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Abstract:
Mental health, and the effects of mental health, is a society wide issues affecting so many people. In the United Kingdom, Mental health is becoming a priority to combat and deal with, with increasing numbers of people from all different areas of life, profession and ages suffering from the effects. Mental health and its links and contributing factors with serving police officers highlight how the calls and incidents attended along with the stresses and pressures of the job role make them more susceptible to struggles with their mental health. There is a lot of research into the mental health including a lot of literature studies surrounding the topic, however this is typically limited research into specific police forces and instead focus on a generalised platform. 
The aim of this dissertation is to identify and examine mental health, the effects of mental health and how it effects and links with serving police officers. The researcher will identify contributing factors to police officers becoming suspectable to mental health and the effect this has on working day to day. 
As part of this study, a literature review was conducted based on current research and existing literature ensuring it is all relevant and linked to the target topic. Alongside this research was also be carried out by the researcher to gather further research to compare. 
To finish the research the findings were presented in a user-friendly format, this being charts and graphs, and analysed in depth to formulate conclusions in which recommendations can be drawn from for further research opportunities. 
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Chapter 1: Introduction
1.0 Introduction
Mental health, as defined in A BBC article describes mental health as ‘Everyone has mental health. It involves our emotional, psychological, and social well-being, and it affects how we think, feel, and act’ (BBC NEWS, 2016) clearly highlighting that mental health is something experienced by all people of both negative and positive perspectives. There is a well-researched understanding that police officers and staff are supressed to situations and experiences that the general public day to day are not subject to, on reflection like stated by the Police federation this can impact this can have a impact on health and wellbeing (Police Federation , n.d.) combined with the incredibly low levels of resilience of workforce and increased pressure provides a devasting mix often leading to mental health experiences. 
Mental health is a national crisis for all individuals, not just police officers and staff, and there is national publicity of its effects. Targeting young, old, male and female, mental health is an issue everyone can be experience to and there is no shame in suffering from this. 
Statistics show the severity of the effect mental health has on serving police officers, an annual pay and moral survey carried out by the Police federation in 2022 including a shocking statistic highlighting the need to make mental health in police forces a less stigmatic issue, with 92% of the participants of this survey having feelings of ‘stress, low mood, anxiety or other difficulties had been caused, or made worse, by work’ (Police Federation, 2022). This statistic suggests that despite support being offered and mental health becoming a widely recognised issue in society, there is still massive steps in progress and dealing to be made. 
1.1 Objectives
The aim of this dissertation research is to establish the effect of mental health on serving police officers. It will also look at mental health effects an individual and how the side effects can have an impact, specifically on police officers. 
For this research project, the following three objectives have been identified:
1)	Understanding mental health
2)	The direct effects of mental health on police officers.
3)	The reasons why police may be affected by mental health.
The purpose of this research study is to gather opinion and research from serving police officers surrounding the topic of mental health and comparing this to existing research and literature in an aim to meet and address the objectives above. 


Chapter 2: Literature Review
2:1 Introduction. 
A literature review, a key element of a dissertation, focuses on identifying existing research relevant to the subject topic, and using this research to provide an in-depth evaluation of the material included. Literature reviews formulate the review of literature and studies already carried out based on the same topic, and using this data once analysed to consider gaps and floors in the covered review. 
To structure this review I have based the topic area on the following themes:
1)	Understanding mental health
2)	The direct effects of mental health on police officers.
3)	The reasons why police may be affected by mental health.
The following chapter will examine existing research into the topic and help to identify areas of this research topic which have research gaps. 

2:2 Mental Heath
Mental health, ‘a state of mental well-being that enables people to cope with the stresses of life, realize their abilities, learn well and work well, and contribute to their community’ (World Health Organization, 2022) is a term used commonly in society. Mental health has a common theme of being a negative effect on an individual’s health due to a number of factors, with extensive media coverage of poor mental health and mental health issues with the desired outcome of improving mental health. 
It is argued that mental health is becoming a highly topic of concerns in the UK, with numerous types of mental well-being and suffering experienced by different individuals and the causes of this in plenty. The Mental Heath Foundation has carried out extensive research into the effects of mental health on society, reporting 1 in 8 adults actually undergoing mental health intervention. (Mental Health Foundation , 2023) The same organisation highlighted that in England alone an estimated 75% of individuals either do not have the treatment they require or are open to the services on offer. (Department for Health, 2014) Despite this study being carried out on the general public, and not specifically on police, it identifies the seriousness of mental health and the overall impact it has on society. There are clear limitations to the research following a different theme to the dissertation but also shows limitations as the data in regards to mental health treatment uptake is only an estimation and so the real number of those suffering from mental health is not known. 



2:3 Direct effect of Mental health on police officers
There have been numerous studies carried out, largely focusing on a very large perspective of the UK police force as a whole. There is a correlation between first responders, namely police, and the associated risks of being succumbed to traumatic and highly emotive incidents leading to mental health experiences of a negative nature. (Kleim & Westphal, 2011). One of the main themes in police mental health is the direct link to the calls those officers deal and attend with. This research was carried out a number of years ago, and broadly looks at a very large spectrum, compared to my intended dissertation with more original sample of actual police officers.
The repeated and often daily exposure of incidents that the typical member of public will never experience, has suggested to cause a great risk of a mental health disorder becoming an issue, combined with the added stresses from both work and home life (Velazques & Hernandez, 2019). This study again examines policing as a whole, and so identifies a limitation due to not looking at specific areas of police forces. Different police forces and different areas within these forces typically have differing issues and targeted problems, therefore some areas may be more susceptible to more traumatic incidents than others. The dissertation study will focus on a more local level identifying the sector specific mental health opinions. 
In all areas of society mental health issues and diagnosis comes with a stigma attached, this being prevalent in police forces and feeling felt by serving police officers. The police being a figure of strength in society, increase the mental health stigma, and research indicates this has not been fully explored with little focus on the direct stigma of police officers. (Soomro & Yanos, 2019). This indicates a gap in research as the direct effect on police is a generalised topic and has not been fully examined, the study I intend to carry out will focus directly on serving police officers, therefore carrying out the target sample from within the policing industry may encourage a more personal and honest response. 

2:4 The reasons why police may be affected by mental health
As previously mentioned, repeated exposure to traumatic incidents is debated to be the common cause of mental health developing in police officers. It is suggested that there are two triggers for mental health in police officers relating to work, the first being due to self-concern and targeted actions towards police, and secondly the witnessing of trauma and targeted actions towards others. It is suggested that these combined can trigger posttraumatic reactions which combined with sleep issues which is a side effect of any shift work significantly increases the chance of mental health developments. (Chopko, et al., 2018). This suggests that not only line of work but also side effects like sleeping patterns can implement the circumstances leading to mental health possibly taking effect. 
Stereotyping and bias in society prevailing the police to be strong, supportive and the fixer of all problems often leads to the withdrawal of officer’s ability to speak about their thoughts and feelings. As already mentioned, the mental health stigma prevalent in society, is referred to as being more existing in law enforcement and research details how the policing culture of withholding mental health struggles and strong resistance to mental health support. (Kurtz, 2008) There is a debate that if officers spoke about this minor setback would be address and not developed into mental health deterioration. 
There is clear indication that both police resilience towards mental health and the line of work and incidents attended by police addresses the possible triggers for mental health. Although both the above sources are relatively out of date, the ideology behind the research follows a growing concern and trend that in modern day policing there is a continual barrier to break to resolve these issues. 

2:5 The effects of mental health on the police force as a whole.
Mental health and its links to police officer sickness is one of the most reported effects on police forces as a wider picture. There is reported to be increases sickness levels in forces directly linked to mental health, in 2017 these levels already increased by 47% in the five years prior to this. (Police Firearms Officers Association, 2017). Despite this being an old statistic and so limiting its reliability it clearly indicates a culture of police officers requiring sick absence however offers key insight into the issues in question being a UK based study. The same report detailed how 7% of officers included in this UK based police survey reported instances of experiencing stress, anxiety, depression as part of their deteriorating mental health. (Edwards & Kotera, 2021) This decreases in officers working day to day due to absence has a snowball effect on other officers who experience an increase in demand and workload compensating for those suffering with their mental health making them more susceptible to experiencing the issues themselves. 
Another study follows the same trend supportive of long-term sickness having an effect on this continuing to work providing indication that others may then be more vulnerable to the effects of mental health taking hold, as well as a financial implication. (Thomas, et al., 2016). Backing this a survey in 2016 conducted by the office of national statistics detailed how 15.8 million days were estimated to have been lost due to issues involving mental health absence from work. (Office for National Statistics, 2016) Although this is not police specific limiting its relevance to this dissertation, it identifies the severity of the mental health crisis and provides an overriding picture of how much effect mental health has on the population. 
Another study looked into the adverse effects of mental health, specifically focussing on the most severe cases where suicide and suicide attempts, intention or thoughts are examined in law enforcement settings and its links and causes. The study reported conflicting statistics with no direct correlation between the suicide rates however identified key causes such as a lack or feeling of no support, the exposure of traumatic incidents as previously mentioned, shift work and its links to sleep issues, as well as the underlying stigma or stereotypes of the police creating a barrier to help and support outreach. (Violanti, et al., 2018) This study is a US based study and so limits the credibility of the research findings, however the underlying effect on mental health on an individual specifically police officers is a worrying finding. The originality of the dissertation study following will help to establish the extend of mental health in a far smaller target sample within South Wales Police, and although this will be very force specific will indicate if these severe effects are felt. This research could be subjective being originated from the United States and so could be seen as a unreliable source due to this. 

2:6 Conclusion
It is evident that there are extensive research studies that have carried out into the mental health of police officers, however this is a very broad topic and as such there is limited data and statistics on offer for specific police forces. There is a lack of up-to-date statistical data, and the research is heavily generalised with vast target samples.
The research study I aim to complete fills a gap in the existing research carried out. The specific nature of the research I aim to carry out looks directly at serving police officers of South Wales Police, which appears to be a research area with a lack of research. The effects of mental health in police officers have been widely researched but as previously explained this is a generalised topic where no known research into it septically looking at a geographical level focussing on one police force. 












Chapter 3: Research Methodology
3.1 Introduction
When completing a research project, it is important to understand the concept of research and the different types. Research is a crucial element of any project, necessary for any research which requires any form of information gathering. 
The purpose of this research methodology is to allow the project reader an understanding of how the research will be carried out, the techniques and methods used and the reasoning for these. A research methodology is a key element of the project as provides a framework for the study, including the desired objectives and how these will be reached using the various techniques. (Sreekumar, 2023).
When carrying out research, there are two types of targeted data namely primary and secondary data. Primary data, a method which gathers data direct from the participant, allows the researcher to carry out their own research and as a result gather a direct data sample from the research as part of a new and fresh study. In comparison secondary data is that already completed and available to view. This data is often completed by other researchers and then published as part of a report which is open for others to view and take information from. 
This study will be based on research obtained as part of a primary data collection, directly obtained through an only survey collecting the desired data through a quantitative data collection method. The purpose of this will in attempts to fill the gaps in existing research and develop upon research already completed. 

3.2 Data Collection
When obtaining necessary data in the research project, there are two types of data collection that can be obtained. These two types of data differ based on the types of research gathered as a result. Quantitative and Qualitative data provide two very different research objectives, for example Quantitative data produces data of a numerical data which can be used to produce statistics and data that is very measurable and comparable. In comparison Qualitative data focuses more of the opinion or views of the participants and so is not so measurable due to the opportunity for expanded data collection. 
Qualitative data is quoted to be used to help ‘understand how an individual subjectively perceives’ (Mcleod, 2023) indicting the subjectiveness of this research method. This clearly indicates that the research is largely down to the personal opinion of the participants possibly allowing for bias to be influenced, therefore affecting the accuracy of the information on offer. The nature of the data produced makes it very difficult for comparison, due to the data often being personal to the participant it can become difficult to evaluate and analyse due to the participants possible perceiving the questions in different ways. There are no numerical data opportunities for this data method. 
In comparison, quantitative data provides a data set which is far more regulated and controlled allowing for easy comparison due to the numerical opportunities the type of data presents. (Radef, 2023) The question types restrict the answers given, for instance yes or no answers, or questions with a multiple-choice answer, which could be seen as a limitation, however the data produced is far easier to analyse as the answers can be counted, and do not allow for bias being perceived from more subjective answers. 
Both types of data offer important advantages to research studies alongside many disadvantages, however through the process of the following chapters progressing this research study, I will be collecting quantitative data for use. 

3.3 Survey Methods
Through this data collection stage, I will be using a method of online survey titled ‘Survey Monkey’. This tool is an internet-based data collection method which allows the user to produce an online distributed survey in a way that is quick to produce due to the ease of the tool to create survey questions with multiple response options for instance multiple choice answers or open response options. The method allows the survey to be distributed through an emailed link to participants, allowing for the collection of key quantitative data, then being used for analysis purposes and the findings developed into conclusions. It is anticipated that the survey participants will attract numerous responses from various departments in South Wales Police, therefore producing a collection of key primary data. This survey will be representative of the South Wales Police workforce with those invited to complete the survey not gender specific and from a large age range. 

3.4 Ethical Considerations
Through the consideration of survey methods, the possible ethical dilemmas have been considered. It is vital to remember that the survey, despite being sent out to the targeted audiences, will be conducted as part of a voluntary participation, there for those who take part in the data collection will do so of their own free will. Those who will participate in the survey will also do so anomalously with no information leading to personal identity or of a sensitive nature being obtained. The nature of the survey will be informed of to the participants prior to start of the survey, with the right to withdraw or stop the survey at any time being fully explained at the beginning. 

3.5 Limitations
It is likely that limitations may compromise the research project based on the methods selected for use. The project will largely rely on the collection of data, this data being collected in the aim to produce primary quantitative data. This research method allows for a targeted data collection, however, limits the participant as this collection method can restrict the answers of the survey user. Another limitation that presents is due to the nature of the participants being from the same organisation, that being South Wales Police officers. This could be seen as being a subjective limitation, further limited by the target audience being from the same force sector that I work within, therefore only including officers from the same area. The data obtained could therefore be limited due to other sectors within the force, or on a wider picture with other forces could have differing opinions on the matters. A further limitation identified is that the survey although anonymous, is likely to include only response policing officers due to easy of locating participants within my own department and time constraints of working full time as a police officer. This will be mitigated as much as possible by incorporating a representative audience of genders and age groups. 

3.6 Conclusion
Following on from this chapter, the research will be conducted in a timely manner and the results that are obtained critically analysed. The selected research methods of quantitative date styles will allow for the findings to be developed into charts or graphs for ease of viewing and the findings evaluated. The chosen method of an online survey assists in completing a research study which can be completed around the complexity of working as a serving police officer alongside completing this study, in view of completing the study in a way that is structured, the objectives clear, and the topic clearly being considered at all times.










Chapter Four: Results and Analysis
4.1 Introduction 
This section of the dissertation following on from the methodology section, identifies the results from a questionnaire and using these results form an analysis of the findings. The questionnaire focusses on the anonymous results from the quantitative questions asked. The questionnaire was disseminated to a target audience of varied job roles in the western force division of South Wales Police, as well as a target audience of varied ages and experience. 
The questionnaire contains a total of 11 questions, all of which focus on different areas of the topic. The questions are largely multiple-choice questions where the respondent chooses the best suited answer to the question. The aim of this chapter is to consider the aims of this dissertation and formulate an informed analysis from the findings in hopes to answer, provide clarity and understand the research. 
The questionnaire was distributed to a large number of participants, however only a total of 30 respondents took part in the survey. The respondents were police officers working within South Wales Police, specifically officers in the western division. Uptake on the responses were not as initially expected, with a desired participant level being higher, however there is a number of reasons including shift pattern or demand, work placed absence, and other emails taking primacy which could be seen as contributing factors to the lower response. 

4.2 Data Analysis 
Data provides a significant drive to this study, the data providing all information gathered for analysis. The analysis of this data allows the researched to identify patterns or trends in the data gathered, formulate responses to the question set out using the data. This is done by looking at the individual results to the questions asked, organising the data into methods that can assist the analysis such as charts or diagrams and then analysing the research in the hope of achieving the desired outcome. The data was obtained through an online survey generator, namely Survey Monkey. 

4.3 Advantages of using Survey Monkey
The use of Survey Monkey to assist in the collection of data from survey respondents provided numerous advantages to the study. The survey tool allows for a survey to be generated wit easy and at a quick rate disseminate to the participants. The method is easy to use with the features being user friendly, increasing the chances of participation due to the ease, whilst allowing the respondents to remain anonymous which fits well with ethical considerations. 


4.4 Disadvantages of using Survey Monkey
Following on from the advantages of the survey, the method also incurs a number of disadvantages which could negatively impact the study. Survey Monkey although working on a basis that respondents remain anonymous, there may be participants who have not fully submitted totally truthful or accurate results in fear of being identified and being accountable for the answers provided. Another disadvantage is despite the survey being quick to complete with simple multiple-choice answers, there may still be participants who wished to complete the survey but due to operational demand as police officers and the short window in which the survey was open to be completed may have caused the response to be lower. 

4.5 Questionnaire Findings 
Figure 1 & 2: 
[image: A pie chart with numbers and a few percentages

Description automatically generated][image: ]Both Figure 1 and 2, examines the respondents to the survey including percentages of respondent’s personal perception of their genders and the age ranges they fall into. It is key to recognise that the survey was gender inclusive and the participants being from both genders. The research shows a fairly level difference between male and female participants, males with a slightly higher percentage at 51% of respondents to 44% of females. The question examining the age range of participants clearly displays a trend that the majority of participants were in the youngest age bracket, with falling number as the age range increases. 






Figure 3 & 4
[image: A pie chart with text

Description automatically generated]Both Figure 3 and 4 examine the requirements of the survey, being a serving police officer. The questions provide clarity that the participants where indeed serving police officers, in the case of this study serving police officers employed by South Wales Police in the western division of the force. The uptake of the survey clearly indicates that the highest percentage of participants were those working in the response sector of South Wales Police and of a service level of less than 5 years. This may be largely to do with the participants of the survey being in the early stages of their career prior to specialising and [image: ]moving departments which come later in service, which would also provide explanation as to why department uptake of the survey is not as high. The fact that respondents are not from equal numbers per department, the overwhelming fact is that despite having different departments, all those taken part are still serving police officers regardless of rank or department. 
Figure 5: [image: ]
Figure 5 reflects on the first crucial question of the subject topic of mental health and specifically asks the participant to comment on their own mental health status. The data shows that the majority of the participants reported that they do indeed struggle with their mental health which impact their daily business, evidently showing that mental health is a serious topic of concern. The data matches multiple research studies which all show a increase in mental health, like a study conducted by MIND, a mental health support agency which reported in a survey conducted in 2021 that mental health in adults and children had gotten worse since 2020 (MIND, 2021). 
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Description automatically generated]Figure 6:
This question provides damming results indicating that mental health is very much an ongoing issue. It shows that 65% of the participants continue to struggle with their mental health. This is a slight decrease from the previous question, indicating that one mental health has become a problem it is likely to continue. There is a small percentage of participants not wishing to comment on this question, knowing that there is a long-lasting stigma surrounding mental health, this could be a contributing factor to someone admitting or recognising that they are struggling with mental health. This question is still very generalised and although only including police officers, the data produced is not in a police specific context and so can be easily compared. 
[image: ]Figure 7:
Figure 7 reports on the contributing factors relating to mental health. This question indicates that all the possible answers are all contributing factors, however this question is subjective to the personal opinion of the respondent, therefore different persons in different situations taking into account different job roles and positions outside of the force may have different contributing factors. Therefore it is difficult to compare these results. 
Figure 8:
[image: ]This question again provides a subjective opinion of the respondent. This question although provides a clear vision that the overall feeling is that the policing job role can impact mental health struggles, this is heavily dependant on the job position within the force, the traumas and pressures faced and also dependant on the type of person and how they manage the contributing factors to mental health. 
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Description automatically generated]Figure 9:
This response to figure 9 indicates that mental health support is not robust enough within he police. The sample size must be considered with this response, with a small sample it may be possible that the feeling of lack of support may be down to those persons not actually aware of what is on offer, or have not suffered in a way which governs support being offered and so are again not aware of what is on offer. This question is not specifically looking at singled out departments either so it may be a case that some departments may see more opportunities for support than others. 
Figure 10 & 11: 
[image: ]Both figures 10 and 11 focus on the affect of mental health and officers ability. This result is not an easy comparison as the majority chose not to comment for this question. Therefore it could be deemed to be an inconclusive result which cannot be compared or examined further. 
[image: ]The results of figure 11 offer some clarity to figure 10 as it suggests that there is still a mental health stigma in place. This may affect the willingness of respondents to the survey to openly accept and report on their own effects and struggles associated with mental health. 



4.6 Conclusion 
In conclusion, this research undertaken during this study indicates that mental health is something that a lot of people are dealing with, specifically in the police force and officers experiencing mental health concerns which appear to be directly linked to their roles and responsibilities as well as experiences as police officers.
Chapter Five: Findings and Conclusion
5.1 Introduction 
The analysis of the data in the previous chapter allowed for the data to be organised and presented in relation to the question and aims of this study. Following this, this chapter will look to analyse the findings of the study, examine if the aims and objectives have been met, and setting out recommendations based on the successfulness of the study and the limitations faced through the process. 

5.2 The Achievement of Objectives
This research study was conducted with the main topic question being the centre of study at all times. It was aimed to understand mental health, its effect and then the effect specifically on police officers. The study followed a number of distinct objectives, of which have been met through the process of the study though the use of both primary and secondary research. 
The first objective, understanding mental health, was achieved during the early stages of the research whilst carrying out a literature review focussing on existing and current research studies looking at mental health from a wide perspective to gain an understanding of mental health as a generalised topic. 
The second objective, the direct effects of mental health on police officers, has been achieved though the survey conducted as part of the research. The research indicated the effect mental health has on police officers, for instance if it has a direct effect on their job role or wanting to come to work. 
The third objective, the reasons why police may be affected by mental health, has also been met through the survey involved with this study. The respondents were asked to comment on how they felt their mental health concerns were contributed to, and the effect it has on their job role. 

5.3 Main Findings
The research study has identified a number of key findings highlighted throughout this dissertation. The key findings include that police officers and mental health appear to have a correlation suggesting that the exposure and responsibilities in an extremely demanding job role are most likely contributing factors. 
The study also found that a number of respondents to the survey chose not to comment on some questions, reinstating that the mental health stigma is very much a factor which prevents people from acknowledging mental health and obtaining the support they require. 

5.4 Recommendations 
This research project has identified a number of recommendations for further research. The study has identified that mental health struggles appear in not only general public, but specifically those in the police force which frequently get overlooked due to the job role and position held.  It is clear that the fundamental approach to dealing and recognising mental health is to encourage those struggling to come forward, be open and honest with no fear of being judged, and the support be readily available to those who need it. The following recommendations are readily achievable though the following steps:

5.4.1 Recommendation 1: Awareness Campaigns
Despite there being awareness campaigns already in place with numerous different organisations and charities, it is often a stigmatised topic and so they are often ignored or not taken seriously due to this stigma being in place. This barrier or obstacle to support means the support is not being taken and as such the problems not being addressed. Carefully addressing mental health in a way that clearly communicates the problem, the support on offer and how to obtain this, and ultimately provide the most crucial signposts to services to help. 

5.4.2 Recommendation 2: Education and Training Programmes 
Despite mental health being a well-known concern of society with many individuals having been victim of it at some point or aware of someone who has struggled with mental health, it is very much a topic which is not spoken about in employment. Again, it is a stigma attached problem, the education or training of how to recognise, deal and support with mental health could be extremely beneficial to breaking the stigma. 

5.5 Limitations 
As expected with a research study, there has been a number of limitations and weaknesses identified which could be seen to affect the validity of this study. These factors, many of which are out of the control of the researcher, could affect the data collected for instance the timescales of this study were fast paced with deadlines alongside working shifts meant that the numbers of participants and responses received could have been impacted upon due to the survey only being open for completion for a short window. 
There is no doubt that the results collected have been very beneficial to the study, however the specific audience of participants from the western force area of South Wales Police, provides a niche topic which is difficult to expand upon and compare to other studies. 
Another limitation is that of limited word capacity, this study being restricted to 10,000 words. Therefore, the scope for the research has to be limited and cannot be fully explored due to the set framework the study must comply with. 

5.6 Conclusion
Coming to the end of this dissertation, it has become clear that mental health is an issue affecting more people in society than most people probably realise. Despite mental health being heavily reported and investigated, the specific topic of mental health of police officers being police force specific is lacking research. This study has raised awareness of mental health of police officers on a very small scale with scope for improvement and expansion in time, which in turn would increase the understanding and awareness of the topic. 
5.7 Self Reflection 
This study has actively allowed the researcher to become more aware of the mental health struggles faced by police officers and the possible causes for this which has been extremely eye opening how big the mental health crisis is, even on a small-scale study. 
The research study has been a lengthy process, which when combined with full time shift work as a serving police officer and self-study times have presented a number of time management problems. The difficulties, although worked though and resolved with support of my dissertation tutor, have hindered my confidence of self- study however the support offered, and resources signposted towards have been invaluable. As a researcher, my skill set has drastically improved though the process, formulating and developing on skills that I will continue to use and develop moving forward after this dissertation has concluded. 
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Chapter 7: Appendices
7.1 Appendices One: Survey 
1) How would you identify yourself? 
2) Which age range do you identify in?
3) How much service do you have as a police officer? 
4) What department do you work within? 
5) Have you experienced mental health yourself which has had a negative impact upon your day to day life? 
6) Do you suffer ongoing side effects currently associated with mental health as part of your daily life? 
7) What is the main contributing factor to your mental health? 
8) Do you believe there is a direct link between the risk of suffering from mental health and your role as a police officer? 
9) Do you think there is enough mental health support on offer within your organisation or job department? 
10) Has mental health issues ever effected your ability to conduct your job role effectively or made you not want to come to work? 
11) Do you think there is still a mental health stigma in the police that restricts people being open to help and support for it? 



7.2 Appendices Two: Survey answers




















7.3 Appendices: Ethics Form
APPLICATION FOR ETHICAL APPROVAL


	RESEARCH STUDENTS
This form is to be completed by the student within SIX months for full-time students and TWELVE months for part time students, after the commencement of the research degree or following progression to Part Two of your course. 

Once complete, submit this form via the MyTSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).

This document is also available in Welsh.


	RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.


	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.




In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  

SECTION A: About You (Principal Researcher)
	1
	Full Name:
	Joseph Thompson

	2
	Tick all boxes that apply:
	Member of staff:
	☐
	Honorary research fellow:
	☐

	
	Undergraduate Student
	☒	Taught Postgraduate Student
	☐	Postgraduate Research Student
	☐


	3
	Institute/Academic Discipline/Centre:
	UWTSD

	4
	Campus:
	Swansea

	5
	E-mail address:
	2117848@student.uwtsd.ac.uk


	6
	Contact Telephone Number:
	07746731549


	
	For students:

	7
	Student Number:
	2117848

	8
	Programme of Study:
	BSc (Hons) Professional Policing Practice

	9
	Director of Studies/Supervisor:
	Jane DAVIES/ Stephanie BROWN





SECTION B: Approval for Research Activity
	1
	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☐	NO
	☒
	
	
	Date

	2
	If Yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval
	Research Degrees Committee
	☐	

	
	
	Institute Research Committee
	☐	

	
	
	Other (write in)

	☐	



SECTION C:  Internal and External Ethical Guidance Materials
	
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, location-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines. You may add rows to this table if needed.

	1
	UWTSD Research Ethics & Integrity Code of Practice
	☒
	2
	UWTSD Research Data Management Policy
	☒

	3
	[List any other relevant documents here]
	☐



SECTION D: External Collaborative Research Activity
If there are external collaborators then you should gain consent from the contact persons to share their personal data with the university. If there are no external collaborators then leave this section blank and continue to section E.
	1
	Institution
	South Wales Police


	2
	Contact person name
	Sergent Miles Vaughan

	3
	Contact person e-mail address

	Miles.Vaughan2@south-wales.police.uk

	4
	Is your research externally funded?
	YES
	☐
	NO
	☒

	5
	Are you in receipt of a KESS scholarship?
	YES
	☐
	NO
	☒

	6
	Are you specifically employed to undertake this research in either a paid or voluntary capacity?
	Voluntary
	YES
	☐
	NO
	☒

	7
	
	Employed
	YES
	☐
	NO
	☒

	8
	Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)?
	If YES then the permission question below does not need to be answered.
	YES
	☐
	NO
	☒

	9
	Has permission to undertake the research has been provided by the partner organisation?
	(If YES attach copy)
If NO the application cannot continue
	YES
	☐
	NO
	☒




Where research activity is carried out in collaboration with an external organisation
	10
	Does this organisation have its own ethics approval system?
	YES
	☐
	NO
	☒

	
	
If Yes, please attach a copy of any final approval (or interim approval) from the organisation (this may be a copy of an email if appropriate).




SECTION E: Details of Research Activity
	1
	Indicative title:
	An investigation into mental health, the side effects and its effect on police officers and staff.

	2
	Proposed start date:
	02/10/2023
	Proposed end date:
	08/07/2024

	
	Introduction to the Research (maximum 300 words per section)
Ensure that you write for a Non-Specialist Audience when outlining your response to the points below:
· Purpose of Research Activity
· Proposed Research Question
· Aims of Research Activity
· Objectives of Research Activity
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain
· What the research activity will add to the body of knowledge 
· How it addresses an area of importance. 

	3
	Purpose of Research Activity
Mental health is a national crisis for all individuals, not just police officers and staff, and there is national publicity of its effects. Targeting young, old, male and female, mental health is an issue everyone can be experience to and there is no shame in suffering from this. Mental health related to work place issues, 
despite support being offered and mental health becoming a widely recognised issue in society, there is still massive steps in progress and dealing to be made. There is research out there suggesting that mental health in police forces is at a high due to the nature of the incidents and circumstances those officers are experienced to, I will look to investigate the causes and trigger points of mental health in the police force using research activities to get a South Wales Police perspective on the situation, and the side effects struggling with mental health can bring out. I will also look at the effect it can have on the police force as a whole picture 

(this box should expand as you type)

	4
	Research Question
Through the research study I am to investigate the below points: 
1) Identify the effect mental health can have on serving police officer and staff
2) Analyse the contributing factors to mental health in the police
3) Analyse the side effects caused by mental health


(this box should expand as you type)

	5
	Aims of Research Activity
To establish the effect of mental health, the side effects of it, all specifically based on serving police officers and civilian staff 


(this box should expand as you type)

	6
	Objectives of Research Activity
As a result of the research activity I have set a number of objectives, they include:
1) Identify and carry out the most appropriate and suitable research method to effectively carry out the proposed research study
2) Identify how mental health is impacting on serving police officers and staff employed by South Wales Polic
3) Carry out and conduct an in depth literature review, focusing on the already carried out research studies regarding mental health of police officers and staff


(this box should expand as you type)

	
	Proposed methods (maximum 600 words)
Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. You do not need to justify the methods here, but should instead describe how you intend to collect the data necessary for you to complete your project.

	7
	
To obtain research in relation to these objectives an online generated questionnaire specifically designed for this dissertation will be distributed to serving South Wales Police officer and staff. It will be compromising of a range of question types including open and closed questions surveying a range of questions like level of service history, their experience and awareness of mental health within the force and their thought and opinions regarding mental health, whether it be a positive or negative experience.  
The survey method choses for this research will be an online generated survey, specifically written for the benefit and intended purpose of this research piece. The survey will compromise of an anonymous questionnaire, and will be accessed through a secure link. Participants will be invited to take part through a generic email sent out including the link. This method will generate primary date to establish the effects of mental health in police officers and staff. The intended sample target for my research will be serving police officers and civilian staff employed by South Wales Police. The survey being anonymous will actively encourage participants to be open and honest with their answers without consideration that the answers can be linked to the participant, with confidentiality being of upmost importance

(this box should expand as you type)

	

	Location of research activity
Identify all locations where research activity will take place.

	8
	The location of this research activity will remain within South Wales Police force area with participants being serving police officers or staff. 

(this box should expand as you type)

	
	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants. If you live in the country where you will do the research then please state this.

	9
	This research will be carried out inside the UK, and therefore this section is not applicable for my research activity. 


(this box should expand as you type)



	10
	Use of documentation not in the public domain: Are any documents NOT publicly available? 

	NO
	☐

	
	
	YES
	☐

	11
	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with the current data protection law of the country in question and that of England and Wales.



(this box should expand as you type)



	
	Does your research relate to one or more of the seven aims of the Well-being of Future Generations (Wales) Act 2015?
	
YES
	
NO

	12
	A prosperous Wales
	☐
	☐

	13
	A resilient Wales
	☐
	☐

	14
	A healthier Wales
	☐
	☐

	15
	A more equal Wales
	☐
	☐

	16
	A Wales of cohesive communities
	☐
	☐

	17
	A Wales of vibrant culture and thriving Welsh language
	☐
	☐

	18
	A globally responsible Wales
	☐
	☐

	19
	If YES to any of the above, please give details:

	
	


(this box should expand as you type)



SECTION F: Scope of Research Activity
	
	Will the research activity include:
	YES
	NO

	1
	Use of a questionnaire or similar research instrument?
	☒
	☐

	2
	Use of interviews?
	☒
	☐

	3
	Use of focus groups?
	☒
	☐

	4
	Use of participant diaries? 
	☐
	☒

	5
	Use of video or audio recording?
	☐
	☒

	6
	Use of computer-generated log files?
	☐
	☒

	7
	Participant observation with their knowledge?
	☐
	☒

	8
	Participant observation without their knowledge?
	☐
	☒

	9
	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	10
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	11
	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	12
	Investigation of participants involved in illegal activities?
	☐
	☒

	13
	Use of procedures that involve deception?
	☐
	☒

	14
	Administration of any substance, agent or placebo?
	☐
	☒

	15
	Working with live vertebrate animals?
	☐
	☒

	16
	Procedures that may have a negative impact on the environment?
	☐
	☒

	17
	Other primary data collection methods. Please indicate the type of data collection method(s) below.
	☐
	☒

	
	Details of any other primary data collection method:



(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION G: Intended Participants
If there are no participants then do not complete this section, but go directly to section H.

	
	Who are the intended participants:
	
YES
	
NO

	1
	Students or staff at the University?
	☒
	☐

	2
	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	3
	Vulnerable adults?
	☐
	☒

	4
	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	5
	Prisoners?
	☐
	☒

	6
	Young offenders?
	☐
	☒

	7
	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	8
	People engaged in illegal activities?
	☐
	☒

	9
	Others. Please indicate the participants below, and specifically any group who may be unable to give consent.

	☐
	☒

	
	Details of any other participant groups:



(this box should expand as you type)
	
	



	
	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	10
	How many participants are expected?

	
20-30

(this box should expand as you type)

	11
	Who will the participants be?

	
Police officers and civilian staff of South Wales Police

(this box should expand as you type)

	12
	How will you identify the participants?
	
SWP database system

(this box should expand as you type)




	
	Information for participants:
	
YES
	NO
	
N/A

	13
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	14
	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	15
	Will you obtain written consent for participation?
	☒
	☐
	☐

	16
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☒
	☐
	☐

	17
	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	18
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☐
	☐
	☒

	19
	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	20
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	21
	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	22
	If NO to any of above questions, please give an explanation 

	
	


(this box should expand as you type)



	
	Information for participants:
	
YES
	NO
	
N/A

	24
	Will participants be paid?
	☐
	☒
	☐

	25
	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	26
	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	27
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	28
	If YES to any question, please provide full details 

	
	


(this box should expand as you type)



SECTION H: Anticipated Risks

	
	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	1
	Full risk assessment completed and appended? 
	Yes 
	☒

	
	
	No
	☐

	2
	Risks to participants
For example: sector-specific health & safety, emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	
	Risk to participants:
No risk identified towards participants

(this box should expand as you type)
	How you will mitigate the risk to participants:



(this box should expand as you type)

	3
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	
	
n/a

(this box should expand as you type)

	4
	Risks to the investigator
For example: personal health & safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	
	Risk to the investigator:

n/a

(this box should expand as you type)
	How you will mitigate the risk to the investigator:



(this box should expand as you type)

	5
	University/institutional risks
For example: adverse publicity, financial loss, data protection

	
	Risk to the University:

n/a

(this box should expand as you type)
	How you will mitigate the risk to the University:



(this box should expand as you type)

	6
	Environmental risks
For example: accidental spillage of pollutants, damage to local ecosystems

	
	Risk to the environment:

n/a

(this box should expand as you type)
	How you will mitigate the risk to environment:



(this box should expand as you type)



	
	Disclosure and Barring Service

	
	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES

	NO

	N/A


	7
	Does your research require you to hold a current DBS Certificate?
	☐
	☒
	☐

	8
	If YES, please give the certificate number. If the certificate number is not available please write “Pending”; in this case any ethical approval will be subject to providing the appropriate certificate number.
	



SECTION I: Feedback, Consent and Confidentiality

	1
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	
	No feedback will be given


(this box should expand as you type)

	2
	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	
	Questionnaire format generate by online website surveymonkey. All consent requirements will explained prior to starting and completing the questionnaire 


(this box should expand as you type)

	3
	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
	Survey questionnaire will be anonymous for participants to take part


(this box should expand as you type)



SECTION J: Data Protection and Storage

	
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	1
	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants is considered to be personal data.
	☐
	no

	
	If YES, provide a description of the data and explain why this data needs to be collected:

	2
	


(this box should expand as you type)

	
	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	3
	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	☐
	no

	
	If YES, provide a description of the special category data and explain why this data needs to be collected:

	4
	


(this box should expand as you type)



	
	
Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the following ways?
	YES
	NO

	5
	Manual files (i.e. in paper form)?
	☐
	☒

	6
	University computers?
	☐
	☒

	7
	Private company computers?
	☐
	☒

	8
	Home or other personal computers?
	☐
	☒

	9
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	10
	“Cloud” storage or websites?
	☐
	☒

	11
	Other – specify:

	☐
	☒

	12
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation:

	
	

(this box should expand as you type)



	
	Data Protection

	
	Will the research activity involve any of the following activities:
	YES
	NO

	13
	Electronic transfer of data in any form?
	☐
	☒

	14
	Sharing of data with others at the University outside of the immediate research team?
	☐
	☒

	15
	Sharing of data with other organisations?
	☐
	☒

	16
	Export of data outside the UK or importing of data from outside the UK?
	☐
	☒

	17
	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	18
	Publication of data that might allow identification of individuals?
	☐
	☒

	19
	Use of data management system?
	☐
	☒

	20
	Data archiving?
	☐
	☒

	21
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and any international equivalents, where appropriate):

	
	


(this box should expand as you type)

	22
	List all who will have access to the data generated by the research activity:

	
	Myself only


(this box should expand as you type)

	23
	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
	Myself only


(this box should expand as you type)

	24
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
	


(this box should expand as you type)

	25
	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	
	


(this box should expand as you type)

	26
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)
	YES
	☒

	27
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☒





SECTION K: Declaration
	
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	1
	Signature of applicant:
	Joseph Thompson
	Date:
24/11/23




For STUDENT Submissions:
	2
	Director of Studies/Supervisor:
	
	Date:

	3
	Signature:
	

	



For STAFF Submissions:
	4
	Academic Director/ Assistant Dean:
	
	Date:

	5
	Signature:
	

	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☐
	I have read the guidance notes supplied before completing the form.

	☐
	I have completed ALL RELEVANT sections of the form in full.

	☐
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☐
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☐
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.



	RESEARCH STUDENTS ONLY
Once complete, submit this form via the MyTSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).


	RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.


	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.








QUESTION 1: How would you identify yourself? 	
Male 	Female	Prefer not to say	15	13	1.4	


QUESTION 2: What age range do you indentify in?	
20-29	30-39	40-49	50+	Prefer not to say	18	5	5	1	


QUESTION 3: How much service do you have as a police officer?	
Less than 5 years	5-10 years	11-15 years	16-20 years	20 years plus	20	4	3	2	


QUESTION 4: What department do you work within?	
RESPONSE	INVESTIGATION	NEIGHBOURHOOD POLICING	SPECALIST UNIT	17	4	5	1.2	


QUESTION 5: Have you experienced mental health yourself which has had a negative impact on your day to day life? 	
YES	NO	NOT SURE	18	8	1.4	


QUESTION 6: Do you suffer ongoing side effects currenlty, associated with mental health as part of your daily life? 	
Yes	No	Prefer not to say	14	6	1.4	


QUESTION 7: What are the main contributing factors to your mental health? 	
STRESS	WORK/ EMPLOYMENT	PERSONAL PROBLEMS	NOT EXPERIENCED MENTAL HEALTH	OTHER FACTORS	6	11	7	4	


QUESTION 8: Do you believe there is a direct link between the risk of suffering from mental health and your role as a police officer?	
Yes	No	Not sure	21	6	3	


QUESTION 9: Do you think there is enough mental health support on offer within your organisation or job department? 	
Yes	No	Not sure	10	14	1.4	

QUESTION 10: Have mentaL health issues ever affected your ability to conduct your job role effectively or made you not want to come to work?

QUESTION 10: Has mentak health issues ever affected your ability to conduct your job role effectively or made you not want to come to work?	
YES	NO	PREFER NOT TO SAY	8	6	16	


QUESTION 11: Do you think there is stil a mental health stigma in the police that restircts people being open to help and support for it? 	
YES	NO	NOT SURE	16	8	6	
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