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Contemporary Issues and Professional Role (CIPR)
This assignment will explore two issues which I consider will impact upon my own professional development in the future, which I have disseminated out to my peers for their valued feedback. This feedback will contribute to the findings and contents of this assignment and will help to inform my practice.    
The two issues which I feel will impact upon myself as a PCET professional are access to educational/research opportunities and the opportunity to undertake Welsh Language training. These issues are highlighted by Welsh Government as areas of concern, supporting the need for reform in the Post-16 Compulsory education and training sector.[footnoteRef:1] Throughout all my years of study, starting with the Foundation Degree in Learning Support to my current Post-16 Compulsory Education and Training, I have needed to refer to The Well-Being of Future Generations (Wales) Act 2015,  which promotes the vision for an equal society that enables people to fulfil their potential, no matter what their socio-economic background. The Post-16 Professional Learning Scoping Study (2019) highlights that, [1:  See review undertaken by Professor E Hazelkorn , ‘Towards 2030: A Framework for building a world-class post-compulsory education system for Wales (2016) Available at: https://gov.wales/sites/default/files/publications/2018-02/towards-2030-a-framework-for-building-a-world-class-post-compulsory-education-system-for-wales.pdf
] 

 “Colleges, WBL and AL providers highlighted that they struggled to recruit Welsh speaking staff, in both teaching and learning support positions” (2019, p,19).
These documents clearly show the right of individuals to achieve their full potential and engage with the Welsh language.   
Research capacity plays a significant role in self-improving educational systems; however it is reported that educational research in Wales is at an all-time low, despite investment through the Wiserd Education initiative, led by Cardiff University. This research is reportedly small, with only one social scientific study undertaken at a time.[footnoteRef:2] This conflicts with the Cabinet Secretary for education, Kirsty Williams, who emphasises the need to invest in further research capacity, especially in joint ventures such as that undertaken by Higher Education Institutes(HEI) and Initial Teacher Education (ITE), indicating a commitment from government to continue to invest in research in Wales for the remainder of their term in office.3 Power et al (no date.) argues that there is a lack of infrastructure investment into research in Wales and that which is undertaken is not aligned to the specific areas of literacy, numeracy and inequalities as highlighted by the Welsh Government. According to Bera Educational Research Association (Bera),  research undertaken in the Compulsory education sector has relevance to the Post Compulsory sector, with findings used to support the development of learners as they transit between two different educational provisions.[footnoteRef:3] Wiserd Education conducted a survey in Wales with 100 academics who revealed additional factors which impinge upon the viability of educational research, exposing how 5% of respondents were not actively involved in research, whilst 79% wished for greater engagement, with 48% of the respondents highlighting an acute shortage of CPD research training. This combined with the structural changes within HE and Initial Teacher education has created added pressures for educational research.[footnoteRef:4]    [2:  See limited scope of educational research in Wales, despite opportunities for pedagogical, Welsh Language and mathematics research in Wales, Furlong (2015), Teaching Tomorrow’s Teachers, 
]  [3:  Dr Rachel Bowen emphasises the relevance research undertaken in compulsory education has to post-compulsory education, perceived as bridging the gap between the two stages of education. ]  [4: 
 Survey undertaken by Wiserd Education highlights how despite the increase in need for research on education in Wales, it has not been matched by a growing education research community
https://wiserd.ac.uk/sites/default/files/documents/Educational_Research_Activity_in_Wales_Final_Report_23_Feb_KW.pdf] 

There is no conclusive evidence to indicate the viability, capacity or importance placed upon educational research undertaken in Wales, despite pleas for a cross sector research programme, which would support the educational system and benefit all students.4
The lack of a coherent learning pathway towards employment, is a further concern in the Post-16 compulsory education sector, irrespective of age, gender or skills, and this is reflective in the volume of graduates who migrate to other UK locations in pursuit of greater employment prospects.1  This issue is addressed in the Welsh Government document, ‘Towards 2030’, indicating the incoherent pathways for non-direct entry students into HE and the lack of focus on mature students in comparison to direct entry learners. According to the Office of National Statistics (2017) 86% of male graduates in the UK were employed, compared to 79% of female graduates, with reports that 2% of male graduates are inactive on account of family commitments, in comparison to 11% of female graduates. Additionally, 4% of graduates in London are unemployed as opposed to 3% of graduates in Wales, reflecting a greater concentration of graduates in London competing for positions. This suggests favourable outcomes for Welsh graduates in comparison to the other UK countries, yet there is concern that the employment prospects of PCET students in Wales and social mobility is thwarted for working class students, on account of their low socio-economic backgrounds.[footnoteRef:5]  Yet, Tyers et al (no date.) advocates that demand for graduates in Wales is high, with good employment outcomes, with 4 in 5 graduates reportedly in highly paid jobs, even though opportunities are less visible than elsewhere in the country.[footnoteRef:6] I am perplexed to fully understand the true situation concerning employment prospects for graduates in Wales, given the variation in reports and concern for Wales’ ability to attract and retain graduate workers, dependent upon the employment opportunities within the area. I have concerns regarding the chances of working-class graduates securing top level positions dependent upon their geographical mobility, which is key to securing high level employment, especially if students originate from privileged backgrounds, which enhance their chances of securing these positions on account of the support and social influence afforded by their parents.6 Therefore, is social mobility feasible for graduates from deprived socio-economic backgrounds, where professional opportunities are limited, and those deemed disadvantaged resigned to remain within their region of origin.6  [5:  According to Duta et al (2018), graduates from working class backgrounds are most likely to secure higher level employment if geographical mobility is an option and employment opportunities are more widely available]  [6: 
 Tyers et al (no date) ‘Welsh Graduates and their jobs’ study emphasises the need to challenge the perception that the potential for graduate jobs in Wales is limited on account of the limited number of larger employers available in Wales.] 

[bookmark: _Hlk41093270]A further issue which I believe will restrict my PCET development is my limited ability to use the Welsh language, which according to the Welsh Government should be a prerequisite for all public sector workers when dealing with the general public, advocating that all public organisations have a duty to provide educational opportunities for both adults and children, in the Welsh language. There is concern that the lack of progression across the different stages of education will result in the loss of the Welsh language by those students who have gained ability in this area, hence validating the promotion of the Welsh language as specified in the Welsh Language (Wales) Measure 2011 and Standards legislation and in the Well-Being for Future Generations (Wales) Act 2015.[footnoteRef:7]  The aim of the Coleg Cymraeg Cenedlaethol is to develop the post- compulsory education provision by increasing the degree of progression, ensuring that everybody is able to develop their use of the Welsh language both socially and in the workplace. In 2018, there were 170,000 learners within the FE/Apprenticeship scheme in Wales and of those within FE, 11% were fluent speakers, 5% conversational ability, 36% basic skills and 49% with no Welsh skills. Within apprenticeships, 11% are reported to be fluent, 4% conversational ability, 27% basic ability and 58% with no Welsh skills. This highlights a significant proportion of students who meet the remit from the Cabinet Secretary for education to the Coleg Cymraeg Cenedlaethol, for an action plan which ensures that learners are provided with support across the educational continuum. It includes the need for an infrastructure which enables student to engage in learning through the medium of Welsh and the development of staff in the Welsh language to further enhance the post-16 education provision. However, the lack of investment in the FE sector is considered responsible for the shortage in bilingual skill, according to employers when recruiting staff, despite 82% of businesses in Wales indicating the benefit of  Welsh skills for their businesses.[footnoteRef:8] Data provided by Statistics Wales (2020), indicates that the University of Wales Trinity St David’s (2017-2018), is recorded as having 7240 Welsh students studying at the Universities, 1090 students are fluent Welsh speakers, 1270 students have some understanding of the Welsh language and 4560 students speak no Welsh at all, the others unknown. Data relating to full time teaching practitioners highlight that of the 750 recorded practitioners, 310 can teach in Welsh, 425 unable to teach in Welsh, with 15 non-respondents. Therefore, proposals formulated by Welsh Government through their Welsh Language (Wales) Measure 2011 and Standards legislation highlights the scope for Welsh language development, given that less than 50% of the teaching practice are able to deliver in Welsh, with only a third of students having any command of the Welsh language, rendering the scale of implementing the language into the post-compulsory education system, immense, yet justified.[footnoteRef:9]                        [7:  The Welsh Government and Local Authorities recognise their duty to ensure that this situation does not arise, recognising that this acquisition is in the interest of both the individual and the economy,
https://gov.wales/sites/default/files/publications/2019-02/language%2C-work-and-bilingual-services-report-working-group-on-the-welsh-language-and-local-government.pdf]  [8:  Through the ‘Welsh in Education: Action Plan (2017-2021)’ it is recognised the volume of learners who will leave statutory education and entering Post-16 compulsory education who will have Welsh language skills, which will warrant the development of the Welsh medium post-16 provision. ]  [9: 
 Statistics Wales reported student figures are for all levels of study across the university and those reported for teaching practitioners reflect those considered as full-time employees.    ] 

In relation to my continuous professional development (CPD), my concerns are that despite having considerable experience in the field of education, I may encounter difficulties in gaining employment on account of my socio-economic background,  substantiating the claim that social mobility is a perpetual cycle of social class inequality. Despite having explored opportunities to study the Welsh language whilst completing the PCET course, I have been unable to secure provision in this area with the consequence that this deficit may render any chance of employment within the PCET sector, difficult. Furthermore, due to the uncertainties surrounding teaching opportunities for graduates in Wales, without a Master’s qualification, raises the question of how feasible it will be for me to embark on the next stage of my academic journey, having already taken a two year sabbatical from education to complete my degree and gain a teaching qualification. The situation is further impeded by the conflicting reports about the viability of undertaking credible research in Wales on account of restrictions in funding and the limited scope for research in Wales. Greater emphasis is on the viability of Welsh Universities to deliver a programme of studies given the current economic crisis, COVID-19, with Universities anticipating a £35 million loss of income from accommodation and catering, plus the implications of a reduction in student enrolments for the forthcoming academic year. Universities Wales (2020), suggests the possible loss of income from international students to reach £88 million, besides those students from the UK who will defer a year, causing a further loss of income estimated to be £36 million.[footnoteRef:10]  [10:  Universities Wales advocate that despite the current crisis their continued contributions to the community, regions, and nation as a whole, April 2020 ] 

 I recognise the need to upskill myself in the Welsh language as part of Welsh Government’s curriculum proposals to support learning. I will ensure that I am proactive in my response to my CPD, recognising the value and purpose of ongoing professional development to accommodate changes in the workforce. According to the Institute of Continuing Professional Development (ICPD, 2019),
 
 ‘adaptability and constant personal and professional reinvention will be critical to remaining employed and earning a living’.

By engaging with a SWOT analysis tool, I have been able to identify my strengths and weaknesses, which will enable me to address and overcome the challenges which may arise during my PCET progression (Mindtools, 2020);

Strengths
· Excellent interpersonal skills
· Encouraging and nurturing approach to learning
· Discreet and reliable
· Strong work ethic
· Excellent literacy, numeracy skills 
· Good IT skills
· Able to work using own initiative
· Excellent management and organisation skills
· Confident and assertive  
· Wealth of educational knowledge 
· Creative and innovative

Weaknesses
· Limited command of the Welsh Language

Progression
· Master’s Postgraduate Degree in Education

Issues
· Limited employment prospects
· Restricted access to research

By exploring these areas of development, I have identified how to overcome these issues, by enhancing my profile and acquiring new skills along the way, to adapt to the changing face of work. According to ICPD (2020), CPD focuses attention on specific areas of development to ensure the reduction in shortfalls of knowledge for the workplace.

It is my intention to overcome these challenges by seeking out employment within education, either by returning to my original post as a Teaching Assistant within primary education or by registering for supply work in the interim period of undertaking the Master’s Postgraduate Degree in Education. Following completion of my PCET course, I plan on engaging in Welsh Government online courses in the Welsh Language and digital technology, to include that offered by Microsoft Teams.

The feedback I received from my peers was most informative and encouraging, providing background information on the issues which I felt I would encounter during my development in the PCET sector. The feedback was constructive and substantiated the issues which I raised. (Please see Appendix 1 & 2).   

ACTION PLAN.

	Continuous Professional Development
	Rationale
	Strategy
	Time Frame

	Complete a master’s degree in Education
	Enhance qualifications
	Research programmes in local area and submit an application
	Enrol by September 2020 and complete qualification by 2022

	Welsh Language Development
	Enhance skills
	Online courses and
Welsh Government strategies.
	Within the next 6 months

	Continue employment within the Primary Education sector.
	Enhance skills and prosper from an income.  
	Continue with CPD through in-house training schemes and Welsh Government courses
	On-going training



Appendices.
[bookmark: _Hlk41346158]Appendix 1: Feedback 
Hi Tracey, thanks for your presentation, you gave a very detailed and informative account of the issues in the PCET sector that you researched 
I found it very interesting that you mentioned that the government want 1 million Welsh speakers by 2050. Personally, I would love to speak Welsh so after the PCET I could have the opportunity to be able teach Welsh.
I think it’s important that you highlighted the benefits of the new bilingual type workforce which would inspire the younger generation to develop their linguistic skills. As a result, would then give them better career options and meet the aims of the 2050 vision.
I agree that there is a skills’ shortage of Welsh language teachers because the Welsh language is mostly only used in primary and secondary settings and lacks emphasis on the PCET sector. I think it’s important that you said the government needs to support everyone to learn and use the language and that the PCET sector also has a role to play in developing Welsh skills within the sector.
You may find The Post 16 Professional learning scoping study (2019) a useful document as it raises similar issues you have mentioned. The study reports that “Colleges, WBL and AL providers highlighted that they struggled to recruit Welsh speaking staff, in both teaching and learning support positions” (2019, p,19). As a result, causes challenges for colleges and universities to be able to offer courses in Welsh. This is a shame because there would be less Welsh courses resulting in less Welsh teachers. Therefore, the towards 2050 document is especially important now more than ever to protect and promote the use of the Welsh language. 
You can find the study here >>>
 https://gov.wales/sites/default/files/publications/2019-12/post-16-professional-learning-scoping-study-final-report.pdf 
I think this it’s relevant to you because of your primary school background and most importantly, it would be a great skill to have to add to your portfolio for personal and professional development which would then give you more career opportunities after the PCET course.  
I also found it very interesting that you mentioned that the towards 2030 document highlights that there is less of a focus on mature students about learning pathways. I agree with your concerns that there are mature students who wish to engage with learning who may not have had the opportunity to study due to family commitments or financial costs. 
I also agree that “there’s no job for life” and there should be equal opportunities for women especially about post 25 in order for everyone to explore their potential. 
Food for thought… Due to the COVID19 pandemic schools, colleges and universities have closed and are moving on to online learning. Could this create more opportunities for everyone to engage with education through online learning? As a result, potentially overcoming the barriers of accessing education due family commitments and costs. 

I hope my feedback is useful for you. Good luck 
Tazmin. 
Appendix 2: Feedback 
Hi Tracey, thank you for your presentation, you gave a detailed and informative view of the issues you raised within the PCET sector. 
I agree with taz, I think it is interesting that the welsh government want on million speakers by 2050. Personally, I would love to learn more than what I already know and would love to speak fluently. 
I think it is also important as you highlighted that we try to adapt to skills gaps as being bilingual is one of them. As a result, leading to better career options and the 2050 vision. However, I think it will then evolve into being multilingual if possible. 
Again, I agree with taz that there is a skills shortage of welsh teachers as the welsh language is used mostly within compulsory education and certain subject e.g. education when in the post compulsory sector. I think it is imperative that this education continues into adulthood and it being accessible for all. In order to do this the welsh government should develop a welsh language training scheme etc although I know some workplaces have preferable welsh speaking training. For example, jobs centre like a person in each team to be able to speak welsh and actively encourage training. However, every member of staff can at least greet indivudals in welsh. 
I do agree with taz, The Post 16 Professionals Learning Scoping Study (2019) would be extremely beneficial to you as it highlights and covers skills gaps focusing bilingualism and looks retraining individuals for ever evolving world.
I think this would really interlinked with your primary school background and let you explore actively various other issues involved with this as you discussed mature indivudals not having the same job opportunities as young people would could with the retraining and up skilling with this study. You can link this with your continuing development plan explaining that you recognise these issues and how you aim to overcome them.  
I also found it thought-provoking that you discussed the 2030 legislation highlighting there is less of a focus on mater students regarding the learning pathways they can take. However, I do know job centre do try to circulate this information as much as they can, and some local charities may have this information. However, I do agree with you and taz that there are mature students regarding learning who wish to engage cannot do so because of circumstances whether it be access, disability, family or financial. 
However, there is on job for life with the world evolving, I know a few government workers who would actively disagree as the managers they have encourage and if create mandatory courses, retraining and upskilling as the world evolves. 
Recommendation – Due to the skills shortage discussed and considering the recent pandemic, should the PCET consider holding mandatory training and upskilling often? should education start moving to having a few lessons at a time online rather than in the classroom? What other ways could these barriers be overcome. 
I hope my feedback was useful. Good Luck, you did great! 
Alys 
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