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Introduction
A group work is an aspect of coming together with different individuals to carry out a task, in the case of working together to research on the sustainability and globalisation of Marriott international hotel, it was obvious that some factors were taken into consideration such as; time management, interpersonal communication and networking. Therefore, to develop my awareness in the employability sector locally and globally, I needed to identify my personal skills during the group and get a better understanding of the sustainability programs of Marriott hotel, get an understanding of sustainability and globalisation citizen within the context of Marriott hotel operational standard, could align the knowledge gain from the project with employability skills.














Time management: One of the important skills I learnt during this project was ability to manage time properly although personally this has been a difficult situation for me as I like working under pressure but working in the group when the task is distributed to all and time is given to hand in the work pushed to spend more time researching and getting the right information. Although time management according to Helyer (2010), could be describe as the ability an individual should organise and plan the timeframe to be spent on a task to get the maximum result while looking at the long-term and short-term benefits. 
During this presentation I created a time audit for the task, this enables me to differentiate between my subjective time and reality. This audit also helps me to track my progress on weekly and daily bases while aligning with the task to know that am on the right track of completing the task within the timeframe. Another process that helps me to manage time properly is the attitude of determining the desire result, this gives me a clear purpose in my mind and this will avoid any wastage of time during either the group meeting or my personal research time as I already had preconceived achievement (Kotler, 2010).
Managing my time was possible through the principles of putting a time limit on each task, at this period I have taken my time audit and get an understanding of the task that will demand more time to be spent then I will arrange them according to their priority and time that is require for task completion. Although at sometimes I find myself going above the time limit because of several constraints and the only way to overcome this will be to examine my workflow and takeaway some time wasters such as unnecessary phone calls and chatting, unnecessary distractions and going for break without timing myself. Therefore, to become more focus I try to plan my task every Sunday of the new week this will allow me time to audit the past week’s task and that will mean the work rate for the new week will reflect all that is needed to complete as this will help manage my time adequately.
I also created a daily plan for the task, in this way I will be able to motivate myself on things I will like to accomplish before the runs out, therefore in this way will ensure that the most demanding task for the presentation is dealt with as my brain is still very fresh and accommodative. As reflected in the learning log of our group as part of the efforts to utilise time effectively and efficiently I suggested the use of Skype and WhatsApp as a means communication to avoid us meeting face to face regular bases as this will involve time consuming with the travelling and sometimes some members may turn up late which will affect the flow of the work. In relating this experience to work place environment it is very important that working within an organisation it is very important to avoid time-wasters in all ramifications as this ensure prompt completion of task and continuous customers satisfaction.
Interpersonal communication: The exchange of information between two or more people either though verbal or non-verbal means (Helyer, 2014). During this presentation my interpersonal communication skills has improved a lot, initially I use to be shy and timid but as the group work progresses I started developing the habit being able to share my ideas and communicate freely with fellow group members. I discover that this aspect of group work is very important as it is needed to express and discuss the needed information that will ensure that the work is completed within the timeframe, therefore without interpersonal communication skill within the group it will very difficult for the group to move forward and make decisions.
After sharing of the task for each member of the group it was very important all the gathered information is being circulated among the group members as this will allow for each member to verified and crosscheck the correctness of the information and how it will fit into the presentation. I could bring together all the gathered information while using Skype and WhatsApp group chat to seek for more input from other colleagues, so at the end of the everything the presentation slides was completed. The only setback from this was allocating time slots for each member to do certain part of the presentation, I choose to do the introductory part of the presentation but before then I have been doing personal practice in my own way record it and play it to listen and make corrections. While doing the introductory I realise that I must maintain eye contact with the audience at most times not really looking at the slides as I have already rehearsed.
My interpersonal communication skill during the presentation allows me to ensure that my body language during the presentation will have to positive and accommodative always. In aligning the interpersonal communication skills with employability skill, I discover that most organisation will hire people with strong interpersonal skills as this will mean that they are able to contribute as a cohesive team member. As part of the interpersonal communication I show the following attribute to the group members such as actively listening to other people contribution, forming a collaborative effort with each member of the group, exhibiting the attitude of solving problems, using the skill to resolve conflicts within the group, exercising patience with each other and adaptability (Gibbs, 1983).
Although it could be stated that not all individuals within the group can exercise interpersonal communication skills as this was the situation during the presentation. This skill is very essential in the place of work as this will transmute and transpose across all spectrum of the organisation and this skill is not something that one can learn but rather a constant practice and gradually developing the habit of communicating with people.  
Networking: Connecting with each other during group is very important as this will create mutual understanding and respect. According to Kirton (2012), networking within a group enable a cohesive ability within the group as they can achieve their goals within the timeframe. This is a follow up to developing interpersonal communication within the group which was very important, therefore networking within the group helps me to acknowledge other people within the group through listening to their contributions, their ideas and suggestions. 
Networking with other group members was one of the things I took very interesting as this gives me the opportunity to relates with others easily, using the WhatsApp group chat was a very ideal means of communication which was easy and sharing of knowledge was good for the group work through networking. Although this medium is an opportunity to for group members to share common interest together and share also professional ideas but during my preparation for the presentation my networking was beyond the scope of the presentation as I tried to foster a long-term relationship with the group members that will continue event after the presentation. 
Although networking will mean relying on others to complete the task which means it will diminish individual skills and creativity, on my personal terms I tried to do most of the task alone and will only other member of the group to affirm. Networking has improved me a lot in the sense that am able to link effectively with my group members and share ideas, this will help me in my secular job as I will be able to relates what I have learn during this period to effectively communicate and share ideas with critical feedback that will help the organisation move forward.



Conclusion:
In conclusion reflecting on the learning outcomes of the presentation exercise and the employability skills that will enhance the opportunity of getting employed and working in an environment without too much doubts and fears as this process have built my confidence and boldness to work with diverse individuals without feeling unfamiliar. Although working together is not easy as there are many challenges that will distract the progress of the work ranging from some members bringing their work late, some even not bother about the task they claim that other things are occupying their time which could be work or family issues. 
The initial feelings within the group was very challenging as we have not known ourselves before therefore all the five stages of team formation was put into practice in the following way;
· Forming; at this point every member of the group are very polite and anxious about the outcomes of the presentation with the intention of contributing positively. I suggested the idea to have a leader and we go into voting and a leader was picked.
· Storming; this is the period where all the team members were asked about their strength and weaknesses so that task could be allocated to each according to their ability. Although the makes us to understand that he is does not expect everyone to work in the same wavelength but it is important that everyone adhere to the timeframe of the task. 
· Norming; during this period the group has grown up and the realisation of the differences in the group was known by everyone and task has been allocated to everyone, therefore working in a cohesive pattern was welcome, socialisation becomes a norm among the members as they a strong motive towards achieving the goal of the presentation.
· Performance; at this stage of the group activity the hard work within the group has resulted in the act of performing, therefore we did a pilot presentation within the ourselves where everyone were some slides to speak on and this were my interpersonal communication skill becomes very effective as the time allocated was well managed and all the poignant points were touched.
· Adjourning; this was one of the hardest point in the group work when we have completed the task successful and decided to adjourn the group but because of the closeness within the group I decided that we continue to allow each other so we keep the mutual relationship.  
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