Understanding the Necessity of Maintaining Professional Standards in line with Code of Ethics and the Standards of Professional Behaviour, including Ethical Decision Making, in Policing Scenarios.

In this essay I intend to discuss the necessity of maintaining professional standards in line with codes of ethics and the standards of professional behaviour, including ethical decision making in policing scenarios. 
[bookmark: _Int_8UEhlAm1]There are numerous codes of ethics which the police must follow. The code of ethics are two parts. One part is the nine policing principles and the ten professional policing behaviours. (College of poling, 2014)
[bookmark: _Int_HFz1RgfT]The nine policing principles are a set of principles that police officers should live by; these are tested throughout the application processes and throughout their career (Interview). The first of the policing principles is accountability, normally this means to make sure a police officer does what they are supposed to, but within the police but they also need to be able to justify their actions and their decisions they made (Wood, 2021). When a police officer makes a decision, they need to be able to justify the reason for this which in turn enables a police officer to keep themselves accountable.
[bookmark: _Int_7E0gXnQf]The second principle is fairness, this is the same for everyone and requires police officers to treat everyone equally. This means that police officers will not be racist, sexist, or homophobic. They will not hold the opinion that anyone is superior, or arguably more importantly inferior, to anyone else. (South wales police, 2022 N/A). An example of this would be if a man and woman were arguing the police officer would give each party equal attention and would not automatically believe one person over the other. 
Honesty is required of all police officers; an officer must always tell the truth. This links with accountability and integrity, as a police officer need to be honest. This links with the idea that a police officer should be accountable and therefore trust-worthy. When a police officer is honest then they will also have integrity (College of poling, 2014). An officer will be honest during actions, such as a stop and search as they will tell the truth on why you have been stopped and what they are looking for (College of policing, N/A).
[bookmark: _Int_ERGWeGKY]Police officers should carry themselves with integrity. Integrity is when an individual does the correct thing. With policing, the officer will follow the stages and procedures that they are supposed to; this is because police officers are expected do the right thing. The number of officers who are being accused, or have complaints made about them, has increased in recent years. This means that the officers have abused their power and have not acted with integrity (Indipendant Office for Police Complaints Commision, 2022). Two officers from Dyfed-Powys were discovered to drag race which shows that, if proven, these officers would lack integrity as they would be shown to not be doing the right thing with their vehicle (BBC, 2021). When justifying a desion, the officer must be able to prove that they acted correctly. 
[bookmark: _Int_dCUzAtRz]Police officers need to be able to guide the public as they serve to protect the public. This could result in a police officer taking over an argument or needing to guide someone during a stop search (College of poling, 2014). During an incident when multiply emergency services are involved a police officer may take the decision to take over this scene, so they will have to be a leader of the police as well as ambulance and fire (His Majesty's Inspectorate of Constabulary and Fire & Rescue Services, 2016).
Police officers can use their discretion when making decisions, but they must always remain objective and make decisions based of the information and intelligence that they have received. (College of policing , 2020). This relates to fairness as when they are objective, they will also be fair and not treat people differently based on race or other factors.
Police officers will have to be honest with their decisions which means they will have to be open to praise and criticism; this can be seen in the number of promotions and officer receives throughout their career. UK Government, (2022) “4,272 police officers received a promotion in 43 territorial police forces in England and Wales in the year ending March 2022, accounting for 3.1% of all officers at the start of the previous year”. This shows that officers were open to critism which allowed them to improve, which was recognised through their promtions.
Police officers should treat people with repsect; this includes both the general public and other staff in the service. This can be shown as each year there is over 8,000,000 emergency 999 calls each year (College of policing, 2015). There has not been more police complaints 38,000 since 2005/2006 (Indipent office for Police conduct, 2020). 
[bookmark: _Int_jR2DZMzX]The members of the police service must act selflesly during their actions. This menas that they will have to put themselves in danger to protect the public. This can be seen with the number of assults on police officers as just over 41,000 were assaluted from 2021 to 2022 (UK Goverment , 2021). Police officers will be aware if another officer they have worked with has been assalted which means they will be aware of the potential danger, but wil still to contuine to put their life at risk when they go on duty. 
[bookmark: _Int_AAZo7Iib][bookmark: _Int_lPzRzfLY]The second part of the code of ethics are the ten behaviours. Many of the behaviours linked to various parts of the standards of the policing princples. One example of this would be honesty and integrity, which are both parts of the code of ethics. This means that it is one of the fundamental elements of policing. This shows an even stronger link between the different parts of ethics. 
Duty and responsblities is an expansion on the policing princple of selflessness. Duty can be seen in the police officers expectation on what might happen and the dangers of their job. Their responsibility means that they will do their job whilst still following the National Decision Making Modle (NDMM) and will mean they put their duties first. 
[bookmark: _Int_3R4COz3f][bookmark: _Int_7h2jAZai]Authority, respect, and courtesy have a less obvious or prominent link to the policing principles. It has a connection to fairness, objectivity, and respect. These components of the code of ethics have similarites within them but specific differences. According to (College of poling, 2014) “I will act with self-control…I will use my powers and authority lawfully and proportionately”. These are not specifically stated within the policing principles. This can inferred, but this shows the necessity of both parts within the code of ethics. Self-control does not specifically relate to any of the principles, but an officer should be able to control themselves during any interaction. This can be difficult for the officer under certain circumstance such as if they have just dealt with a profoundly serious or dangerous case, for example domestic abuse. Lawful and proportionate could relate to fairness and objectivity. A police officer could use unlawful and unproportionate force if they did not act fairly to other people and showed bias, such as the male always being the aggressor in a domestic abuse case. This is a common assumption, despite the fact that in 2020 to 2021, 25% of reported victims of domestic abuse are male (Office for National Statistics, 2021).
Other components of the standards of professional behaviour are not covered at all within the policing principles. For example, use of force is never covered within the policing principles. This is an important part of the actions that a police officer will take. Within the standards it says College of Policing, (2014) “only to the extent that it is necessary, proportionate and reasonable in all the circumstances”. This means that officers use of force is what they think is needed which does not tie in with any of the policing principles specifically. However, their actions could be caused by racism or homophobia which would mean that they would not be respectful or fair. 
Overall, the code of ethics has separate effects based on what section you look at, policing principles influence the officers’ lives; both when working and when they are not. This is primarily because the principles dictate the way the officers should live before during and after their services. The behaviours specifically relate to their work, this can be seen in the wording of the codes of ethics. Specific qualities relate to both parts of the codes but there is still crossover. The professional behaviour is not a lifestyle but it is still a requirement for the police officer to meet. The officers will still use to behaviour when off duty but, only when a crime is being committed or if a crime is about to be committed. 
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