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Academic and Employability Skills
Introduction
    In modern times, being a career person is no longer an option. The world is increasingly changing, and societal needs are becoming demands. As a result, people are forced by circumstances or even passion for holding jobs, with various employers who have certain expectations from their employees. Different employment sectors call for one to have relevant and competitive skills to increase productivity and efficiency in the working environment. One must be strategic when acquiring these skills to increase the chances of getting a good employer. Skills can be acquired through experience or academics. Education and required experience will make one highly competitive in the labour market (Rowe & Zegwaard, 2017). However, there is also a need to acquire other skills beyond education and experience to develop an individual over time. These skills may include operating modern technologies, interpersonal and communication skills, among others. These skills will enable an individual to create a strong CV or resume with a good covering letter once seeking a potential employer. Failure to acquire some of these skills have far-reaching consequences as employers will have less interest in such candidates. They do not possess the relevant skills and knowledge to address the problems and effects of disruptions within the workplace environment.
After school, one is always haunted by feelings that one has poor skills required by different employers. This prompts an individual to think about how one will navigate life and achieve a job that will guarantee an individual regular income and growth opportunities. I have been questioning my abilities if they are enough to get me a stable job. This involves conducting self-criticism to identify which skills that one possesses and those that one could be lacking. All these have exposed me to identify academic and employability skills that one should possess to secure an employment opportunity.
Skills I Possess
Being an active person throughout my college life and also as an employee, I have been gathering many skills that will be of considerable significance to my professional life and other human development aspects. Comunication is about being clear, focused ,being able to send my messages and also listening others opinions. It is only through teamwork and high levels of cooperation that a team can achieve the desired goals and objectives set by the organization. I have lernt that its about building positive working relationship that help everyone to achive goals. Confidence is significant in school or work place because is about finding balance of being confident but not arrogant. Since my community and neighbourhoods are highly multicultural, I have learnt how to relate to different people and appreciate cultural differences. This has earned me great respect among my peers. Lastly, my interaction with different people  has taught me to be ethical. This is an essential skill for any job seeker. Being ethical helps one make the right decisions with established rules, principles, and values (Yoder & Denhardt, 2019). Employers can easily trust an ethical employee since they portray honesty, responsibility, and trustworthiness.
Relevant Skills to Possess for Employability and Professional Practice
The outbreak and spread of the novel coronavirus in different parts of the world has disrupted the labour market thus challenging individuals to have right skills that will enable them to live and work effectively after the virus has been contained. According to Blackman (2020), more than 49 percent of workers in the UK have been left without the right skills after COVID-19. This means that more than 5 million direct jobs are under threat thus challenging individuals to enhance their skills. 
According to Doyle (2019), there is need for jobseekers to for the most in-demand skills for their career and professional development. Employers or companies seeking to recruit graduate employers will emphasize the need to hire an individual with the right skills and competencies for their organization. Depending on the nature of work, among other factors, one must seek to have skills and abilities that will add value to the company. Complementing academic competency with other skills and behaviours is essential for a successful professional life and development. These core skills will make an individual highly productive and effective when undertaking the duties and responsibilities assigned by the employer or supervisor.
Communication skills that encompass verbal, written, and listening consciousness are important attributes that one should have to navigate through in career life (Lim et al., 2016). As an employee, one must be concise, clear, and focused when tailoring the message and disseminating it to other people. Effective communication should be centred on the ability to listen to other people’s opinion without any form of prejudice. One should also seek to improve his or her nonverbal forms of communication, which involve body movements, gestures, and tonal variation (Bonaccio et al., 2016). Being a good communicator within an organization fosters friendliness, confidence, empathy, and open-mindedness among other positive characters. This is one skill that all employers will seek to find when recruiting.
Teamwork and the ability to make sound negotiations are other relevant skills that one should have. One must prove that they are capable team players and can manage and delegate others (Paguio &Jackling, 2016). When dealing with teams, there is a need to become persuasive when trying to achieve certain sets of goals and objectives. Being persuasive calls for an individual to become instrumental in what should be achieved within the organization. Persuasion is an important professional development skill that helps in unlocking blocks that exist among team members or colleagues in the workplace environment that may prevent them from doing what is right and beneficial to the business organization or company (Nkwo & Orji, 2019). The ability to engage people in teams can also be explained as leadership within an individual. Leadership skills within an organization will lead to an increase in innovation and effective delivery of duties assigned by the bosses (Target Jobs, 2020). Therefore, this challenges graduates seeking jobs to develop practical leadership skills that can be manifested in how they handle their colleagues and assignment assigned.
Professional practice requires an individual with perseverance and one who is self-motivated. Employers, in most cases, will develop a higher preference for self-motivated employees. Self-motivated individuals can work under pressure, among other challenges that exist within the working environment (Dhiman, 2017). When one becomes self-motivated, the management can easily be noticed, thus earning recognition among other benefits. Besides this, employees who are self-motivated and those who persevere challenges within the organization exemplify greater resilience levels, thus achieving more goals in the organization through hard work (Jordan, 2019). This will challenge other employees to emulate them for them to earn equal recognition from the executives.
Graduate employers have a greater preference for job applicants with excellent analytical skills and those with high levels of confidence. Analytical skills involve analysing different patterns of data and developing a conclusion out of the analysis (Nisha &Rajasekaran, 2018). In modern times, analysis is done using existing technologies such as computer software and programs. Therefore, one must possess IT skills since most organizations have shifted to online activities during this era of digital connectedness. Computer and general IT skills are essential in any organization due to record-keeping (Jang, 2016). Graduate employers find those proficient with IT as the most suitable for employment.
Practical Experience, Personal Attributes and Abilities
According to Matlay & Rae (2007), students with practical experience within a particular given field are highly preferred by employers. This is because those who have already been exposed to the work environment have enhanced skills and application of relevant knowledge that workers should perform within their organizations. This prompts us to pay attention to what employability entails. Employability can be explained as a set of skills that an individual holds that enables one to make appropriate choices that are beneficial to the organization of work (Nelissen et al., 2017). Skills are linked to how employees relate with their colleagues and employers. Personal traits, levels of confidence, attitudes, and perceptions will always affect how one engages in his or her assignments and how one engages with co-workers (Cassidy, 2006). For example, an employee who has just been recruited within a company and holds negative attitudes against workmates will be less productive. Also, he or she is much likely to develop a difficult relationship with other stakeholders, thus leading to conflict. Conflict lowers employee productivity and morale to work.
[bookmark: _GoBack]Skills development is an important aspect that every graduate seeking employment should have. It has been approximated that only 34 percent of all graduates in different parts of the world are employable by leaving their studies (Kornelaskis & Petrakaki, 2020). The rest of the graduates are left in the pool with no jobs despite employers seeking people to fill various vacancies. In the United Kingdom, there is also a need for graduates to develop computer and English skills to navigate smoothly within the country's labour market. Proficiency in the English language is more likely to boost individuals’ confidence levels among non-native English speakers (Zainuddin et al., 2019). Experts have argued that there are transferable skills among other categories used in the classification of skills in skills acquiring. According to Sisodia & Agarwal (2017), training for specific skills can be further provided to graduates or jobseekers to enhance both their employability and earnings in their respective companies of engagement.
Practical Application and Deployment
Participation in projects and tasks assigned requires individuals to know to apply the skills and competencies learnt throughout all stages of learning that one has encountered (Suleman, 2018). To apply the skills learnt to the practice and assignment allocated, there is a need to address the relationship between educational skills and employability (McArthur et al., 2017). Consensus and conflict theories are perfect examples of perspectives that can be used to explain the relationship between employment, education, and the labour market in different parts of the world. Consensus theory embodies the assumption that globalization of markets that have been occasioned by growth in technological innovations has brought a shift from traditional production to an approach where there is perfect competition even in the labour market (Morrison, 2012). This challenges graduates and especially job seekers to become highly competitive, just like the market demands. One must be well adapted to the labour environment, or else disruptions will make one irrelevant in the labour market.
Since the world and the labour market are moving towards a highly-skilled, knowledge-based economy, there is a need to acquire competitive skills and abilities (Cotronei-Baird, 2020). These skills that one should acquire can be divided into various categories, namely:
Transferable Skills
According to Nagele & Stalder (2017), transferable skills are also known as portable skills and competencies that an employee holds. These skills and abilities can be transferred from one job or working station to another. According to Weber (2019), transferable skills might include; communication, dependability, and teamwork. Employers will always prefer graduates with such skills since they can work in different work stations, becoming a great advantage.
Soft Skills
Soft skills are some of the undervalued, but yet the most critical skills that a graduate should have (Remedios, 2012). Any job, whether technical or not, requires individuals with exceptional leadership skills. Soft skills are defined as a combination of interpersonal skills such as communication, personality, and character, leading to social and emotional intelligence (Sharma, 2018). These skills can be useful when relating to other people.
Hard Skills
Hard skills can be explained as competencies that individuals acquire out of being taught and, in most cases, are measurable abilities (Mishra, 2014). They include abilities to use machinery and technology, calculations, programming, and computing, among others. According to Rao (2010), both hard and soft skills make the employee or job applicant highly competent.
Conclusion
In conclusion, it is evident that professional practice in modern times has changed and calls for graduates equipped with academic and employability skills. Among the skills that one should possess include; communication skills, resilience, confidence, self-motivation, leadership, and teamwork. Besides these, there is also a need to have practical skills such as IT and the ability to operate machinery since the world is increasingly becoming dependent on technology. Acquiring such skills will improve one’s employability as well as competencies.
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