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Introduction
This is a reflection on my personal development during the process of making a group video, using Gibbs reflective cycle (The University of Edinburgh, 2024). Incorporating group work and a video, design thinking (Yu Siang, T, 2019). and personal development theory (Wikipedia Contributors, 2019). Design thinking is split into stages of clarify, ideate, develop and implement (Han, E, 2022). Gibbs' Reflective Cycle was developed in 1988 by a man call Graham Gibbs’, to give structure to learning from experiences (The University of Edinburgh, 2024). Gibbs’ reflective cycle is split into six sections, those being description, feelings, evaluation, analysis, conclusion and action plan. The task was to create a group video which involved being put into a team of three to create a video using Pecha Kucha style Lia (2023).  We Decided to use Microsoft PowerPoint as we were all aware of how it worked and how to share the online document with the members involved and so each member could put their own information in.  We had to come up with a wicked problem that everyone was happy with. We chose homelessness in education, giving it a catchy title of “Hidden in the Halls”.  On a team’s meeting we decided to come up with a strategy of how we were going to plan this video. We agreed on brainstorming before our next meet and from then on giving ourselves targets to meet by certain days. As a group we decided to set up a WhatsApp account, so that we could communicate whenever needed and not just on teams’ meetings. We also used this to input any information that we had come across whilst researching that may be effective for another member’s part.  Each member was given a certain part to research and input information into the shared online document. This was designed by Member A as I was absent for the end of the lecture. My role was to have the solution section to the video and how could we make this more aware to people today. My input to the video planning was the brainstorming and suggestions for the title, giving my opinion from research on Pecha Kucha and on how the video needed to set out according to the guidelines (Lia, 2023).  The other two sections were covered by member A and member B being the cycle of homelessness in education and how it can affect the individual, refuge centres and a personal story. We had a deadline date being the 27th April 2025. 
Feelings
When given the assignment my initial thought was fear, having to work in a group was something I didn’t think I was ready for. I felt nervous and held back on putting any ideas forward. I took to a website about strategies on working in a group and how to start the discussion because at this point, I was starting to feel overwhelmed by it all (Bing, 2023). The more we got together and discussed about what we were going to do I suddenly started to feel a desire to contribute effectively to the group. There were times when I felt that I needed to adapt my ideas as the original video we had designed didn’t quite meet the criteria that was needed. A meeting with our tutor confirmed that we were in fact going in the wrong direction. All those fears and anxiety came rushing back and my initial thought was that I was going to fail, and I had been giving the wrong information to the other members in my group. Apologising I was quickly corrected by member A on how this is a group effort and its nobody’s fault as were in this together. Talking through and a few pointers given, I felt at ease and back on track to where we all needed to be. A group meeting after confirmed where we had gone wrong and how we were going to fix it. Making mistakes helps us achieve better according to behaviourism. This was a dominant theory in the early 1900s and according to the theory of behaviourism, errors represent a problem for learning (The Learning Scientists, 2020).  This has been proven by research and in a laboratory that errors can be very beneficial for learning. After this I could refer to Tuchman’s theory of group development, Forming, Storming, Norming, Performing (Tuckman’s Theory, 2021). Forming, we had been through the getting to know each other stage. The Storming where we had not so much disagreed on one topic but quickly came to mutual agreement on homelessness in education. Norming, where we didn’t discuss a leader of the group because I feel we all though there was no need, and we all had enough knowledge to carry on a do our own bit. Although referring to our WhatsApp chat, we would ask each other to do things that maybe the other member couldn’t do due to technology. Performing, when starting to put the video together I started to get stressed again about time, would I manage to fit in and get my point across? Would I have enough time to meet the deadline? At this point I was feeling very overwhelmed by the whole thing. I referred to a previous assignment and researched time management (Ramsey Solutions, 2020). I knew that something like this would be used again, and it helped a lot. I took five minutes out and sat outside before coming back to the laptop feeling at this point more refreshed to carry on. A few days on with plenty of more research, we then put together a Pecha Kucha style video. I felt like I knew what was being asked of us and that I had achieved, along with relief that I knew what I was doing. I was then able to give pointers and help other members on how to make their parts stand out. 
Evaluation
The group video between the three of us I feel overall went well. One of the strengths was that when we were together working online, we got what needed to be done and we were able to communicate well together, listening to each other’s ideas and inserting them into the video. I feel we also worked well at communicating together and supporting each other’s work. We looked over what each of us had written in the notes and gave any extra information that we feel may needed inputting. From the first meeting we prepared a WhatsApp group so we could chat to each other any time we were working on the video. I feel this worked very well for us as we came to a mutual agreement that we may not be able to meet up in person as much as we had liked to due to other commitments. Another strength was how quickly we came up with what wicked problem we were going to present. Although on the other hand a disadvantage to the group work was that when communicating through WhatsApp the messages was not getting replied to as prompt as I would have expected. This leading to a rise in stress at times and taking to more research by myself. I also feel that although we decided there wasn’t going to be a leader, which has worked out, maybe if we had had one it would have contributed to the communication side. Another part that could have been improved was the time keeping of the video as when we had got to together to review things it all felt that we were at different points in the assignment. 


Analysis
Analysing our group work I can see the “Norming” side of things where we had agreed upon roles and the communication of the group. It highlighted my strength in generating creative ideas and how confident I felt at putting the video together and how it would flow from member B. I have learnt the importance of communication and how without it you have nothing in a group. I need to remember to be more open and confident in voicing my opinions instead of holding back in case I offend anyone, or give the information is wrong. This brought me to the theory of Albert Bandura. Bandura believed the social side of learning and self-efficiency which is the belief in your ability to achieve (Cherry K, 2024).   
Conclusion
Reflecting on this experience it shows that group work offers a vast majority in benefits such as creative outcomes and personal experiences. It also presents challenges relating to communication. Whilst we achieved our objective, I think establishing clear and precise meetings and times, addressing communication issues and sorting strategies for the workload may be beneficial in the future. 
Action Plan
If I was to ever do any similar work in a group project again, I would define clearer roles at the beginning of the project and have someone take the lead to point everyone in the right direction. I would also suggest more clear communication protocols and regular check in meetings. This would also be meeting face to face and not just online. As mentioned in a previous part I would also like to express my ideas clearly in group discussions and be more open about voicing my opinion and to speak up when I did not understand one hundred percent. This following the theory of Alfred Adler (Adlers graduate school, 2021). Alfred Adler's theory, known as Individual Psychology, he felt that humans are motivated by social connections and a striving for success. He emphasized the importance of feelings of belonging and contribution to society, suggesting that individuals are driven to overcome feelings of inferiority. (Hoffman R, 2024).  
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