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 Analysis of Skills and Competencies 
Professional development of a person is the improvement of a person as a subject of labour activity (Almahry et al., 2018). To analyse my skills and competencies, I will use SWOT analysis as a tool for analysis. 
	Strengths 
· I ensure that I demonstrate my creativity by sharing new ideas with my team lead that is often welcomed by them. 
· I have strong communication skills through which I can convince and persuade people easily. 
· I have a habit of asking relevant questions t learning o keep as an interactive process. 
· I ensure to think logically to allow me to attain my objectives and make correct decisions. 
	Weak sides 
· The quality of my work has a negative impact as I possess an impulse to complete all my tasks as quickly as possible. 
· I tend to panic if a situation tends to be stressful. 
· My fear of speaking in public is a huge barrier in my career development. 

	Opportunities 
· I can avail the opportunity to meet important and skilled professionals at the conference that I will be organizing next week. ( 19/04/2021)
· As my General manager is taking maternity leave, therefore, I can make the best use of the opportunity to develop my Technical skills.
	Threats 
· My creativity tends to drop at times as my focus lies on working hard rather than creatively. 
· There can be a reduction of jobs in the job market due to a decline in the level of demand in the economy. 
· One of my colleagues that is a expert on Commercial Awareness is applying for the General Manager position.



 
[bookmark: _Toc69050638][bookmark: _Toc69052204]Skills for Future Employment 
The current economic environment is evolving rapidly as new industries are being developed, while the older industries that have gone obsolete are no longer competitive in the market. In this regard, a report by the World Economic Forum states 65% of the professions that are currently pursued by current students of primary school will no longer exist (Bareicheva et al., 2019). This is due to rapid development of own knowledge base as well as our workforce. To cope with it, the following skills are necessary that I need to develop for my future employment. 
[bookmark: _Toc69050639][bookmark: _Toc69052205]Critical thinking and Problem Solving 
There is a growing need that I develop my problem solving and critical thinking skills. This is due to the fact that in our educational institution, we are focused more towards answering questions correctly; however, we lack the ability to ask the necessary questions to get work done (Barjesteh et al., 2018). Considering this, the foundation of critical thinking is based upon assessing, evaluating, and eventually asking good questions. For this, a problem can be resolved by identifying its cause that can be done through a critical analysis. This shows that the skills of problem solving and critical thinking are interlinked. Primarily, this skill set creates a foundation for innovation (Barjesteh et al., 2018). One must be able to question and critically assess the status quo before innovating and proposing an alternative. 
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The growth associated with a volatile workforce is one of the major trends being identified today. Remote and casual workers in the upcoming five years are expected to account for around 40% of the total workforce of a medium sized company, while majority of the full-time employees are expected to fulfil their roles in a virtual work environment (Bozbayindir, 2019). This can be reflected from various multinational corporations, who have different work groups in different parts of the world.  
Technology is truly impressive and is something that I need to adapt as it allows us to collaborate and work with our team across geographical borders (Bozbayindir, 2019). For this, I should be willing to communicate with different people radically and must also incorporate the use of digital networks in my daily chores. 
Considering this, it will also help my in developing team leadership as it is based upon persuasion and influence, and not solely upon possessing hierarchical power 
(Bozbayindir, 2019). As a result, the change driven in local communities by citizen is vital 
for career development as it forms a basis for communicating with different groups and work together towards a common goal through formation of alliances with various groups. 
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I believe that I need to be more flexible and adaptable as the current economic environment is ambiguous, complex, uncertain, and unstable that increases the need to constantly redefine and adapt my strategy (Cavero and Madorran, 2017). It is evident that our work mentality and the system our education has been designed to follow a fixed procedure and in accordance with a routine. 
 The impact that the technology has on us in the post-industrial era requires us to develop our skill to adapt and be more flexible concerning the unpredictable consequences that are interlinked with revolutionary upheavals (Cavero and Madorran, 2017). Based on this, our adaptability requires to give up on those skills that are no longer in demand in the job market, while pursuing new skills that are vital for our career development. 
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In my opinion, I should work on my skill of taking new initiatives as this will help me to develop the idea of entrepreneurship. Currently, our educational institutions focus more towards development of skills that will help us in getting a job, but the idea of initiative and entrepreneurship is not given the necessary attention and is often learned outside school (Dinithambigai, 2017). Individuals who are innovators and creators are usually not impressed short-term aspects of the curricula. 
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According to a study that was conducted by Partnership for 21st Century Skills, 89% of the hiring managers have this opinion that high school graduates do not possess the necessary communication skills for their job (Fathizargaran and Cranefield, 2017). Thus, I believe that an effective oral and written communication is crucial for my future employment as articulate communication is not solely based upon using correct grammar or language as clear thinking is developed due to clear communication. Therefore, communication is a fundamental skill for future employment that can be learned for developing numerous possibilities. 
 
[bookmark: _Toc69050644][bookmark: _Toc69052210]Concepts for this Module 
 	This module was highly effective as it allowed me to develop my knowledge about career development, employment legislation, and alternatives after graduation. 
 
[bookmark: _Toc69050645][bookmark: _Toc69052211]Career Development 
The perception of career development as a philosophy of managing the internal labour market means that the employer has to make a compromise. This module taught me that if I meet the needs of employees in labour qualitatively, this will allow me to increase the profitability of the organisation by increasing its competitiveness and hence attaining my goals (Semertzaki, 2017). For this purpose, employees in an entity are focused towards attaining their corporate goals to the extent that they see common goals as a way to satisfy their needs. 
Consequently, if employers intend to work successfully, they will not only manipulate staff but encourage the use of the advantages of the human resource at their disposal. To do this, they periodically review their target strategic and tactical settings, developing appropriate career development concepts (Semertzaki, 2017). The career development concept is an owner-oriented human capital philosophy, ideology, strategy and policy of the employer. In the evolution of the modern concept of career development, the following stages can be distinguished: 
· the production concept, or the concept of improving the process of accumulating human capital; 
· product concept, or the concept of improving the quality of human capital; 
· trade concept, or the concept of stimulating the use of increasing human capital; 
· the traditional marketing concept, or the concept of the effectiveness of meeting the desires and preferences of the employer; 
· social concept, or the concept of social and ethical career development; 
· career guidance concept, or the concept of finding talent; 
· communicative concept; 
· service concept; 
· a modern concept of career development. 
The conditions of tough competition determine the need to increase the potential of the organization's personnel (Tolliver III and Murry Jr, 2017). One of the relevant ways to increase the potential of personnel is its development, using career growth, implemented through the company's career policy and career management regulations. 
The concept of a career is a necessary tool for a comprehensive assessment of various factors of production (economic, technical, social), their role and the degree of impact on the labour activity of an employee (Tolliver III and Murry Jr, 2017). A career is a subject of interest for any employee of the organization who hopes for the practical help of their leaders in resolving this issue. 
The career development of employees implies replenishment of his database and knowledge base, the development of abilities, knowledge, skills aimed at achieving final results, including career growth. The need for professional development is due to the need to adapt to changes in the external environment, new models of equipment and technology, the strategy and structure of the organization, the tasks of mastering additional activities (Almahry et al., 2018). 
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This module also taught me about employment legislation with more focus towards the European model of legal regulation that focus on providing a significant level of social guarantees for employees (Tolliver III and Murry Jr, 2017). This is necessary to safeguard the rights of labour. 
The concept of an employment contract is absent in British law. By studying several judicial precedents, one can conclude that an employment contract in the UK does not have a clear distinction from civil law contracts (Tolliver III and Murry Jr, 2017). Labour relations are considered as relations of legally equal subjects in fact for the sale and purchase of labour, however, the "socialization" of labour legislation is gradually taking place through the creation of a certain system of guarantees for employees under an employment contract. 
Legislative regulation of labour relations and the resulting socio-economic ties in the law of individual European states appeared during the High Middle Ages. "Initial accumulation" and capitalization in economic development and where the state, for police and general social purposes, was faced with the need to legislatively respond to all sorts of negative trends. 
In England, already in the 40s. extensive legislative programs were implemented for cheap housing construction, the creation of a national health service; the national education system of all levels, from preschool to university, was developed. Although the employees themselves participate in the creation of the insurance fund, the legislation provides for significant resources for social policy from the state budget (Tolliver III and Murry Jr, 2017). Public health policy is governed by the National Health Service Act 1977, which consolidated most of the previous legislation on the subject. This act was supplemented by the Health Care Act 1980. 
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The choice of education is one of the most important life decisions that will play a significant role in the rest of your life (Dinithambigai, 2017). It seems to many that if you don't go to college right after graduating from high school, your chances of making a successful career will diminish.  
Deciding what to do for decades to come is not an easy task for girls and boys aged 16, 17 or 18. At the same time, the conviction that the only correct decision after graduating from high school is to study at a university is quite firmly rooted in the public consciousness, and it is better to study anything than not study at all. Therefore, it is not uncommon for a person, having already become a student, to suddenly understand that this is not “my strong point”. 
Recent surveys and reports are increasingly referring to the problem of inconsistency or inadequacy of knowledge and skills acquired in educational institutions, with the requirements of the labour market. Graduates experience difficulties in finding specialized employment and often do not have the practical skills required by the employer (Dinithambigai, 2017). Employers and educational institutions in many countries are beginning to reconsider their approach to the organization of the educational process and are looking for solutions. 
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