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In the following pages the author analyses the meaning of employability as term and idea, followed by, why it is so important for people, and especially students, to develop employability skills, also, it is explained how to develop these skills throughout the years of studies.
A section of this report is focused on what the statistics look like in the country. From the same studies, there are information on how people judge their own employability skills and what the reality actually is.
In the end, the paper has a section of the author's personal employability skills analysis, how he’s gained them, and what his opinion is on the discussed argument.

Employability it’s been the centre of discussion for many years, the term itself can be applied to a large variety of situations in both the academic environment and the labour market.
According to Hillage and Pollard (1998) and literature in general, employability refers to the ability to be employed, maintain a job, or change it when needed. The keys abilities that an individual need to constantly improve are:
The ability to gain initial employment in the desired field; by that, the ability to understand the labour market and have those skills needed to gain access to a certain job role, therefore, an individual skill will be to maintain a job or change position within the same company adapting to the new job role requirements.
The final skill is the ability to change jobs when needed and to move within the labour market in order to find the desired job in the desired field or company.

In the same paper, Hillage and Pollard (1998) divided the definition of employability into 4 parts: Assets, deployment, presentation, and priorities for action.

What an individual knows in a given contest (knowledge), what the individual does to put his knowledge in action (skills), and the way he does it (attitude), are his personal assets.
The deployment is directly linked to the assets and it is the ability to manage the overall career (self-awareness, decision making, etc.), to search for a suitable job (through any network available), and to have a strategic approach (being ready to adapt to the labour market).
The presentation is the individual skills that show the capability to do a given job role (work experience, references, qualifications, etc.).
Finally, it is really important for an individual to enhance their priorities for action for a given job in order to make a good impression and give the employer what he’s looking for.


WHY IS EMPLOYABILITY IMPORTANT TO STUDENTS?


These days being qualified in a certain area does not only mean to have a degree, in fact, employers in general, tend to look at the individual personal skills related to the role that the individual is going to cover, therefore, to be employable and become a valid candidate is something that every student should improve during his time at university.

Being part and embrace the academic process will help the students to add value to their skills, making them more qualified at the eyes of employers, thereby, those students who put all their effort into an academic program will benefit from a wider education experience and are more likely to enjoy and have fun during their studies.

DEVELOPING YOUR SKILLS


Approaching uncertain situations in life could become a big issue to overcome if not prepared the right way. A student who has improved his employability skills and developed them the right way during their studies will have a more confident approach and a more efficient ability to solve problems we all face in life.

Everyone develops his own employability skills that came from life experience, as a student, the individual has already developed certain skills such as organize work and exams, work in a classroom with other students, communicate with lecturers, manage time in order to respect deadlines, and much more.

The University of Bradford suggested a few steps to develop personal employability skills.

University activities or endorsed activities could show an employer what skills the student as developed while studying, furthermore is even more effective for students to document these activities throughout the studies process.
Working part-time is really helpful to understand how the labour market moves and how to behave in a workplace environment to be as successful as possible once finishing their course.
Volunteering is a good way to impress employers and network with other people, moreover, helps understand community problems and gather contacts that could eventually lead to a paid job role.
Joining a group or club could drastically improve individual skills in terms of employability. Working with others for the same cause will demonstrate that the individual is willing to work toward a goal and therefore considered trustworthy and committed.
Mentoring programs from Universities can help students to meet professionals, by that the students can gather important information and advice to be used in the immediate future
Studying or working abroad will add a brand-new set of skills to the student. In this scenario the individual is connecting with people from other cultures and backgrounds; therefore, he could gather information from them and adapt whatever is worth it to his own skills baggage.
Sometimes taking a year break from studying could benefit students who set goals and work for something specific during their time off.

The University of Bradford also gives some guidance on how a student should develop a planning system throughout the years of studies:
In the first year a student is advised to start working part-time or join a club/society in order to develop employability skills, also, the student is advised to look into studying abroad or international studying program for short time. When the student accesses the middle years of the course, should keep working on his own employability skills by starting a placement or internship year, the student would also benefit from going abroad for studies, following the preferred opportunity that he/she should have looked into the first year. When the student finally reaches the last year, he should start applying for vacancies and consider starting a postgraduate course to develop even more skills in a certain area. Once again, the student would grow is experience and skills by working abroad (many universities provide help through “international opportunities teams”).


HOW EMPLOYABLE IS THE UK?

According to Griggs and Scandone (2018), we have 7 fundamental skills for employability which are:

Resilience – See the problems under a positive light and learn from experiences.
Proactivity – Take the stage and show initiative while keeping an active approach.
Problem-solving - Break down the problem, find the appropriate response, and assess the result.
Communication – Effective verbal and non-verbal communication 
Creativity – Find new and innovative ways to complete tasks or solving issues.
Leadership – The ability to lead the team toward a shared goal.
Adaptability – Adapt to change of conditions within the scope.

Over 1100 employers and educators have been asked which employability skills have been the most important in the last 10 years and which, in their opinion, are going to be the most important over the next decade.
The results was quite interesting as the two groups of individual had very contrasting ideas.

Results show that communication and adaptability have been strongly growing in the past 10 years while, as of today, most employers ranked Problem-solving as the most important skill an employee should have, followed by creativity, adaptability, and leadership.

From the same survey, some discrepancies came up between employers and educators as if the employability skills can be taught in a classroom or if they are natural abilities for the individual. 
In particular creativity and proactivity are seen as natural skills in the eyes of the employers, however, most of the educators believe that any employability skill can be developed in the classroom with the right method.

Another research from Lifeskills it’s been testing the employability skills of more than 10’000 UK residents by giving themselves feedbacks on their own skills and test them to put them in action trough vignettes related to general situation making them choose the sequence of actions.

This gave the research 6 main groups of people:

-	High confidence, mid capability (overconfident): These are the people who highly rated their own skills; however, they have lower results in practice
-	Mid confidence, low capability (overconfident): People who told about themselves to have average skills but in reality, they were very poor in action.
-	Mid confidence, high capability (under-confident): These individuals rated their own skills as moderate but actually showed higher capability in practice.
-	Low confidence, mid capability (under-confident): In this case, the subjects said about themselves to have very low skills when in reality their skills are higher than thought.
-	Highest confidence, high capability (highly skilled): These are those people who highly think about themselves and their own skills; self-assessment matches their skills in practice.
-	High confidence, highest capability (highly skilled): All those individuals that have high confidence in their own skills that possess even better skills than what they thought.
Usually, differences between regions in statistics are really small, however, London residents have shown to be more confident, compared to the rest of the nation, on their own employability skills even if when asked to put them in practice the result was that most of the people considered on the statistic living in London are over-confident compared to their actual abilities.

My own employability skills analysis

I’ve been moving between jobs for almost 12 years now and until my first course at the university, I’ve never thought about employability skills on a theoretical basis.
I’ve started my course at Trinity Saint David after a very long time without studying and I would never have imagined that Academic and Employability skills are so important in the everyday routine.
This course made me realise how important is, for an individual, to grow their knowledge on a day to day, also, how we gather information and develop skills without being aware of that.

Throughout my years as an employee, I realised that I’ve been developing most of the skills with practice on a day to day basis for over 10 years.
Started in hospitality when I was 13 years old, and growing in the industry, most definitely boost my proactivity, communication, and resilience skills. On the other hand, starting to work as a personal trainer, in the fitness industry, and then passing to manager positions increased, even more, my communication skills along with leadership, adaptability, and creativity.
This course opened my eyes in front of those employability skills we’ve discussed, and it gave me another perception and understanding of those skills, also, this Health and Social care course made me willing to improve all of these skills more and more over the years to come.
In my opinion, the better your employability skills are developed, the more secure an individual finances will be


In conclusion, Employability is the ability to move easily between the labour market to get the desired job role in order to feel fulfilled in life.
It is really important that every individual work constantly on their set of skills in order to have the best chances to get a job, keep it and/or change it when needed, however, when it comes to the theory/practice comparison people might not have a clear idea of the seven employability skills, therefore, they may underestimate or overestimate their own employability skills.


“To be employed is to be at risk, to be employable is to be secure”
Peter Hawkins (1999) The Art of Building Windmills
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