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Executive summary 
In my opinion, the general goal of the developing workplace critical thinking course this year was to acquire the following basic skills: the development of reasoning skills, information analysis skills, as well as the development of judgment-making skills, and critical thinking. In addition, the specific objectives of the course include the recognition of reasoning strategies and errors. Structure of reasoning text, interpretation of arguments, and counter-arguments. Analysis and evaluation of arguments. Criteria for credible reasoning. Why this subject was useful to me in this term
 the easiest answer I can give is because I got an idea of ​​the concept of analyzing information and ideas, objectively considering the evidence, and then making logical arguments and judgments. Not only logical thinking but also the interpretation of intention, the understanding of connections, hidden values ​​, and feelings, the identification of motives, the perception of bias, and well-formulated conclusions were presented. To acquire these skills, we need practice and support. Because it is a complex process, not a learned method that includes both cognitive (critical thinking skills) and affective (dispositions of critical thinking) thinking. There are several formulations of critical thinking, many authors deal with the topic, my interpretation is a process where we decide on interpretation and analysis, taking into account different factors, which decision is the result of a conclusion and is influenced by many factors. This is why critical thinking is an essential tool for research and also plays a significant role in human life. We cannot say that critical thinking is a good method of thinking, but rather that we make decisions about certain things by striving to obtain the widest possible information.

Week 1 Date: 17.02.2022
At the beginning of the first session, after the presentation of the subject, we touched on many topics in the first presentation. Concepts familiar to me from my previous studies caught my attention. deductive and inductive thinking, which we have extended to deductive and inductive reasoning and research. The main difference between inductive and deductive reasoning is that inductive reasoning is about developing a theory, while deductive reasoning is about testing an existing theory. Inductive reasoning moves from concrete observations to broad generalizations, 
A brief description of the differences and connections between deductive and inductive logic.
YouTube | 04:03

Week 2 Date: 24.02.2022
Values, attitudes, and beliefs
our series of studies continued in the second week on the topic of understanding organizational behavior. In this presentation, I gained a whole new insight into the extent to which the work environment is influenced by values, beliefs, and attitudes. That’s when I understood why critical thinking is important in all of this. How much it affects our behavior, our behavior at work, and our self-image over time. I have formulated the following interpretive definitions for myself. Beliefs, about attitudes and values ​​in the workplace
Beliefs: Certain areas of our mind do not belong to the conscious area of ​​the brain. It is part of the realm of faith that is the construction of consciousness and fills the space in our consciousness that we do not know. Do we need that faith and if so, why? One possible answer is that if we don’t believe in ourselves, our colleagues, or our group, we don’t dare to take action and take certain steps. Particularly strong faith is certainly manifested in behavior because faith will be the force that increases our commitment, reduces uncertainty, and strengthens our willingness to take risks.
How much do the values ​​we believe in effect our lives? These things are very subjective, in fact, all the values ​​that we consider to be. According to some authors, value is, to put it very simply, what people consider important in different areas of their lives. Nothing has value in itself, everything can only be interpreted in comparison. The ranking of certain things and states concerning other things and states also depends greatly on the ideology of a given culture. Therefore, according to the literature, values ​​are social and culture-specific. However, care must be taken when determining values ​​to distinguish them from habits, attitudes, opinions, or tastes. Values ​​regulate social inclusion and adaptation and influence human behavior as ideas.
We need to distinguish attitudes from the two categories above. Attitudes can only be filtered out of our behavior, as they are reactions to the events and phenomena of the world around us. Behavior and attitudes to judgments evoke love or dislike for a certain thing. It is within the personality and cannot be examined directly. Our behavior, attitudes, and beliefs may be in harmony with each other, but they may also contradict each other. This is called cognitive dissonance theory. This theory is based on the fact that man has an inner need to harmonize his actions, attitudes, beliefs, and thoughts.
https://uowtsd-my.sharepoint.com/:b:/g/personal/2011897_student_uwtsd_ac_uk/EYf_-upqTj5JpX6mWUZlQ_cBerGRmldbJaofoZnOxRhhRw
Activity: Quise Name the fallacy Locikal fallacies don’t always sound wrong, it was a very instructive Quise on how to distinguish the fallacy by using critical thinking.
Week 3 Date: 03.03.2022 
Developing critical thinking 
the very important aspect for an employer is that the employee you employ has the following qualities: speak more languages, understand technology, think and communicate critically. We can obtain these affinities if we have the means to develop them. we developed the JIT method to develop critical thinking. we talked about what JIT can mean just in Time Management is a tool for the company The management philosophy of continuous and forced problem solving by attacking the root causes during the presentation, it became clear how JIT promotes the development of critical thinking. the willingness of workers to detect quality problems if necessary to stop production Generate development ideas Analyze problems and perform various functions.
Week 4 Date: 10.03.2022
with the fourth week’s lecture, we continued on ways to develop critical thinking. It has become increasingly clear that the work environment and the successful businessman are inseparable in terms of study because they interact with each other. 21st-century business expectations as better based on innovation, the inevitable process of the emergence of innovation are creative thinking and the evaluation of creative thinking is critical thinking. In this presentation, the R.E.D. method was scrutinized. Recognizing assumptions allows you to distinguish facts from opinions and filter out the relevance of the facts presented. Identifying assumptions helps uncover information gaps and enrich your image of problems. Once the assumptions are recognized, they also need to be examined through the eyes of different people (perspectives)
Activity: group work Scalon plan and JIT 
https://www.youtube.com/watch?v=1CChEghEYcA
(Tanvir's summary of our team activity An entrepreneur must be eager to learn, keep in mind that changes are like new opportunities, and be a creative person. In addition, the process of generating and evaluating new ideas also makes a person with critical thoughts. Furthermore, critical thinking serves to solve problems by connecting to logic. To solve the problems there are various models, one of them is the R.E.D Model. It stands for Recognise Assumptions, Evaluate Arguments, Draw Conclusion.)
Week 5 Date: 17.03. 2022
In this presentation, the teacher presented a tool for developing critical thinking that I have never heard of and the point is that it is used with success in companies around the world. Employees can learn how to divide thinking into six clear functions and roles. Each thinking role is identified by a colorful symbolic “thinking hat”. “By mentally wearing and exchanging‘ hats ’, employees can easily focus or redirect their thoughts, conversation, or meeting. In this regard, we processed a case study in the group session section. I gained very interesting and valuable knowledge for me.
https://www.debono.com/six-thinking-hats-summary

Week 6 Date: 24.03.2022 
during the sixth lecture, we linked the decision-making process to critical thinking. We probably do not make our decisions on our own, but as part of a team, and the reason they are good is that they do not always use new tools, but we need to apply existing technologies and principles well in the decision-making cycle: evaluating, problem-solving, decision making and analysis. In this lesson, we also shed light on the contingency theorem with the help of a group work case study. The group work is a bit cumbersome not active unfortunately my peers.
https://www.forbes.com/sites/brucelee/2022/02/06/did-so-called-johns-hopkins-study-really-show-lockdowns-were-ineffective-against-covid-19/?sh=b80490d1225b
Week 7 Date: 30.03.2022
about the limits, we can find in the environment and make it difficult for the organization to function well. At the end of the lesson, the submitted material caught my attention with the system approach theory case study and I studied the text. the Case Study on General Motors, operated from the beginning to the early 1960s as if it were a fundamentally closed system. At the turn of the 20th century, there were fewer than 8,000 cars in America, many of which were powered by steam or electricity, while others were gasoline-powered. An unexpected attendance at the first New York Auto Show in 1900 showed the audience’s fascination with the car. Initially, with horse-drawn vehicles and then cars, GM became the leading manufacturer. It had no competitor and could therefore have been the market leader without taking environmental requirements into account. However, the commitment to innovation has created great new cars. New challenges emerged in the 60s and 70s and GM had to open up.
Closed systems can hinder growth because the flow of information remains within the system and there is no chance of interacting with or building on knowledge from the external environment. whereas prices and foreign competition have led to an unprecedented reduction in vehicle size on all GM vehicle lines, the system has inevitably had to be opened up and renewed.
Week 8 Date: 07.04.2022
it was a very enjoyable session right now, as we watched videos about what the creativity of innovation is, how innovation is created, who creates innovation, how long it takes for the environment to accept, or there are even when it doesn’t.
Louie's opinion was summarized as follows. Creativity comes from collaborative and interactive, not higher positions within the organization. Creativity is two-way. Creativity often comes from the consumer of the product or service. Inventors or an organization can invent new products and services, but consumers create different benefits or ideas on how to get the most out of a gift-giving product. Innovation stems from the passion and desire to put a given product or service to a very high standard, and this can be done without a huge amount of resources. An innovative idea may not seem brilliant from begging unless it gets into the hands of users and they can’t decide on it, or they can bring more creativity to the idea 
for me, this is a summary of the video I saw his video was about creating new inventions. They usually come from users, processes that result in something new can be a product or processor technology. But who will find out? Special people in a special place with special abilities? No. It gives an example of mountain bike users. However, it is still very difficult to compete with companies in a monopoly position because copying, etc. is prohibited. Nevertheless, from time to time, users come up with something new that is part of a longer process and can only mean business success in the country. in the coming decades. Innovations do not come from big companies.
Week 9 Date 14.04.2022
Sustainable development was the topic of today’s lesson where we also discussed whether there is a difference between planning for the future and sustainable development. It has, of course, been recognized for a very long time that human values, attitudes, and behaviors need to change to achieve a sustainable transformation that meets human needs, and reduces hunger and poverty while maintaining the planet’s life support systems. The most important aspects are the use, development, and protection of natural and physical resources. However, the implementation of these aspects must take place at a pace that enables people to take care of their social, economic, and cultural well-being, health, and safety. In the meantime, however, it maintains the potential of natural and physical resources for future generations. This means the most important element of planning is meeting reasonably foreseeable needs. The adverse effects of activities on the environment Remediation or mitigation of air, water, soil, and ecosystems are among the priority tasks. The group is divided into two parts: the pros and cons of the 5 beliefs presented. Which group will be able to apply the critical mindset and present the strongest arguments? There has been a great deal of controversy.
Week 10 Date 21.04.2022
In the last study hour, the analysis and summary of what was learned were emphasized, in addition to which the individual exam items were discussed. We discussed my dissertation in a one-on-one discussion with the teacher, I received advice on the use of the literature, and my mentor gave advice on the text that fits more into the introductory part of the concluding section. I tried to write down all the comments and rework the dissertation in the next few days. During the ten weeks, I got to know the extremely instructive methods of critical thinking, the teacher recommended a lot of references in the literature, from which we can continue to expand our knowledge. We closed a good half-term. In the journal, I left all the links I found interesting after the post so that the reader can do so by clicking on the topic if he/she wants to know more about the topic.
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