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Assess the role of community policing in preventing terrorism and supporting counter terrorism policing.
Essay one:
Word limit: 2000 words.

Community policing in the United Kingdom (UK) offers the potential to improve the counter-terrorism efforts and a play major role in preventing acts of terrorism. The community itself can be the key to information, but that the information from the community will also come with trust and cooperation. I will assess the benefits of community policing and how it works to create a safer environment for societies by creating positive community cohesion which when effective will assist police to action early intervention in potential cases of radicalisation, but to also detect and prevent terrorism in the UK.
Community policing can be traced back to 1829 and was then call Community Oriented Policing, Sir Robert Peel, who is regarded as the founder of the Police service adopted the Principles of Democratic Policing, and with the use of these ideas, crime could potentially be prevented without significant intrusion in the public’s lives.  (Communitypolicing.eu, N.D.).
Communitpolicing.eu (N.D.) goes on to state that community policing has gained recognition as an alternative to the more forceful and heavy-handed policing techniques, because its focus is on trust building, broader security issues, and crime prevention.

The neighbourhood policing team (NPT) is an example of a community policing organisation that seeks to interact directly with communities. The neighbourhood policing team (NPT) is a policing role that strives to engage with communities directly. The NPT is a policing department consisting up of police constables (PC) and police sergeants (PS), but it is primarily made up of police community support officers (PCSO’s), Joining the Police describe the NPT role as the following:
Neighbourhood police officers strive to make life better and safer for everyone in the communities they serve. For many officers, this is what policing is all about – being a trusted presence within the community, working closely with people and using a range of problem-solving skills to address community issues. (Joining the Police, N.D.)
Joining the Police (N.D.) state that the role of the NPT officers is to work closely with the community, and to address the general community issues. But even more importantly, as an NPT officer, you will be looking to motivate the public to interact and engage with the police by spending positive time with them, so subsequently increasing the people's trust and confidence in the police service. This trust will play an essential role in how much information and intelligence these communities provide to the police. Any intelligence gathered will be submitted, evaluated, which can then be used to prevent crimes including terrorism. 
The quality of the Community Cohesion will have a large part to play, (Wales Safer Communities Network, N.D.) describes what a lack of community cohesion is as the following ‘A community tension is an event that may threaten the peace and stability of communities and may lead to disorder or crime’. Wales Safer Communities Network (N.D.) goes on to explain that any conflicts within communities can result in antisocial behaviour, inappropriate conduct in public places, hate crimes, harassment, serious violence, and even extremism and terrorism, and that the relationships between residents of communities and the police, can break down if the relationships are not maintained through contact and trust.
It is important to note that communities happen to be more diverse now than ever, an existing online article by The Conversation regarding the results that of the 2021 census stated an existing peer-review discovered that the United Kingdom can be describes as highly ethnically diverse, as well as that segregation between ethnic as well as religious groups happened to be on the decline (Catney, 2023).
Catney (2023) goes on to explain that ethnic diversity of many of the traditionally non-diverse neighbourhoods in smaller towns and suburban areas have evidently spread beyond the limits of cities where diversity has for a long time been common.  It is stated that although England and Wales as countries where the bulk of neighbourhoods are still predominantly white British, the evidence evidently shows that diversity is on the rise, and not just in the largest urban centres, but also in smaller cities, villages, and local communities, where people from many ethnic groups coexist and interact during their daily lives.
For the police to remain impartial and effective, it is vital that the police service resources reflect the same diversity as the public, and the continuation of the appropriate levels from all ethnic backgrounds and religions is needed throughout the recruitment process. (Munro, N.D.) of All Police Jobs explains the importance of having the appropriate diversity within the police, as without it will create a negative barrier between the public and the police service which gives the impression that the latter is no longer serving the community. Any deterioration between the police and the public will result in the harm of everyone if that distance grows too big, gets worse, or gets twisted. 
Building that trust involves making sure that the police force is representative of all societal groups, including and perhaps especially the underrepresented groups who suffer disproportionately from crime. The public will clearly understand that the police are there to serve everyone if the police service can show that it has an appropriate varied mix of personnel within its ranks. It will serve to inform the public that we are just like them and want to keep our communities free from crime and terror. Mundo (N.D.) quotes Sir Robert Peel principal, ‘the Police are the public and the public are the police’ and goes on to say that All Police Jobs have made it their mission to help make the police service as diverse as possible and will do this by promoting the role to the underrepresented groups and assisting them with the process.
Intelligence from communities can lead to the prevention of terror attacks and save lives, the public will rarely know at the time that their lives or the lives of loved ones were ever in danger. Jamie Grierson of the Guardian published an article which stated that during the global pandemic two Islamic terror plots, and one right winged terror plot were prevented due to intelligence, these three preventions took the number of foiled attacks to twenty eight during March 2017 and March 2021 (Grierson, 2021).
Grierson (2021) goes on to say that whilst family were dealing with the extraordinary challenges brought on by the global pandemic, terrorists were continuing to plan attacks that would harm the general public, and alarmingly the number of under eighteen-year-olds arrested of terror offences was on the rise. 
A key example of community policing's engagement in counterterrorism is the implementation of the Prevent strategy, which was a crucial part of the UK government's CONTEST counterterrorism policy. This policy highlights the necessity for collaboration between the police, local authorities, and community organisations in order to stop people from being drawn to terrorism. A positive relationship between these parties helps create a setting where radicalization can be detected and stopped early (Croydon.gov, N.D.)
Croydon.gov (N.D.) goes to say how community members can be the first people to spot the signs that another member of their community may be at risk to radicalization and guided them on how to report their concerns through a referral channel.
Unfortunately, not all attacks are stopped, one such incident was a bombing at the Ariana Grande concert which took place in 2017 inside the Manchester Arena which took the lives of twenty-two innocent people. A public enquiry found that a number of intelligence reports that were received ‘was not fully appreciated at the time’ (Smirke, 2023).
Smirke (2023) goes to report that the due to the intelligence received prior to the bombing, there was a realistic chance that the bomber could have been stopped and the lives of the victims saved. It was also revealed the bomber and his family lived within a community in South Manchester, and the signs of radicalization had not been fully noticed.
Lisa Winward of North Yorkshire Police explains that intelligence is the lifeblood of policing and that it is not only a preventative tool, but one that assists police in detecting crime and protecting vulnerable people. The article goes on to explain that a small and insignificant piece of the intelligence which may have been provided from members of the public, could be the piece of information that provides a breakthrough (North Yorkshire Police, 2022).
The benefits and effectiveness of community policing must be recognised in order to safeguard communities from traditional and emerging threats such as terrorism. As the national security threat evolves, so does the importance of community policing and its response to counterterrorism (Nimmons, 2017).
Nimmons (2017) goes on to explain that community policing has been noted as a key strategy in promoting and establishing trust in Black and Minority Ethnic (BME) and the socially deprived demographics. And the far-left, far-right, single issue, nationalist, and religious ends of the ideological spectrum are all vulnerable to radicalization due to complex internal and international circumstances.
Despite the benefits the Prevent strategy along with community policing, care ought to be taken not to create or increase any tension within a community. There have been concerns raised that a community engaging with the police and providing intelligence may then be at risk to increased tension, and possible repercussions which could lead to violence and disorder. 
A report by the People’s Review of Prevent Strategy found that the Prevent Strategy is responsible for promoting Islamophobia, and that it is encouraging suspicion with local communities, but also within families themselves. The report also claims that Muslim children are the main target for this program, and that it is the children of the Muslim communities that are being disproportionally affected by it and calls on the government to withdraws the program (Islamchannel, 2022).
Islamchannel (2022) goes on to say that by "bringing children and young people under an extraordinarily extensive net of surveillance", it undermines the proper safeguarding responsibilities of social workers, teachers, and health professionals. It also claims that there is no national security justification for the Prevent Strategy, and that it is a ‘Trojan horse’ policy claiming the government hides behind the excuse that terror activity threatens human rights, but the Prevent Strategy itself is a breach of the same human rights. 

In conclusion, community policing is crucial in the UK and in other countries in its work to prevent terrorism and assist the counterterrorism police. To be effective it relies on community cooperation, but this cooperation can come at the price of conflict. The Prevent Strategy is in place for early intervention, information sharing, and community involvement. However, it has to be carefully considered to prevent unintentional prejudice or mistrust. Therefore, in order to reach community policing's full potential, it is crucial to regularly assess and improve this community cooperation by engagement. It is claimed that the Prevent Strategy is promoting islamophobia and that it is mainly targeting children, which is causing tension and mistrust within communities. Nonetheless it is important that the police service represents their communities and use this diversity to engage and communicate effectively to build and maintain trust to assist with the prevention of crime and terrorism.
(1852 words)


Essay two:
Word limit: 2000 words.

Personal bias is an inherent aspect of human nature that influences individuals' perceptions and judgments. Such prejudices are often shaped by past experiences and preconceived notions, and they can have significant impacts on every decision and action made by police officers while they are policing in the United Kingdom (UK). This essay aims to explore the issue in-depth and emphasize the difficulties that it presents to law enforcement personnel. Furthermore, this essay will also examine the measures that can be taken to reduce the negative effects of personal bias. We will also examine the different implemented measures and assess their effectiveness in reducing the harmful effects of personal bias.

(Murphy, 2021) article explain that there are many forms of biases, but that the most common of which are based on characteristics such as race, ethnicity, gender, religion, sexual orientation, socio-economic background and educational background. Murphy (2021) goes on to explain that prejudging something is one of the main consequences of bias since it can lead to unfair treatment, and that finding a balance between beneficial biases and detrimental, prejudicial biases is crucial since some biases can be helpful and can be employed in investigative decision-making. But To be entirely objective can be difficult to achieve. Making decisions based on first impressions, preconceived notions, or information is a basic human impulse.

(Indeed.com, N.D.) state that here are five types of unconscious biases which are more prevalent in the workplace, and explain each one as the following: -
1. Gender bias is explained as when someone has a stereotypical opinion of another person based only on that person’s gender. This is a form of gender discrimination and would usually come from a male when he is valuing a female’s ability. This bias can lead to supervisors subconsciously allocating different types of work out based on gender, as deep down the male believes that certain work is not suitable for a female, or that he believes that the female would not be able to complete the task effectively. This can also have an effect on male employees who may not receive ‘soft’ tasks or projects, it could also lead to males being frowned upon for taking paternity leave after the birth of their child.
2. Beauty bias is explained as occurring when staff members judge or form views about others based solely on their appearance. This may result in choosing some employees over others bases on their looks rather than their abilities, background or work output. Beauty bias can lead to supervisor picking a less qualified person over the right person for a task or even promotion.
3. Conformity bias, this is when a person has the tendency to accept anything that a group of people says, regardless of their own beliefs or evaluations. This frequently prevents other workers from speaking up or forming original viewpoints that are different from the group.
4. Affinity bias occurs when someone favours another person because they have something in common with them or occasionally recognize themselves in them. For instance, a male manager might pick an employee for a particular role just because they both have the same interests outside of work, and the employee ha aspirations to work in the same position as the manager in the future.
5. Confirmation bias, there are two stages to confirmation bias, you first form a first impression of a person, your mind then begins to look for proof to back up this conclusion or assumption. The issue is that it becomes too easy to ignore the new additional information that conflicts with your first impression when you are looking for confirmation.

Indeed.com (N.D.) further explains that to address and combat workplace bias effectively, the environment should be created as to be diverse as possible so that cultures and experiences are shared throughout. It is important that all employees, but supervisors especially are held to account when they make decisions based on their own personal biases, as opposed to making the right decisions for all involved. 

Personal prejudice can affect a police officer's judgment during many phases of an investigation, including the amount of force used on a person. Racial, ethnic, or socio-economic biases may accidentally result in discriminatory behaviours or profiling, resulting in how officers view and deal with people from various backgrounds. The impartiality, integrity, and validity of policing can be jeopardized by the impact of human prejudice on decision-making procedures(London.gov, 2020).

London.gov (2020) goes on to claim that there is ‘Systematic bias’ within the Metropolitan Police service. There were reports that officers were racially profiling members of the public and were then conducting stop searches on those people based on their appearance rather than using the power in the correct manner in which it was intended. Certain members of the public were voicing their concerns stating that they were being consistently targeted. The same members of the public stated that they had lost faith and would think twice before reporting crimes in the future due to having little to no trust in the police service. This article is an example of personal bias being actioned by police officers in the line of duty and how it is having a damaging affect on the public, but the bias is also causing a divide in the relationship between the police and the public.

Stop and search powers have been in the spotlight for many years, but one of the most controversial of times led to the Brixton riots which took place in south London in 1981. At the time of the riot the stop and search power were then known as ‘Suspected person’ or (SUS), this power predated the Police and Criminal Evidence Act 1984 or PACE 1984. (Lawteacher.net, 2019) 

PACE 1984 was created in the aftermath of the Brixton riots to protect the public and restore the public’s confidence in the police service. The government tasked Lord Scarman to investigate the cause of the riot and recommend changes that would protect the public from the way that police officers used and abused the SUS power. (McCartney, 2022) article discusses the fact that even in modern times and after the creation of P.A.C.E. 1984 the stop and search power is very much still controversial. McCartney (2022) stated that the Guardian newspaper was recently (at time of article) quotes as saying,

"Police abuse of their stop and search powers is so serious that black people need “protecting” from stereotyping and racial biases, the police watchdog said, as it revealed allegations one child was stopped 60 times.

McCartney (2022) article focuses on the bias from police officers towards the Black community where there have been longstanding problems of ‘over-policing’. It is these communities that McCarthy claims ‘Black men are systematically labelled as dangerous, hostile and threatening’, and police officers have repeatedly used the excuse of feeling threatened to justify violent and unwarranted assaults on Black and Asian males. 

Another reported incident of Police bias was from a report by the Guardian newspaper which claimed that a study by Liverpool University into Covid fines found that police officers more likely to fine people from a minority group for breaching the covid restrictions. (Dodd, 2022). Police officers were interviewed by the university and following a review of the study Liverpool University claimed that, 

“Many of our participants had developed their own ideas and generalisations about how different ethnic groups were behaving in relation to the Covid restrictions and, in some cases, the reasons for any differences between groups.”

Dodd (2022) stated that the results of the report showed that in modern times there was still institutional racism within the police, and that this affected how the police executed and targeted the minority groups. These minorities were seen by the police as being more visible due to the fact that they are living in deprived areas, and that these areas are regarded as the more problematic locations for the police.

(National Police Chiefs' Council, 2022) state that unconscious personal bias can have a detrimental effect on the relation between communities and the police. The National Police Chiefs’ Council (NPCC) have created a ‘Police Race Action Plan’ to address the Issue. The plan is for the police service in England Wales to become ‘anti-racist, and it would do this by implement actions such as increasing the awareness of bias within policing, and it would adopt a ‘explain or reform’ approach so that actions are more accountable. The NPCC indicates that a person missing from a Black community is investigated with less concern that of a white person, and that this must be addressed. The NPCC (2022) article refers back to the Brixton riots of 1981 and more recent events indicating that history is repeating itself and lesson are still to be learned but there is positive progression, but that is slow.

The Police service have put a number of strategies into practice to reduce the effects of personal bias by officers. The College of Policing teach the nine ‘Policing principles’, one of which is fairness, this dictates that police officers should address and deal with a person with the same fairness as they would any other another person. The College of Policing also teach the ten ‘Standards of professional Policing’, one of which equality and diversity, this dictates that officers must not discriminate someone based of their characteristics and that they must treat everyone with fairness and impartiality (Policeprofessional, 2006)

Whilst the training for police officers is constantly reviewed and adapting to meet the demands of the diverse communities, not all believe the training is working. (Lopez, 2020) of the Police Oracle states that at the police training should be scrapped, as the current training was ineffective and was resulting in unintended negative consequences. Lopez (2020) stated that the Behavioural Team conducted a study and found that the there was no evidence that training provided by the Police service to officers was having any change in the way officers dealt with minority groups. 

A recent article in 2023 by the British Psychologist Society (BPS) also reported that the bias training has negligible effect on police officers’ behaviour. A survey by BPS concluded that more research is needed on anti-bias (Young, 2023).

The UK press bring such issues to the public’s thoughts with dramatic headlines such as ‘Is it possible to rid police officers of bias? This headline and article by the BBC indicated that even with all the training personal bias is deep rooted and unlikely to change (Wen, 2020).

In conclusion, the behaviour and the decision-making process of UK police officers can be affected by their unconscious and personal bias. Their personal bias may result in unfair practices which can result in strained community relations. Fair and reasonable policing depends on recognizing personal prejudice and putting processes in place to deal with it. With the correct and effective training, the whole of the UK police service can be improved so that community trust can be restored and maintained.

However, it is evident from news sources and reports that more needs to be done to solve the problem because they feel the training is ineffective and requires radical change, and that the headlines themselves will do little to restore the public’s trust and confidence in the police. It is clear from those media posts and from internal reviews by the police themselves, there has been progress but unfortunately the behaviour from the police service of past is not forgotten when more the recent issues have come to light. It is imperative that the police service continually seek to better themselves with training and education, and that recruitment process brings in the right people, and is as diverse as the community in which they serve.
(1950 words)
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