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Introduction:
In today’s highly competitive business environment it is extremely important to understand what the industry expects from its candidates who are searching for employment and what the candidates can expect from the organisation based on their skills and expertise. Having a potential understanding of these key aspects are extremely important in order to place oneself in the job market and gradually ensure career progress. This also helps an individual grab the upcoming opportunities of employment and make optimum utilisation of the same. Therefore in this module the primary focus has been on understanding the basic employability skills which today employers look for and the candidates or the future employees should basically focus on (Nisha and Rajasekaran, 2018). This module of Employability skills is extremely helpful in understanding how the employability market has undergone significant change in the past years and why it is extremely important for candidates who are looking for employment opportunity to be aware of these changes. Therefore in this discussion I would personally reflect my experience of learning and understanding the course modules and how I would further utilise this knowledge in further building my expertise. I would utilise Gibbs Reflective Cycle in analysing this overall learning process and its impact on my future endeavours. 

Discussion:
Implementing Gibbs Reflective Cycle:
Description:
In the initial days of learning, I was definitely not much aware of how this particular module and the lessons would benefit me. However as the classes began I would like to mention that I gradual interest in the course matter also seemed to increase. In the beginning personally I was not quite aware how this module or the lessons will benefit me in developing my academic and employability skills, however as the course gradually progressed I definitely started understanding its value. The lesson plans have been developed in such an interesting manner that it automatically helps in drawing the student’s attention (Adeani et al. 2020). During the classroom sessions our professionals openly communicated with all the students in order to help us understand how communication plays an extremely significant role both as an academic skill as well as essential employability skills. Communication has been a centre of focus throughout this module in order to help us development our interpersonal communicating skills as well as group communication skills. During each class session the professors always focused on arranging some amount of time to conduct a classroom discussion which initially was not much comfortable as every student felt quite anxious to speak in front of the whole class. However gradually as the days passed, personally I feel that we gained that confidence of keeping our views in front of others, brainstorming new ideas and communicating the same effectively in our class discussion session. 
We also had several written assignments and group projects in this module which focused on preparing industry analysis report and academic projects for which we had to meet specific deadlines. In this process of meeting deadlines we have understood the value of managing time efficiently and how important it is to value deadlines both in academics as well as in one’s professional life. 
Feelings:
Utilising Gibbs Reflective cycle framework, the second component is feelings and reflecting on my feelings I would definitely say that initially I was quite nervous as well as equally unclear about the course module and how well I would be able to understand the readings. Therefore in the initial days of learning during any classroom session or any lecture sessions I usually sat quite and did not participate much in the classroom activities (Dhaliwal, Singh and Singh, 2018). However gradually as days passed and I understood how this course module demands students to learn theoretically as well as ensure practical implementation of these learning, I started to take interest in this course. In classroom activities we have had debates and discussion, skits and one-act-plays arranged based on certain employability issues or how employees can utilise their skills in winning a job interview. These interesting learning sessions actually changed my whole perspective about the course as well as about the learning process. In doing group projects we were divided in teams and initially it was definitely not quite easy to build the necessary team coordination (Tanaka, Okamoto and Koide, 2018). There was a constant feeling of giving up on the project or not being successful in completing it. However with immense support from our tutors we could work successfully in teams for several group projects and presentation which in turn strengthened the bond between all the students. The initial anxious gradually turned into confidence where after several failures we could write our projects in the correct format, indulge in several classroom activity without any fear and could easily understand why developing skills like strong communication, team building, subject knowledge, creative thinking, quest for knowledge is an important part of developing academic as well as employability skills. It actually helped me gain a feeling of confidence regarding the aspect that whatever I am learning will actually enable me to get better results in my career. I also feel that even my classmates also shared the same opinion as I often heard some of my friends saying that may be the course is overburdening at times or evens stressful, however as gradually we proceeded with the help of the professors it actually seemed to get solved like an interesting puzzle. 
Evaluation:
Evaluating the whole learning process that I have experienced in this module I definitely feel that the module is extremely well planned and well designed. The modules have different topics covered which essentially complete the process of understanding what are employability skills, why it is important, how it can be implemented, how it can be improved and so on. It also gives the student the necessary knowledge regarding the current labour market and how employer-employee relationships are built. Personally I feel that one of the best aspect of this course is that the professors have not only explained all the concepts theoretically but have also take equal care in helping the student’s understand where and how to apply these concepts practically (Sekarwinahyu et al. 2019). This is extremely essential to make the learning experience far more interesting as well as make it easy to retain. Moreover this course also focused on personality development of the students and not just on their theoretical knowledge which is definitely worth applauding
However I also feel there were some drawbacks in this course module like the college along with the professor should have arranged for some industry visit or seminars that could have made it easier for the students to understand how these concepts of employability or skill developments actually functions in the real world of business. 
Analysis:
The whole course module deals with some extremely interesting as well as vital topics which are necessary for any student to understand in order to get a job in this highly competitive business environment. Therefore I personally feel that the module and the lessons are extremely beneficial in helping the students understand how to develop themselves in order to solve real life problems and successfully crack interview sessions. The concept of employability skills address the hard skills as well as the soft skills that are required for an individual to excel in his career (Mello and Wattret, 2021). 
Creating this awareness is one essential component of this course which is extremely admirable. In future as I step into the world of professionals I would actually know which my expertises are, while which are those areas where I further need to build my expertise in. I also feel that this course has also developed my emotional intelligence quotient as in most challenging times I have gradually learnt not to lose patience and even during team conflict I tried to maintain my clam which was initially not that easy. 
In preparing the projects and doing the course work I have spent significant amount of time reading literature based on employer psychology, researched and analysed the current employment market and the growing trends. I definitely feel that this has equipped me not only with all these information but has also equally sharpened by research skills. Also while working as a team or in groups I found some theory which actually helped me understand why generally there are conflicts in a team. According to Belbin’s theory (Flores-Parra et al. 2018) each person in a group brings their own strengths and weaknesses in the group. Therefore it is quite evident that there would be initial conflicts however the ultimate outcome is extremely beneficial for every individual to learn and grow. It has also made me equally open to feedback no matter it is positive or negative. This is one of the major skills which I have inhibited in this course and I feel that it is extremely necessary to show openness to feedback for personal growth. 
Conclusion:
Overall I definitely feel that Academic and Employability Skill module is definitely helpful in improving personal as well as professional abilities of an individual. This course has helped me learn how to plan and organise work and value time. It has made me improve my interpersonal communication skills as well as group communication skills. It has enabled me to learn the value of meeting deadlines and how hard work can actually lead to positive results. The knowledge which I have gained about the employability skills is also equally helpful in developing my areas of weaknesses and will further guide me in my endeavour of giving any job interview (Beckingham, 2018). Apart from this I would definitely like to mention about the immense support which I have received from all the tutors in this course regarding completion of any project or for a lesson. I have received all the guidance and help that I am grateful for. Moreover I also feel that this course has helped me develop my relations with all my classmates which were definitely not this strong when we had started the course. I also learnt that it is extremely important to take challenges as well as face obstacles as it helps us strengthening our problem-solving skills. 
Action Plan:
Reflecting on the overall learning process and the outcome it is also equally important to understand which are the areas which I will further emphasize on and based on the same, I would develop my future action plan. Therefore the Action Plan will predominantly focus on those areas which I need to further develop. The first and most important area where I will focus on improving is my communication skills. In this course I have identified that though my interpersonal communication skills are strong yet my group communication skills are yet not quit developed. This is exactly the reason in group discussion I often fumbled to put across my views. Therefore I definitely need to concentrate in this aspect and develop my public speaking abilities. For doing the same I thinking of taking some professional help by joining public speaking classes from next month. Apart from this as a part of implementing these employability skills which I have learnt here in this course, I am planning do to a 2 month internship in an MNC (Karunaratne and Perera, 2019). My primary aim here is to see that how the employability skills which I have learnt in this course can be implemented in real life situation as well as how I behave in a professional setting. The world of professionals is extremely competitive and in order to sustain it is important to constantly focus on knowledge building. Therefore in my action plan I further aim to do some industry based skill development training that will further improve my job opportunities. 


Conclusion:
Altogether I definitely feel that this course module has been of immense significance for every student because it has enabled each individual to open their perception and mindset regarding how the actual employment industry functions. It has personally helped me to develop my own skill set which encompasses of various behavioural skills as well as critical thinking ability and has also helped me identify my areas of weakness or my shortcoming which I need to further work upon. 
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