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INTRODUCTION

The Assignment about E Learning, I will be writing about what I have learned on the topics about the different modules on Changemakers: Creativity and Value Creation. I will be further explaining about the units I selected to write on that has impacted on my learning and knowledge acquisition. The explanation will be on to  identify the knowledge gained and how it impact my learning journey as well as recognising the values and contribution this E learning has towards my understanding and how I cant translate it to my health and social journey and career.
I will reflect on the units that I have explained in the assignment and how it impacts my leaning and understanding. Through out this E-learning  about Changemakers: Creativity and Value Creative, it has broaden my horizon to have a creative mindset.
I will conclude and summarise key learning points that has help me immensely to broaden my knowledge and capacity about a creative being and understanding the different units in Changemakers: Creativity and Value Creation. I will transfer the knowledge and skill learned in the E-Learning into my Health and Social Care career.



















MAIN BODY

TOPIC 1.  INTRODUCING INNOVATION.

The World today has change drastically and quickly due to Innovation and has changed it in many ways example revolutionising our industries and making the works and complex tasks easier and there by simplifying our daily lives.
Through innovation, we are able communicated effectively within the health care sector through the invention of telephones, latest smart phones, internet as they were able to revolutionise our way of communication.
Innovation has led to the discovery of medicines through the medical technology innovations such as more recently the discovery of Covid Vaccines and latest technologies to test blood samples of cancer patients to detect if they have a chance of cancer coming back without needing to go through the Chemotherapy. Innovation on technologies to produce X- rays, MRI Scan to help in the diagnosis and the treatment of the diseases.
The invention of aeroplanes, automobile and high speed trains through innovation has greatly help in our transport systems as it brought in easy and quick way of medical evacuation when the need arises. Educational technologies also improved vastly through E-learning and make life much easier as you can be in the comfort of your home and learn through online.
Through Innovation, we were also able see vast improvement in manufacturing and Agricultural technological advancement.
Innovation in a summary has greatly brought about much needed changes our society so needed as it has vastly improve the standard of life of people as it bring solutions the most the challenges the society faces.


INNOVATION AND SOCIETY

Innovation has a very important role in so many changes in our contemporary society. The E- learning of Changemaker: Creativity and value Creation has recognised and identify that the revolution has positive impact and importance and benefits of the creative and innovation in the society. 
Innovation play a very important and crucial role in shaping our society today. This learning has made me realise how innovation drives and make changes to the technology, healthcare and education to improve and transform the lives of people in the society. The impact is both positive and negative as there was invention of technologies to help disable person in the society while also negatively making more people in the society out of jobs.


CREATIVITY AND SOCIETY

This unit has made me to understand the role of the creative talent in the society in bringing about new ideas in technology that brings about new technology and innovations. This has given me the zeal, determination, and passion to be a creative mind so as to contribute immensely towards bringing in new creative ideas in the society to create new ideas for the innovations in the health and social care. 

























Unit 2.

STORY TELLING AND WHY WE TELL THEM.

Story telling is part of our society and cultural activities that was with mankind for a very long time. This unit taught me how story telling can spot out competencies and skills. The story telling is not only to entertain but to explain things and establish trust.
This unit talks about a University of Wales Trinity Saint David student who has a trait of a teacher, entrepreneur and a videographer who has set up his own business through hard work. Story telling was there through the civilisation and it’s a way of passing ideas knowledge and teachings to generations to generations.
Ancient Greeks uses amphitheatres to teach and entertain the audience according to Paul, Rason ,(2020). Human are Observers of reality as we learn together to understand the world we live in and see.
European Commission also identify EntreComp which means European Entrepreneurship Competence Framework to identify competencies that are required to creating financial ,cultural entrepreneurial and social value.
The EntreComp has 15 competencies and are sub divided into 3 categories: 
· Ideas and opportunities
· Resources 
· Into action.

SPOTTING COMPETENCIES IN THE STORY

Through the story about Ricard Semler a successful Brazilian businessman who is from Sao Paulo, I learned through E-learning that he was named twice as business man of the year through his vision, mobilising others, Value ideas and working with others.

CREATING OWN COMPETENCY STORIES

This is a story about a University student of Wales student called Heidi who graduate and went on to establish her own business.
She struggle with her academic subjects but that did not deter her and she went into creative field and become an artist. Her creativity inspire me to understand that every individual is different and have different traits and skills to make it in life.
She was so skilful and artistic that she went to study art by specialising in graphic designing. The competences here are her creative ability, perseverance, determination, skills, artistic, motivation and entrepreneurship.
By learning through her journey and reflecting on it like her pen story, I realised and reflect that through perseverance and determination, I can achieve my aims and objective and establish my own business after completing this course and become an entrepreneur.

    


























UNIT 3

COLLABORATION NOT COMPETITION:
Mobilising Support

ESTABLISHING A SUPPORTIVE NETWORK.

This unit of E-learning has helped me greatly to reinforce my understanding of the support networking that can contribute immensely towards the success of anything.
In supportive network, I was made to understand through E- Learning that both the entrepreneurs and innovators greatly value the personal contact networks. This networks can include , family, friends, relatives, business and Financial advisor as a professional contacts. The personal connections are very important and are very crucial in the development of ideas  and success by accessing a valuable resources such as new ideas, specialist skills, financial resources, advice and information etc.
These kind of networks are very important that they can play an important role in the emotional support and building resilience.

TYPES OF NETWORKS
 Through the graph of how Julie is connected, I know that there is active networking as well as latent ties in the networking. The active networks are for example having direct link like strong ties to people like your family and friends while latent ties in networking is having an indirect link to others.
In this unit, it made up my understanding that networking quality is based on three good qualities according to Wilburn and Cullen (2014) are:
· Open
· Diverse
· Deep.









STAKEHOLDER ANALYSIS
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This Unit of E-Learning enhanced my understanding of how to access the importance of stakeholders in the development of ideas.
WHAT IS STAKEHOLDER? 

According Freeman, “any group or individual who can affect or is affected by the achievement of the organisations objective”(Freeman, 1984).
Stakeholders are a groups or organisations or individuals that has vested interest in a business either directly or indirectly and are affected by the business. The concern parties may include customers, shareholders, employees, suppliers etc.

STAKEHOLDER ANALYSIS

The stakeholder analysis is a process that is done at the beginning of a project to assess the needs and requirement. The main purpose is to outline the needs of the key stakeholders to better understanding of each stakeholder what to expect.
This E-learning has taught me to understand how to do stakeholder analysis by starting with gathering of information so as understand each stakeholders needs and their interest, then collecting raw data from interviews as part of it is to interview and brainstorm the map out the result against your requirement.

CREATING A STAKEHOLDER MAPPING

The stakeholder mapping is to ensure that how the stakeholders will feel about their business and how to effectively communicate from both the interest parties that are impacted by the business either in a positive way or negative way.
I learned that the stakeholder mapping is a four visual quadrant influenced-interest matrix that is use to spot out or identify the stakeholders and put them into categories according to their interest, influence in the project or business.

Source: (google image)
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UNIT 4

TOPIC 3- MOVING FORWARD

BUILDING UP FROM THE PROJECT

This unit teaches me during my E- learning that failure of any anything is not the end of it but should be a building block or mechanism to use it as a learning curve and correct the wrong to meet my objective. 
It also teaches me how to identify where there is failure to pick out positives  and ideas from the failure and use it to make an improvement and innovate. This shows that there can be successful ideas can be derived from failures or can be an offshoot to the project. I have learned that we often need to learn from our failures to improve on our future performances by accepting that failure is not at all bad and it made people to reflect on what they did wrong and try to avoid similar mistake s in the future. This has impacted my perception towards failure as I always failure is a bad thing but learning from it is straight forward.

THE BLAME GAME

In any situation, failure and faults is difficult to separate in organisations  so therefore for an individual to accept the failure means you are taking the blame. The modern society has a scourge that is the blame game, someone has to take the blame for the mistakes and failures in an organisation which must of the times is ourselves and leads to conflict in the organisation. But this has broaden my understanding and will greatly help me in my career into Health and Social Care profession.











CONCLUSION 

MY LEARNING

My E learning was an exciting one because I learned through the units and have knowledge on the units that I do not know before. In this units, I have learned through innovations, there were many changes and new ideas and how innovation has change the society as well health and social care as there is new innovation in medical field as well technology.
I also learned that through story telling you can derive competencies and skills to learn from it make some for yourself in like especially the case studies in the units are inspiring to me.
I also learn about networking which is very important in the business for an organisation the improve greatly it will rely on the networking of people within it. I also learned about stakeholders which at some point in life we will be a stakeholders in some aspect in something so there to have a knowledge about it is beneficial.
I also understand that failure is not bad after all it can be a yardstick to realise and reflect on your mistake and avoid it the next time. Also use the failure improve and innovate from it. We need to stop the blame game and own up to our own fault and make corrective measures for the benefit of the project.
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