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Consequences in business-
Offering paid sick time helps businesses keep their workers healthy—and their productivity humming. Sick time law reported no or insignificant increases to costs due to the law. Lead to cost savings or increased proceeds for businesses.
Consequences at social life-
Social contacts and activities with family, friends, and colleagues may be influenced, for improve or worse, by sick leave. This may also have consequences on social integration and participation in the population, society.
Consequences at individual-
Long-term sick leave has negative consequences for the individual in work situations, even for those back at work full time. The development of salary and career seem to be most affected. The attitude towards part-time sick leave was encouraging and this result indicates that there is a potential for an increased degree of partial return to work in the group of people on long-term sick leave.

Sickness absence has numerous impacts on businesses and other organisations, both direct and indirect. These include Reduction in productivity due to a reduced number of workers. Obligations to pay the salary or sick pay of missing workers. Having to find, train and pay for temporary cover. The possibility of reduced customer satisfaction.
As employees get older, the rate of sickness absence increases. Nevertheless, it declines after employees become eligible for the state pension. Sickness absence has numerous influences on businesses and other organisations, both direct and indirect. These include reduction in productivity due to less workers.

If you’re off sick for extended periods, your employer also has the right to contact HMRC’s Medical Services to independently assess the state of your health. If they report that you are suitable to work, your employer can stop paying you sick pay. You have the right to appeal if you are deemed fit for work.
Sickness deficiency has several collisions on businesses and other organisations, both direct and indirect. These include:
· Reduction in productivity due to less employees.
· Obligations to pay the salary or sick pay of absent workers.
· Having to find, train and pay for temporary cover.
· The possibility of reduced customer satisfaction.
· Reduction in motivation and morale from the other staff.
Other employees having to bear the extra amount of work, which has the possibility to lead to overwork, stress, and further sickness absence.
So, the consequences as missing work are many but, occasional absences from work are inevitable - people get sick or injured, must take care of others, or need time during business hours to handle personal business. It is the habitual absences that are most challenging to employers, and that can have the greatest negative effect on co-workers. Because missed workdays have a profound financial effect on a company's bottom line, it is beneficial for most businesses to implement strategies to equitably monitor, decrease and respond to absenteeism.

