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Introduction

Health and wellbeing are central to the development of individuals, communities, and societies. In contemporary health and social care, there is increasing recognition that physical and mental health cannot be addressed in isolation from wider social, economic, and environmental factors. The United Nations’ Sustainable Development Goals (SDGs) provide a global framework for understanding these interconnections and promoting long-term, equitable improvements in population health. This report focuses specifically on SDG 3: Good Health and Wellbeing, which aims to ensure healthy lives and promote wellbeing for all at all ages. SDG 3 highlights key priorities such as strengthening health systems, promoting mental health, reducing inequalities in access to care, and supporting healthier lifestyles.

In addition to SDG 3, the report examines one other SDG that closely aligns with and supports health outcomes. Understanding the relationship between multiple SDGs is essential, as progress in one area often depends on advancements in others. For example, improving mental health awareness may require action on education, inequality, or sustainable communities. By analysing the links between SDG 3 and another relevant SDG, the report demonstrates how integrated approaches can improve practice in health and social care.

The report is structured into four main sections: key definitions and concepts; an analysis of SDG 3; an examination of its relationship with another SDG; and examples of how these goals can be embedded within mental health campaigns and everyday professional practice.
SDG3 - Good Health and Wellbeing
Sustainable Development Goal 3 (SDG 3), “Good Health and Wellbeing,” aims to ensure healthy lives and promote wellbeing for all people at all ages. Health is recognised as both a fundamental human right and a prerequisite for sustainable development. Poor health reduces educational attainment, limits employment opportunities, and increases poverty, while strong health systems contribute to economic productivity and social stability. SDG 3 therefore reflects a holistic understanding of health, covering physical, mental, and social wellbeing rather than the absence of disease. Key targets include reducing maternal and child mortality, addressing communicable and non-communicable diseases, promoting mental health and wellbeing, and achieving universal health coverage (UN, 2015)

Global Frameworks and Initiatives
Globally, SDG 3 is supported by several major international strategies. The World Health Organization’s (WHO) Global Mental Health Action Plan emphasises early intervention, stigma reduction, and integrated mental health care. The International Health Regulations (IHR) guide countries in preparing for health emergencies, while WHO’s Universal Health Coverage (UHC) framework aims to ensure access to essential services without financial hardship. These initiatives highlight the global shift towards prevention, equity, and health system resilience. For example, lessons from the COVID-19 pandemic reinforced the need for stronger surveillance systems, mental health support, and robust public health communication. (WHO,2023). 
National Context: United Kingdom
In the UK, SDG 3 aligns closely with national policy priorities. The NHS Long Term Plan (2019) emphasises prevention, early intervention in mental health, reducing health inequalities, and improving community-based care. The plan commits to expanding children’s and adults’ mental health services, integrating physical and mental health support, and increasing investment in public health. Additionally, the Mental Health Act reform proposals aim to make legislation more person-centred and aligned with human rights principles.
The UK has also developed initiatives addressing specific SDG 3 targets. For example, the Better Health campaign encourages lifestyle changes related to obesity, smoking, and alcohol use, while the suicide prevention strategy aims to reduce suicide rates through targeted interventions for high-risk groups. The suicide mortality rate (SDG Indicator 3.4.2) has reduced somewhat: WHO data show a fall from 9 deaths per 100,000 (in 2000) to 6 per 100,000 in 2021. But, progress is quite slow: the SDG3 GAP 2024 progress report itself notes that only about one third of health related SDG targets are on track. (WHO,2023).  Public Health England’s previous frameworks on health inequalities, such as the Marmot Review and Marmot Update, continue to influence national policy by highlighting the links between social determinants and health outcomes
 Community and Health and Social Care Settings

Locally, SDG 3 is often implemented through integrated care systems (ICSs), local councils, and voluntary sector organisations. These bodies work together to deliver health promotion campaigns, mental health services, and community wellbeing initiatives. For example, local authorities run public mental health programmes focused on resilience, awareness, and early help, while NHS Trusts deliver Improving Access to Psychological Therapies (IAPT) services to support common mental health conditions. Community organisations also contribute through peer-support groups, wellbeing workshops, and culturally sensitive outreach, which are essential for addressing inequalities among marginalised groups.
Theoretical Perspectives
Several health and wellbeing theories help explain the importance of SDG 3 and guide practice.
The Social Determinants of Health Model (Marmot, WHO) emphasises that health is shaped by factors such as income, education, housing, and social relationships. This supports the SDG framework’s acknowledgement that achieving SDG 3 requires progress across multiple areas, including poverty reduction, gender equality, and sustainable communities.
The Biopsychosocial Model (Engel, 1977) highlights the interrelationship between the biological, psychological, and social factors in determining wellbeing. This theory is particularly relevant to mental health campaigns, as it validates an integrated approach that goes beyond medical treatment to include emotional support, lifestyle changes, and community engagement.
Health Promotion Models, such as the Ottawa Charter (1986), also underpin SDG 3 by emphasising empowerment, supportive environments, and enabling people to take control over their health. These models encourage approaches that are participatory, educational, and community based.
Critical Evaluation of Progress
While significant progress has been made, challenges remain at all levels. Globally, inequalities between countries continue to limit access to essential health services, and many low-income nations still face high rates of preventable diseases. Mental health remains one of the most underfunded areas despite rising global demand.
In the UK, improvements have been made in expanding mental health services, yet waiting times, staffing shortages, and unequal access continue to hinder progress. Socioeconomic inequalities remain a major concern; people living in deprived communities experience poorer health outcomes, higher levels of stress, and reduced access to services. Local services often rely heavily on short-term funding, making it difficult to deliver consistent and sustainable interventions. Additionally, stigma around mental health continues to create barriers to seeking help, particularly among young people and minority ethnic groups (Equality Act 2010). 

Recommendations 
To strengthen progress towards SDG 3, several actions are recommended. First, greater investment in preventative and early intervention services is essential, particularly in mental health support for children and young people. (NHS Digital 2020. Second, more emphasis should be placed on tackling health inequalities, ensuring culturally competent services and targeted outreach for marginalised groups. Third, improving integration between health, social care, and community organisations would support more holistic and coordinated care. Finally, public health campaigns should continue using evidence-based strategies from health promotion theory, including co-production, accessible communication, and community involvement (Mental Health foundation,2023).


SDG 5 – Gender Equality
SDG 5 is all about achieving gender equality and empowering all women and girls. It aims to eliminate all women and girls. It aims to eliminate al forms of description and violence against women and girls, ensure equal opportunities and participation in economic, political and public life, and guarantee universal access to sexual and reproductive health and rights (Equality humanrights.com,2025).
Targets: SDG 5 has specific targets like ending description, eliminating violence ensuring equal participating and leadership and guaranteeing access to reproductive health services.
Why it matters: Gender inequality affects everyone Empowering women and girl’s boosts economic growth, reduces poverty, and improve health and education outcomes.
How to achieve it. Achieving gender equality requires changes in law, polices and social norms. It also involves empowering women and girls through education, economic opportunities and access to resources.
Status: While there’s been progress, gender inequality persists in many areas. Women and girls still face discrimination, violence and unequal opportunities worldwide.

Sustainable Development Goal (SDG) 5 aims to achieve gender equality and empower all women and girls (United Nations, 2015). Gender equality is both a fundamental human right and a foundation for a peaceful, prosperous, and sustainable world. Despite global progress, significant disparities persist in political representation, economic participation, and access to education and healthcare. SDG 5 addresses these inequalities through specific targets that include eliminating all forms of discrimination and violence against women, ensuring equal opportunities for leadership, and recognising unpaid care and domestic work (United Nations Development Programme (UNDP), 2023).

Globally, gender inequality continues to be a barrier to sustainable development. According to UN Women (2024), nearly one in three women worldwide has experienced physical or sexual violence, and women are still underrepresented in decision-making positions. Structural inequalities, such as gender pay gaps and occupational segregation, remain pervasive. For instance, women earn approximately 77% of what men earn globally for the same work (International Labour Organization (ILO 2022). Moreover, unpaid care responsibilities limit women’s participation in the labour market, perpetuating cycles of poverty and dependence.

In education, progress has been notable, with gender parity achieved at the primary school level in most regions. However, disparities increase in secondary and tertiary education, especially in low-income countries (World Bank, 2023). Early marriage and gender-based violence further hinder girls’ education and future opportunities. In some regions, restrictive cultural norms continue to marginalise women and restrict their access to resources and decision-making roles (OECD, 2022).

At the national level, the United Kingdom has made progress toward gender equality through policies promoting equal pay, maternity and paternity leave, and gender representation in politics and business. The Equality Act 2010 serves as a comprehensive legal framework protecting individuals from discrimination based on gender and promoting fairness across employment and public services (UK Government, 2010). Additionally, initiatives such as the Gender Equality Roadmap 2019–2030 and the Women’s Business Council aim to support women’s economic empowerment and leadership (Department for Business, Energy and Industrial Strategy (BEIS) 2019).

Despite these advancements, challenges persist. The gender pay gap in the UK remains at around 14.3% (Office for National Statistics(ONS) 2023) and women continue to be underrepresented in senior leadership roles. Furthermore, the COVID-19 pandemic disproportionately affected women due to job losses in sectors with high female employment, such as hospitality and retail, and increased unpaid care burdens (UN Women, 2022).

Achieving SDG 5 requires sustained commitment from governments, organisations, and communities. Strategies must include promoting equal access to education and employment, strengthening legal protections against gender-based violence, and supporting policies that redistribute unpaid care work. Empowering women through inclusive leadership and digital access can also accelerate progress across other SDGs, as gender equality is closely linked to poverty reduction, economic growth, and health outcomes (UNDP, 2023).

In summary, SDG 5 is essential for building equitable and resilient societies. While progress has been achieved globally and nationally, gender disparities remain entrenched. Closing these gaps demands coordinated action, cultural change, and continued advocacy for women’s rights at every level.



Global progress on SDG 5 is driven by several key frameworks:
· Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW) – legally binds nations to eliminate discrimination (UN, 1979).
· Beijing Platform for Action (1995) – outlines global priorities for advancing women’s rights (UN Women, 2020).
· UN Women Strategic Plan 2022–2025 – focuses on leadership, economic empowerment, and ending violence (UN Women, 2022).
· WHO Global Plan of Action on Violence Against Women – supports health-sector responses and prevention (WHO, 2021).


These frameworks create international accountability and guide national strategies.

3. National and Local Examples (UK)

The UK implements SDG 5 through several key policies:
· Government, 2010).
· Gender Pay Gap Reporting Regulations (2017) require organisations to publish pay gap data (Gov.uk, 2017).
· The Domestic Abuse Act 2021 strengthens protections, recognises coercive control, and improves support services (Home Office, 2021).
· The Women’s Health Strategy for England (2022) addresses inequalities in female health outcomes (Department of Health and Social Care, 2022).

Local councils work with charities and community groups to deliver women’s refuges, mental health support, safeguarding services, and employment initiatives, reflecting community-level action on SDG 5 (Local Government Association, 2023).

4. Use of Theories and Models

Feminist Theory
Feminist theory explains how patriarchal structures create and maintain gender inequality in areas such as labour, leadership, and healthcare (Tong, 2018).

Social Determinants of Health Model

This model highlights how gender interacts with social factors education, employment, housing to shape inequalities in access and opportunity (Marmot, 2020).

Ecological Model (Bronfenbrenner)
The model identifies how individuals, communities, and wider systems influence gender-based outcomes, particularly in violence prevention (Bronfenbrenner, 1994; WHO, 2021).

5. Critical Evaluation

Although strong policy frameworks exist, implementation remains uneven. For example, despite pay transparency laws, the UK gender pay gap persists and progress has slowed (ONS, 2023). Many policies lack enforcement mechanisms, meaning discrimination and violence continue to be widespread problems (Amnesty International, 2023). Intersectional inequalities affecting minority, disabled, or migrant women are insufficiently addressed in mainstream policies (Crenshaw, 1991; EHRC, 2022). Globally, progress has also been undermined by crises such as COVID-19, which increased unpaid care burdens and domestic violence rates (UN Women, 2021). These limitations highlight the need for stronger accountability, targeted interventions, and community focused approaches.

6. Recommendations (Evidence-Informed)
1. Strengthen enforcement of equality laws and gender pay regulations (ILO, 2022).
2. Adopt intersectional approaches to address overlapping disadvantages (Crenshaw, 1991).
3. Increase funding for domestic abuse services, especially culturally appropriate services for minority women (SafeLives, 2022).
4. Promote women’s leadership, including through training, quotas, and mentorship (UNDP, 2023).
5. Expand childcare support and flexible work, shown to significantly reduce the gender employment gap (OECD, 2022).
6. Deliver gender equality education in schools to challenge stereotypes (UNESCO, 2022).
7. Engage men and boys in gender equality initiatives, as evidence shows this improves long-term outcomes (WHO, 2021).

 Conclusion 

SDG 5 is a central driver of sustainable development because gender equality underpins progress in health, education, economic stability, and social fairness. Although significant progress has been achieved globally and nationally, major inequalities remain in employment, safety, leadership, and reproductive autonomy (UN Women, 2023). Global frameworks such as CEDAW and the Beijing Platform provide essential guidance, while UK policies including the Equality Act and Domestic Abuse Act demonstrate national commitment. However, gaps in enforcement, persistent pay inequality, and insufficient intersectional approaches mean many women—particularly those from marginalised communities continue to experience structural disadvantage (EHRC, 2022; ONS, 2023).
[bookmark: _Hlk214233094]This analysis shows that achieving gender equality, as outlined in SDG 5, remains a global priority due to ongoing inequalities in safety, economic  participation, leadership, and access to services (UN Women, 2023). 
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