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[bookmark: _Toc47996502]1.0 Introduction
Professional career development can be defined as a combination of formal and informal learning. The reason for saying formal and informal learning is career development not only depends on the knowledge from the books but also practical knowledge. The practical knowledge comes from the experience that a person learns from his/her day to day life and work setting (Noon, 2004). Professional development is comprised of education, monitoring, and guidance that can help an individual to do better in his/her work setting. Professional development, therefore, depends a lot on self-analysis and goal setting (Cottrell, 2010). 
Gibbs’s Reflective cycle can be defined as a systematic process that permits an individual to ponder past experiences so that the individual can identify what happened and what can be done for further improvement. The purpose of Gibb’s reflective cycle is therefore to critically analyze a situation so that ways for amelioration can be determined (Lawrence, 2008). The reflective cycle, therefore, encourages an individual to contemplate an incident critically so that the person can extract the learning from the incident and use it in future endeavors so that a better output can be engendered (Pritchards, 2008).
The aforesaid reflective cycle consists of Six phases being Description, Feeling, Evaluation, Analysis, Conclusion, and Action plan. Each phase has some unique contribution such as the Description cycle focuses on occurring incidents, the feeling phase focuses on an individual’s perspective on the situation, and so on (Schön, 2010). Each phase of the aforementioned cycle will be described in this report and personal experience will be included so that report can be presented with relevant and valid information. Presentation skills are important for current and prospective job holders because it is an important employability skill and in an organizational work setting an individual may need to express his/her idea verbally or in written format (Van Emden, 2010).
[bookmark: _Toc47996503]2.0 Reflection
Below is the detailed analysis of PCD based on the aforesaid reflective cycle. In the following segments, each of Gibb’s reflective cycles will be explicated in detail along with credible and relevant personal experiences.
[bookmark: _Toc47996504]2.1 Description
The description stage of Gibb’s reflective cycle describes the incidents in detail without being critical about the experience and making any remarks (Li, Chen, Liu and Deng, 2020). Therefore, it simply illustrates the incident. As for PCD (Personal Career Development) this stage of the cycle I will describe Lifeline exercise and Career plans.
[bookmark: _Toc47996505]Lifeline exercise
Lifeline exercise can be described as a graph that connects the dots of high and low points in life. Lifeline exercise also describes experiences and aspirations. That is why the Lifeline exercise divides the lifecycle in different age zone and describes the experience of life in that zone (Neal, Schor and Sabiers, 2008). Below is my Lifeline exercise.
[image: ]
In the Lifeline exercise graph above, I have demonstrated High School graduation, working experience as a waitress, moving to England, University degree, and Social care worker as High points in my life. Earning a degree, I always consider as an important milestone because Maund, et al., (2017) opined that an educational institutional degree or any professional degree acts as proof that the degree holder is aware of the principles and practices in the subject. However, moving to England from Romania was scary, but I still consider it a high point of my life because by moving to a new country I had to accommodate myself with the language, lifestyle, cultural settings, norms, etc. Because of that experience, I have learned that I have to be adaptable to the situation and I believe that will help me in my future aspiration of becoming a care professional. Because in health and social care there are many practices to follow such as human rights, health and safety act, equality and discrimination act, data protection acts, etc. The basics of the acts remain the same, but I believe these acts are continuously updated by Government and different health and social care policymakers. That is why I believe I need to be adaptable so that I can take change as positive. This is why moving to the UK was scary, but I still deem it a necessary experience. However, When I moved to the UK, I struggled for several months to get a job, and failure to get a job made me doubt myself and I lost confidence at that time. I believe that was the lowest point of my lifeline exercise.
[bookmark: _Toc47996506]Career Plans
Career planning can be described as the pathways that can lead a person to the desired goal. In other words, a career plan can be deemed as options available to a person that can to use to reach the aspired position (Glen, 2002). 
[bookmark: _Hlk47527024]As for my case, I suppose that I need to have a basic understanding of the practices and rules and regulation in health and social care. Therefore, I believe having a University degree will not only help me acquiring the knowledge and practices but also act as a proof that I am aware of the practices and legislations. That is why I admitted myself at UWTSD and looking forward to acquiring my professional degree so that I can apply for my dream job of care professional. Employers in health and social care these days prioritize both the experience and educational qualification. For example, Trinity Homecare has asked for a professional degree in social care and also a one-year experience for care assistant post (careers.trinityhomecare.co.uk, 2020). 
The above job circular has also asked for at least one year of professional experience. Therefore, I believe working in a relevant sector will add weight to my profile. Luckily, I have been working as a care assistant in a nursing home for almost four years. Therefore, I strongly believe completion of the University course along with my experience as a care assistant will aid me to land on the big roles in the health and social care industry. 
[bookmark: _Toc47996507]2.2 Feeling
The feeling phase can be described as a situation where an individual needs to contemplate the situation. Unlike the description stage, the feeling phase of the aforesaid cycle deals with emotion behind the incident meaning an individual needs to be aware of the aware of his/her emotion. Like the description phase, the feeling phase also does not deal with any critical analysis (Li, Chen, Liu, and Deng, 2020). As for PCD (Personal Career Development) this stage of the cycle I will describe my dream job and the barriers I will have obtained the job. 
[bookmark: _Toc47996508]Job type
I aspire to be a Social worker because when I was working as a Waitress in my motherland, I felt that I have a propensity to take care of the people. However, I did not want to restrict my taking care of nature within serving food to the people. That is when I decided that I want to help more people in a bigger sector. That is why at the current stage I aspire to be a Social worker. There are different types of Jobs in the industry ranging from supporting children to youth to senior citizens (cypnowjobs.co.uk, 2020). However, after I graduate from this university, I would like to work with people who organize numerous events to raise awareness for vulnerable people. Been working as a care assistant, I have gathered practical knowledge about how to take care of injured or ill but I have always felt that people who have dementia, cognitive impairment, etc. feel abandoned and separated from society. That is why I want to organize events to let these people know help is available and they also can lead a normal life. As my career progress, I want to be a manager or an advocacy worker.
A job can be divided into Full time and Part-time. As I am currently working as a care assistant in a nursing home, I am not looking for any other job. Before joining the university, I was looking for a Full-time Job but now that I have to spend some of my time to study and that is why I am currently not looking for any full-time job. 
[bookmark: _Toc47996509]Personal Barrier
I believe as I do not have a professional degree, I can be overlooked by the employers in the social care industry because employers today want a candidate who has both experience in the industry as well as theoretical knowledge. As I am currently a University student who is yet to receive her professional degree, I believe that can be considered as a barrier between me and my dream job. 
As I have come from Romania, I am not a native English speaker. I believe that fact can also be a barrier between me and my dream job. As I will be working in the UK, the recruiter once again may underestimate my application thinking that my accent and fluency will halt me from having an effective conversation with the care receiver. 
My fear of failure can also be considered as a personal barrier because I cannot overlook people’s perception of me. As a result, I believe that if I fail to deliver the service expected, I will start doubting myself. Self-doubt therefore will lead me to lack of confidence. I believe confidence is important for anyone to thrive in his/her field. Therefore, I put my fear of failure as an impediment to obtain my goal. 
The job market is becoming more and more competitive day by day. Therefore, networking plays an important role in job searching (Cottrell, 2010). Being in this country for about 4 years and working as a care assistant in a nursing home I have met many people and my network has grown. However, lack of acquaintance in the care industry working in a high level of management can be thought of as a barrier because a recommendation from a high level of management keeps the candidate in the attention of the recruiter.  
[bookmark: _Toc47996510]2.3 Evaluation
In the evaluation phase of Gibb’s cycle, an individual needs to be a bit analytical because the individual needs to assess what in the experience was good and bad.  The individual also needs to analyze the reason behind the incidents or acts that did not bring the desired outcome. The apprehension of the reasons, therefore, aids an individual to ponder what needs to be changed (Li, Chen, et al., 2020). As for PCD (Personal Career Development) this stage of the cycle I will evaluate my attributes using numerous frameworks and then will describe my opinion about the results. 










[bookmark: _Toc47996511]Self-Motivation test
Below is the result of my self-motivation test
[image: ]
I agree with the test result as the score interpretation says that a person with a score ranging from (44-60) is highly motivated in pursuing his/her goal. I have known that I want to become a social worker since I completed high school. And most of my life’s decision I have taken considering how the decision would align with my goal of becoming a social care professional. For example: Currently working as a care assistant in a nursing home, I can use the experience in social care as they are quite similar. I am also planning to obtain a professional degree in Health and Social care so that I can have both theoretical and practical knowledge. Therefore, I can easily say that I am clear about my vision and know my path to becoming social care professional. 
[bookmark: _Toc47996512]Johari Window
Simply Put Johari Window can be described as a technique that aids a person to ponder his/her relationship with thyself and the people he/she is working with. Johari Window can aid a person to see the things that are not apparent to that person (Verklan, 2007). Below is my analysis on my attributes of Johari Window
	

	Known to Self

	Not known to Self


	Known to other






	· I am good with multitasking
· I am creative
· I have a good sense of humor
· I am extrovert
· I am an active listener
	· As I have a propensity to do multiple things at a time, I create a high chance of mistake.
· Being emotional and intuitive, I put emotion before logic.
· I try to do micromanaging

	
Not Known to Others


	
· I sometimes feel unconfident as English is not my first language.
· I am very emotional.
· I cannot shake off negative remarks easily from my mind.
	· I freeze when I have to take a quick decision.
· Managing too many tasks often makes me afraid of messing things up.






[bookmark: _Toc47996513]Learning Style
Below are the results of the VAK learning style
[image: ]
[image: ][image: ][image: ]
The result shows that I have mostly chosen B which indicates that I have an auditory learning style. I agree with the result though I depend a lot on visual learning style. The result also shows that as there is only a difference of 3 between A and B. I agree with the result because when I feel the task is not complicated, I ask for advice or recommendation form friends, colleagues or teachers. I depend on Visual learning when I feel that the task is complicated and therefore, I need a demonstration. Very often I take a Kinaesthetic approach because I am afraid of messing things up without proper audio or visual demonstration. 
[bookmark: _Toc47996514]Reflection on learning style
	
	Visual
	Auditory
	Kinesthetic
	Other
	Reflections

	Leadership
	Watching a leader in a work setting
	
	
	
	I believe leadership skills can be improved by actually following someone who possesses the necessary skillsets. Therefore I can observe my supervisor improve my leadership skills. It may take 6 months. 

	Ethics
	
	
	Learning and practicing. 
	
	I believe I can improve my ethical standards by observing the practices at my workplace and comparing them with my knowledge. It may take 2 months.

	Team Building
	
	
	Team requires interaction 
	
	I believe I can improve in this area by participating in different groupwork. The group work will give me practical knowledge and I will be able to improve my relationship with others. It may take 2 months.

	Conflict Resolver
	Watching people engaging in constructive conflict.
	
	
	
	I believe I can be better at conflict resolution by watching people practicing constructive criticism. I can also read different books on conflict resolution techniques. It may take 3 months.

	Numerical Skills
	
	
	Practice 
	
	I believe I can improve my numeric skills by solving different mathematical or statistical problems. This may take 6 months. 

	Time Management
	
	
	Developing a routine and following it. 
	
	I hope to improve my time management skill by preparing a logbook and following it regularly. In this way, I will grow a habit of time management. I hope to improve this area within 2 months. 

	Communication
	
	
	It requires interaction
	
	I believe communication can be developed by engaging more in conversation and interaction. Therefore I can improve this attribute by providing continuous guidance to my junior colleagues. I hope to improve this attribute in 2 months.

	Motivator
	
	Taking advice from positive and optimistic people
	
	
	I believe I can learn from people by taking advice on the tactics they use to boost motivation. I hope to improve this attribute in 1 month. 

	Negotiator
	
	Taking advice from people
	
	
	I believe I can improve this attribute by learning techniques that my acquaintance uses to negotiate. I hope to improve this attribute in 1 month.

	Written Skills
	Analysis of formal written communication.
	
	
	
	I believe I can improve my written skills by critically analyze different formal reports. In this way, I will be able to pick up the patterns they use in their writing. It may take 3 months. 



[bookmark: _Toc47996515]SWOT analysis
Swot analysis can be described as a framework that aids a person to figure out his/her strength, shortcoming, scopes, and threats (Cottrell, 2010). SWOT analysis can be used to design a personal development plan. My SWOT analysis is as follows
Strength
· I am enthusiastic about applying ideas and solutions.
· I am good at communication because I am an extrovert and I have a good sense of humor.
· I am empathetic and practice active listening skills.
· I am good at multitasking
· I always look for improvement.
Weakness 
· I am not confident as English is my second language
· Being too emotional, I put emotion before logic.
· I care too much about other people’s perceptions of me which distracts me. 
· I do not have a professional degree in Health and Social Care.
Opportunity
· I can earn a professional degree in Health and social care.
· I can improve my fear of being a non-native English speaker by communicating with more and more people.
· As I have been working as a care assistant in a nursing home, I have relevant experience.
Threats
· Increasing competition in the health and social care industry.
· Technology is getting updated quickly.
· Lack of acquaintance in high-level management in the industry.
[bookmark: _Toc47996516]Force Field analysis
[image: ]
The above analysis can be interpreted as the driving forces in social care is stronger than the resisting forces. Though there are concerns about automation and robotics, people prefer human interaction in terms of health and social care. So, this works in favor of me. There are also concerns about the low number of care professionals and homes. Therefore, if I be good at my job, I can expect to make a good name in the industry. Besides lack of care professionals increases the demand of social care providers in the field. 
[bookmark: _Toc47996517]2.4 Analysis
[bookmark: _Toc47996518]Employer’s Expectation
As social workers take care of numerous types of vulnerable people, the expectation is therefore to recruit someone who knows a different type of physical and mental care. That is why employers in recent days not only focus on experience but also a professional degree. For example, Enfield council has posted a job in Glassdoor where the expectation for an ideal candidate is to have a minimum of two years of relevant experience and an undergraduate degree in Social work (glassdoor.co.uk, 2018). Employers’ expectation from an ideal candidate is that he/she is flexible about time because an emergency can occur any time and the professionals have to take care of that. Employers also expect that the certificate of the care worker is accredited by HCPC. In terms of recruitment, employers expect to see diligence, determination, EQ, decency, friendliness, quick decision making, and excellent communication. It is also expected that the care worker would not practice any form of discrimination and enthusiastic to work with patients of any age (targetjobs.co.uk, 2019).
[bookmark: _Toc47996519]Job description and person specification
The job description of a social care assistant in a care home
[image: ]
Source: (monster.co.uk, 2018).



Skills required for a social care worker
[image: ]
Source: (skillsforcare.org.uk, 2020).
Educational Qualification for a social care worker
[image: ]
Source: (prospects.ac.uk, 2019).
[bookmark: _Toc47996520]Reviewing the world of employment
After analysing several job circular of social care assistants, I have realized that the prospective candidates in this industry need to demonstrate aptitudes such as leadership, analytical ability, patience, proper communication along with industry-based knowledge. Besides both the employers and the employees need to be aware of the statutory works such as the Data privacy act, Equality act, Employment acts, etc. I have also realized that employees in any industry need to be provided a written agreement that specifies crucial information such as Salary, Workhour, Casual leave, Sick leave, Overtime pay, etc, pension, job posting, company rules, and regulations, etc.  Employees also obliged to follow the rules and regulations maintaining ethical standards. Employees are expected to numerous types of penalties if they commit any disciplinary transgression.  
[bookmark: _Toc47996521]2.5 Conclusion
[bookmark: _Toc47996522]Personal Development about Job searching and Job interview
All job circular has a deadline therefore a prospective candidate needs to keep the deadline in mind. No matter how eligible the candidate is failing to apply on time will eliminate the candidate from the recruitment process. Writing skills are also important because sometimes recruiters ask for a Cover letter. For example, an adult care home in Kingston Upon Thames is looking for an Area director and the application process requires the candidate to submit a CV and Cover letter on the website (jobleads.co.uk, 2020). I have also realized that the importance of communication begins even before the interview because sometime the candidate may have to call the recruiter if there is any confusion about the application process. As the candidates have to apply for multiple jobs at a time therefore, I believe having a good typing speed also plays an important role. Networking skills are also important because I believe many organizations also prefer to recruit internally and an acquaintance can help in this regard. 
In terms of interviews, I believe research skills are important. Sometimes at the end of the interview interviewers allow candidates to ask questions (monster.co.uk, 2015). I believe that would be a wonderful opportunity for me to demonstrate my enthusiasm and interest in the organization. I, therefore, can prepare a list of questions that I can ask. To do so, I will need to do as much research as I can on the organization. I have also realized that my gesture posture and movement also depict my personality and therefore I need to make sufficient eye contact with the interviewer. I believe asking for permission to be seated in an important etiquette. I have also learned that thanking the interviewer also portrays me as a grateful person in the interview board (reed.co.uk, 2018).
[bookmark: _Toc47996523]Skill Gap
I believe I need to develop my organization skills for job searching. Often, I apply for a job without keeping any track of it to check it in the near future. Therefore, when I get a call, I have to either check my email or the company website to remind me about the Job description. Therefore, I need to work on my organizational skill. I can do so by creating a folder in my laptop and cropping the image of the job circular and save it in the folder. I can use dates and company names to manage the folder efficiently. 
I also need to develop my research skills because previously all the time I used to exit the interview room without asking any questions to the interviewer. Now that I know the importance of asking questions, I need to work on my research skills so that I can develop some questions to ask the interviewer. 
I also need to develop my written communication skills. As the number of candidates is increasing day by day, I need to know how to prepare a standout a cover letter to get the attention of the recruiter.  
[bookmark: _Toc47996524]2.6 Action Plan
Personal Development Plan
	NAME:
	MARIA DANDU
	Student NUMBER:
	1810151

	COVERING THE PERIOD FROM:
	
	TO:
	



	What to learn
	What to do
	Resources
	Success Criteria
	Date (DD/MM/Yr.)

	Written Communication
	Improve my cover letter writing
	Instruction from my supervisors, teachers, and tips from different job searching websites. 
	More interview calls
	06. 10.2020

	Research Skills
	More information searching on the organizations I am going to apply
	Keyword searching tips from online articles, YouTube.  
	Quick preparation of the questions to be asked to the interviewer. 
	07. 09.2020

	Leadership
	Participating more in group activities.  
	Feedback from my team members. 
	Easily directing people with the necessary support.
	03.10.2020

	Confident Communication
	Engage in conversation with native English speakers. 
	Feedback from the listener, Public speaking. 
	No hesitation talking to a native English speaker. 
	10.09.2020

	Legislations
	Complete L4 in this university in H&Sc
	Guidance and direction from course instructors. 
	Certification in H&Sc L4 
	02.02.2021

	Analytical skill
	Learning Chess. 
	The online Chess learning platform, android games, etc. 
	Being good at chess 
	05.11.2020



Short Term Goal: My goal is to complete Level 4 in H&Sc. Within the next six months and register for the next level in this course. 
Midterm Goal: My goal for the next two years is to get a better position in my current workplace or any other organization. I will keep pursuing the degree. 
Long-term Goal: Within the next three years my goal is to be a social care manager. That is why I intend to work hard in the university course to secure good grades. I also want to work as a health care supervisor and gradually progress to being a manager. 
[bookmark: _Toc47996525]Conclusion
[bookmark: _GoBack]As the job market is becoming competitive day by day the importance of PCD (Professional career development) is gaining more weight because employers are looking for people who have both the contemporary knowledge and necessary skillsets. This report has been prepared reflectively to illustrate the significance of PCD. In doing so Gibbs’ Reflective cycle has been used. Each phase of the cycle has been briefed and related to personal experience. To ensure the validity of the report information has been brought from different job searching websites. Different templates such as PDP, Self-Motivation Quiz, VAK learning style, SWOT analysis, Reflection on learning style, and Force field analysis have been demonstrated.  The current scenario in the industry has been articulated my articulating the necessary skills to have to thrive in this industry. The importance of necessary skills for job searching and interview has also been illustrated. At the endways of the report personal goals have been indicated. 
[bookmark: _Toc47996526]Reference
careers.trinityhomecare.co.uk, 2020. Live-in Home Care Assistant (Employed). [Online] Available at: < https://careers.trinityhomecare.co.uk/jobs/64061-live-in-home-care-assistant-employed?promotion=154803-trackable-share-link-https-www-indeed-co-uk-apr2020>
Cottrell, S. (2010) Skills for Success: The Personal Development Planning Handbook (2nd edition). Hampshire: Palgrave MacMillan.
cypnowjobs.co.uk, 2020. Social care jobs. [Online] Available at:< https://www.cypnowjobs.co.uk/jobs/social-care-jobs/?gclid=CjwKCAjwsan5BRAOEiwALzomXxWeleY6SUz3vbi1Cfqmy4KKvB2RbA-3Qk7KsLiFumPpTu1sDXXCrBoCIsAQAvD_BwE>
glassdoor.co.uk, 2018. Supervising Social Worker. [Online] Available at:< www.glassdoor.co.uk/Job/social-worker-jobs-EC_KO0,13.htm>
Glen, S., 2002. Practice/academic career pathways in the health and social care professions. Learning in Health and Social Care, 1(1), pp.59-60.
jobleads.co.uk, 2020, Area Director- Adult Social Care. [Online] Available at: < https://www.jobleads.co.uk/registration/job?campaignId>
Lawrence, P., 2008. Reflecting on events. Emergency Nurse, 15(9), pp.16-18.
Li, Y., Chen, W., Liu, C. and Deng, M., 2020. Nurses’ Psychological Feelings About the Application of Gibbs Reflective Cycle of Adverse Events. American Journal of Nursing Science, 9(2), p.74.
Maund, A. Schriek, M. and Tinkler, P. (2017). Certificate in Higher Education: Skills for the Workplace Student Yearbook. Sage Publications
monster.co.uk, 2018. Care Assistant - Ad Warrior Ltd. [Online] Available at: < https://www.monster.co.uk/jobs/search/?q=Social+care+assistant&where=London&intcid=swoop_Hero_Search&cy=uk&rad=20&client=&jobid=219022002>
monster.co.uk, 2015, Job interview questions: the ultimate guide. [Online] Available at:< https://www.monster.co.uk/career-advice/article/what-are-the-most-common-job-interview-questions>
Neal, J., Schor, S. and Sabiers, M., 1998. This is your Life! A Lifeline Exercise to Promote Discussion of Differences. Journal of Management Education, 22(6), pp.745-752.
Noon, P., 2014. CPD: Professional Development – Continuing and Compulsory?. Librarian Career Development, 2(4), pp.4-8.
Pritchards, A. M. (2008) Studying and Learning at University:Vital Skills for Success in your Degree. London: Sage Publications.
prospects.ac.uk, 2019. How to become a social worker. [Online] Available at: < https://www.prospects.ac.uk/jobs-and-work-experience/job-sectors/social-care>
reed.co.uk, 2018, Job search: Dos and don’ts. [Online] Available at:< https://www.reed.co.uk/career-advice/job-search-dos-donts/>
Schön, D., 2010. Educating The Reflective Practitioner. San Francisco: Jossey-Bass.
skillsforcare.org.uk, 2020. What skills do I need? [Online] Available at:< https://www.skillsforcare.org.uk/Careers-in-care/Job-roles/Roles/Social-worker.aspx>
targetjobs.co.uk, 2019. SOCIAL WORKER: JOB DESCRIPTION. [Online] Available at:< https://targetjobs.co.uk/careers-advice/job-descriptions/279031-social-worker-job-description>
Van Emden, J. & Becker, L. (2010) Presentation Skills for Students (2nd edition). Palgrave Macmillan. Verklan, M., 2007. Johari Window. The Journal of Perinatal & Neonatal Nursing, 21(2), pp.173-174.










21

image2.PNG
Not Some Very
|Question at all | Rarely | times | Often | Often

T[Tm wnsure of my abiity to achieve the goals Tsetor |- | & |~ | - |
-

2 [When working onmy goals, I put mmaxmmm oot |~ | - |- | & |-
Jand work even harder f I ve suffered 2 seback.

3 et goals and objectives o achieve my vison formy |~ | - |- | & | -
Jife.

4| [tk positively about seting goals andmakingswe |~ | - |~ | & | -
Jmy needs are met.

5 [[use rewards (and consequences) o keep myselt.
[focused.For example, i nih my reporton time, I | o le |-
Jellow mysel£to take a coffe break.

| Tbelieve that f I vork bard and spply my sbiliisad |~ | - |~ | = | &
talents, T will be successful

7 |[worry about deadlines and gettng things doze, vhich | ~ | - |~ | & | -
Jcauses stress and aniety

8 |When an unexpected even threatens o jeopardizes my.
leoal, L can tend to walk aveay, seta diffrent goal,and |~ [ @ [~ | |
Jmove i a new direction.

5 [Ny biggest reward after completing someting 5 e |~ | - |~ | & | -
|safisfaction of knowing I've done 2 good job.

10]T tend to do e misimum amomt of work mecessary © | » | - |~ | - | -
[keep my boss and my team safisfied.

Ti[Ttend to worry about why Twon't eachmy goals, 20| - | ~ |- | @ |
|often focus on why something probably won' work

(12]T create 2 vivid and powerfl vision of my e = 1 b 1 i
Jsuccess before erabarking on 2 new goal.





image3.PNG
VAK Learning Styles Self-Assessment Questionnaire

Cirde or tickthe answer that most represents how you generaly behave.

(1t best to complete the questionnaire before reading the accompanying explanation.)

1. When I operate new equipment I generally:
a)  read the nstructions irst
b) listen to an explanation from someone who has used it beforer/
) go ahead and have 2 go, I can figure it out a5 Tuse it

2. When T need directons for traveling T usually:
a) look ata map
b). ask for spoken directions
) follow my nose and maybe use a compass.

3. When T cook a new dish, T like to:
a) folow a witten recpey
b) call a fiend for an explanation
) follow my instincs, testing a5  cook

4.1 1 am teaching someone something new,  tend to
a)" write nstructons down for them
b) give them a verbal explanationy
) demonstrate firt and then let them have a go

5. Ttend to say:
a) watch how 1 do ity
b) listen to me explain
 youhaveago

6. During my free time I most enjoy:
a)" going to museums and gallries
b) listening to music and talking to my frendsy
) playing sport or doing DIY

7. Wihen 1 go shopping for clothes, T tend to:
a) imagine what they would ook ke on
b). discuss them vith the shop staff
)ty them on and test them out

8. Wihen 1 am choosing a holiday I usually:
a)  read lot of brochures
b) listen to recommendations from friends
) imagine what it would be lie to be there
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9.1 Lwas buying a new car, [ would:
a). read reviews in newspapers and magazines
b) discuss what I need with my frends \
) test-drive lots of different types.

10, When L am learming a new sk, 1 am most contfortable:
a) watching what the teacher s doing
b) talking through with the teacher exactly what Im supposed to do
) giing it a try myself and work it out as T go V.

11,171 am choosing food off a meny, I tend to
a) imagine what the food willook ke
b).talk through the options in my head or with my partner.
©) imagine what the food wil tast like

12, When T lsten to a band, I cant help:
3)  watching the band members and other people n the audience
b) listening to the lyrics and the beats
) moving in tme vith the music

13, When T concentrate, T most often:
a) focus on the words or the pictures in front of me
b). discuss the problem and the possibl solutions in my head
) move around a ot fiddle with pens and penas and touch things

14,1 choose household fumishings because I ike:
a) theircolours and how they look
b)  the descriptions the sales-people give me.
) their textures and what it fees like to touch them

15. My fist memory s of:
3) looking at something
b) being spoken to

) doing something ¥

16. When T am anxious, I
a)  visualise the worst-case scenarios
b) talk over in my head what viories e most
) canttsit st fiddle and move around constantly

17. 1 el especially connected to other people because of
3) how they look
b) what they say to me
) how they make me feel |
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16, When T have to revise for an exam, T generally:
a) write lots of revision notes and diagrams
b).talk over my notes, alone or with other people |
) imagine making the movement or creatig the formula

18,11 am explaining to someone I tend to:
a)  show them what 1 mean
b). explain to them in diferent ways unt they understand
) encourage them to try and talk them through my idea as they do it

20,1 reallylove:
a)  watching fims, photography, looking at at or people watching
b) listening to music,the radio ortalking to frends
) taking part in sporting actiiie, eating fine foods and wines or danding

21 Mostof my free tme is spent
a) watching television
b) talking to frends \
) doing physical activity or making things

22, When I frt contact a new person, T usualy:
3) armange a face to face meeting
b) tak to them on the teephone
)ty to get together whist doing something els, such a5 an actvty or 2 meal

23.Tfst notice haw peoph
a) ook and dress
b) sound and speak
) stand and move

24,1 Lam angry, I tend to
a) keep replaying in my mind vhat tis that has upset me
b)  raise my voice and tel people how I feel
) stamp about, slam doors and physically demonstrate my anger

25.1fnd it easiest to remember:
a) faces |

b) names
©) things T have done:

26.Tthink that you can tel f someone islying if:
a) they avoid ooking at you !

b)  their voices changes
©) they give me funny vibes




image6.PNG
27, When I meet an old fiend:
a) Tsay "is greatto see you!”
b) Tsay "its great to hear from you!”
) Tgve them a hug or a handshake ¥

28, T remember things best by:
a) wrting notes or keeping printed detals
b)  saying them aloud o repeating words and key points in my head
) doing and practising the actvity or imagining it being done

29,1 L have to complain about faulty goods, 1 am most confrtable:

a) witing 3 etter

b) complaining over the phone v

) taking the tem back to the store or posting t to head office
30.Ttend tosay:

3) 15ee what you mean

b) Thear what you are saying

) Tknow how you feel ¥

Now add up how many A's, ' and C's you selected

1fyou chose mostly A' you have a VISUAL learing style.
1f you chose mostly B you have an AUDITORY learring style.

1f you chose mostly C's you have a KINAESTHETIC learning styl.

Some people find that their learning style may be  blend of to or three styles, in this case read
about the styles that apply to you in e explanation below.

When you have identifed your learning style(s), read the learning syles explanations and
consider how this might help you to identify learning and development that best meets your

preference(s).

Now see the VAK Learning Styles Explanation.
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Job Summary:

“To be responsible for the night needs of all residents under the supervision of the person in charge and senior care assistants.
+To maintain a high standard of care at all times by adhering to the home’s policies and procedures.

“To work with and participate as part of a team with other staff in the home.

“To behave in a professional manner at all times.

“To ensure that COSHH is adhered to at all times.

“To ensure familiarisation with the fire policy and fire drils.

“To adhere to the uniform policy at alltimes.

“To attend all relevant and necessary training.

Relationships
The care assistant will be expected to make positive relationships with the following bodies

“Senior staff.
“Care assistants.
Visitors/visiting professionals.

Residential Care

“To treat all residents with privacy, dignity and respect at all times. To be non-judgmental when dealing with a resident
“To be responsible for all daily aspects of resident’s personal hygiene needs.

“To assist residents and supervise meals.

“To ensure that resident’s dietary needs are met and ensuring that they have a choice of menu.

“To participate in all aspects of resident’s entertainment

“To attend and participate in the home's education and training programme.
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There are also some specific skills needed to work in this role. These include:

problem solving skills to advise people on the best support for them
digital skills to keep records and find information online

the abilty to stay calm under pressure
team working skills to work with other social care and health professionals such as social

workers and housing officers.
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Social work s a graduate profession so you need to be educated to at least degree
levelin order to qualify as a social worker.

There are a number of routes you can take into the career. The most obvious one s
to study for an undergraduate degree in social work. The majority of intuitions
provide Bachelors courses in the subject, so do your research to find out which is
the right one for you.

Ifyou're first degree was in an unrelated subject your next option is to consider a
Masters in social work (MSW). Search postgraduate social work courses.

Ifyou'd prefer a more hands-on approach there are a number of fast-track training
programmes on offer to graduates of any discipline.

To be eligible for the governments Step Up to Social Work programme you'll need a
2:10ra2:2 and a Masters in any discipline except social work.

On the two-year Frontline programme you'll earn a postgraduate diploma and a
Masters degree.

To register for the Think Ahead programme you'll need a 2:1 or higher in any
subject other than social work.

For amore comprehensive guide to social work qualifications and social work
bursaries, see social work courses.
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