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[bookmark: _GoBack]In this essay I will discuss the definition of professional boundaries, and why they are needed in order to carry out youth work. I will discuss how I implement boundary management with in my youth work practice. I will also discuss safeguarding and the different ways that I promote safe guarding in my practice and with young people.
Youth work is built upon a unique relationship between young people and youth workers to promote learning, development and personal growth with young people, this relationship is built upon sharing values and principles as youth workers work to be role models with in their practice. Youth workers work to challenge and support young people through struggles faced during adolescents. During adolescents young people tend to stray away from their parents preferring to confide in friends or other adults, youth workers aspire and work to be trust worthy and approachable allowing young people to bring their worries and struggles to them. In this time the young person could see the youth worker more as a friend and unless the boundaries are clear the young person may continue to think of youth workers as friends and not professionals.  Professional boundaries are essentially a set of guidelines or expectations which are set to ensure safety to young people and professionals. Wolf (2008) states professional boundaries are “Clearly established limits that allow for safe connections between service providers and their clients”.  Professional boundary management is needed in a youth work context as it allows professionals and young people to understand the type of relationship they have and also what is acceptable to do or how to act with in this professional relationship. This would cover actions such as physical contact, messaging outside the hours of work, giving out personal details such as home address or personal phone number. There should be a clear distinction between personal and professional life with youth workers and youth workers should act appropriately while in their place of work. This distinction should be clear to young people and professionals. It is also important that the young people see you as their youth worker and not their friends as Doherty, 2017 states:
Youth work is about being friendly to young people, not their friend. You’re a support worker in their life that has a job to do. Be approachable, but also seen as a person of substance.     
There are some clear boundaries in place when working with young people for example professionals should know enter a physical relationship with young people, current clients or past clients, in my placement there is a volunteer policy that states workers are not to entre physical relationships with volunteers past or present.  In my youth work practice I ensure that my professional boundaries are clear, I do this by not giving out my personal phone number as this could be seen as an invitation for young people to text me out of work hours I also do not give out my personal email address for the same reason. I ensure that all my personal social media is private so young people cannot see it unless I add them as a friend, if a young person tries to add me on social media I do not accept the add and I also explain to the young person that I am not allowed to have them on my personal social media accounts. My placement has a safe touch policy that prompts staff to  hug a young people but I am reluctant to hug young people preferring to give them a high five, this is because there is stigma around male workers hugging young people, for example if a male worker was to hug a 14 year old female this could be seen as in appropriate or unprofessional and complaints may even be filed within the organisation, but if a female worker was to hug the same 14 year old female this would not be looked upon with the same result. Smiler (2016) believes that is because society has trouble seeing women as sexual predators for several reasons: one of them being the stereotype that prints women with a maternal instinct meaning females are seen more as “care givers” and men as “strong and mostly  invulnerable” without the caregiving nature.  With is in mind I try not to hug the young people instead reminding the young people of personal space therefore maintaining the awareness and reinforcing the boundary.  While around young people I ensure that I am dressed appropriately and that I talk appropriately, I do this so I can been seen as a professional. For example I do not wear shirts with swearing or offensive content on them, I do not disclose my personal life to the young people for example telling them about nights out or what I did over the week end unless it is in an educative and informative way that benefits the young people. If a young person was to get attached to a professional it would be a good Idea to apply some professional distance between the young person and the youth worker this can be done in many ways for example swapping the young person to work with a different youth worker to gain some distance between the young person and professional but to also provide the young person with another support network, another way to establish the professional boundaries is to have a work shop where young people can attend and a youth worker can go over simple guidelines to prevent any misunderstanding of the relationship. Also it is a good idea to apply professional distance if a youth worker is getting emotionally attached, as in youth work we work with different young people with different life experiences some youth workers may connect with a curtain experience more than others. 
Professionals have a duty of care to safe guard the young people who access their services this duty of care is to ensure the safety of the young people in the professionals care, this means that youth workers work to ensure the young people safety and wellbeing.  The NSPCC (2016) state: 
Safeguarding is the action that is taken to promote the welfare of children and young people and to protect them from harm. Safeguarding means: protecting children and young people from abuse and maltreatment. Preventing harm to children's health or development.  
In my placement all staff are trained to level two safeguarding awareness, this ensures that all staff are clued up on safeguarding and the signs to look out for when working with young people. When I started my job role I was given access to the safeguarding policy and other procedures that are specific to my job role, the safe guarding policy allowed me to have clear indication of what was expected of me as a professional and how I should work to safeguard then young people that I work with.   In my placement we make sure that all staff are D.B.S checked and have no precious convictions that would enable them to work with young people, we to this to uphold the safety of our young people as we support a safe and positive environment for young people. In my practice I ensure that young people are aware of safeguarding and promote it and the importance to young people, in my placement we have put on a safeguarding course with some of our older young people to promote safeguarding but to also give them a responsible role with in safeguarding and an understanding of how important safeguarding is. In my placement we promote and encourage our young people to progress into a more of a role model role to the young people, the young people take on roles such and helping younger people with hard tasks they may not be able to carry out alone.  Our young people also assist staff with risk assessments, we do this to ensure our areas are safe but also so the young people know what risks are on the farm to allow the young people to have a part in minimising risk of other young people, by doing this our young people are learning how to identify a risk and also how to manage these risks, as we are a working farm we often use hand tools and power tools I ensure that I observe and teach the young people using these tools safely our older young people also observe the younger people using tools.  Having young people that are aware of safeguarding helps my placement as it allows the staff to young people ratio to be more flexible as we have responsible young people that act as older volunteers able to help if a situation was to arise that required my attention, our ratio on the farm is one staff member to eight young people all with different needs so having more responsible young people is only an asset with in the groups this also provides  the young people with knowledge and experiences other organisations may not offer. 
In my placement I support safeguarding as I ensure that all activities I lead are risk assessed and are safe for young people to participate as my setting is a farm there are many dangerous activates that the young people participate in and I work to minimise the risk of an injury, I do this by making sure all young people are aware of how to use tools properly and safely, I also issue personal protection equipment suitable to the activate we would be doing. When planning an activities for example an offsite litter pick I ensure that I have the correct and up to date parental consent for the young people to make sure if an incident was to arise off site that I could contact the parents or carers of the young people, also this form give staff information such as allergy’s and dietary requirements, when carrying out an offsite activity I also ensure that another member of staff on site know where the activity is taking place so that they know where I am going to be. When working off site it is important that two members of staff are on the activity and both are first aid trained to ensure if a young person was to get hurt there would be more than one staff member with the knowledge of how to handle the situation. For example one staff member would be administering first aid while the other staff member would be called an ambulance and notifying staff at the farm to contact the parents, also this staff member would be with the to her young people ensuring they are okay and are staying calm. Also In my placement we carry out regular fire alarm tests with the young people this allows young people to know what to do in the case of a fire, this also allows the young people to practice how the evacuate the site and where the assembly point is located. To ensure their safety if there was a fire, we also ask young people what went well and how we can improve on our evacuations with the young people to give them an input into the procedures but to also to reflect and to demonstrate the young people’s understanding.  
In conclusion the relationship with young people is the key to youth work, the relationship is unique and productive, but if boundaries are not clearly established between youth workers and young people a misunderstanding of the relationship may occur, therefore boundaries should be established form the initial meeting of a young person and youth worker in order to safeguard both parties. Also youth workers work to safeguard young people but I believe young people should also be included in this process, in my placement there has been success with including young people in safeguarding and our young people are aware and vital to how we work to ensure they are all safeguarded. 
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