Job two:

New Business Development Manager
B
Best Companies
Wrexham
£45K–£60K a year
Full–time
As New Business Development Manager you will be responsible for developing and implementing the New Business strategy within Best Companies. Success will be measured on engaging new and lapsed organisations with our products and services. 
You will manage and mentor the New Business Development team, helping them develop new skills, processes, and sales techniques, ultimately enabling Best Companies to grow in line with our company objectives. 
Leaning on your experience managing and developing growth and expansion strategies, you will play a pivotal role in the development of our business development strategy. 
Skills / Experience
 • A confident, articulate, and natural leader
 • Strong experience in managing sales/ marketing/ account management teams 
• A creative thinker who is skilled at creating unique innovative strategies 
• A positive, energetic approach to leadership and business development.
 • Strong commercial awareness from working with organisations across a variety of sectors and sizes 
• Strategically minded
 • Salesforce or equivalent CRM experience Responsibilities#

Responsibilities 
 • Define and implement the Growth strategy in line with business objectives
 • Manage and coach the Growth team; setting targets with a focus on growing the number of new and lapsed organisations who engage with Best Companies
 • Take responsibility for recruiting and retaining a team of highly effective sales professionals • Continually develop and refine working practices within the Growth and Marketing teams
 • Lead by example and identify leads through proactive, professional networking utilising platforms such as LinkedIn
 • Be proficient in all elements of Salesforce and other sales technologies
 • Educate and set standards for planning and preparing presentations in line with our brand guidelines and the clients JTBD
 • Communicate with confidence and clarity about our products, solutions and pricing
 • Develop a strong understanding and interest in employee engagement, staying on top of developments & the latest topics of conversation
 • Build a credible reputation and effective personal brand in the employee engagement arena
 • Create and maintain monthly, quarterly and annual reports using Salesforce and other BI systems 
• Stay on top of changes to our competitor landscape

