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Handout 2 Dalrymple and Burke (2001: 56-57) Principles and assumptions of empowerment
· Empowerment is a collaborative process

· The empowering process views the client systems as competent and capable, given access to resources and opportunities

· Clients must first see themselves being able to effect change

· Competence is acquired or refined through affirmative rather than disempowering life experiences

· Solutions, evolving from particular solutions are complex and open to change

· Informal social networks are a significant source of support for mediating stress and increasing one’s competence and sense of control

· People must participate in their own empowerment: goals, means and outcomes must be self defined

· Level of awareness is a key issue in empowerment, knowledge mobilises action for change’

· Empowerment involves access to resources and the capacity to use those resources in an effective way

· The empowering process is dynamic, synergistic, ever changing and evolutionary; problems always have multiple solutions

· Empowerment is achieved through the parallel structures of personal and socio-economic development.

These principles should underpin our practice if it is to be truly empowering.
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