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Essay One:
How effective is Crime Prevention Through Environmental Design (CPTED) as a means of reducing crime? Your answer must be based on academic research, but you may refer to relevant case studies. Word limit: 1000 words.
There are multiple different strategies that can be implemented to assist in crime prevention. One of these is Crime Prevention Through Environmental Design (CPTED). Throughout this essay CPTED will be explored and how it can be incorporated to prevent and reduce crime. College of Policing (2017) state, “Crime prevention through environmental design (CPTED) refers to measures taken to reduce crime through the manipulation of the physical environment. CPTED outlines a set of principles designed to influence potential offenders’ perceptions of the risk, effort, and rewards of offending.” This essay will also look at how effective CPTED is at reducing crime.
Some forms of CPTED that people may think of and recognise after reading this essay are, implementing metal studs along low walls to prevent people from skateboarding and thus preventing some forms of anti-social behaviour. Another form of CPTED that can be observed, are installing streetlights to prevent anti-social behaviour, drug crimes and other forms of more sinister crimes. One form of CPTED to deter off road bikes, is to erect bike gates along narrow areas to prevent them from being able to get through there, therefore solving the problem. Park (2017) suggests that, from looking at Korea, the most important form of CPTED is streetlighting to increase traffic and pedestrian safety as well as reducing opportunities for crime. Even though this is in Korea, it could be argued that there can be links to the UK for streetlighting argument.
One could argue that there are multiple positives for implementing CPTED within a community. National Crime Prevention Council (2017) suggest that there are different areas which will benefit from CPTED including: community residents, municipal leaders, law enforcement and business leaders. They suggest that community residents will be able to play meaningful roles in the community and therefore feel as though they are making a difference. They also suggest that there will be fewer crimes committed, therefore fewer victims, which could lead to a higher sense of security and an improved quality of life due to residents having a reduced fear of crime. It could be argued that CPTED does assist the local community in reducing crime as Cozens and Love (2015) suggest that from a case study conducted by Schneider and Kitchen (2002) was the Newmans study of the 5 Oaks Project, Ohio, USA 1996. This was reported that with the increase of CPTED saw a reduction in crime of 26%. They go on to suggest that a more comprehensive study was conducted in California, USA which implemented a wide range of CPTED to reduce crime. They introduced better street lighting, more CCTV cameras and fewer escape routes to name a few. Due to these implementations, they saw vandalism, graffiti and more importantly break ins reduce by half from every weekend and then continue to drop by half bimonthly. Even though this is a study conducted in the USA it could be argued that by altering the environment it does clearly show that by making these changes to the environment it does reduce crime.

National Crime Prevention Council (2017) also suggest that law enforcement could see a benefit from developing strong bonds with planning, developing and with other agencies and therefore assisting in the future when required again. One could argue that by implementing CPTED, there could be opportunities to identify alternative ways to deal with crime prevention. National Crime Prevention Council (2017) state “Law enforcement could benefit from new crime prevention and problem-solving initiatives.” Other approaches can be incorporated into CPTED to help assist in reducing crime such as Problem Oriented Policing (POP). College of Policing (2023) suggest that POP is used to identify specific problems to tackle crime. It could also incorporate the Problem Analysis Triangle (PAT) to assist in removing the location element of the incident. College of Policing (2023) states that PAT is when an offender, location and suitable target come together in one place with no deterrent and a crime can occur.
One could argue that sometimes CPTED can assist the offender and not deter them. Armitage (2017) suggests that in a study conducted with 22 convicted burglars regarding surveillance some would actively avoid a property with surveillance while others actively looked for surveillance and then targeted that house. It is worth mentioning that the offenders refer to surveillance as watched, looked at or overlooked. Regarding overlook several males stated “‘The adults have a main bedroom at the front, so if they hear something and look out the window, it’ll be at the front not where the burglar is. Kids bedrooms are usually at the back.” This is also suggested by the male that they are then out of sight of the neighbours who are usually at the front of the property therefore could reinforce the appealing aspect of targeting properties with surveillance.
As with anything that has benefits there are also going to be negatives attached and there will inevitably be negatives of CPTED. As mentioned previously one of the forms of CPTED is security cameras however these can be expensive. Heather, B (2023) suggest that what security system you opt to choose will determine how expensive it is. Even one single camera can be expensive however you can expect to pay between £350-£1,700 for one security system with multiple cameras. Whilst it is good to have cameras to view what has happened at an incident and potentially identify the offender as mentioned above there will be a cost element to this and for some people this will prove to be too expensive and these forms of CPTED will not be implemented.
In conclusion, there are positives and negatives for CPTED that have been raised in this essay. Due to the number of positives that have been raised in this essay such as the reduction of crime that has been seen in California showing that CPTED reduced crime such as break ins by half week after week it could be argued that CPTED does its job effectively at reducing crime. However, when there is no option to implement some forms of CPTED such as cameras due to the cost then this does raise some negatives. There is going to be a cost implementation that some people cannot afford and therefore if that is the only option for CPTED that could be implemented to them due to other factors such as living remotely then they are not going to be able to implement CPTED. Nevertheless, with the information provided above it shows that in areas where there is CPTED it does work effectively at reducing crime.
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Essay Two:
Response Policing – Why is it important to manage trauma and mental wellbeing in policing?     Word limit: 1000 words.
	When being a police officer, one could argue it is inevitable that trauma will be encountered at one point or another in their career. One could argue that mental wellbeing goes hand in hand with managing trauma, as the trauma is managed and reduced by positive mental wellbeing. News in Health (2018) suggests that your recovery can be assisted or delayed depending on how you react when a traumatic event occurs. It goes on to state “It’s important to have a coping strategy for getting through the bad feelings of a traumatic event.” This essay will explore why it is important to manage trauma and mental wellbeing.
	The first aspect that this essay will look at is, what is trauma? It could be argued that everyone has experienced trauma at one point in their life and these traumatic events are different for each person and there is no “one size fits all” for trauma. Mind (2023) suggests that what we call ‘trauma’ are events that people go through that are very stressful, frightening or distressing. They go on to suggest that trauma could also be related to how those events affect us. Mind (2023) suggest that long lasting impacts of trauma can be felt by anyone and at any age. As everyone is different everyone will have a different experience and reaction with trauma.
	The next aspect this essay will be answering is, what is wellbeing? Mental wellbeing is how you feel mentally and how you are coping in day-to-day life. According to The Paul Hamlyn Foundation (2023) Mental wellbeing also effects how we function (relationships with others.) As with trauma mental wellbeing also has no “one size fits all” approach and anyone can be affected by this. The Paul Hyman Foundation (2023) suggest that poor mental wellbeing can affect anyone old and young.
	There are a vast number of different coping strategies that one can implement if they have been or are suffering from trauma or poor mental wellbeing. First, is one could argue that trauma and poor mental wellbeing affects different people in different ways, then it is inevitable that people suffer in different ways and therefore it will take people longer to cope with these feelings. The Royal College of Psychiatrists (2021) suggest that the recovery time from a traumatic incident can take days, weeks even months. Some people may be improving but their improvement may be a slow one and this is fine as people recover at their own pace. The Centre of Substance Abuse Treatment (2014) suggest that people are more likely to bounce back quickly if they have more developed coping strategies. Royal College of Psychiatrists (2021) go on to suggest that with mental health there is a high and everlasting threat of mental state deteriorating where treatment is required. This treatment may not be effective, and the mental state can continue to deteriorate and develop Post Traumatic Stress Disorder (PTSD).  The Royal College of Psychiatrists (2021) state that if after a month the mental distress is not improving or after three months it is still present it could be a sign of PTSD. Due to the work that officers undertake it is inevitable that they will suffer from poor mental health and possible PTSD. University of Cambridge (No Date) suggest that survey of 16,857 officers was carried out and of the responses 90% of them have been exposed to trauma and have therefore one in five developed PTSD or complex PTSD. This shows the importance of managing trauma and wellbeing to prevent developing PTSD.
The Mental Health Foundation (2021) state that “Some people misuse alcohol, drugs, or self-harm to cope with difficult memories and emotions.” This shows the importance of managing trauma which leads to better wellbeing and can help to avoid developing PTSD, as well as preventing substance misuse. With more expectations being placed upon officers it could be argued that substance misuse could become a way of coping for some officers. In a survey conducted on Force Control Room operators (FCR) Lumsden and Black (2020) found that in times of austerity in police more and more pressure is being placed on officers and if something goes terribly wrong then it could end up with officers being out of a job or even in prison. This shows that there is a need for effective management of coping strategies to prevent these from happening. It could be said that as a way of coping with the stresses of policing officers’ resort to alcohol to destress. Police Care UK (2023) suggest research has shown that when officers are dealing with stress, they often resort alcohol to help them cope with their symptoms. It could be said that effective management of trauma is vital because, as proved above, not dealing with trauma can lead to long term problems including substance misuse which as a police officer could result in termination of duty. In keeping with trauma and mental wellbeing in the police, Gwent Police have a process in place called Trim. Gwent Police (2020-2021) suggest that developed by the army, Trim is a process designed to assist trauma through a peer-delivered risk assessment system. They go on to state “The process aims to provide early indication and intervention for individuals in difficulty following an event and can help normalise traumatic symptoms and increase resilience to trauma going forward.” Therefore, showing that Gwent police believe it is important to manage mental wellbeing.
More and more police officers are off work due to mental health. Lever (2022) of the Police Federation states that “the number of police officers taking time off because of mental health is increasing.” He goes on to suggest officers off work with psychological issues is 13,263. The highest it has been in a decade. This shows that officers are experiencing poor mental health, not managing it effectively, and to the level that requires them to take time off further emphasising the need to effectively manage trauma and wellbeing.
Overall, it can be concluded that effective management of trauma is vital for officers to help them cope with the stresses of policing and to effectively manage the trauma encountered. If officers do not manage this appropriately there is a chance of officers developing PTSD and a problem with alcohol, as discovered above, and therefore taking time off work. It could be argued if officers experience good mental wellbeing and correct management of trauma then this could lead to increased self confidence in their ability to perform the job to the best of their ability and to experience a good work, life balance.
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Essay Three:
How effective is MAPPA as a means of protecting vulnerable people from harm? Your answer must be based on academic research, but you may make reference to relevant case studies. Word Limit: 1000 words.
	There are many different agencies that police work closely with when aiming to safeguard members of the public with one of these being MAPPA. Officers mainly work closely with this process post domestic incidents, as a way of protecting and safeguarding the victim of the incident. College of Policing (2017) state that MAPPA, established by S.325 – S.327B Criminal Justice Act 2003 (CJA) is used by all 42 police forces in England and Wales. To protect people from serious harm and by sexual, violent, and dangerous offenders. This essay will look at, what is MAPPA? The positives and negatives of MAPPA and a relevant case study where MAPPA failed. As well as evaluating how effective MAPPA is by protecting people from harm.
	 There are many different agencies that police work closely with each providing their own specialist areas in what they deal with. In terms of MAPPA, they work alongside police to protect those who have been a victim of some of the most serious crimes. HM Prison and Probation Service (2023) suggests that these victims are exposed to and work with MAPPA as a way of protecting them from serious harm by sexual and violent offenders. 
One could argue that MAPPA is an effective tool used to reduce reoffending by those who have been subject to it. Anglia Ruskin University (2023) suggests that a recent report discovered that those who were subject to MAPPA were less likely to reoffend than those who were not. This shows that the MAPPA process assists offenders not to re-offend. It could therefore be argued that MAPPA is one of the best tools used to prevent re-offending. Anglia Ruskin University (2023) suggest that compared to the national average those who are managed by MAPPA have half the re-offending rates. Going on to state “one-year proven reoffending rate for MAPPA managed individuals at 12.2% compared to national overall one-year proven reoffending rates of between 30.0% and 31.3% over a similar time frame.” This further strengthens that those who are managed by MAPPA are less likely to re-offend compared to those who are not. It also shows, that compared to the national average, MAPPA is an effective tool used to not only protect the public but to also prevent offenders from re-offending.
As with anything that has positives there are inevitably going to be negatives. One could argue that in these multi-agency meetings they do not have enough time to discuss everything that needs discussing and therefore important information gets missed. Criminal Justice Joint Inspection (2022) suggests that during their focus group of MAPPA agencies the topic of time keeping was raised where they go over the time and sometimes the more important information is not discussed whereas the less important items get discussed first therefore running over the time and not allowing time for other information. This shows that even though the meetings are designed for agencies to get together to discuss all the necessary information sometimes the allotted time for the meeting is not enough, prompting the question are documents getting updated properly? Criminal Justice Joint Investigation (2022) suggests that the impact of the issue of timekeeping and items being discussed at the end poses a risk that the most important documents, such as the risk assessment plan, is rushed or in some cases not covered. This shows that there is an issue of time keeping within the MAPPA process and documents do get rushed or missed.
HM Prison and Probation Service (2023) state that every offender that passes through the MAPPA system falls into one of four categories. These categories are Category 1, Subject to sexual offender notification requirements. Category 2, Violent offender or other sexual offender. Category 3, other dangerous offender. Category 4, Terrorist, or terrorist risk offender. With many people passing through the MAPPA process it is likely that things will go wrong and that was the case with sexual offender Leroy Campbell. HM Inspectorate of Probation (2018) suggests that Campbell had a history of sexual offending and whilst under probation services he raped and killed Lisa Skidmore. Wate (2015) suggests that when someone has interacted with police for violent crime it is the duty of the local agency to identify and inform MAPPA, so they are able to go through their process. When Campbell was released, it would be expected that he would be assessed at the highest level due to his crimes. HM Inspectorate of Probation (2018) suggests that Campbell was assessed and deemed to require management from MAPPA upon his release and therefore would expect him to be managed at level 3 (highest level) as cooperation and management were of most importance. However, this was not the case and before his release Campbell was dropped to level 1 (lowest level). Wate goes on to suggest that the appropriate level for sexual offenders would be level 1 as he is a sex offender. It could be argued that in this case the appropriate information was not shared, and this is something that was of vital importance. Wate (2015) also suggests that there is a duty to cooperate within MAPPA and this is a duty to share information to improve the assessment of risks posed by offenders when settling in the community. HM Inspectorate of Probation (2018) suggests that the MAPPA level was reconsidered prerelease, but the level was not changed, and the probation officer did not complete supporting paperwork. This shows the importance of the duty to cooperate as even though MAPPA has assisted in reducing reoffending it can fall below what is expected of certain individuals and things can go wrong. Even the most basic of process such as submitting appropriate paperwork can have catastrophic consequences.
In conclusion, it could be argued that MAPPA is highly effective at protecting victims as shown above with the number of offenders reoffending reducing by half. However, as mentioned there are negatives to MAPPA such as the time limitations during the MAPPA meetings where some important information is missed. The case study of Leroy Campbell is also an area of negatives of MAPPA as the level of management was made too low for the offender. Overall, it could be argued, with the information found above, that MAPPA is effective to safeguard victims as the rate or reoffending dropped dramatically and therefore those victims were safeguarded by the MAPPA process due to them not reoffending towards them.
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Essay Four:
Why is it necessary to challenge the negative aspects of organisational culture within policing? Your answer must be based on academic research rather than personal experience. Word limit: 1000 words.
	Through being a police officer, one could argue that it is inevitable that at one time or another that officers will encounter negative thoughts and feeling from the public towards the police. UK Parliament (2023) suggests that police officers in the UK have taken part in illegal behaviour and gross misconduct with several high-profile cases in the media in recent years. This has been recognised by the government and policing bodies which has led to the public losing trust and lacking confidence in the police. It is important to challenge negative aspects of policing culture to maintain public confidence.
It could be argued that it is the actions of the few that the public see, that is then portrayed onto the entirety of the police force being lack of trust and public confidence in the police. Chief Constable Andy Marsh (2021) states “I recently heard someone use the phrase ‘if you can’t trust the police then who can you trust?” It could be argued that if the public do not trust the police, then they may not report any crimes. Navarro (2023) suggests that in a recent study into barriers to reporting hate crime. One of the reasons for victims not reporting hate crimes is a distrust of police. This shows that a distrust of the police is one of the reasons for crimes not being reported and therefore there is no outcome for those victims because of their lack of trust in the police which is something that would need to be changed so victims feel able to report crime and get the outcomes they hope for. Therefore, it is important to the public that the correct culture is portrayed improving crime reporting and possibly positive outcomes.
The incorrect cultures could have a disastrous effect of the image of the police portrayed to the public. Reiner (2010) states, “that cop culture is linked with many negative dimensions: machismo, sexism, stereotypical views, racism and resistance against changes.” Through this it could be argued that the police as a whole share these views regardless of whether they do or do not share those opinions as it is what has been found. To have these issues with police even today, could show that police have not progressed from the racist attitudes that the police were accused of in 1993 when Stephen Lawrence was killed. Chris wood for BBC (2022) state, “Many people believed the police treated Stephen's case differently because he was black - and that some officers acted in a racist way.” This case led to the Macpherson Report which found that Stephen’s death had been “marred by a combination of professional incompetence, institutional racism and a failure of leadership.” (The Guardian, 2019). This shows that this behaviour must be challenged because if not the families of victims will not receive an appropriate level of service as the crimes are not being investigated properly.
One benefit of having a more diverse police force could be that the recruitment of officers from black and minority ethnic (BAME) backgrounds is easier. College of Policing (2020) suggests that boosting diversity and inclusion within policing will enable an easier recruitment for offices from underrepresented groups. This shows that it could be easier for police to not only recruit more people from BAME backgrounds, but it would then have a knock-on effect to make the police force larger and more diverse. It could also go on to assist those from underrepresented backgrounds to report crime. College of Policing (2020) go on to suggest that with ethic officers the police are better equipped to identify crime and prevent minorities from being exploited. This shows that by having underrepresented officers in the police more crime could be identified and better outcomes for victims could be reached.  
It could be argued that another reason why people do not report crime is due to poor experiences with police. Crime and Deviance Victimology (2019) suggests that in a study carried out asking why people do not report crime one of the reasons was that they have been treated badly by police in the past. Also suggesting that those who are more likely to be stop searched by police are young black men and therefore seeing the police as the enemy. It also leads them to ask the question are police institutionally racist. BBC News (2020) state that “Black people are nine times more likely to be stopped and searched than white people, according to UK government figures.” One could argue that the police are institutionally racist as shown by the Baroness Casey report carried out on the Met Police. The Guardian (2023) stated that in a report by Baroness Casey it discovered that the Met Police is rotten suffering from institutional racism. This shows that in the capital of the UK the police force is institutionally racist bringing up questions of is the whole of the UK police force racist. This could show that those who have been ill treated by police in the past are less likely to join the police as they have had a negative experience. These experiences with police as well as talking to officers who are part of the BAME community within the police could lead to those not wanting to join. Baroness Casey Review (2023) suggests that officers who have experienced poor treatment say that it makes it difficult for them to recommend joining the police to those who are in the same culture as them due to them feeling isolated due to their colour. This shows that there is poor treatment of underrepresented individuals in the Met and therefore this would make it difficult to recruit individuals of colour due to these experiences.
In conclusion, there are reasons why culture within the police needs to be challenged and one of these is the under representation of BAME individuals within police. It could be argued that this is due to the treatment of BAME officers already in policing as well as any mistreatment that members of the public have experienced by police through stop search for example. Another benefit of a more diverse police force is that those in the BAME community feel as though they can join the police force as they see people like them in that job as discovered above. Therefore, to challenge organisational culture within police, for the better, not only improves the public image of policing but also benefits the police as they are able to recruit more officers and therefore more crimes can be identified with positive outcomes for those who would not normally report crime.
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