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AI statement 
I confirm that I have not used any AI tools in the research and creation of this assignment. I confirm that I have not presented any AI generated materials as my own work. I confirm I have copies of my drafts, notes, and other resources I used, which I may be asked to provide in evidence.

























Executive Summary 
[bookmark: _Int_Tlb0pi6y]By evaluating and analysing Otto’s situation, I must breakdown the information given and write Otto a letter of advice in relation to his unfortunate situation. By doing this, it is expected to see relevant legislation and evaluation methodologies. The purpose of this report is to help Otto understand not only his situation, but also what actions he could possibly take that would help him. An argument presented would be in relation to the £200 cheque that Ottos sent, and whether or not this is going to be an issue for Otto.  Conclusion (need to ask again about it) 























Introduction – Brief summary of scenario

To summarise the scenario, the who, what, when, where, and why method was used to breakdown the question.  The people who are involved is Otto, a 57-year-old worker, Blue a 25-year-old Manager, Woods Construction Ltd which is the company Otto works at, Human Resources department which Otto contacted, and old friend of Otto’s who he bought a laptop from. Otto is experiencing what seems like unfairness in the workplace, discrimination, bullying and name calling based on Otto’s age, which is being done by the manager, Blue. Otto has been working for the company for 10 years.  Otto currently wants to purchase a laptop to search for new employment and on the 23rd of June 2025, Otto sent a letter to Evan, 26th of June 2025, Evan sent a letter in return and on the 27th of June 2025. Otto sent the £200 cheque to Evan for a laptop in which he never received because Evan sold it to someone else due to Evan claiming he never received the letter with the cheque. 


























Introduction – Methodology and legislation

I will include the doctrinal law methodology which is a research method that focus mainly on analysing and being able to explain legal documents like statutes, case law and many other legal principles. It has a focus point on case law, statutes and legal sources. It is a knowledge-based research method and is used by lawyers and judges (More, 2023). 
The doctrinal research methodology’s main strength and advantage is the ability to provide accurate certainty and clarity regarding to the legislation. It's also a good methodology for consistency and validity. The legal methodology is used to state legal knowledge and if done correctly, proceeds a conclusion that is legally defensible (The Legal School, no date).
The use of the Equality Act 2010 will be applied through the report. Other legislations will be presented within the report this includes Employment law, Employment Rights Act 1996, and unfair dismissal.   
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