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Introduction 
To show my readiness to attack the labour market as well as a set of techniques and knowledge acquired to work effectively, are the aims of this academic report. This will be done through a deep reflection that will have as base of analysis the time, in other words, a retrospective of the past a pedagogical reading of the present moment and, as much as possible, trying to project, to plan the future about mainly to a professional area. Finally, I will also seek some theoretical framework in some studies of several researchers in order to better understand and direct my potentialities for the desired plans.
Self-Evaluation
Nomadism is one of the main characteristics of the ethnicity to which I belong. It is a constant need to travel to different places searching for a better living condition. My life style also fits this norm, the constant search for a propitious place to carry out my attempts. I was born in Guinea-Bissau, but at a young age I moved with my mother to neighbouring Senegal, where I live a few years before returning to Bissau. In my country I reminded until completing the 6th class, about 13 years old. Then another move was made, this time, to Portugal. It is important to mention that, in all these changes, I had to try to adapt to different languages, culture, etc. These constant changes have made me learn to fight to overcome obstacles, surviving and be successful. However, In Portugal I knew the stability, because it was more than 20 years, where I could grow up, carry out my secondary and university studies and become the man I am today.
I must mention that in this stay of more than 20 years, I had another change, where I left my family base in Lisbon, to go to university in another city that is more than 350 kilometres (Braga). This change occurred at a time of my life when I was more mature (22 years) and the student and personal experience lived in this university city were the most striking in my life. In this university I took the course of Social Communication and specializing in Journalism, in a space of five years. After finishing the course, I returned to Lisbon already with the status of graduate. In the Portuguese capital, I began my first major professional experience in the field of journalism, more specifically in a magazine publishing house dedicated to the plastic arts, embroidery, interior and exterior decoration. After one year-and-a-half experience, another followed, this time on a radio, where I was the producer and host of a weekly program about music and culture of Guinea-Bissau.
In the meantime, the crisis hit, affecting mainly the countries of southern Europe, many companies closed, declaring bankruptcy, others reduced the number of workers, generating a very precarious situation. The young people were the most affected ones, with lack of employment and of framing, many including I had to leave the country moving to other countries.
So, I had to pack my staff for another change of country. This time, thinking for my head and guiding me on my own feet.
The London city was the chosen place with the purpose of deepening the language, to pursue studies and to work. Other reason was, to get possibility go to visit my mom, once it was almost 30 years since I had seen her. In London, it was possible to meet almost all this goal, except for the studies. And it was in this context that I finally decided to enter this course to pursue what I studied and had the privilege of experimenting in Portugal.

Self-Motivation
In relation to my self-motivation and the form of learning that is most suitable for me, I would said, it depends of the subject in question. I am a person of multiple interests. I love sports, especially football and basketball, but apart from that, I have a great interest about Geography, History, Cultures and Peoples, Philosophy, Cinema, Music and everything that is general culture. Basically, this is the universe of things that arouse my interest, motivate me and sometimes even arouse my passion. Maybe this diversity of interests explains my passion for journalism, because journalism is one of the professions that allows a person to know a little of everything. Therefore, when the subject is about to these subjects, my interest and passion make me more open and motivated to learn.
Returning the focus on my plans, which are, as i said earlier, continuing my journalism career in this country. Therefore, I entered this course which, although it is not turned exclusively to the language, has disciplines whose contents are extremely useful. Before I started this course, I felt that because of my linguistic barriers, I could not be a good communicator, a good negotiator and everything related to the world of communication. However, this perception has changed since I started this academic adventure. I have learned that in the communication process it is fundamental that I know myself well, know my strengths and weaknesses and be able to play with them, highlighting the strengths.
For the materialization of my goals I need a set of skills, namely communications skills where it includes not only verbal but also verbal such as body language. Still within the communications skills I must emphasize the presentation skills, as fundamental skills for the exercise of the function. Other capacities for this job role are still organizational skills, time managements and Team working.
Skills to Improve 
Even knowing that the learning process is infinite, there are however some skills that I still need to improve to reach the acceptable level to hold the position. In relation to presentation skills, I need to have greater emotional control and thus also control my nervousness. In relation to English, despite the progress made, I still need to improve mainly writing and also spoken. Regarding to the strategy that I intend to use in order to combat these linguistic barriers, it is above all, a greater reading, not only of newspapers and magazines but also of books. 
VARK Analysis
Using the theory developed by Neil Fleming (1987) that talks about the four forms of learning, known as VARK (Visual, Aural, Read/Write and Kinesthetic), I must mention that the form of learning that most suits me is a combination of visual, Aural and reading, the so-called Kinesthetic. Although, I must specify that, among this three, it is the vision that stands out most. Many experts argue that the vision is the sense in which humans most believe, perhaps for that reason, my way of learning is preferentially more based on vision.

SWOT Analysis
In terms of the SWOT analysis (Strengths, Weaknesses, Opportunities and Threats), in other words, it is a deep analysis, based on everything that may influence me in the execution of my plan. This analyse system consists in considering internal factors, which are those that depend exclusively on me (Strengths and Weaknesses) as well as external factors, or rather those that would not depend on me if I implemented a business idea.
This study considers internal factors, which are those ones depend exclusively on me (Strengths and Weaknesses) as well as external factors, include the factors would not depend on me such as (Opportunities and Threats). In this way, the aim of this method is to equip me with the techniques and capabilities to face in a victorious way the internal and external factors. This is done through the knowledge and identification of my strengths and my limitations. Next, I come up with a plan to combat my limitations and become better able to execute my plan. And finally, for factors not under my control, it helps me to know how to take advantage of the opportunities that are emerging and how to reduce or eliminate the damage that external threats may pose to my plans. So, I begin by stating my strengths or my potential as regards the execution of my plan that is to overcome my linguistic barriers and become a highly qualified student and being able to fulfil my dream of being a journalist in this country. Having considered this goal, I will then go on to detail what my potentialities, weaknesses, opportunities and threats:

Strengths – Experience acquired in Portugal; journalistic knowledge obtained by training. 
Weaknesses – Low English level mainly written; personal and family commitments that lead to the need to work several hours a day, which reduce my availability
Opportunities – The frequency of courses like the current one I am doing was an opportunity for me to achieve this goal; so many English courses arounds; the possibility for internship in a communication body such as in radios, newspapers, online press; 
Threats - Brexit may limit the access and facilities that EU citizens.

SMART Objectives 
In the next step, I will test my plan according to the designated SMART method. 
The objective is to test whether the traced plane is realistic and executable.

Specific: Became a journalism in this country.
Measurable: The measurement of this plan is more qualitative, but the plan is to fulfil in 2/3 years and its evaluation will be done every 6 months.
Actionable: By doing an intensive English course for journalism.
Relevant: Besides being my passion, I have studies and experience in the area acquired abroad.
Time Bound: in 2/3 years. 
Understanding the Labour Word – Recruitment process
To understand the world of work and the recruitment process, it is very important to take a brief look at the world of organizations and, from there, try to understand the behaviour of the human being. Kehoe (2013) defines organizational behaviour (OB) as a group of people who are organized and managed to achieve collective goals. The study of this subject provides a valuable contribution to a better understanding of human behaviour within organizations. The author bases his researches reinforcing that the goals of organizational behaviour are the following:
         To explain factors that influence behaviour of people in the working place
         To make predictions about the consequences of types of behaviour
         To control the behaviour of employees to improve organisational effectiveness  

After, knowing this objective coming from the contributions of studies on organizational behaviour, it is now clearer to focus on what is the world of work and more specifically the process of recruitment.
About job-seeking process, according to (Maund et al, 2017) the process involves six stages such as exploring, researching, applying, interviewing, following up and negotiating. The first stage starts with the job-seeker exploring yourself and potential careers. The second, researching which includes two dimensions 
This is the phase, according to the author, the candidate still does not have the clear idea of ​​exactly what he is looking for, so he does an open search, where he collects everything a little. Potential employers are the part where, after collecting a varied set of job offers, the candidate makes the choice of those who best suit their abilities and preferences. In this phase, the candidate no longer has the time and energy to lose with positions and organizations that are not compatible with their desires. 
The third stage is the applying process. Once the candidate has already chosen the place/company for which he intends to apply, he should have focused on the elaboration of the CV and covering letters. 
The fourth stage is interviewing, a key step because it is the candidate's first visual contact with the employer. Therefore, this step must be well prepared, the authors recommend, among other techniques, that the candidate should demonstrate that he is an excellent professional through the following: prepare your message well, anticipate the questions, make a logical chain of responses, take care of their appearance and reduce nervousness.
The fifth stage is following up, after the end of the interview the candidate should verbally thank his interviewer and when he gets home, it is recommended that you formalize a thank you through a written letter of preference to the hand. Should you be asked for additional information, you should arrange it as soon as possible, as this is indicative of enthusiasm for the position and attention to detail.

The sixth and final stage, Negotiating is also of great importance. Based on the principle that your application was accepted, and the employer calls you to make the offer and inform you about the remaining details. In this negotiation process (Maund et al, 2017) say that, from the perspective of the candidate, this process must be much more than a simple YES. This authors belief that, once the offer is made, the is on the side of the candidate, so is the time to ask clarifying questions about salary, benefits, work conditions etc. But before all this, the candidate must do the homework and research information about salary norms, benefits and all information related to that industry, the region and that organization. The candidate must also research for his value. The vale, according to Johnson (2012) the calculation of your value includes your education, length of experience, certifications and management responsibilities. 
This information will allow the candidate to be provided with tools to negotiate on an equal basis with the employer. Therefore, if the salary offered does not correspond to the fair, the candidate will have solid bases to argue for an increase of the salary to match the starting salaries with others in that company with similar education and experiences.
After this look at the labour market, done from the employee's point of view, it is pertinent to look also at the perspectives of the companies/employer. Recruitment, according to Morgan (2017) is the process of identifying several candidates who are willing to apply for a particular job or training programme. While the Selection process is based in comparing information from the applicants with the requirements specified in the advertisement and selecting those who meat the criterium to move forward. 
Developing a recruitment and selection process is one of the keys to understanding how companies operate and what tools they use. The Human Resources department is usually responsible for this task. And this whole process follows a few steps until you get the candidate you want. Job Analysis is the first stage and consists of identifying what tasks the job involves.
After that definition, human resource managers become aware of the qualities required for a successful candidate, which usually referred in terms of knowledge, skills, abilities, and others. With term “others” they meant to attitudes and values ​​educational achievements and experience.
Brown & Swain (2009) argue that this recruitment and selection process needs to be efficient, effective and fair.
In this recruitment and selection process, there are a set of laws and regulations that must be strictly adhered to. These laws and regulations define the rights and obligations of the employee and employer as well as determine a set of standards that the recruiting and selection process should follow. 
These laws are based on Discrimination: The Equality Act 2010 and The Rehabilitation of Offenders Act 1974. In relation to the Recruitment and Selection stage, the laws are very clear as they determine that no one can be discriminated against based on: Age, Disability, Gender, reassignment, Marriage and civil partnership, Pregnancy and maternity, Race, Religion and belief, Sex Sexual orientation. 
In addition to this general legislation that applies to all, each company will have its internal rules of operation aimed at ensuring safety first and effectiveness as well as avoiding internal conflicts. In this field there are also guidelines for dealing with problems and conflicts until the dismissal of the employee. All this information must be made available by the company, the security, are eventually placed in visible places.
 Top 10 skills employers want
Next, I will focus on the 10 skills that most companies in the country are looking for. They are qualities that can be applied in any area, so
candidates who possess these skills are highly likely to be employed. (Commercial Awareness; Communication Skills; Teamwork skills; Negotiation and persuasion skills; Problem solving ability; Leadership ability; Organisational skills; Perseverance and motivation; The ability to work under pressure; and Confidence). From these qualities I will highlight those that are indispensable for the practice of journalism.
1. Communication skills
The journalist's job is to communicate through different means but is essentially communicating. That's why Communications skills are fundamental to the profession. However, it is also important to mention that these skills include many others, such as body language, presentation skills, negotiation skills, among others, and all of them are very important because they all carry messages.
According to Archer & Davison (2008) “86% of employers consider good communication skills to be important, yet many employers are dissatisfied that graduates can express themselves effectively”, they also considered numeracy and literacy skills as essential based on the statistic that says that by 70% of employers emphasize numeracy and literacy skills as very important.
For Holmes (2011) communication skills are used to identify ourselves and our intentions. People are often communicating in different ways, from the moment they wake up until they fall asleep. The author went even further, stating that this communication is both conscious and unconscious. When we use the words is conscious and when we use non-verbal communication (body language) it is subconscious. In this way, our way of communicating influences how other people think about us. In the same line of speech aligns (Morgan, 2017, P.245) arguing that: "our words, our facial expressions, tone of voice and so forth - will create impressions of us in the minds of others".
2. Teamwork skills
In journalism, whether on television, radio, newspaper or electronic, all work is the result of teamwork. Due to the importance of teamwork, especially in the productivity and efficiency of workers, the theme has gained some relevance in the research of several scholars. some authors as (Morgan, 2017, p 203, 204) and (Holmes, 2011, P.68) agreed difining teamwork as a group of people with commom purpose that need necessarly work together to reach their goal.
3. Problem Solving skills
Another of the indispensable skills for practicing journalism is Problem solving. Starting from the idea that problems and conflicts between people will always arise, having the ability in solving problems, it becomes fundamental.  
For Adair (2016) the Problem-Solving help us to learn key techniques and models to confidently make the best decisions and solve the hardest problems. This author has giving a great contribution to this subject by arguing that this skill can generate ideas and inspire confidence in our team - so we can spot the solution in every problem and create ideas able to challenge even the best strategists.


4. The ability to work under pressure
In the world we live in today, where things happen in high speed and the increasingly intense competition, having the ability to read the moment and react quickly allows us to always be ahead of events. These capabilities imply knowing how to work and perform well under pressure. The researchers Weinsinger & Pawliw-Fry (2015) maintain that, under pressure, people are closer to the risks of failure than to the demands of excellence. Therefore, it is important to know how to overcome the negative effects that the pressure causes. This reality does not only happen in the world of journalism but in many other areas. 


Personal Development Plan
I will now trace my personal development plan, considering its definition, execution plan, time and relevance.
My concrete plans: Became a journalist in this country.
What do i need to do: I really need to Improve my English and become a highly qualified student.   
When and how will i do it: This course is giving me some light, but I believe that is not enough. So, from the summer, I will add an intensive course in English for journalism. This will allow me to accelerate my evolution in the language, my adaptation to the English way of making journalism for a space of two years to be able to work. After a year in the mention course, I also intend, to try to find a professional internship in newspapers or radio to gain experience.
Be specific about my milestones: The journalism course done in Portugal was not specified in any area. However, I know that this specification is necessary in this country. So, my preference for one of these areas (politics, culture and international relations
Plan review points: Every 6 months I will make an assessment to see if there is a need to change or increase anything in the initial plan.
Conclusion
According to all that has been said, in this report that is now reaching its final stage, one of the conclusions to be drawn is that the reflection theories and methods of characterizing the plans are an important tool in objectifying the plans.
To carry out this type of report, which the objective was making a deep self-reflection on my learning process over time, with the aim of redefining and improving the plans is very important to reach the success. Another aspect that is important to highlight is that the skills needed to be successful professionally are not qualities that are born with people but are learned and improved throughout life by studies and experiences. In this way, if I have the will and determination to learn more and improve, I can break my linguistic and other barriers and ultimately achieve my goals.
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