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Lecturer Besty   Jose
23 Lee Road Leamington 07533121414l alerid_38car@yahoo.com 
27 June 2022
               COVER LETTER
Seven Social Care                                         27.06.2022
Dear Madame/Sir
I would like to express my interest in the Registered Manager position. I am self-motivated resourceful and progress driven with an extensive background in this industry. With a long -Standing record of initiative and delivering results. I have developed my executed strategies that I believe will bring value to Seven Social Care. Throughout the course of my career, I have honed my strength abilities. I am astute problem solver capable of prioritising and completing complex projects with proficiency. In my role as Registered Manager, I exercised ability to learn and grow communication and opportunities contributions to learn efforts and organisational improvements. I am open minded and focused on new developments in my field .I have proven to be effective and motivational with proficiency in self awareness and collaborative work. Over my years of experience on Support worker related role I have honed to find fulfilling managerial skills I am talented on through full leader adept in communication knowledge and goals with a strong set of essential competencies, I have contributed to positive improvements and team achievements through my strength abilities. 
 I would appreciate the opportunity to speak to you regarding my candidacy for the Registered Manager role and am available for a call or interview at your convenience 
Your sincerely 
Daniela  Dumitra  Mosu 

My CV
DANIELA DUMITRA MOSU
Alerid_38car@yahoo.com 07533121414
23 Lee Road Leamington Spa UK CV313JG

PROFESSIONAL SUMMARY
-Dedicated Registered Manager highly effective in undertaken administrative and programme management task. Manages complex data with excellent organisation.  Motivated to achieve outstanding success through prompt communication and helpful approach.
SKILLS
-Care management
-Communication
-Flexibility
-Positive mental attitude
Governance and accountability
Safeguarding and protection
-Managing resource
-Training and Developme 
-Ensuring quality


WORK HISTORY
Nurse-Hospital Sf Spiridon IASI-ROMANIA
Consistent partnership working with other nurses, doctors and clinicians to ensure effective communication and high-quality patient care.
-Monitoring and adhering to policy and practice safeguarding the team and the patients maximising resource efficiency through accurate record keeping and waste management
Support worker
Ensure care Ltd Leamington Spa 04/2014-Current
Assisted with personal care activities promoting positive health and hygiene
Reported on service-on-service user progress to senior staff addressing concerns and suggesting appropriate action
-Ensured consistent quality improvement by developing improved personal care services optimizing service used satisfaction
Build strong patient relationships through compassionate care and friendly rapport building
-Improved health outcomes by delivering consistent care in collaboration with nursing team.

EDUCATION:
NVQ 2 Omega Training Ltd.09/2015-2016
Student UWTSD Birmingham Level 4 2021-2022

JOB DESCRIPTION:
Today I'm going to present job as Registered Manager.
My role is to provide day to day management and leadership for the regulated activity of accommodation for people who need nursing or personal care, sharing the vision and value of the service for people independence.
Over my 23 years of experience, I feel capable to do this job I'm talented and thoughtful leader adapting communication knowledge and goals
 My key responsibility:
-Manage the regulated activity providing leadership to a diverse team of staff
-Ensure the service optimises the Independence of the peoples to using maximising the capacity of the service and demonstrate good flow through the service
-To deliver the service in accordance with the Councils policies and procedures which should acknowledge which include the Council's commitment to the Safeguarding adults Policy and that all staff are aware of this requirement and responsibility.
-To being accountable for the efficient and effective utilisation of all resource including delegated budgets and the reporting of performance whilst maintaining a high quality of service delivery.
Example of
DESCUPTION Accentuate to keep an eye
SPECIFICATION -I have eyes for details
As Manager
- I want to be confident to speak with people in public, -To be smart and selective with constructive feedback
[bookmark: _Int_lkLQWYsh]-Be available for gratitude
-Track professional development goals
-To complete weekly meetings with employees for update
-SPECIFIC-The goal is to complete staff performance reviews.
-MEASURABLE- is eight interview session per week plus two hours per week on paperwork
-ACHIEVABLE-Eight one by one interviews per week is double on a regular business schedule
-REALISTIC Conducting the interviews will lead to completing the goal
-TIMELY Depending on the overall size of the department eighth interviews per week would allow for 48 total interviews which should provide the ability to meet the goal by the six-week deadline
Having SMART goal provide as Manager the tools to rich the right goals ways and the KEY results will help meet your professional development goals.



                                                                                                    
                                                                                                                                     

                                                                                                                        
	
	
	



