. Additionally, the work of (Hirschi & Spurk, 2021) on the understanding and measurement of ambition examines the nature of ambition and the effects it has on career outcomes. They explained that “ambition is originally conceptualised as a relatively stable personal disposition, defined as “the persistent and generalised striving for success, attainment, and accomplishment” or “a yearning desire to rise that is committedly pursued””. This article combined with the learning outcomes of the first unit provided me with clarification of the nature of my own ambitions and to potentially develop new ambitions. 
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Description automatically generated]An area which I feel I have succeeded with most during this module was unit 2 ‘It’s a Small World’. Networking is a skill I learned at the start of my university experience. This skill refers to the ability of an individual to make new connections and contacts for expressive returns. Networking is an act which is recently become central to students by shaping and reinforcing educational and career outcomes as well as interpersonal relationships (Lee & Chen, 2017). Having a good quality network is the key tool to growth in a resourceful career, therefore our connections are powerful and have a daily influence in our growth and status whilst also paving the way for greater career opportunities. It is important to form networks which develop both openly and diversely whilst building a personal brand for professional gains. During this unit I took it upon myself to create my own network plan using mindmeister.com. By doing this I was able to see my connections clearly and how my path is being shaped unknowingly. Here is an example of the network plan I made. Though it may be simple at first, the influence that each one of these networks will have on my professional career when writing my personal brand portfolio will be inspirational.

(Rajagopal, et al., 2012) describe the importance of professional networks when independently managing connections and factors which influence decisions for the purpose of learning. when reading deeper into the subject of networking I learned that it offered various benefits, including supported development and growth for professional careers. By recognising my networks, I am now able to find appropriate support constantly when a need arises. (Rajagopal, et al., 2012) explain that “both strong and weak connections contribute to the individuals learning: strong ties allow for active collaboration on knowledge creation, whereas weak ties are sources for new information, knowledge and ideas.”.

One of the biggest challenges I faced during this module was developing a mindset to present the best version of myself. Positioning myself to take advantage of opportunities has always been a challenge of mine, however with the experiences this module has given me I have been supported to change that mindset, identify new opportunities and package myself in a professional manner. Having a professional identity is a crucial part of an individual’s sense of self. When an individual has connected with their roles and responsibilities, values and ethical standards in response to a specific profession it shows a clear communication of professional identity. The outcome of this clearly communicated professional identity decreases an employer’s uncertainty of an individual's competence and increases the sense of self-worth and self-efficacy (Goltz & Smith, 2014).
Now more than ever first impressions count. Knowing my value, being in touch with my ambitions and having the motivation to be the best version of myself is a crucial factor when creating my professional identity. Whilst skills, experience and qualifications are necessary and important, they can be taught and gained on the job. However, your personality cannot be changed, thus it is essential to project one's integrity, sincerity and value to an employer (Candita, 2006). 

Perseverance was the message in unit 4. Despite being knocked back, being able to reinforce and return with more power and mean and continuously filters out the most successful people. It takes an enormous amount of resilience grit and inspiration to maintain the focus on what exactly you want to achieve, your value and your ambitions. In this unit I was introduced to techniques to overcome my limited belief, how to develop my resilience, and learned that it isn't a bad thing to seek inspiration or guidance when things aren't going my way. Benjamin Zander’s 12 practises helped me to move beyond my comfort zone and into the realm of possibility. By incorporating these practises into my professional life, I can create a healthy balance between creativity and practicality and view current reality on future possibility through a more positive perspective (VandeVoorde, 2010). 

In respect to the content this module has given me, I have been able to analyse my employment sector in order to identify problems and gaps in the market and how I can add value for sustainable employability. I have built my brand and promoted a professional identity using personal skills analysis and personal development planning. I have been able to adopt project management approaches with respect to setting goals and objectives, milestones and monitoring and evaluating myself. I have evaluated personal employability skills and they congruence with the skills required for professional practise in a real or stimulated environment.
Moving forward, post completion of this module, I will incorporate every skill, perspective and lesson learnt into my professional identity and personal brand package. Whilst I have matured many skills and learnt to comprehend various strengths and weaknesses I behold, there are still some aspects that need to be further supported. The most important aspect that needs developing is confidence and enthusiasm. Being comfortable with my professional identity throughout my career development will grow my confidence. I will be more engaged and able to reach networks and/or apply for a postgraduate degree or professional job. This step will only happen because I am able to recognise my value and transferable skills to an employment of my choice. Nevertheless, since engaging in this module and undertaken many tasks I have more professional autonomy. I have matured my ability to think critically about myself and as a result I have invested in myself and my development to take ownership of my professionalism.
I have built the skills and competencies necessary for career resilience and professional development for the future work context
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