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Curriculum VitaeGabrielle Edwards
                  


Job Ambition 


To fulfil a life-long aspiration to be able to build a career as a primary school teacher, in a role that offers opportunities for personal and career growth. I aim to become a positive role model and mentor as I would like to play a crucial role in shaping the lives of young people. By inspiring, motivating, guiding and encouraging children to be passionate about learning and have belief in themselves that they can achieve anything they set their mind to. 

Current Job role description

As a Learning Support Assistant (LSA) my current job role is to work alongside and support the classroom teacher and the children in the day to day running of the class, preparing teaching, learning and associated activities. 
I prepare the classroom by ensuring displays are eye catching and appropriate to the class and to the topic and I also make sure the necessary supplies are easily accessible for both the teacher and the children. I provide general support for whole class learning activities, small groups of pupils with differentiated learning capabilities, as well as supporting individual children on a one-to-one basis. This is done to ensure that every child are able to benefit from the learning activities and are encouraged to reach their full potential. 
Furthermore, I complete baseline assessments with the children at the start of the academic year, this is done to assess the child’s level of understanding, their individual needs and to gain a measure of their aptitude for learning and their potential as the assessment highlights both strengths and areas for development. Following on, using the data collected from the assessments, I liaise with the ALNCo and class teacher to create Individual Educational Plans for any children that may require specific resources, such as visual timetables or reward charts to enhance their learning and wellbeing. 
In addition to this I also focus on the development of both social and emotional skills through intervention as I have recently qualified as an ‘Emotional Literacy Support Assistant (ELSA)’ and ‘Lego Therapy Coordinator.’ Expanding on this, as An ELSA, I work closely with children to support their social skills and recognise emotions. The ELSA or Lego therapy sessions have to be carefully planned to include individual SMART targets for the children, session plans, aims and outcomes. During the nurturing sessions, counselling skills and coping strategies are worked on to improve self-esteem, boost confidence, deal with anger management, bereavement, and build friendships through social or therapeutic stories. 
I read with the children on a daily basis to ensure they are working towards their preferred reading age. Additionally, I plan for and test the children on their spellings and times tables every week, mark them and keep a log of what the children have achieved, as well as setting homework that is appropriate, linked to topic or the particular weeks learning activities. I also provide feedback to the teacher in order to help monitor the pupils development or raise any concerns. As I am currently based in a year 5/6 class I take part in transition days to ensure the children are ready for comprehensive school and provide any additional support with coming to terms with this transition. Additionally, as done throughout the school I enforce school and class rules and adhere to all school policies and procedures. I also manage yard duties to support the children through their play. 

My Key responsibilities as a Learning Support Assistant:
· Support children across the curriculum
· Giving extra help to children with additional learning needs 
· Establish a supportive, caring and secure relationship with the children, ensuring they 
    are and feel safe, nurtured, listened to and respected 
· Help to develop programmes of learning activities and adapting appropriate materials
· Motivate and encourage children to want to learn and do their best
· Assist with marking and correcting work
· Attend and contribute to staff meetings and INSET days and identify areas of personal 
       practice and experience to develop. 
· Help with school events, trips and activities
· Support the aims, values, mission and ethos of the school and participate in a team
   approach to all aspects of school life.
· Take appropriate responsibility for safeguarding and children’s welfare.
· Be aware of all school policies and procedures. 
Personal Profile 

· I am a reliable, responsible, honest and trustworthy person with a desire to succeed.
· I am an enthusiastic, energetic and self-motivated individual who always strives to achieve a very high standard in all tasks.
· I am patient and nurturing. 
· Capable of working alone and as part of a team.
· Good communication skills 
· Good conflict management 
· I am flexible and able to adapt to different environments with ease.
· I am willing to take on new challenges away from my comfort zone. 
· I am creative with a good imagination.
· I am also very organised and punctual.

Skills and other information 

· Full clean driving licence held for 6 years. 
· Excellent IT Skills including knowledge of Microsoft Office & Publisher.
· Experience of working within a school for 5 years.
· Boxall Profile Trained (2021)
· Conflict Resolution training (2020)
· Emotional Literacy Support Assistant (ELSA) (2019)
· Qualified Lego therapist (2019)
· ELKLAN Speech and Language trained (2019) with good knowledge and 
       Understanding of Speech and Language Link evaluation software.

Interests 

As a netball player and sports- enthusiast I have introduced extra curriculum activities such as netball, just dance and circuit club to promote fitness, wellbeing and maintaining a healthy lifestyle. I am a member of my local gym and leisure centre, where I go to attend fitness classes and use the facilities such as swimming. I am an animal lover and like to explore the local area on weekends with my dog. I have a passion for exploring different countries and experiencing different cultures. 

Education/Qualifications

University of Wales Trinity Saint David 
· Bachelor of Arts: Early Years Education and Care: Early Years Practitioner Status 
2019- present day

Coleg Y Cymoedd – 2016-2017
· NCFE CACHE Level 3 Certificate in Supporting Teaching Learning in Schools
· Certificate of Continuing Professional Development - Safeguarding Children Level 1

St John Baptist CIW High school - Advanced Level 2016
· History - B
· Religious Studies - C
· Applied Science - C

St John Baptist CIW High school - Advanced Subsidiary 2015
· History - B
· Religious Studies - C
· Health and Social Care - C
· Applied Science - C

St John Baptist CIW High school - GCSE 2013-2014
· Religious Studies - A
· History - A
· Welsh - A
· German - B
· Physical Education - B
· English Language - B
· English Literature - B
· Science - B
· Maths - C
· BTEC level 2 Certificate in Sport (QCF) - PASS

Employment History 

· Rhondda Cynon Taff (2019- present day) - Employed as a full time Learning Support Assistant 
Job role outlined in my current job description
· Rhondda Cynon Taff  (2018- 2019) – Employed as a 1:1 support assistant 
To work with and support an identified child with specified academic, physical and emotional/behavioural/medical needs on an individual basis, to support subjects and learning across the whole curriculum. I was required to assist in promoting the learning and personal development of the child to whom I was assigned, enabling and supporting them to make best use of the educational opportunities available to them. As well as monitoring and recording the child(ren) progress, maintaining accurate records and providing relevant feedback to teachers. 
· New Directions Education Ltd (2017-2018) – Working throughout the school with different age groups in all classes.  Every day was different; this taught me to be organised as well as being flexible, adaptable and developed my social skills as I could be working in a different class with different staff and children every lesson or every day, therefore I had to communicate effectively with staff and be good at establishing a quick rapport with the children as well as developing good classroom management. 

· The Llanfabon Inn (2014-2020) – 
Working part time as a waitress, experiencing the day to day running of a restaurant where I would deal with customer enquiries, take phone call bookings, deal with high volumes of cash payment and plan events such as wedding receptions, birthdays and seasonal specials. During this time, I have experienced working and performing in a busy, high speed and sometimes stressful events environment which required many transferable skills that I was able to showcase and develop such as patience, good customer service skills, conflict resolution when dealing with complaints, being able to work as a team and persistent professionalism. As a waitress, I developed and exhibited high quality, clear written and verbal communication skills when taking/writing orders and dealing with and serving customers in an accommodating manner. I was able to problem solve and use initiative, for example during customer queries where I would be expected to present the menu, answer questions and make suggestions regarding food and beverages. I responsibly followed all cash handling policies and procedures when dealing with cash transactions, this required me to be honest and trustworthy. I was always punctual and dressed in full appropriate uniform. Must have clear written and verbal communication skills

References

References can be given upon request.
Personal Development Plan 


	Area for further development
	Why?
	How?
	Who/Where?
	When?

	




Improve own Confidence 
	· To engage in public discussions, be able to voice ideas and opinions. 
· Become a better communicator with colleagues and building strong working relationships and a happy work environment.
· More energy and determination to succeed.
· Decrease social anxiety and be able to move outside comfort zone, without concern about the opinions of others. 
· Feel valued within workplace.
	· Set small regular targets on weekly basis, for example being able to make a suggestion in staff meeting or volunteer to make a phone call home to a parent.
· Reduce negative thoughts and have belief in own ability, skills and experiences. 
· Positive attitude and a Growth Mindset – accepting any mistakes and seeing them as a learning curve. 

	· Around colleagues and parents in the workplace and in every-day life around new people. 
	Ongoing.

	Continue to Develop Emotional Language Support (ELSA) within Foundation Phase
	· To create an environment, a ‘safe place’ where children feel comfortable to discuss worries, concerns and are able to talk freely to someone who supports and cares for them and their wellbeing, and values them as a person.  
· Support the emotional and social needs of the children and develop individualised programmes to meet their needs. 
· Help children manage emotions such as anger, stress, anxiety and deal with issues like bereavement, self- esteem and friendships.
	· Creating an sending out information packs to parents
· Running an assembly on ‘What is an ELSA?’
· Having a staff meeting run by an Educational Psychologist to explain what is expected from an ELSA and how staff can support their role.
· Attending supervision sessions to get new ideas and develop skills
· Work with ALNCO to identify those children who need support and then run ELSA sessions between 6 to 12 weeks, helping the child with a specific new skill or coping strategy.
· Have regular time for planning and delivering programmes. 
	· Myself and Management Team- Working in partnership to create a whole school approach within my setting, informing all staff, children and parents about the role of an Emotional Literacy Support Assistant and how it can be used to benefit the children. 
	By September  2021.

	

Build own Academic Knowledge
	· To get a more in-depth knowledge of topics of interest including current and changing curriculums, government initiatives and polices/ procedures.
	· Reading academic articles and journals.
· Visit the library to research and read relevant books.
· Become more active in group/ staff discussions.
	· Personal Academic Development, can be achieved in own time with use of resources such as local libraries and the internet.
	Ongoing.

	

Apply for PGCE

	· To achieve overall lifetime goal of becoming a Qualified Teacher. 
	· Explore salaried or part time route, to enable me to work alongside studying.
· Complete and submit personal statement and application.
· Book an online open day to find out more about the course and get to talk with others in similar situations and those who have already completed the course 
· Take GCSE Equivalency Tests to improve maths grade of a C to a B.
	· Personal Career based development and to further own studies. 
	Sept 2021.

	Develop and gain a better and more in- depth knowledge and understanding of the New Donaldson Curriculum 
	· To prepare for the statutory introduction of the new curriculum in September 2022.
· To understand the 4 core principles of the new curriculum and how they will be implemented within schools and what will change in the older curriculum. 
	· Read and research Donaldson Successful Futures Report
· Request a meeting with headteacher to discuss the changes and the schools plan on how to adapt to the new curriculum   
	· This can be achieved in own time with use of resources such as local libraries and the internet as well as through discussions with other staff members and colleagues 
	· By January 2022

	Develop a better understanding of the new ALN bill 
	· To be able to confidently  support and encourage those children with an Additional Learning needs, to be able to adapt the curriculum to best suit every individual child. Making sure they each have equal opportunities, enjoy learning, and are able to reach their full potential.
	· Attend a short course
· Access Government websites to research and read The Additional Learning Needs and Education Tribunal (Wales) Bill to gain a broader and more in depth understanding of the new framework.
·  Discussion and meetings with school ALNCo. 

	· Through own research and by discussions and meetings in school  with school ALNCo. 
	· By July 2021 

	Implement BOXALL Profile Assessment within standardised baseline tests 
	· The Boxall Profile is an invaluable resource for the assessment of children and young people's social, emotional and behavioural development in all educational settings. I believe the social, emotional and mental health needs of children are of equal importance to their educational development and I think gaining an understanding of these needs is essential in providing  the best environment for the children to fully flourish. 

· Boxall Profile provides such an overview as well as suggested strategies, targets and resources for effective support for those children who may be struggling emotionally, without this profile assessment these needs may go unnoticed.
	· Presenting data I received from recent course to headteacher, ALNCo and members of staff through a staff meeting to pioneer for how important the BOXALL profile is and the benefits it will bring to the school and the children. 
	· Within the school environment through a staff meeting or via teams online. 
	· By sept 2021

	

Improve Time Management 
	· Increase productivity and efficiency.
· Reduce stress.
· Take advantage of opportunities – have more time to complete work but also schedule time to relax
· Become more focused to achieve and maximise effectiveness of own effort. 
	· Organisation and planning.
· Use post-it notes to note down ideas.
· Set To-Do list with designated time slots every week to avoid last minute rush.
· Ask for help and support from colleagues if struggling. 

	· Personal goal to be undertaken in own time; 
· Arrange a meeting to seek advice from school mentor on how to manage time 
	· Ongoing 




SWOT Analysis
	STRENGTHS

· I have a passion and commitment for teaching 

· I am working towards a degree in early years 

· I have sufficient work experience within a school setting 

· Ability to relate and connect well with colleagues and children on an educational and personal level which helps to gain trust. 

· Good understanding and experience of dealing with emotions, feelings and wellbeing. 

· I am constantly reflecting on my practice and looking for ways to improve.

· Patience, calmness, and tolerance 

· Ability to solve conflicts, emotional intelligence 

· Ability to explain difficult things in a simple way

· Flexibility and willingness to always learn and try new things.

· Good listening, communication and social skills

· Good technological knowledge 

	WEAKNESSES

· Minimal lesson planning experience and lack of technological knowledge on online planning software. 

· Sometimes poor time management.  

· Personal confidence and self- esteem. Lack belief in myself and my own capabilities.

· Authority – I struggle to be an authoritative role as I usually take on a more friendly approach with children. 

· Creativity- I feel this is linked to my own personal belief in my own ideas and not feeling as if they are good enough. 

· Perfectionist - I try to do every task at hand to the best of my ability, and in the past I found myself going over every little detail to see how I could have done it better.

· Overly critical of my own work
· Tendency to try too hard to please everyone. And pleasing everyone is not realistic and can lead to stress. 


	OPPORTUNITIES

· Good position at current workplace.

· Personal commitment to further study and career 

· Support and encouragement from current workplace to further training.

· Positive and supportive mentor at current workplace.

· Good job opportunities within my local area.

· Opportunities to build on own confidence and skills.  

· Expand knowledge and understanding of policies, prospectus and new curriculum.

· Career Advancement and opportunities to succeed in with professional and personal ambitions.


	THREATS

· Dependent on monthly salary so cannot afford to give up work to embark on the PGCE course.

· Minimal knowledge and understanding of new curriculum.

· Entry level requirements require a grade B mathematics and I achieved a C.

· Current uncertain situation with COVID -19 has led to a lack of motivation.

· Increased class sizes.

· Difficulty working with parents.

· Lack of professional recognition.

· Increased work -related stress and pressures 

· Persistent child disengagement and lack of pupil motivation 







Professional Behaviour Evaluation 

Student Name: Gabrielle Edwards

Date of evaluation: 10.01.21

1. INTEGRITY Competent [ ] Not yet competent [ ] 
Examples of professional behaviour include, but are not limited to: Consistent honesty; being able to be trusted with the property of others; can be trusted with confidential information; complete and accurate documentation of patient care and learning activities. 

2. EMPATHY Competent [  ] Not yet competent [ ] 
Examples of professional behaviour include, but are not limited to: Showing compassion for others; responding appropriately to the emotional response of patients and family members; demonstrating respect for others; demonstrating a calm, compassionate, and helpful demur toward those in need; being supportive and reassuring to others. 

3. SELF - MOTIVATION Competent [  ] Not yet competent [ ] 
Examples of professional behaviour include, but are not limited to: Taking initiative to complete assignments; taking initiative to improve and/or correct behaviour; taking on and following through on tasks without constant supervision; showing enthusiasm for learning and improvement; consistently striving for excellence in all aspects of patient care and professional activities; accepting constructive feedback in a positive manner; taking advantage of learning opportunities. 

4. APPEARANCE AND PERSONAL HYGIENE Competent [  ] Not yet competent [ ] 
Examples of professional behaviour include, but are not limited to: Clothing and uniform is appropriate, neat, clean and well maintained; good personal hygiene and grooming. 

5. SELF - CONFIDENCE Competent [ ] Not yet competent [ ] 
Examples of professional behaviour include, but are not limited to: Demonstrating the ability to trust personal judgement; demonstrating an awareness of strengths and limitations; exercises good personal judgement. 

6. COMMUNICATIONS Competent [ ] Not yet competent [ ] 
Examples of professional behaviour include, but are not limited to: Speaking clearly; writing legibly; listening actively; adjusting communication strategies to various situations 

7. TIME MANAGEMENT Competent [  ] Not yet competent [ ] 
Examples of professional behaviour include but are not limited to: Consistent punctuality; completing tasks and assignments on time. 

8. TEAMWORK AND DIPLOMACY Competent [  ] Not yet competent [ ] 
Examples of professional behaviour include but are not limited to: Placing the success of the team above self -interest; not undermining the team; helping and supporting other team members; showing respect for all team members; remaining flexible and open to change; communicating with others to resolve problems. 



9. RESPECT Competent [  ] Not yet competent [ ] 
Examples of professional behaviour include but are not limited to: Being polite to others; not using derogatory or demeaning terms; behaving in a manner that brings credit to the profession.  

10. PATIENT ADVOCACY Competent [ ] Not yet competent [ ] 
Examples of professional behaviour include but are not limited to: Not allowing personal bias to or feelings to interfere with patient care; placing the needs of patients above self-interest; protecting and respecting patient confidentiality and dignity. 
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