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“As an employee, If you are trying to take up your statutory rights at workplace and your employer treats you unfairly for this, what should you do? Explain with an example.”


Introduction 

One of the elemental  principles of human rights is the equality of human beings before the law. It means that although we are different, we should be treated equally by the law and public institutions, regardless of gender, religion, skin colour or origin. This principle is considered the basis of just legal system and is reflected in almost all constitutions of modern democratic states.
Discrimination - means unequal, inferior treatment of someone because of, for example, their different race or ethnic origin, religion, beliefs, gender, disability, or sexual orientation, when such treatment cannot be justified or objectively explained. What is discrimination and what is not is regulated by the Equality Act, which entered into force in 2010. This legislation imposed a strict prohibition on companies operating in the UK from discriminating against workers for almost any reason.


As an employee, If you are trying to take up your statutory rights at the workplace and your
employer mistreats you for this, what should you do? Explain with an example.

If employees are not treated equitably in the workplace, they are discriminated against for some reason, and such behaviour should not be accepted.
Demonstrating discrimination in the workplace is not a simple task. It is not enough to report to ACAS and say, "Hello, my boss is treating me badly", you need strong evidence to prove that you are discriminated against at work.
Evidence of discrimination can be anything that confirm our words. My employer does not treat me as equal to my colleagues at my workplace. Often, people who are foreigners are denied overtime hours. After a few times without giving any rational reason why I can't work more, too much better hourly wage if my colleagues with the same or lower qualifications can. The people who were allowed to work extra hours were of British origin. After reading a few articles on the Internet, I decided to submit a complaint to HR and my manager, asking for an explanation of the situation. After reading the information on the Internet, which was presented, there is an excellent chance to settle the spray positively because British entrepreneurs are afraid of lawsuits and media scandals. If this does not help in the following overtime cancellation, I will. ask for a written justification for the refusal, and I can ask for a list of employees who work overtime without our name.
If any of my colleagues have a similar situation, I should talk to them, and We should act together as testimony from other employees is solid evidence.
Then contact ACAS (Advisory, Conciliation and Arbitration Service) and ask about
help. There is a hotline on the official website of this organization where We will get detailed advice on the best course of action. Also we can contact local Citizens Advice Bureau for similar information. 
Discrimination can affect any very important zen, not accepting such behaviour and knowing how to deal with such a difficult situation. If we do not feel safe and comfortable in the workplace, our mental health and the quality of work suffer. for example, refusing to work overtime, I can safely say that my motivation to work has dropped despite some of the better results at work, I was still not treated in the same way as my colleagues of British origin. 
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