Assessment Component 1 – 50% Coursework: 2500-word essay
“What is policing by consent? Critically evaluate why police and community relations are important in the Uk”

You will need to make reference to social divisions such as class, race and gender within your answer. 

Introduction

In this essay, the significance of police and community interactions in the UK will be evaluated critically, with a focus on the idea of policing by consent. It will examine the difficulties that law enforcement organisations have in gaining and sustaining the public's trust and evaluate how these difficulties affect the efficiency of police in the UK. Policing by consent, which originates within the UK, is a core tenet which indicates that in order to carry out their tasks, the police must have the support and cooperation of the general population. This philosophy, which has been in place since the Metropolitan Police was founded in 1829, is based on the notion that police officers are citizens of the communities they serve and that it is their duty to uphold public order and safety. The idea of policing by consent, holds that rather than using force or coercion, the police may uphold law and order because they have the community's trust and support (Jackson et al, 2012). 

There are 9 Peelian principles of policing by consent that have been set out and are given to every new police officer since 1899 (GOV.UK, 2012). As a result, the police must try to overrule the trust and support of the community and should only use force as a last resort. According to this idea, the police are regarded as members of the public and are responsible for their acts. They must follow the law and exercise their authority in a fair, reasonable, and respectful manner. In addition, the police are supposed to preserve the civil liberties of the people they serve while upholding public order and preventing crime with the least amount of force necessary (Shannon, 2022). In the UK, the value of positive police and community relations is essential. Forming good bonds with the public leads to more trust and respect between them and the police, leading for a more positive working relationship. This can help assist in efficient policing and the upkeep of public safety, with there being mutual respect and cooperation between the police and the community. Communities are more inclined to report crimes and supply information that can aid the police in solving crimes when they have confidence in the police. Using a community policing strategy is one method the police can strengthen their relationship with the neighbourhood. Community policing is a proactive method of police that entails identifying and addressing local policing priorities in conjunction with the community. This strategy is grounded in the idea that the police and the community they serve are partners in the fight against crime on an equal footing and that it is the police's duty to collaborate with the community to find solutions to neighbourhood issues (Reiner, 2010). In turn, this facilitates the police's ability to deter and identify crimes. While a bad connection can result in a breakdown in trust, a lack of collaboration, and an increase in criminal behaviour, a good relationship between the police and the community they serve can help prevent and detect crime. In order to make sure that their enforcement goals match the demands of the local community, the police must interact with the people they serve, comprehend their wants and concerns, and work together with them (House of Commons Home Affairs Committee, 2016).On the reverse side, a lack of trust and collaboration between the police and the community can result in bad police-community relations, which can make it harder for the police to carry out their duties successfully. When some people and groups believe they are not handled fairly by the police, this might lead to a lack of reported crimes. In the most extreme situations, this may result in feelings of hatred and mistrust towards the police, which may cause societal unrest and disruption. This strategy is based on the idea that police officers are constituents of the communities they serve, and that it is their duty to uphold public safety and order through collaborating and working with the general population (Home Office, 2014).

In the UK, there are numerous occasions where community confidence and cooperation have been lost as a result of deteriorating police-community relations. For instance, the 2011 London riots, which had been partially prompted by dissatisfaction and anger with the police, and the 1981 Brixton riots, which were triggered by tensions between the police and the black population in London (Oxford, 1984). As the United Kingdom has grown and progressed over the years, there has been a dramatic increase in the number of different races and cultures that has settled down in numerous areas. However, with this comes the issue of racial abuse and discrimination between people. This leads to races being segregated from society, keeping themselves in a small bubble. The discrimination of ethnic minorities in the UK is extremely common, especially in areas that are predominately white populated. According to a report by the UK government, Black people are more than nine times more likely to be stopped and searched than White people. This over-policing can lead to feelings of resentment and hostility towards the police (Bowcott, 2017). London, one of the most diverse locations in the United Kingdom has seen Black homicide victimisation rates be higher than 5 times more than the victimisation of White and South Asian people (Kumar, 2022). Efforts to help close this have been made. In London 2013, recruitment posters for the Metropolitan police were displayed of Black and Asian individuals smiling with the quote of ‘being you means that we can be us’ (Mansfield, 2021). Building strong ethnic community relations is an essential requirement for the police force. Having a trusting relationship between both parties can help aid in preventing ethnic populations from being marginalised and alienated. Due to minority communities having frequently experienced prejudice, discrimination, and stereotyping. The police can assist in removing these obstacles and fostering integration and social cohesion by encouraging constructive relationships. This can also result in reducing crime and disorder. By working together, the police and ethnic communities can identify potential problems and take proactive steps to prevent them from escalating into more serious incidents.

In the UK, there have been other significant efforts to enhance police and community ties. This includes programmes like community policing, in which police personnel are delegated to certain communities and closely collaborate with locals to foster mutual confidence and cooperation (Somerville, 2009). In order to make the police force more reflective of the communities it serves, there has also been a greater focus placed on diversity and inclusivity within the force. Diversity ensures for a better trusting relationship between the police and the public, with the potential of more cultures being able to be understood and related to (College of Policing,2020). Social divisions like gender can have a big impact on how the police and the community interact. The UK's police force has historically been predominately male, which has resulted in a lack of diversity and inclusivity within the force and can make it difficult to build relationships of trust and co-operation with some communities. Improvements to the lack of gender diversity have been made and have improved dramatically. “As of 31st of March 2021, woman made up 61% of police staff and designated officers. This is a similar picture of the two previous years where woman made up 62% of police staff roles” (HeForShe, 2021). The addition of increased amounts of women in the police force may help aid in forming connections to another woman in the public, with more of a trusted bond being formed. Not having the trust and respect with the woman of the public may causes crime issues. For instance, if women believe they're not respected or taken seriously, they may be less likely to report crimes to the police. This may be especially true in situations involving domestic abuse or sexual assault, where there may be a fear of being disbelieved or held accountable for the act. With initiatives like specialised domestic violence units, the police have attempted to enhance their reaction to such crimes, but there is still more to be done to establish confidence and cooperation with women and other groups that might feel excluded or alienated (Farrell and Buckley, 1999). 


Initiatives like community policing and efforts to increase diversity and inclusivity within the police force can support efforts to foster trust and collaboration with groups who have historically been marginalised or excluded. Women, members of underrepresented ethnic groups, and LGBTQ+ people are included in this. In order to effectively implement policing by consent, a police force needs to be diverse in order to foster the trust and confidence of the communities they serve. A diversified police force can better understand and serve the needs of various communities, lowering the possibility of biased policing and enhancing the level of public service (Todak, 2018). Also, because it reflects the community it serves, a diverse police force can increase the legitimacy and accountability of the police. Many studies and investigations, such as the Macpherson Report, which was released after the murder of Stephen Lawrence, stress the value of diversity in the police force. The research concluded that institutional racism existed within the police force and made a number of recommendations to increase diversity and address prejudice there (Macpherson, 1999). More recently, the Lammy Review, which reviewed how black, Asian, and minority ethnic people were treated and how their cases fared in the criminal justice system, advised the police to set goals for boosting the participation of ethnic minorities in the force (Lammy, 2017).





In the UK, social inequalities like class can also affect how the police and the community interact. Communities who have traditionally been oppressed or marginalised may view the police force in the UK with distrust or mistrust since it is perceived as a state entity. According to research, those of lower socioeconomic status are more likely to have unpleasant contacts with the police, such as being stopped and searched or being detained for very minor violations (Bowling and Phillips, 2007). Particularly in vulnerable areas, this may contribute to emotions of mistrust and hatred towards the police. People in poorer or lower-income communities may distrust the police more than other groups. This can be caused by a variety of things, such as views of biased policing, unpleasant police interactions, or a lack of resources for dealing with social issues like crime and drug usage. The police may also be seen as being too closely allied with powerful people's interests rather than the interests of the larger population. Studies have also emphasised how social class affects how people view the police. Those from better socioeconomic origins are more likely to trust the police and have a more positive perception of them, whereas people with lower socioeconomic backgrounds are more likely to have a negative perception (Jackson and Bradford, 2009). As a result, tensions may increase further between the police and these communities due to a lack of cooperation and communication. Additionally, the organisation and financing of policing may contribute to social inequality. For instance, places with high rates of crime and poverty would get less money for policing, which would mean fewer resources and support for these communities (Gilling, 2015).  This may further erode community support for law enforcement and collaboration. 

In the UK, the relationship between the police and working-class communities has been a contentious topic. Incidents like the violent clashes between both the police and striking miners during the 1984–1985 miners' strike highlighted the possibility of social conflict between the police and working-class communities (University of Oxford, 2023).

Initiatives like community policing or more openness and accountability in police decision-making may be part of efforts to foster trust and cooperation with lower-income or working-class communities. Also, tackling societal issues like poverty and inequality might aid in lowering any suspicion or anger some communities may have towards the police.

Conclusion 

In conclusion, it is evident that in the UK, police and community ties are quite significant. The community's support is essential for the police to preserve law and order, but they cannot do it without it. The police "the police cannot operate in isolation from the community they serve" according to Brogden and Nijhar's 2005 argument. Strong police-community ties may promote trust, lower crime, and raise everyone's quality of life. Thus, it is crucial that police departments all throughout the Country continue to strive to forge solid and enduring bonds with the communities they serve.

Furthermore, research has indicated that strained policing-community interactions can undermine public faith in law enforcement, particularly in minority areas. Serious repercussions may result from this, including a refusal to report crimes or assist with police inquiries. Trust in policing and the legitimacy of the police are necessary for the police to be successful in keeping communities safe (HMICFRS, 2019). Thus, it is critical that police forces take action to foster relationships of trust and good will with all groups within the community, especially those who might feel excluded or marginalised.

In order to foster trust, lower crime, and enhance quality of life, police forces must seek to establish and maintain positive relationships with the communities they serve. Police forces must give community involvement and cooperation top priority in their attempts to keep communities safe as the UK continues to struggle with issues of crime and violence.
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