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Introduction:
The purpose of this study is to investigate and encourage greater self-awareness in relation to the progression of professional careers. In addition, a conversation based on personal development plans, different learning styles, and the module reflective experience were the themes for a comprehensive understanding. 
Main Body:
Personal Development Plan
Personal development planning, or PDP, is "a constant lifelong process of nurturing, moulding and upgrading skills and knowledge to guarantee optimum effectiveness and continued employability," according to Maguire and Blaylock (2017).
A personal development plan serves as a road map that identifies a person's objectives, strengths, and areas for development in order to advance both personally and professionally. It is a methodical and concentrated strategy to self-improvement that enables people to recognise their assets and development areas, create realistic objectives, and monitor their progress over time.
The following personal development plan is to determine and assess my own skill set and competencies in the mechanical and automotive industry.
Self-Assessment:
1). Strengths:
· Strong technical skills in engine repair, brakes, and suspension systems.
· Strong attention to detail and ability to diagnose problems accurately.
· Good communication skills when explaining complex mechanical issues to customers.
2). Areas for Improvement:
· Time management skills.
· Leadership skills.
· Long-Term Career Goal:
· To become a master mechanic and run my own repair shop.

Skill Development Goals:
· Develop welding skills.
· Attend a training course on computerized diagnostic tools.
· Practice engine tuning techniques regularly to improve efficiency.
· Set a goal to complete at least one skill development activity every six months.
Professional Development Goals:
· Obtain ASE certification in Engine Repair and Suspension & Steering.
· Attend a workshop on leadership and management skills.
· Volunteer to train new mechanics in the shop.
Networking Goals:
· Attend local automotive industry events.
· Connect with other mechanics and industry experts on LinkedIn.
· Participate in online forums and groups related to automotive repair.
Personal Goals:
· Develop a regular fitness routine to improve overall health.
· Take regular breaks during work hours to prevent burnout and improve work-life balance.
· Set a goal to take a vacation or attend a professional development course outside of work every two years.
Action Plan:
· Develop welding skills by taking a welding course at the local community college.
· Attend a leadership and management workshop offered by a local business organization.
· Volunteer to train new mechanics by offering to mentor and provide guidance.
· Develop a regular fitness routine by setting aside time each week for exercise and healthy eating.




SWOT Analysis
The second tool that can be used to determine a person’s present status and future improvements within a workplace is called SWOT Analysis. SWOT analysis evaluates a person, organisation, or project's strengths, weaknesses, opportunities, and threats. It is a basic yet efficient approach to evaluate internal and external aspects that might make or break a business. 
SWOT Analysis to assess my personal growth and current skill set.
Strengths:
· Strong technical skills in engine repair, brakes, and suspension systems.
· Strong attention to detail and ability to diagnose problems accurately.
· Good communication skills when explaining complex mechanical issues to customers.
Weaknesses:
· Time management skills may need improvement.
· Limited leadership skills.
Opportunities:
· The growing demand for electric and hybrid vehicle repair.
· The opportunity to specialize in a specific area of automotive repair, such as transmissions or HVAC systems.
· The ability to expand services offered, such as maintenance and detailing services.
Threats:
· Competition from other local repair shops.
· Advances in technology that may require additional training and resources to stay up to date.
· Economic downturns that may reduce demand for automotive repair services.





Reflection on Learning Styles and their impact on myself within my workplace. 
Kolb's learning style and Honey and Mumford's learning style are popular models for learning and processing information. Both theories consider learning styles differently.
Kolb and Honey and Mumford's learning style models imply four learning types, although they approach them differently. Kolb's approach stresses a four-stage cyclical learning process, whereas Honey and Mumford's model emphasises individual learning styles. Both methods approach experiential learning differently. Honey and Mumford's model argues that experiential learning may occur via hands-on experiences, reflection, theory, or experimentation, whereas Kolb's model offers a four-stage cycle. Despite these distinctions, Kolb and Honey and Mumford's learning style models may help people identify their learning style and build ways to enhance their learning and development. Individuals may increase their learning by determining their preferred learning style and adapting to diverse contexts.
As a mechanic, I have found that understanding my learning style is crucial for my professional development. Through the Kolb and Honey and Mumford learning styles, I have identified my learning preferences and developed strategies to improve my skills and knowledge.
Kolb's Learning Style
According to Kolb's learning style, there are four different learning styles: diverging, assimilating, converging, and accommodating. Diverging learners prefer to learn through concrete experiences and reflective observation. Assimilating learners prefer to learn through reflective observation and abstract conceptualization. Converging learners prefer to learn through abstract conceptualization and active experimentation. Accommodating learners prefer to learn through active experimentation and concrete experience.
Through self-reflection and assessment, I have identified myself as primarily a converging learner. I enjoy learning through abstract conceptualization and active experimentation. I prefer to understand the underlying theories and principles behind my experiences and enjoy experimenting with different solutions to see what works in practice. This learning style has been beneficial to me as a mechanic because it allows me to apply my knowledge in practical situations and learn from my mistakes.
For example, when faced with a complex engine repair, I prefer to start by researching the underlying theories and principles before experimenting with different solutions. I find that this approach helps me to develop a deeper understanding of the problem and produce more effective solutions. At the same time, I enjoy experimenting with different approaches and learning from my mistakes, which helps me to continuously improve my skills and knowledge.
Honey and Mumford's Learning Style
Honey and Mumford's learning style also identifies four different learning styles: activists, reflectors, theorists, and pragmatists. Activists prefer to learn through hands-on experiences and enjoy taking risks and trying new things. Reflectors prefer to observe and think deeply about their experiences before taking action. Theorists prefer to understand the underlying principles and theories behind their experiences. Pragmatists prefer to experiment and try out new ideas to see what works in practice.
Through self-reflection and assessment, I have identified myself as primarily a pragmatist and activist learner. I enjoy learning by doing and experimenting, but I also like to see the practical applications of what I am learning. This learning style has been beneficial to me as a mechanic because it allows me to apply my knowledge in practical situations and continuously improve my skills through experimentation.
For example, when faced with a new repair challenge, I often start by trying out different solutions and learning from my mistakes. I find that this approach helps me to develop practical skills and knowledge that I can apply in future situations. At the same time, I also enjoy understanding the underlying theories and principles behind my experiences, which helps me to improve my problem-solving skills over time.
For example, when faced with a new repair challenge, I often start by researching the underlying theories and principles to develop a conceptual understanding of the problem. Then, I experiment with different solutions to see what works in practice. Finally, I reflect on my experiences to learn from my mistakes and improve my skills for future situations.
As a mechanic, understanding my learning style has been critical to my professional development. Through the Kolb and Honey and Mumford learning styles, I have identified my learning preferences and developed strategies to improve my skills and knowledge. By combining these two learning styles, I have developed a holistic approach to learning and development that has helped me.




Assessment of the concepts studied.
Education, healthcare, and social work employ Gibbs Reflective Model for reflecting practise (Gibbs, 1988). The model guides the reflective process via description, emotions, assessment, analysis, conclusion, and action plan.
First, describe the scenario or event being reflected on. This stage identifies the situation's most important characteristics for future analysis. Feelings are examined and reflected on in the second stage. This stage clarifies the experience's emotional effect. Evaluating the experience's pros and cons is the third step. This stage helps identify strengths and faults and create a critical viewpoint. Analysis, the fourth step, identifies the causes. This stage helps uncover patterns and themes in the experience and better grasp the issue. The fifth step, conclusion, draws findings from experience analysis and assessment. This step identifies critical takeaways. Action plan is the last step, which entails applying the experience's lessons to future circumstances.
Gibbs Reflective Model offers a systematic framework for reflecting behaviour in many professional situations.
In the following assessment I will use the Gibb’s reflective model In order to observe and asses the concepts we have studied during our lectures in university, and also draw a final conclusion of the learning stage and skills that I have gained during this period of study. 
Description: Career-related themes such as goal setting, networking, and job-search techniques were covered in depth throughout the university's professional and career development course. In addition to that, we have many insights about career advancement from our lecturer and good advice on how we can apply this module in the real-life workplaces. the professional and career development module is a useful tool for gaining new skills and also improve the skills that we already have during our learning in university, this giving the students the advantage when looking for new jobs but also when opening a new business. 
Feelings: At first, the amount of information that was presented in the module left me feeling overwhelmed. However, as we moved forward in the learning experience, I started to feel more confident in my ability to navigate the career development process. Hearing from our lecturer and also my colleague's past experience and discussions during the class was something else I enjoyed doing since it helped to put the ideas that we were learning into perspective, and also compare and contrast different situations from different workplaces and scenarios that can be met in real life situations. 
Evaluation: In general, I found the module to be extremely helpful and applicable to the things I want to do in my professional life. I was able to create a more proactive approach in regard to my career as a result of the module, which gave real techniques for professional advancement and helped me develop those tactics. we have studied different stages of the module such as improving self-awareness, Personal Development Planning, SWOT analysis, employment opportunities and so on, which have made me develop new skills and now I can create a better and clearer view of my future career. The PDP enables students to reflect on their strengths and weaknesses, set achievable goals, and develop strategies for achieving those goals (Richardson, 2012). By conducting a SWOT analysis (Strengths, Weaknesses, Opportunities, and Threats), students can identify areas where they need to improve and develop specific goals for addressing those areas (Richardson, 2012). 
Analysis: The interactive and hands-on aspect of the learning was one of the primary reasons why I had such a pleasant experience overall with the curriculum. I was able to put the knowledge we gained into practise by participating in activities such as in class activities and presentations but also the interactive discussions in class among colleagues and lecturer which have built my network and seek out opportunities and goals for professional development. Learning how to create a PDP, it has helped me to set achievable career goals and to develop a plan for achieving those goals. By identifying their long-term career aspirations and breaking them down into smaller, achievable goals, students can develop a roadmap for their career development (Fournies, 2013). 
Conclusion: The professional and career development module offered extremely helpful information and resources for negotiating the steps involved in the career development process. I now have a more in-depth understanding of the significance of establishing objectives for oneself, building a network, and having a personal brand, but also new skills on how to adapt and evolve within an organisation. 
Plan of action: Looking ahead, I want to make sure that I keep using the ideas and methods that I picked up from the module to the furtherance of my career. I will devise a strategy for reaching my professional objectives and will establish concrete targets to pursue. In addition to this, I will keep expanding my network and knowledge along with keep improving and gaining skills while looking for possibilities to further my professional growth.
The Gibbs Reflective Model, in its whole, offers a method that is organised for evaluating the learning ideas that are covered in the professional and career development course that is taken at the university. It is beneficial to identify essential insights and lessons learnt, as well as to establish an action plan for implementing these principles in future circumstances.

Conclusion:
In conclusion, the personal career development module has been a valuable experience that has enabled me to reflect on my career goals, strengths, and weaknesses. Through this module, I have developed a personal development plan that will help me to achieve my career aspirations. The module has also provided me with practical strategies for networking, job searching, and building a personal brand. Moving forward, I plan to continue to apply the concepts and strategies I learned in the module to my career development. Overall, this reflective portfolio has helped me to consolidate my learning and to identify areas for further development.
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