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\n William Hill Organisation Ltd v Tucker* the obligation to provide
Court of Appeal held that the employer had an available. This was g4
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3.1.1 To pay wages

This is the most basic obligation of employers and is norm
express term. Where the contractual pay is not specified, the &
able sum.' In certain circumstances, however, the law does
entirely free to determine the amount of remuneration payabies
application of the national minimum wage or if a sex equ: v
issues are considered in Chapter 5.
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3.1.2 To provide work L drais® the
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Employers are generally not obliged to provide work, and
receive their full contractual remuneration cannot compk
Nevertheless, in certain circumstances the failure to provide
breach of contract.
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Employees who are paid by results or commission, Or W8 ., rights,s 1,
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must be given the opportunity to work because the payms 3 ;

would deprive them of a substantial part of what they B Positive dyt,
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If a person’s earnings depend upon work being p

Where the lack of work could lead to a loss ¢
the reputation of an employee

Indeed, in one tribunal case it was held that the higher a pe
structure, the more important it is for work to be given W

Where an employee needs to practise in order to ¢

The Court of Appeal has suggested that such empla
opportunity of performing work.? This is linked to the §
section 3.2.2), which is the practice of continuing to
but not allowing him or her to work during that time. It
prevent a valuable employee from leaving and immeds
with a competitor. A problem arises when such a pe
detrimental effect on an employee’s skills.

- | fa”Ure
= that

ction with

1
S not the
k. a
3 :ntseeﬂ as
saﬂﬁdenca




