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	NAME: Rowan Forsyth

	STUDENT ID No.: 2222759

	DRAFT RESEARCH TITLE QUESTION: 
Title: Legal Protections for Firearms Officers in the UK: Analysing the adequacy of Post-Incident Safeguards // Question: Do current legal frameworks in the UK provide sufficient protection for firearms officers following involvement in critical incidents?


INTRODUCTION:
I have chosen the above question and topic for several reasons. I am interested in pursuing a career within the firearms division of the police and take an interest in anything firearms related, so completing a research paper on a topic relating to this will be interesting and engaging for me. There has also been a number of incidents in recent years involving firearms officers that have specifically raised this question, or similar, on a national level and the topic is currently still under debate in the media and with lawmakers. This makes the topic extremely relevant for the time of completing the research paper. I also naturally hold views and opinions on the treatment of officers surrounding difficult situations such as the critical incidents that I will be utilising when answering the question meaning the research will be engaging for me and I will produce stronger work due to the passion I hold for it. 

The use of firearms by UK police forces has always been a topic for discussion, that pulls people from all walks of life in to have their say, and from experience on looking into it before this project, seems to divide groups. In most recent years, the Chris KABA shooting has sparked up the discussion again, specifically around the firearms officers’ protections. The Officer who was involved in the shooting of KABA, Martyn Blake, was named to media outlets even after he was found not guilty of murder and reinstated as an officer which many believed to be wrong as the impact that has to officer safety and public perception of that officer while he responds to incidents is profound. 

The legal protections for firearms officers after an incident are still evolving and further protections have been put in place as of late 2024 so there is still relevance for further research to be conducted into the topic. 

	SUMMARY OF RESEARCH OBJECTIVES: 
In order to obtain the information, I want to collect from my research topic, I have given myself the below four objectives:
· To critically examine the current legal frameworks and policies for the protection of firearms officers following critical incidents.
· To gather and analyse first-hand perspectives from serving firearms officers on the adequacy of legal protections and support available to them post-incident.
· To identify key themes, concerns, and potential gaps in the legal and procedural safeguards based on primary data (questionnaires and interviews) and existing secondary research.
· To provide evidence-based recommendations for improving legal protections and post-incident procedures to better support firearms officers while maintaining public accountability.




	LITERATURE REVIEW:
The existing literature on legal protections for firearms officers in the UK reveals a growing tension between accountability and support. The College of Policing’s Authorised Professional Practice (APP) outlines post-incident procedures for officers involved in firearms incidents, including legal rights, separation protocols, and welfare provisions. However, multiple sources suggest that these frameworks are inconsistently applied and that officers often feel vulnerable to prolonged scrutiny (College of Policing, 2023; IOPC, 2023).

Recent high-profile cases, such as the shootings of Chris Kaba, Jean Charles de Menezes, and Mark Duggan, have intensified public scrutiny of armed policing. Media commentary and political debate often influence how oversight bodies respond, which can erode officers’ trust in institutional fairness (Loader and Mulcahy, 2003; The Guardian, 2024). There is also concern within policing literature that procedural justice is compromised when investigations are delayed, reputations are damaged, or officers are publicly named before formal charges are brought (Fairfield Review, 2023; The Times, 2025).

The literature also highlights the psychological impact of this scrutiny. Studies indicate that firearms officers are at increased risk of anticipatory stress and occupational burnout, even in the absence of actual use of lethal force (Bradley et al., 2022; Edwards and Kotera, 2020). This burden is compounded by unclear public understanding of the constable’s role and legal thresholds around use of force.

While formal policies exist, there appears to be a gap between documentation and the lived experiences of officers. This project will build upon the current literature by incorporating first-hand data from serving AFOs via an anonymous questionnaire, offering a grounded and timely insight into whether UK officers truly feel protected post-incident. It aims to contribute practical recommendations for improving policy, training, and wellbeing frameworks within armed policing.



	SUMMARY OF RESEARCH –SURVEY METHOD: 
My primary research method will be in the form of a questionnaire. I plan on creating an online questionnaire containing both open and closed questions for participants to complete. 

My secondary research method will be in the form of interviews. Should I complete interviews with participants I will have a blend of structured and unstructured interview types, but mainly focusing on unstructured. 

I have chosen to do a questionnaire as my main research method type as I believe it is the most efficient way to gather a large amount of information from participants, from a large sample of participants, within the given time frame. I have chosen to complete an online questionnaire that I will disseminate to line managers of firearms officers for them to pass on to firearms officers because this allows me to capture a large sample group. I also believe that this is the most convenient way to obtain the information needed and to get individuals to participate in the research as they are able to complete it in their own time, at their own pace, without pressure of where the research will go or if it will get them into trouble. Questionnaires do have limitations, as I may not be able to obtain all the information the participant is willing to offer as the questions may be restrictive however I believe this option is the most well-rounded option to achieve what I need. 

I have chosen to do interviews as my secondary research method as this will allow me to bridge the gap in the above-mentioned limitations of questionnaires as the conversation can flow a lot easier when having an unstructured chat about the research and noting them down afterwards. However, I plan on relying on the questionnaires. 


	SUMMARY OF SAMPLING FRAMEWORK: 
My target group for the research activity will be current serving firearms officers. This is down to the proposed research question as I intend to focus on the perspective of the officers, not gain a wider understanding of what non police think about the protections. 

Out of my target audience I intend to utilise a mixture of volunteer sampling, opportunistic sampling and snowball sampling. As I plan on utilising a questionnaire as my primary source of data, this naturally falls into opportunistic sampling especially because the questionnaire will be online. The sample group will be a mix of all these sampling types because I intend on sending out the questionnaires to line managers of the firearms officers and giving them the option to complete it or not. Participants will volunteer their time to complete the questionnaire and will only complete it if they have access to their work IT systems when I complete the research. 

This sampling method I feel works best both for myself collating all the information and the individuals who will decide to participate. As I work full time alongside doing a degree, my time often becomes very busy and having a system in place to collect data without requiring me to dedicate time to it, allows for a longer and wider reach sample group. It also works best for the participants as they can complete it in their own time and will have access to the questionnaire on whatever shift they are working, meaning that they don’t need to line up with my shift pattern and allows for all shifts to get involved rather than just the one. 


	ETHICAL ISSUES:
As required when undertaking any research, I have considered the ethical implications my research activity may have, both on myself as the researcher, the particpants and environmental issues too. I have completed an ethical evaluation form and on conclusion of the form, I have a very low impact research activity and low ethical impact. Should any ethical issues arise throughout my research I will address them as necessary and the ethical impact of any and all actions taken during the research activity will be in the forefront of my mind. 


	TIME SCALE:
I plan on  running my questionnaire from the 24th March 2025 to the 22nd April 2025, which allows for several sets of multiple shifts to answer the questionnaire. 

I then plan on collating the results and analysing them from the 23rd April 2025 to the 28th April 2025. This allows me a week, of which I am not working this timeframe allowing me maximum working time on analysing the results. 

I then plan on drawing conclusions and findings from the 28th April 2025 to 28th May 2025. I plan on giving myself the most time to identify and drawing conclusions on the results of the research activity. 


	REFERENCE LIST:
I plan on building my references as I write my dissertation and will collate all sources used in a bibliography at the end, utilising the Harvard referencing style.
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