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Methodology
Sample
The second aim of this study was to:
2. Evaluate serving officers perspectives on the existing JRFT

In order to do this, a primary target sample was established: serving police officers. Participants were recruited from any police force within England and Wales. Participants could have been employed by different forces during their career but had to be an employee of an England and Wales constabulary force during the time of the study. For convenience, officers from South Wales Police and Gwent Police were sent a digital copy of the questionnaire. However, those from other forces were not excluded and were able to participate also. 
The sample only included serving police officers who had to complete a mandatory annual JRFT. The sample did not include Police Community Support Officers (PCSO) or police staff, both of whom have a differing job roles and would be unable to pass opinions on whether the current JRFT is an appropriate method of testing an officer’s fitness for duty and whether the JRFT reflects the roles and responsibilities officers encounter in every day policing. For this reason, the sample included officers that had completed their mandatory training period and those that had been attested as a police constable. Trainees who were still undergoing their six month training period were not included in this study. 
Police officers from different departments were included and encouraged to participate in the study providing their JRFT target was 5.4 and not higher or specific to their job role. The study did not limit to the rank of constable alone and was inclusive of all ranks under the police hierarchical structure within English and Welsh police forces. The sample included those from any gender and any age range, providing they were over the minimum age of eighteen. 
A total of 75 surveys were distributed and 40 surveys were received back. This equates to a response rate of 53.3%. Permission was not specifically sought from the police forces but rather, permission was granted by the individual themselves on completion of the questionnaire. The survey was completely voluntary and formed part of a small-scale field study project (Huang et al., 2021).
Officers completed the survey in their own time and the responses of the survey were collected anonymously. The demographic characteristics of the sample were not obtained as this was irrelevant to the overall aims and objectives of the investigation and ensured the investigation adhered to handling personal data regulations under the General Data Protection Regulation (Department for Digital Culture, Media and Sport, 2018).

Method
The survey was a self-administered questionnaire, which, by definition, contains both closed and open ended questions and is filled in by the respondent, without an interviewer present (University of the Witwatersrand, 2012). 
The questionnaire took approximately 15 minutes to complete. The research investigation and methodology was approved by the ethical review committee at the University of Wales Trinity Saint David in 2022. The questionnaires were administered and collected between 10th August 2022 and 10th September 2022. 
A mixed method approach was adopted. The survey combined quantitative questions in the form of yes/no questions as well as qualitative questions were the participants were asked to give their opinions based on their previous answer (Nottingham University, 2022). This is known as ‘mixed methods research’ and allows researchers to explore diverse perspectives that provide answers to a multifaceted research question (Shorten and Smith, 2017).
Information regarding consent was sent out with the questionnaire. Participants were informed about the aim of the study, the target audience and the use of the data as part of the investigation. The survey explained that participation is voluntary and by completing the questionnaire, the participant gives their full consent to take part in the research. No compensation or incentives were offered for participating in the study. 
Attempts were made by the investigator to reduce any personal bias or opinions and ensure that true and realistic views were obtained from the participants.
The questionnaire itself was made up of a total of 11 survey items which were derived from important issues raised within the literature review (Wells and Schafer, 2006). Survey statements and questions related to the current JRFT, whether it is fit for purpose, how difficult it is to achieve the required level and the frequency of the test. The middle part of the survey related to whether the JRFT is the most appropriate method of testing officer’s fitness for duty, if a high level of fitness is required as a police officer and whether the test reflects the roles and responsibilities officers encounter daily. The latter half of the questionnaire then delves in to opinions on any discriminatory element of the JRFT and asks for recommendations and alternative fitness testing methods police forces should implement. 
Responses were given using a mixture of methods including yes/no answers, selecting from a series of pre-populated answers or asking ‘why’ the respondent feels a certain way, with appropriate space to answer the question as they wish. Open-ended questions with the possibility of follow-up questions allows researchers to focus on opinions, experiences and define participants answers to allow for recommendations in the future (Emsing et al., 2020).
The investigation did not require any follow-up surveys or interviews. Interviews, observations and personal engagement would not have benefited the investigation as police officers are often apprehensive to speak honestly with researchers on contested subjects (Kinsey, 2019).
The overall purpose of this survey is to analyse responses from participants and to identify common themes (MacKillop, 2019). The goal is to be able to draw conclusions on what police officers attitudes are towards the current JRFT and to assist in providing alternative recommendations to the College of Policing. 
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