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[bookmark: _Toc225811969]TASK 1 – COMPARE JOB ADVERTS
[bookmark: _Toc225811970]Profession Context and Selection
The chosen career is Graduate Business Development Executive, which is ranked in an aggressive, goal-focused and strategic UK-based business services setting. This is the right career direction in that I have a desire to advance into consultancy and strategic growth advisory where analytical assessment and client contact overlap. Two UK graduate job advertisements were analyzed to have a critical comparison of the necessary competencies, areas of knowledge, and performance requirements that were conditioning the modern-day business development practice.
[bookmark: _Toc225811971]Job Advert A – Key Skills and Knowledge
Job Advert A, by a Birmingham consultancy firm, emphasizes on good written and spoken communication, analytical thinking, relationship development, commercial awareness, presentation confidence. The knowledge required encompasses research techniques in the market, business strategy basics, CRM software use and management of sales pipeline. Graduates are anticipated to play a proactive role in increasing revenues by engaging with clients in a flexible and programmed way. This is an expression of consultancy models in which junior executives assist in the process of making evidence-based decisions and acquiring clients (Mintzberg, 1994). Despite its entry level, the position requires professional maturity in the translation of market insights to strategic proposals.
[bookmark: _Toc225811972]Job Advert B – Key Skills and Knowledge
Job Advert B, which is a corporate advisory organisation posting, insists on the ability to negotiate, stakeholder interaction, interpreting data, delivering target outcomes, and managing client portfolio. The knowledge expectations entail financial literacy, trend analysis in the industry, portfolio performance tracker, and strategic plan awareness. In comparison to Advert A, more emphasis is put on the ability to make their own decisions and the ability to quantify commercial results. This is in line with performance-based advisory cultures that prioritize revenue generation and client retention as key indicators (Armstrong and Taylor, 2023). The advert places emphasis on financial aptitude and persuasive interaction as graduate attributes.
[bookmark: _Toc225811973]Comparative Evaluation
The two adverts recognize communication competence, analytical ability, relationship management and commercial awareness as the basic requirements. Market understanding and growth strategy are areas of shared knowledge. But Advert A prefigures a consultancy assistance based on research, and Advert B lays stress on negotiation and financial responsibility. This interpersonal and analytical skills convergence is representative of wider graduate employability in knowledge intensive service organisations (Koseda et al., 2024).
[bookmark: _Toc225811974]Justification of Communication as a Core Skill
The most important shared competency is communication, which can be described as the skill of making a complex information persuasive and clear (Nejati and Shafaei, 2023). It is the foundation of acquiring clients, aligning, and building trust. Efficient communication improves the result of negotiations and organisational reputation, which directly affects the conversion of opportunities to revenue. In the consultancy setting, communication competence is a precursor to strategic leadership positions.
[bookmark: _Toc225811975]TASK 2 – SELF-ASSESSMENT & EVIDENCE OF READINESS
[bookmark: _Toc225811976]SWOT-Based Reflective Self-Assessment
SWOT offers a systematic approach to the assessment of inner strengths and outer factors that determine employability. It was initially created as a strategic analysis tool, which allows the systematic identification of strengths, weaknesses, opportunities, and threats, promoting reflective over descriptive listing of these (Karadzhov, 2025). SWOT applied to career development facilitates evidence-based self-assessment in accordance with the principles of labour market orientation and strategic planning (Armstrong and Taylor, 2023).
	Strengths (Internal Positive Factors)
	Weaknesses (Internal Development Areas)

	· Effective analytical thinking that was trained using case-based modules and used strategic tools.
	· Weak experience in the direct corporate or consultancy sector.

	· High-level research skills with the help of peer-reviewed sources and the Harvard referencing standard.
	· Less confidence when making presentations in high pressure work situations.

	· Formal written communication that was exhibited in graded work.
	· Establishing financial data interpretation and commercial forecasting.

	· Practical experience in coursework presentation with positive feedback incorporation.
	· Minimal experience of professional networking.

	· Customer service job which improves interpersonal competence and conflict management.
	· Formal client negotiations need to be refined in persuasive communication.

	· Proven time management between education and work.
	· Partially based on early stage of career and the exposure to a limited organisation.

	Opportunities (External Positive Factors)
	Threats (External Risks)

	· Career services in the university, internship programs, and employability workshops.
	· Very competitive graduate recruitment market with large volumes of applicants.

	· Financial literacy and data analytics professional certification.
	· Tendencies of employers to hire individuals who have prior experience in the sector.

	· Industry exposures and networking events.
	· Recruitment pipelines to do with economic volatility.

	· Online education systems that allow the acquisition of skills quickly.
	· Artificial intelligence and automation minimizing front office analytical work.

	· Expansion of demand of graduate analysts in consultancy.
	· Skills may become obsolete unless upskilling is done regularly.


[bookmark: _Toc225811977]Critical Reflection and Insight
It is noted that the academic background is strong, especially in analytical thinking and effective communication, which are required in the business development positions (CIPD, 2026). There is however a slight disconnect between theoretical competence and applied corporate exposure. Immediate areas of development are presentation confidence and professional networking. The need to actively develop skills is aggravated by outside competitive forces. The awareness of these patterns is reflective maturity and a sense of individual responsibility in terms of career advancement, which confirms that purposeful, quantifiable development is required.
[bookmark: _Toc225811978]Evidence of Readiness for Employability
[bookmark: _Toc225811979]Academic Evidence
Passing of business courses that involve the use of strategic models like SWOT evidences conceptual and applied skills. Tasks required peer-reviewed literature integration, which enhanced critical assessment and citation validity. An upward trend in feedback scores suggests the increased clear writing in arguments and coherence in argument. Verbal articulation, in terms of structure, was enhanced by involvement in classroom discussions. The exposure to research methodologies developed rigorous evidence-based thinking, which can be directly applied to the activities of market analysis and client reporting.
[bookmark: _Toc225811980]Work Experience Evidence
Working as a Customer Service Assistant also exposed me to the real-time problem-solving issues and dealing with different stakeholders. The pressure related to handling customer complaints enhanced emotional control and adaptive communication skills, which are the key competencies of relationship-oriented jobs (Nejati and Shafaei, 2023). Operational responsibilities were further enhanced by accountability and reliability due to independent responsibility. Professionalism and discipline in time were developed through experience in ensuring organisational standards which signified preparedness in performance-based settings.
[bookmark: _Toc225811981]Professional and Behavioural Development
Regular participation in the employability workshops helped to raise awareness of recruiter expectations and competency-based assessment practices. The presentation clarity and structural coherence were enhanced with time incorporation of the lecturer feedback. The process of practice related to anxiety in speaking before the audience is deliberate and growth-oriented behaviour, which is in line with the self-regulated learning theory (Blair and Ku, 2022). Strong organisational discipline, on time submission customs and formal tone of communication are signs of student orientation to new professional identity. Dedication to lifelong learning is indicative of not only the readiness to enter employment but also a commitment to prolonged growth in dynamic consultancy situations.
[bookmark: _Toc225811982]TASK 3 – EMPLOYMENT GOALS & PERSONAL DEVELOPMENT PLAN
[bookmark: _Toc225811983]Personal Development Plan (PDP)
Name: _Tabita Hurmuz_________
Role/Position: Aspiring Graduate Business Development Executive
Department/Organisation: N/A (Graduate Entry Level)
Date: __30th March, 2026__
Review Period: 12 Months
[bookmark: _Toc225811984]1.  Self-Assessment
[bookmark: _Toc225811985]Strengths:
· Good analytical and problem-solving skills gained out of business case analysis. 
· Academic writing and research competence in a structured manner and with references done in Harvard. 
· Good writing skills. 
· Customer service experience upgrading interpersonal and conflict resolution abilities. 
· Demonstrated time management, reliability: Balanced study/employment. 
· Flexibility in changing conditions.
[bookmark: _Toc225811986]Areas for Improvement:
· Minimal experience in the direct corporate/consultancy sector. 
· Less confidence in formal high-pressure presentations. 
· It involves the acquisition of financial data interpretation and commercial prediction. 
· Poor professional networking experience. 
· Should work on the ability to persuade in a business setting. 
[bookmark: _Toc225811987]2. Career Goals
[bookmark: _Toc225811988]Short-Term Goals (6–12 months):
· Get a Graduate Business Development job. 
· Better the presentation abilities in a formal manner. 
· Successfully complete a certified financial literacy or analysis course. 
· Grow LinkedIn network in a strategic way. 
· Gain entry-level consultancy, shadowing or internship experience. 
· -Enhance work experience in industry to minimize the employability gap. 
[bookmark: _Toc225811989]Long-Term Goals (2–5 years):
· Advance to a high-level Business Development/ Consultancy. 
· Client portfolio management on own. 
· Chair strategic expansion and revenue. 
· Grow superior negotiation and stakeholder management skills. 
· Build career reputation in consultancy or corporate advisory industry. 
· Career tracking with strategic leadership.
[bookmark: _Toc225811990]3. Development Objectives
	Development Area
	Objective
	Action Steps
	Resources / Support Needed
	Target Date

	Presentation Confidence
	Better skills in giving professional presentations in a challenging environment.
	Take a course in public speaking; train on how to speak in a structured manner every month.
	University Career Centre; online communication courses
	Within 6 months

	Industry Exposure
	Gain working corporate experience.
	Seek internships; go to networking; seek shadowing.
	LinkedIn; University Employer Database; Career Fairs
	Next recruitment cycle

	Financial Competence
	Improve financial data analysis.
	Full-fledged accredited financial analysis certification; utilize learning to case studies.
	Accredited online learning platform
	Within 4 months

	Professional Networking
	Increase in professional networks in the consultant sphere.
	Participate in at least four industry events per year; establish contact with the professionals.
	LinkedIn; Industry seminars
	Ongoing (12 months review)
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