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 Introduction

Professional career development has evolved into a well-established discipline of study that deals with the professional development or career development needs of an individual. Professional development refers to training and education of an individual to enable him or her to perform well at a job and contribute at the maximum to the community. Several theories have been developed in the last two centuries that explain human behavior and psychology, identify possible gaps in performance and propose solutions that ensure professional development of individuals. People at work who need professional training may be employees of a firm, top managers, or independent workers (Vondracek et al., 2019). Everyone needs professional development to be able to utilize full potential at work. Every individual is concerned about work-related issues. These concerns vary from culture to culture. The meaning of success, purpose of life, efforts to achieve self-actualization, struggle for removing barriers from the path of work, and finding best opportunities in pursuing one’s goals are the universal concerns of workers in all communities. However, the interests, preferences, and goals may differ substantially within different cultures. To discuss and explain these concerns, a set of principles or a theoretical framework is needed such that it is applicable universally (Sharf, 2016).
Moreover, the theoretical models that are culture specific in explaining career development issues are required to apply at the local level. The ‘theory of work adjustment’ has been developed to describe the relationship of an individual with the work environment. The theory of work adjustment explains how an individual interacts with the environment. The theory depicts how an individual opts for and leaves jobs to find the most suitable one for him. Individuals struggle throughout their career to adjust in some job or kind of work that best suits their aptitude (Garcia et al., 2015). The ‘Holland’s theory of vocational personalities’ comprises description of six types of professionals; who are realistic in their approach toward work, who have investigative traits, who possess an artistic nature, who are social, who are enterprising and those who exhibit a conventional approach. This theory suggests that every person has some specific abilities and jobs should be sought according to a person’s priorities (Baruch et al., 2015). The ‘theory of self-concept for career development’ has been developed by Donald Super and it states that a person’s self-concept is changed and developed with time as he gets more experienced with every incident occurring in life. According to this theory, job-seekers need to find jobs that align with their experience. According to the theory of circumscription and compromise, developed by Gottfredson, an individual undergoes four developmental stages or processes with respect to job seeking during the early years of life (Boyd and Bee, 2015). 
Until the age of five, the child undergoes a cognitive growth, and views jobs to be a concern of elders. The next three years are associated with cognitive ability growth that is age-related and the child views jobs to be categorized based on sex, that is, some jobs are specific to men and others to women. Until the age of thirteen, development is related to the stage of cognitive growth where focus is on one’s self, and the individual starts making priorities to determine which jobs are not desirable or pursuable for him or her. From the age of fourteen and onwards, the individual proceeds through the final stage of cognitive growth, and prepares to adjust in the desired jobs. The individual tries to find best alternatives that favor the best available options. A compromising attitude begins to develop. The individual thinks about his or her values, preferences, and interests to avail the best possible options for a job. The ‘social cognitive career theory’ is the latest of all and it explains three aspects of professional development (Solberg and Ali, 2017). This theory takes into consideration the ‘interests’, ‘choices’, and ‘success’ and examines all three with respect to academic and career concerns of an individual. The theory tries to explain how an individual’s interests, choices, and success in educational and professional life are developed, built and obtained respectively.
Since none of the career development theories is sufficient enough to deal with all the professional and psychological needs of a person, experts suggest that individuals have to use a holistic approach to address their needs and find solutions to their professional needs (Kantamneni et al., 2018). The theories of career development have originated from the disciplines of Psychology and Sociology such that these disciplines provide the basic framework for building these theories. Professional development process is a natural process that needs only to be tuned to a little extent in one’s favorable career direction (Solberg and Ali, 2017). Consequently, the individual will reap the benefits throughout his or her life. Maslow’s hierarchy of needs can be integrated with the career development theories to understand the professional needs of oneself comprehensively. Individuals exhibit working at different levels of needs (Bridgman and De’ath, 2017). These needs include basic, safety, belonging, esteem, and self-actualization needs, each level particularly relates to a specific set of needs. 

Self-Awareness

Learning Style Questionnaires

The questionnaire given below is to be filled considering how often these statements apply to one’s situation. It measures the learning style as follows:

	1
	2
	3

	Never applies to me.
	Sometimes applies to me.
	Often applies to me.



Section One: 
1. __3___ I can remember a thing in a better way if I write it down.
2. __3___ While taking a test, I can recall the related page and ‘see’ the details.
3. __2___ I can focus on the topic better if I look at the person while listening to him.
4. __2___ I cannot understand what a person wants to say when there is somebody making noise around.
5. __3___ I can interpret jokes well when somebody tells it.
Total__14___
Section Two:
1. __3___ Doing things by listening to instructions rather than reading them is easier for me.
2. __3___ Writing is not at all burdensome for me.
3. __2___ I find it difficult to read other people’s handwritings.
4. __2___ Listening to a new topic fascinates me more than to read it in a book.
5. __2___ It takes me more time to grasp a subject through listening as compared to reading.
Total__12____



Section Three:
1. __2___ I start doing things directly; I don’t like to read instructions first.
2. __3___ I learn something better if I find an opportunity to have its demonstration.
3. __2___ I am comfortable to sit for hours and keep studying.
4. __2___ I find it difficult to continue studying for hours without taking frequent breaks.
5. __2___ I can think well if I am allowed to move around.
Total___11___
Scoring
All acquired scores are to be added to make the total secure. Maximum score for each section is 15 and minimum is 5. The section with the highest score indicates the most preferable channel of learning. Acquiring roughly equal secures in all sections shows that the individual is a multi-sensory learner. 
Section One score:     ___14___ (Visual)
Section Two score:    ___12___ (Auditory)
Section Three score:  ___11___ (Kinesthetic/Hands-on)

SWOT Analysis

[bookmark: _Toc14382969]SWOT Analysis presents the personal skills and capabilities that help in improving employability chances. The identified skills and capabilities can be used while finding employment according to personal aptitude. Some of the identified skills are managerial skills, communication skills, decision making, good planning, resilience and professionalism. 

Strengths:
· Effective conversation with all peers and teachers in the university
· Increased confidence level while presenting important information before people
· Time management skills as well as conflict resolution capabilities are the key competencies
· Effective planning for goals and the activities I have to carry out
· A strong focus on practicality, and not concerned only with the theories
· Decision making skills are up to the mark.
· Encouraging feedbacks from teachers about the performance in the study programs. 
· Exhibit confidence and resilience as well as constructive thoughts 
· Striving for professionalism in work and focus to perform all responsibilities well.
[bookmark: _Toc14382970]
Weaknesses:
· Remain in search of prompt solutions contrary to other people’s approach to this end 
· Try to do multi-tasking but cannot handle it properly
· Take stress more than my peers and colleagues
· Get angry sooner than other people normally do
· No  efforts have been made yet to improve professional competency through professional development programs.

[bookmark: _Toc14382971]Opportunities:
· Challenging management positions in organizations having dynamic environments.
· Start up a new personal business that would be beneficial in several ways
· Activities that improve skills, knowledge, and capabilities for employment
[bookmark: _Toc14382972]Threats:
· Increased competition in the market among professionals
· The crisis occurring in markets that decrease the availability of vacant positions with companies
· Biasness in recruitment in some companies. 

Go Mad Framework

Go Mad Framework offers a thinking methodology to individuals and teams to deal with problems and provide solutions. This will ultimately increase productivity of the individual or firm. The ‘Go-Mad Framework’ offers to start by defining goals, justifying practices, setting priorities and identifying possibilities. It entails having a firm belief in oneself. The entity is supposed to take responsibility of actions and initiatives. The thinking methodology suggests to involve others to get the support needed in nay phase of process or work. Finally the Go-Mad framework urges to take action and measure the outcomes of efforts.
					            In light of the above-stated facts in SWOT analysis, it is believed that the preset goals help in preventing any deviation of efforts. The pursuit of objectives is enough reason to get involved in the desired activity. The possibilities of success help in setting priorities for life, as hope is kindled to proceed further. Self-belief, a sense of responsibility, and the involvement of others – together will ensure the achievement of goals. Actions and subsequent evaluation will make it possible to meet the challenge of today’s competitive world.

Barriers to Learning and Development

	            The barriers in professional development include little interest in coaching programs, stress of work, demands of a busy lifestyle, little interaction with PD related programs and certain personal shortcomings. These barriers hinder the progress, and it ends up being not up to the mark as it is supposed to be. The barriers need to be overcome to make the desired progress.

Learning & Development Needs

Personal Development Plan 
           A personal development plan is an action plan that reflects the planning of a person for his or her professional development, self-improvement, education, or relationship. It is based on the values, goals, and social awareness of that person. Personal development has many aspects namely spiritual development, mental development, social development, etc. A personal development plan comprises goals of an individual, identification of weak aspects that need to be improved, and identifying needs of the individual for desired knowledge, skills, and competence.

[bookmark: _Toc14382974]Vision

My vision is to excel in my professional work, become a valuable person of the community and assist others in their struggle for life. I have adopted to pursue noble goals of life that demand commitment, integrity and honesty. I want to be dutiful to myself, my family and my community. I want to make a difference by demonstrating exemplary work, conduct and attitude.
[bookmark: _Toc14382975]Skills and Areas of Improvement

As already mentioned in the SWOT analysis above, I have some weaknesses that I think must be addressed to improve my professional strength. These weak areas has been described below and it needs planned efforts to remove these weaknesses. 
· The attitude is of the kind of getting things done quickly, which leads to making haste in achieving any objectives promptly;
· Attempting multi-tasking at work so that time can be utilized more efficiently, this leads to confusion among the tasks and decreased performance;
· Certain skills are essentially required to become more competent for most of the jobs available in the industry;
· Work further in improving the level of self-confidence, self-assertion, and self-assurance.

[bookmark: _Toc14382976]Development Plan

· The skills and knowledge required for improving professional competency
· The available resources for getting professional guidance and support include some teachers, friends, and my family. They are professionals with varied expertise and have work experiences in different government and private organizations.
· The criteria set for success entails a development of career in such a way that enables me to contribute to myself, my family, and my community using my full potential
· The timeframe set for achieving the stated goals ranges from six to twelve months, which is a reasonable period for achieving professional maturity sufficiently
· To develop myself professionally as well as personally, I’d engage myself in activities that provide opportunities in this regard. I’d participate essential training programs to get the required knowledge. I’d take classes to polish the technical and specific skills of my field of study.
· 
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