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Introduction
In this paper, I will discuss Graham Gibbs and the reflective cycle he designed to help individuals grasp the learning structure as well as how I applied the idea of self-improvement to my own personal thoughts based on my own experiences- Aswell s give you an insight of the knowledge about myself, how I learn, what techniques suits me best as a character and other learning styles that I have learnt.
In 1988 with the goal of encouraging individuals to think methodically about their experiences at a given time or event, Professor Graham Gibbs wrote "learning by doing".

Through learning the 6 staged Gibbs reflective cycle and understanding that there are so many benefits towards reflective learning when it comes to your own development and how you can do better next time if you weren’t able to accomplish your target in the process of learning and what you can do to improve so you don’t feel the same as you did before, this cycle allows you as a person to understand your strengths and weaknesses, you gain self-awareness, learn about yourself as an individual, and articulate the abilities you have acquired through others.
Individuals gain from reflection modules because they help them understand their own thinking and learning techniques. Furthermore, reflective thinking enables people to connect new information to past knowledge, examine both abstract and conceptual words, and apply specific tactics to new problems- When you self-reflect, you obtain a better understanding of what is not working and what is working in your life, as well as how to make better judgments and gain greater information.
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This reflective cycle is a cycle made up of 6 stages, it is a formal way of learning- in this report I will also discuss how I am going to use the reflective cycle to help myself in my career and for my future. Employers demand a high degree of quality from employees in this generation of the globe who are living at this period, because if they are focused and meeting the standards set for them, they are less likely to get off track and stray off task as failing to comply with company procedures usually lead into being sacked.
What employers want:
· Honesty
· Work ethic
· Self-reliance
· Ability to work in a specific department
· Problem solving skills
· Ambition
· Good Punctuality 
· Time keeping
· Ability to integrate quickly
· Working safely and many more

Employers are searching for all these qualities and more. I have utilized all these skills in all the professions I have worked overtime in, including customer service-where I was working in Mcdonalds, ASDA and Tesco's, retail-My mum's clothes shop, and recruiting- which I am currently still doing. I must apply all the above since employers believe that if you do not have these abilities, you are unfit for the position and are more likely to fire employees who they believe would drag the bus down instead of pushing it to be stronger.


In addition to that why do employers expect so high of the staff they are hiring? This is because employers expect consistency and that is when you must think about what is going to motivate you to do better how you can make a good thing out of an unpleasant situation if things were to go wrong in the business sector.

What motivates me?
Things that motivate me. There is not much in this life that motivates me as a person besides the fact that I have a beautiful 5-year-old daughter that has already made me a proud mum! I wake up every day thinking I only do it for you because if she were not here, I would not have anything to motivate me-when in my previous studies I was not focused on anything after a situation had happened where I thought I was going to have my child taken off me but from that moment I knew I was not giving up and things started to get better and I said to myself everything I do is for her because when I was growing up as a child there was not a thing I would ask for and not receive.
Going back to what motivates me? What motivates me is the only thing on this planet that I would go extra miles for and that is my daughter-I used the Gibbs reflective cycle without even knowing it I done this by describing the situation to a friend and explaining my feelings about how I felt and how it made an impact on my everyday living and how I felt before the situation happened.my friend had then given me advice and told me that I needed to do better for myself to be a better person for my daughter that’s when I had to evaluate life itself. From then I took actions into what my friend had said to me and started doing better things for myself because from that situation you can imagine how low I was ,I was not eating, sleeping I even started having a little drink, I became so lost with myself I did not know who I was, then I started looking after myself within a week or so I had even combed my hair as I had not used a hairbrush in about 6 weeks (about 1 and a half months) with action being put in place and everyone around me seeing that I was trying to become a better person the social worker then allowed me to have contact with my daughter and within 2 weeks of it being said she was home with her mama.
The different learning styles are 
· Psychologist David Kolb (1984)
· Graham Gibbs (1988)
· Peter Honey and Alan Mumford (based on Kolb's work)
· Walter Burke Barbe





My understanding of all these learning styles is that there are so many ways of learning that we tend to think even by doing certain things in a certain way is a type of learning but it's not it is because of the way our brains have already absorbed that information. My learning style for when I need to remember things is writing what it is that I need to remember is down on paper then reading things over and over, closing my eyes, repeating it back to myself, opening my eyes to see where I went wrong and correcting myself and repeating it until I get it right-I have always said to myself I know that I have the capability to do things I just doubt myself, so I would say it is a form of Visual and spatial learning. When doing tasks, for example my coursework or when I am at work, I prefer to listen to music or when cleaning or anytime I feel as though I really need to get things done because it just motivates me to get stuff accomplished which is a form of Auditory and musical learning.




SWOT ANALYSIS
	S
· Models allow you to assess all levels of a situation
· Action plan
· Base of where to start 
	W
· Models do not always work in some circumstances
· Feelings
· The way an individual learns

	O
· Becoming better making sense of a situation
· Experiencing new things
· Knowledge

	T
· Not knowing what to do
· Someone's habits 
· Action plan (may go wrong)












My future goal is to open my own food business -serving 4 separate locations and becoming a self-employed independent woman with a prominent level of customer service skills marketing Afro Caribbean cuisine. By doing this which I have already started the process I first started off by going on google and searching “Things you need to open your own restaurant” and a restaurant start up loans page came up, so I clicked the link after giving it a brief look at what the web page entitles and there it was a list on how to start a restaurant.To my knowledge for when attempting to be self-employed you have to do your own research especially because you need to know the requirements for what business take and when doing my own research I found out that the website I was browsing through offers you advice and shows you clips of what it's like to work in the food industry and if opening a restaurant is the best choice for you? as well as the food expenses of running a restaurant, where the restaurant (or in my case, four distinct businesses) would be located, and so on.
To conclude my report, I spoke on the topic of Mr. Gibbs and the reflective cycle he created to help students understand the learning framework, as well as how I adapted the concept of self-improvement to my own personal beliefs based on my own experiences. Aswell as What employers/Hiring managers expect from employees and what qualities I have and when I have had to adapt to the skills, experience, and knowledge I have-what motivates me to be the person I am today. I gave an insight on learning styles as to explaining what my personal learning style is alongside my personal learning examples on what helps me learn as an individual, like I mentioned Auditory and musical learning is what got me through this report!
















                                                             PERSONAL DEVELOPMENT PLAN


	

 NAME


	Leones Cuisine
	Target Job/career
Example: Teacher, Manager, Businessperson
	Chief Executive Restaurateur -Leones Cuisine




	

TIME PERIOD
	

From: February 2020
	

To: Present




What Skills do I need to achieve my goal?
	

       SKILLS
	

How will I get them
	

What resources or support will I need?
	What can prevent me from achieving my goals: (unemployment, illness
	

How long should it take 

	· Food Service Skills
· Safety Consciousness
· Financial Knowledge and Skill
· People Skills
· 

	· Commit to strong business ethics, and you will be able to talk to people about what they want to hear, take a training course, and identify personal core values as a result. Keep your genuine self at the forefront of your mind.
· Participate actively in safety meetings.
	· Communication skills
· Subscribe to financial newsletters
· Listen to financial podcasts.
· Human Resource
· 


































	· Exhibiting lack of awareness of others
· Be willing to make mistakes
· debt loads that are unsustainable, either because of bad spending decisions or as a result of a combination of factors.
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