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[bookmark: _Toc115971211]Introduction
There are a lot of skills, strategies and techniques needed to become successful in a career. A person must acquire those skills. Otherwise, the person cannot be successful in life. Businesses also require persons as managers who are skilled in those matters (Branagan, 2019). For example, time management skills, communication skills, academic writing skills and so on. 


[bookmark: _Toc115971212]The Required Skills to be a Successful Manager/Entrepreneur along with arguments of research findings
This report is about the skills required to become a successful manager of a company or become a successful entrepreneur who would start and run a business. Along with academic learnings, knowledge, degrees and professional qualification, a person needs to be skilled in a matter. Skilled persons are also known as experts since they have experience in working accurately and expertise (Grundy and Brown, 2018). Anyone in the world who became successful is skilled at some point. In business, a lot of skills must be acquired by the person to become successful. Because businesses deal with hundreds of unique and new problems. to tackle those problems, being skilled is needed (Barker, 2013). Some of the basic skills are mentioned below. 
[bookmark: _Toc115971213]Positive Attitude
Being positive in the toughest, adverse situations is one of the greatest skills. It also shows the optimism inside the person. A pessimistic person can never achieve a goal let alone shine in life. Positivity spreads calmness and happiness. Positivity lets the person think without any pressure and make decisions wisely. Because of the positive attitude, solutions to many problems can be found easily. Optimism and positiveness create confidence inside the person (Bate, 2015). As a result, it becomes easier to make wise decisions and get fruitful results in business. 
[bookmark: _Toc115971214]Flexibility
Flexibility is the ability to become flexible in every situation. It means adjusting the person according to the situation. For example, a company plans to do field research physically. Due to the pandemic, the research can be conducted online through Google Forms or using other tools. This is called becoming flexible. Changing the attitude according to the need of the situation (Jena and Satpathy, 2017). Businesses and managers and entrepreneurs also need to become flexible since they have to make so many decisions in difficult and changing situations. Rigidness always creates troubles and flexibility comes with solutions.
[bookmark: _Toc115971215]Communication Skills
Communication is one of the most needed skills for businesses. Without communication, the manager cannot command, the customers would not know the availability of the products in the market and so on. This is why communication is a highly needed skill for businesses. However, effective communication must be done. Effective communication is ensured when the communication ends with an action (D and P, 2020). For example, hearing the command from the manager, the employee would implement the plan or do the task. Here, the communication between the manager and the employee becomes effective since the employee implemented the communication in action. Without effective communication, communication becomes useless. Successful managers use different ways, mediums, and methods to communicate. Rigidly using the same way of communication does not always bring accurate results of communication. 
[bookmark: _Toc115971216]Creativity
Creativity is one of the most difficult tasks in the world. All successful businesses are not creative. If any business finds a new solution, the competitors copied the solution. In this case, being creative and showing creativity is difficult. However, managers and entrepreneurs must be creative in attracting customers, setting examples for competitors and so on (Turner, Kraus, Ireland and Pointon, 2015). They can be creative in the workplace such as the way of doing business, designing products, providing offers, providing training, selling products and so on (Philpot, Curnick, Soars and Soars, 2019). Creativity always attracts people. And this can be used to increase sales and productivity in the business. However, to retain creativity, there are also some protection laws and regulations such as patents, trademarks, licenses etc. Managers and entrepreneurs can use those techniques and become motivated to show and express their creativity in the workplace. 
[bookmark: _Toc115971217]Motivational Skills
Motivational skills are not only needed for human resource managers but also entrepreneurs. Seeing entrepreneurs, people get motivated to work and shine in life. Almost all successful entrepreneurs have some stories of their life to make people motivated. Self-motivation is also required. without self-motivation, those entrepreneurs would not have succeeded in their lives (Fuller and Taylor, 2019). Motivation must be given to himself/herself and others so that everyone can get motivated to put more effort into their work. Motivations can be taken from Steve Jobs, Elon Reeve Musk, Jack Ma, Jeffrey Preston Bezos, Richard Branson, Philip Hampson Knight, Bill Gates etc. who are successful entrepreneurs of the world. 
[bookmark: _Toc115971218]Recommendations
Recommendations can be given for different reasons and topics to shine in a career. For UWTSD Business students, the recommendation would be to focus on the career goal first (Klusek and Bornstein, 2016). Fixing a career goal and driving himself/herself on that path is essential. In this case, many students fall apart from the track. Besides, the necessary assistance must be asked for and taken from different stakeholders (Stogdon and Kiteley, 2020). The above-mentioned skills should be acquired by every business student. Because, if any of them did not become entrepreneurs, they might become successful managers or can shine in different career goals. These skills are very basic to acquire. With those skills, a person doing a job in any sector would shine. However, effort, dedication, hard work, honesty etc. are also some skills to be needed for students along with other academic skills and qualifications. However, acquiring those skills does not enable a student to get an academic degree. Academic qualification and knowledge are also needed. Because it is needed for professional work (Shapiro, 2016). For example, Microsoft Word, Microsoft PowerPoint, Report Writing etc. are learnt from educational institutions. For this reason, students should also focus on achieving good grades and understanding the learnings from the academic institutions. 

[bookmark: _Toc115971219]Conclusions
In concluding the academic writing report, it can be said that the learning from the module was effective. Because it showed the areas of skill required to become a successful manager or entrepreneur. The efficient use of learning would lead to improving academic skills and other skills (Wardani, 2020). 
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