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Changemakers: Building Your Personal Brand for Sustainable Employment
[bookmark: _Toc232257903]Introduction
This report examines the role of a Practice Nurse/Nurse Prescriber and analyses the employability skills required to succeed in this profession. Practice Nurses play an important role in primary healthcare by delivering patient-centred care, managing long-term health conditions and administering vaccinations. They also provide health promotion advice and support General Practitioners (GPs) in delivering high-quality services (NHS Jobs, 2026). The role is essential in improving patient outcomes and promoting community health. I am interested in pursuing this career because it combines clinical expertise with direct patient interaction. This will allow me to make a positive difference in people’s lives by contributing to the delivery of safe, quality and compassionate healthcare services.
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[bookmark: _Toc232257904]Job Role and Employability Skills
The Practice Nurse/Nurse Prescriber role in the NHS requires a range of employability skills that enable healthcare professionals to provide safe, effective and patient-centred care. One of the most important skills identified in the job description is communication. The practice nurse must recognise the importance of effective communication and the need for alternative communication methods where necessary. They must communicate effectively with patients, carers, GPs and other healthcare professionals (NHS Jobs, 2026). Good communication helps nurses explain treatments, provide health education, gather accurate patient information and ensure patients feel supported and understood (Hardie et al, 2022).
Another key skill is teamwork. The job requires the practice nurse to work closely with GPs, senior nurses and other healthcare staff as part of the primary healthcare team (NHS Jobs, 2026). Effective teamwork ensures coordinated care, improves patient outcomes and promotes a positive working environment (Leonard et al, 2022). Time management and organisational skills are also essential. According to the job advert, the practice nurses will manage multiple responsibilities, including chronic disease reviews, immunisations, wound care, administrative tasks and maintaining accurate patient records (NHS Jobs, 2026). Being organised enables nurses to prioritise tasks efficiently while maintaining high standards of care. 
Additionally, the role requires technical and clinical skills. These include performing procedures such as venepuncture, ECGs, immunisations, cytology, chronic disease management and health promotion (NHS Jobs, 2026). In healthcare, strong clinical competence is necessary to ensure patient safety and effective treatment delivery (Zaitoun et al, 2023). Problem-solving and decision-making skills are equally important. To maintain quality, the practice nurse will be required to frequently assess patient needs, identify health concerns, follow clinical protocols and escalate issues when necessary (NHS Jobs, 2026). These abilities will help ensure appropriate interventions and reduce patient risks. Finally, professionalism, confidentiality and attention to detail are critical employability skills in this role. The role involves handling sensitive patient information, maintaining accurate records and complying with infection control and health and safety standards (NHS Jobs, 2026). 
[bookmark: _Toc232257905]Evaluation of Own Skills
My long-term career goal is to practice nursing within the NHS. My academic learning has provided me with an understanding of patient care, safeguarding, communication, equality and diversity, confidentiality and professional values that are crucial within healthcare settings. Through coursework, group activities and practical learning experiences, I have gained valuable insights into the responsibilities of healthcare professionals and the importance of delivering person-centred care. Although I do not yet possess professional nursing qualifications, such as NMC registration, I am building the foundation required to pursue a career in nursing.
One of my strongest qualities is my communication skills. Through my studies and everyday interactions, I have developed the ability to listen carefully, communicate clearly and work respectfully with people from diverse backgrounds. This is particularly important for a Practice Nurse who must build trust with patients and explain health information effectively. Another strength is my compassion and empathy. I enjoy helping others and understand the importance of treating people with dignity and respect. These qualities align closely with NHS values and are essential when caring for patients who may be anxious, vulnerable, or managing long-term health conditions (NHS Health Careers, 2026).
I also possess strong teamwork skills, which I developed through group projects and collaborative learning activities. Working effectively with others allows me to contribute positively to team objectives and solve problems amicably. My unique selling point is my combination of a caring attitude, willingness to learn and a commitment to professional development. I am highly motivated to continually improve my skills and provide high-quality patient care. This positive attitude would enable me to contribute effectively to healthcare teams and support excellent patient experiences.
Despite these strengths, I recognise several areas that require further development. The most significant gap is the lack of professional nursing qualifications, including NMC registration, which is an essential requirement for the Practice Nurse role (NHS Jobs, 2026). I also need to gain more practical clinical experience in healthcare environments and develop specialist skills such as wound care, immunisation administration, venepuncture, chronic disease management and patient assessment. Additionally, I would benefit from increasing my confidence in clinical decision-making and from developing a deeper understanding of primary care procedures and the healthcare technologies used in nursing practices (NHS Health Careers, 2026). My tutors, other healthcare professionals and professional organisations can help through mentorship, career guidance and training opportunities. By seeking support from these sources, I can continue to develop the skills, knowledge and experience required to achieve my goal of practising nursing.
[bookmark: _Toc232257906]Action Plan and Timeline
To develop the necessary skills for the Practice Nurse/Nurse Prescriber role within the NHS, I will need to work on my professional qualifications and practical skills. My action plan focuses on gaining the required nursing qualifications, building clinical competence and creating professional networks within healthcare. According to Notarnicola et al. (2025), nursing qualifications and competencies are the foundation of high-quality healthcare, as they ensure ethical practice and productivity. In the short and medium term, I will focus on completing my academic program successfully and gaining relevant experience. My long-term objectives are to develop specialist nursing skills and take up leadership roles. By following this structured plan, I will progress from my current level of study towards becoming a qualified nurse with the experience and specialist knowledge required for a successful nursing career.
	Skill/Development Area
	Objective Type
	Steps to Develop the Skill
	Timeline

	Understanding of Health and Social Care Practice
	Short-term
	Attend workshops, webinars and healthcare career events. 
Read NHS guidance and professional nursing literature to increase knowledge of healthcare systems and patient care practices.
	0-12 months

	Nursing Work Experience
	Medium-term
	Secure volunteering opportunities in hospitals, care homes, community services, or healthcare charities. Observe healthcare professionals and gain experience interacting with service users. 
Maintain a reflective portfolio of learning experiences.
	1-2 years

	Nursing Qualification and Certification
	Medium-term
	Successfully complete all my academic modules, practical assessments and clinical placements. Develop knowledge of evidence-based practice and patient care and meet all professional requirements.
Apply for nursing certification with the Nursing and Midwifery Council (NMC).
	1-3 years

	Clinical Skills Development
	Medium-term
	Apply for and secure an entry-level nursing job. 
Perform practices such as wound care, immunisation administration, venepuncture, chronic disease management and patient assessments. Learn from clinical mentors and supervisors and professional development programmes available.
	1-4 years

	Professional Networking
	Medium-term
	Create a professional LinkedIn profile to connect with other professionals, join student nursing groups, attend healthcare conferences, engage with mentors, and participate in professional development events. 
Build a positive professional reputation through reliability and professionalism.
	1-3 years

	Specialist Practice Nurse Skills
	Long-term
	Undertake NHS training in chronic disease management, wound care, immunisations, cytology, asthma, diabetes, COPD management and venepuncture. 
Gain practical experience within primary care settings.
	5-7 years

	Leadership and Decision-Making Skills
	Long-term
	Seek mentorship from experienced nurses, assume responsibility in workplaces, participate in quality improvement activities and develop confidence in clinical judgement and problem-solving.
Advance education in nursing leadership and management and attend training programs to build critical competencies.
	5-10 years 



[bookmark: _Toc232257907]Building a Personal Brand
Building a strong personal brand is important for achieving my career goal of practising nursing within the NHS. A personal brand is the professional image and reputation created through skills, values and experiences (Oppelt, 2022). In health and social care, employers look for professionalism, compassion, reliability and a commitment to continuous learning. Therefore, my personal brand should reflect these qualities. One way I can build my personal brand is by creating and maintaining a professional profile on LinkedIn. This will allow me to showcase my qualifications, experiences, achievements and career aspirations to other professionals and potential employers (Babate and Sa’at, 2025). I can also join nursing groups and participate in professional discussions to demonstrate my interest in the field.
Attending healthcare career and networking events, nursing conferences, and workshops will also help me establish professional relationships and learn from experienced practitioners. In addition, I can use social media to share healthcare-related articles, NHS developments and reflections on my learning experiences. Additionally, I could create a personal website or online portfolio that highlights my education, certificates, volunteer work and career goals. Sharing blog posts, case studies, or reflections on health and social care topics would demonstrate my knowledge, passion and commitment to professional development, helping me stand out to future employers.
[bookmark: _Toc232257908]Promoting Professional Identity
Effectively promoting my professional identity is essential to securing future employment opportunities in the health and social care sector. One of the most important ways to achieve this is through a well-structured and targeted CV. My CV should clearly highlight my education, relevant qualifications, transferable skills, experiences, and any healthcare-related training. By tailoring my CV to each nursing role, I can demonstrate how my skills and experiences meet the employer’s requirements. Similarly, a personalised cover letter can help me explain my motivation for pursuing a career in nursing, my interest in the organisation and the qualities I can bring to the role. Research shows that a well-crafted CV and cover letter can increase one’s employability by demonstrating one's skills, experience and cultural fit (Van der Bijl et al, 2024).
Maintaining a professional online presence is also important. An up-to-date LinkedIn profile can showcase my achievements, qualifications, professional interests and career progression (Babate and Sa’at, 2025). Recommendations from tutors, mentors, or supervisors can further strengthen my profile and increase my credibility. Additionally, creating a personal website or digital portfolio would provide a platform to display certificates, reflective learning activities, volunteer experiences and professional accomplishments. By consistently presenting a professional image both online and offline, I can increase my visibility to employers and demonstrate my readiness to develop a successful nursing career within the NHS.
[bookmark: _Toc232257909]Building a Network for Successful Employment
Networking plays a crucial role in the health and social care sector because it enables individuals to build professional relationships, gain career advice, learn about employment opportunities and stay informed about developments within the profession (Wani, 2024). For aspiring nurses, networking can provide valuable insights into the realities of healthcare practice and support career progression. Strong professional connections can also increase access to work placements, volunteering opportunities, mentorship and future job vacancies (Wani, 2024).
One way I can develop my professional network is by seeking guidance from experienced nurses, clinical mentors, tutors and healthcare professionals. These individuals can provide advice on career pathways, professional development and the skills required to succeed as a nurse. Mentors can also offer constructive feedback, help build confidence and support my transition into professional nursing practice. Joining professional organisations will allow me to access professional resources, training opportunities and networking events. Attending healthcare conferences, NHS recruitment events, careers fairs and nursing workshops will also help me meet professionals working in different areas of healthcare (Wani, 2024). Additionally, platforms such as LinkedIn can be used to connect with healthcare practitioners, join professional groups and engage in discussions related to nursing and patient care. 
[bookmark: _Toc232257910]Conclusion
The role of a Practice Nurse/Nurse Prescriber within the NHS requires a range of skills, including communication, teamwork, problem-solving and clinical competencies. These skills contribute to the delivery of safe and effective patient care. My current skills assessment highlights strengths such as communication, empathy, teamwork and a willingness to learn. It also recognises the need to gain professional nursing qualifications, clinical experience and specialist healthcare knowledge. To support my progression towards the nursing career goal, my action plan includes completing the necessary nursing education, gaining healthcare experience, developing clinical competencies, achieving NMC registration and undertaking specialist training relevant to primary care nursing. 
In addition, I will build a strong personal brand and promote a professional identity through strategies such as the use of LinkedIn, professional portfolios, networking activities and continuous professional development. Finally, I will network with healthcare professionals, mentors and professional organisations to support my career growth and employment opportunities. I remain highly motivated to pursue a nursing career because it offers the opportunity to make a meaningful difference to patients’ lives by contributing to the delivery of high-quality healthcare. Through commitment, continuous learning and professional development, I am confident that I can achieve this career ambition.
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Job summary

This is an exciting opportunity for an enthusiastic nurse to join our
practice team to undertake all aspects of Practice Nursing, including
Long Term Condition Reviews, Baby Clinic, Dressing, Cytology, Travel
Vaccine etc.

Main duties of the job

The post is a permanent position working part time

We are seeking an enthusiastic Practice Nurse/Nurse Prescriber to work
within an established team. Candidates must have the following

For questions about the
job, contact:

Practice Manager

Kelly Parks
kelly.parks@nhs.net
01709559955

Date posted
12 May 2026
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Job locations

Job responsibil Munsbrough Rise

: . Greasbrough
The practice nurse/ Nurse prescriber will work as part of the primary Rotherham
healthcare team providing Personal Medical Services to the patientsof —¢° it L
practice. 5614R8

Job responsibilities: United Kingdom

Munsbrough Rise

« Assistin and perform routine tasks related to patient care as
directed by senior nursing staff and GPs. Rotherham
South Yorkshire
* Cytology 5614RB
+ Wound care  ulcer care/Doppler United Kingdom
+ Removal of Sutures
+ New Patient MedicalstUrinalysis . .
« Travel Imms Privacy notice
h Medical Centre's
Jpa— Greasbroul X
privacy.notice (opens in a new
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Person Specification
Qualifications

Essential

« Nursing & Midwifery NMC Registered

Desirable

« Diploma in COPD, Asthma, Diabetes, Spirometry- long term
conditions

« Qualified to undertake Cytology

Experience
Essential
« Experience of working as a Practice Nurse

Desirable

« Previously worked in a General Practice setting undertaking long
terms conditions i.¢ Diabetes, COPD, Asthma etc
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