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Executive summary
In this specific research work there are several business elements are being discussed through which some of the business domains can be founded and some can be understand. This whole study could be exploring some of the critical corners of several business models and processes, through which an individual can consume the ultimate the profit for their individual purposes. Apart from this, some of the theories are being mentioned in this study so that a learner can understand the perspectives better.
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Introduction
Business management is something by which an organization’s particularly an SME’s workers' coordination can be maintained, and any SME's business activities can even be controlled to some extent (Santoso et al., 2019, p. 32). Business management mainly reflects the idea of controlling the completely organizational atmosphere by which organizational beings can remain productive and similarly can indulge themselves in their individual work domain so that the organization can flourish its productivity.
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[bookmark: _Toc96093277]Research-informed Literature
There are several organizations such as SME’s that are being focused on their data warehousing and data accuracy output, by which they can release a certain amount of data that mainly reflects the current situation of that particular organization. Apart from this, these organizational accumulated data can be used on several occasions, such as monitoring the performances of an SME’s productivity, developing them accordingly, and most importantly the ultimate output which is the overall productivity that is sellable to its customers can even be developed by improving its quality (Paraschi et al., 2019, p. 352). In recent times, technology is in use to develop data accuracy in terms of raising organizational productivity, and the name of the technology is Artificial Intelligence (AI).
Apart from this, another important element is business intelligence which mainly refers to the concept of the technical infrastructures that mainly collect, analyze, and store the data that causes an SME’s future activity. Business intelligence is a huge chapter to discuss and under this platform process analysis, performance benchmarking, descriptive analysis, and most importantly data mining come. Data mining is something through which several data patterns and their correlations can be defined, which follows vast processes of technique to get an output.
[bookmark: _Toc96093278]Knowledge and Understanding of Subject
This particular subject is really important for any organization to follow, because of some of the protocols that each organization needs to maintain, and there are several other factors that work side by side, and those are a methodical way to develop performances, using some organizational theories that can relate the practical usage of organizational production processes, and so on. Apart from this, there are other elements that are working in this process, and some of them are employee performance, employee motivation, customers interest, organizational target market, and many more (Barbosa et al., 2018). This specific subject is mainly concentrated on several understandings, skills, and most importantly knowledge, which mainly defines the future outcomes of an organization, where customers can avail its complete benefit out that particular act.
Apart from this, there are other factors that work along with these business elements. These elements are mainly being dependent on some vital organizational departments, those are the leadership department, management department, and under these departments, there are other factors that work side by side and these departments mainly being dependent on its departmental individual understanding, knowledge, and skills. Apart from these, other factors assist the whole SME business to get a flourished outcome. So that people or customers can get a certain amount of required products and services that they require.
These elements are the important one by which SME beings can accumulate the ultimate benefit and even can stretch their individual SME durability to some extent (Polyakovet et al., 2020, p. 15). Through maintaining these SME organisational factors, any professional can even maintain the reputation of that individual’s respective SME’s reputation, and those can highly influence their customers by which this particular organization can maintain their productivity and can equally distribute the products and services that they are aiming to survey among their customers.
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These factors are important for each organization, and when it serves a structure to that particular organization, professionals need to incorporate new strategies by which SME professionals can adopt new technologies, skilful individuals, knowledgeable personnel’s so that the respective SME can gather a certain amount of benefit and even can count its individual productivity in its personal professional career. In fact, there are several variables that differ over time, and these are the elements that mainly influence or impact an organization externally (Levykin and Chala, 2018, p. 29). Some of these factors are customer’s behaviours, a contingency or a sudden change in customer priority, other organizational competition and many more. These constant factors can affect any SME directly, and professionals are a part of that organization, where all the personnel’s can receive a certain amount of effect out of these particular instances like what had been discussed before.
Apart from this, if there is any certain change or any kind of adaption that particular organization requires then that also needs a certain amount of planning, through which organizational beings can overcome certain SME barriers so that their respective organization can expand its own sustainability in this market place.
In fact, there are several rationales that need to be followed by an SME, and those are theories of management, models of organizational structure, theories of leadership, theories of employee management, models and theories of employee motivation. All these are being dependent on rationales and logics, and most importantly the calculation of facts, so that any SME can measure a valuable out and similarly can establish the crucial structures. Besides, a management department also needs to monitor the relations in between the employees, so that organizational beings can feel safe and can fully get indulged with their own work to produce the required outcomes so that the SME can maintain its reputation as well.
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Concepts and principles by using predictive analytic software
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There are several practical applications that can be monitored in various business sectors and some of the SME’s are using AI technologies by which they can receive some valuable data set, by which organizations can not only resolve them but they even can develop those facilities through which they can upgrade some of the facilities, so that target market can accumulate the required products and organization can count its revenues. For example, some of the AI technologies can be mentioned which are in use in several organization's as issue recognition facilities, and those are spam filters, voice to text features, security surveillance, sales and business forecasting, process automation, and so on. These facilities can be seen during the business management development adaption process, which assists to recognize the issues or negative elements which can put a negative impact on organization’s ultimate productivity. As a matter of fact, there are other factors which is being very often in recent times to market the sellable product and services, so that organizational beings can gain a certain amount of capital to it extend its sustainability (Tsyganov, 2019, p. 60). Some of the marketing elements are personalisation of news feeds, customer segmentation, automated web design, predictive customer service, and many more. These facilities can be seen in several organizations; even multinational corporations are also acquiring these facilities so that they can improve the quality of customer service. Namely some of the organizations can be mentioned here who are using and adopting these facilities, and some of them are Unilever, Associated British Foods Plc. and many more.
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If it comes to the professional skills and practices then namely two departments can be mentioned here, and those departments are management departments, and leadership departments. There are numerous leadership habits that an ideal leader needs to acquire first, only then that particular individual can deliver a developed tasks management presentations within the required timeframe. Apart from this, a leader needs to follow some of the leadership theories by which organizational leaders can deliver the required tasks so that they can deliver it in a proper manner. Some of the leadership theories are the great man theory, the behavioural theory, The Situational theory, and many more. All these are required to follow in such a work atmosphere where all other employees can even receive a certain amount of motivation out of these acts. Besides, the depart of management also need to practice some of the theories so that they can also deliver the required tasks to their higher designated officers in an effective manner, and some of the management theories are Scientific management theory, Bureaucratic management theory, Systems management theory, Principles of administrative management theory, and so on. These are the theories that administrative individuals need to practice to deliver the required organizational tasks, so that organizational beings can accumulate the required amount of revenue.
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At the end of the discussion, it can be stated that organizational people need to practice some of the theories so that professionals can gain the ultimate productivity. Apart from this, there are several other elements, which need to be highlighted, and these need to be practiced.


[bookmark: _Toc96093284]References
Barbosa, L.C.F., de Oliveira, O.J. and Santos, G., 2018. Proposition for the alignment of the integrated management system (quality, environmental and safety) with the business strategy. International Journal for Quality Research, 12(4). https://www.researchgate.net/profile/Gilberto-Santos-3/publication/329628709_Proposition_for_the_alignment_of_the_integrated_management_system_quality_environmental_and_safety_with_the_business_strategy/links/5c27a06392851c22a34e7504/Proposition-for-the-alignment-of-the-integrated-management-system-quality-environmental-and-safety-with-the-business-strategy.pdf
business intelligence, knowledge sharing and organisational innovation on gaining competitive advantage & Journal of Workplace Learning, Vol. 29 No. 4, pp. 250-267.
Divatia, A. S., Tikoria, J., and Lakdawala, S. 2021. Emerging trends and impact of business
Eidizadeh, R., Salehzadeh, R. and Chitsaz Esfahani, A. 2017, &quot;Analysing the role of
https://journals.sagepub.com/doi/full/10.1177/0266382120969265?casa_token=X7w8TvsET9IAAAAA%3APSOIxlY-cJjPNF0Qsg_SUQRcqVi-Kl1y5n8Q2wa94mX2k0BTOSVgj211nNbN4HMzibBXmChJIk7z
intelligence &amp; analytics in organizations: Case studies from India. Business Information
Levykin, V. and Chala, O., 2018. Method of automated construction and expansion of the knowledge base of the business process management system. EUREKA: Physics and Engineering, (4), pp.29-35. http://journal.eu-jr.eu/engineering/article/view/676
Paraschi, E.P., Georgopoulos, A. and Kaldis, P., 2019. Airport Business Excellence Model: A holistic performance management system. Tourism Management, 72, pp.352-372. https://www.sciencedirect.com/science/article/abs/pii/S0261517718303182
Polyakov, M., Khanin, I., Bilozubenko, V. and Nebaba, N., 2020. Information technologies for developing a company’s knowledge management system. Knowledge and Performance Management, 4(1), p.15. https://www.businessperspectives.org/images/pdf/applications/publishing/templates/article/assets/14509/KPM_2020_04_Polyakov.pdf
Puklavec, B., Oliveira, T. and Popovič, A. 2018, &quot;Understanding the determinants of business intelligence system adoption stages: An empirical study of SMEs &  Industrial Management & Data Systems, Vol. 118 No. 1, pp. 236-261.
Review, 38(1), 40-52. Available at:
Santoso, P., Purwanto, A. and Asbari, M., 2019. Influence of Implementation Chain of Custody Forest Management System FSC-STD-40-004 V3-0 to Business Performance of Paper Industriesia in Banten Indonesia. International Journal of Management and Humanities (IJMH), 4(4), pp.32-36. https://www.ijmh.org/wp-content/uploads/papers/v4i4/D0482124419.pdf
Tsyganov, V., 2019, July. Tutoring mechanisms of business management. In 2019 IEEE 21st Conference on Business Informatics (CBI) (Vol. 2, pp. 60-67). IEEE. https://ieeexplore.ieee.org/abstract/document/8808024
1

